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ABST|IACT 

I Based on stated 3-year (1973-1976) project goals, 

career education activities were provided to the identified adult 
papulation (unemployed, underemployed, mid-career, high schqol 
dropouts, parents, and women) ini rural *are^s of the North Central 
Vocational, Technical, and Adullt Education District' of Wjjisconsin. 
Project activities included classes, group sessions, counseling, 
career materials displays, tours, testing, and informational 
meetings. In addition^ a materials Resource center waS developed, an 
inservice program was conducted, and dissemination and public 
relations activities were carried out. A third party evaluation was 
made 6f a selected school population in grades 3, 6, 9, and 12 and a T 
variety of assessment instruments and survey forms were administered 
to the'diff erent participant groups. Some concluding results were 
th^se: Many project -activities were found helpful; in^servlcQ programs' 
assisted schools: to expand career education; group meetings, 
workshops, and credit classes were the most successful inservice 
methods; and the" last year brought some success in reaching . ^ 

disadvantaged groups. A major portion of the report (^»02 pages) 
consists of appended material, includii^ public relations and 
dissemination records and samples, samples of inservice programs, 
sample adult career education programs, lists of career education 
materials, evaluation instruments, and the third party rejiort. 
(NJ) ' . ^ ' 
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SUMMARY OF THE REPORT 

(a) Time period,- July 1, 1973 - June 30, 1976. 

(b) Goals and objectives of the project. ^ ^ 
) ^ . , « • 

1. To provide adult education activities to persons over }^ 
years of age, to tfcose in school and out of school, and 
to those employed and unemployed. 

To develop in-service activities for public school faculty ^ 
to aid in implementing career education concepts into public 
school curriculum. ^ 

To develop a resource center of car^ education materials. 

i+. To improve articulation 'efforts between NCTI and the public 
schools in the district. 

In addition- to the above stated goals and objectives, more 
specific goals and objectives were '.determined by the career 
education staff for the years of 1^74-75 and 1975-76. (See 
Appendix G) • ■ ' 

(c) A "cluster of school concept" was developed as an operational 
prdcedure to effectively serve this large geographic district. 
Each career education consultant was assigned a number of 
schools by geographic location. The consultant was to work 
as the -liaison person for all career- education, programs, as 
well as the career education activities for adults. 

Tn each participating school, the contact persbn was the key to 
implementing in-service facuLt^ programs. Perspns designated 
were Local Vocational Education Coordinators (LVEC), Guidance 
» , Directors/Counselors, Principals and Teachers. In many instances, 
/ this same person was also a part-time employ^of NCTI. assuming 
the position of Adult .Center Supervisor. W^e a persoh assumed ^ 
both roles, coordination efforts between in-service activities 
and adult counseling activities were enhanced. In several schools 
the LVEC was employed by a CESA and this provided the same contact 
for a career education consultant in several schools. This 
approach was very beneficial in terms of implementation efforts. 

^Flexibility was given so that each career education consultant 
could design activities X-o meet the specific needs of the adults 
in eaqh community, as well as the public .school faculty. This 
' concept, along *;ith the distance factor, required" the career educa 
tion consultants to be knowledgeable in ^11 phases of the project 
and to develop a variety of approaches .'X Consultants cooperated 




^Xth each other in planning ' act ivi t: ies when possible and worked . 
as a total team on ma lor project activities. To facilitate 1:he 
team approach "the team week" was successfully implemented. _ Staft 
meetings were held to help plan and develop cooperative projects 
and activities. . , . 

-■\ 

During the filial year of the projocl, goals and objectives were 
reviewed.' To make more efficient use of consultant time, two 
consultants were giveti|> responsibility for career education in 
• the school districts i^i^iiie the other two consultants were res- 
ponsible for adult counseling. The team approach, was still used 
when feasible. 

f . " i' ' ■ 

> (d) Results, Accomplishments 

■A va'riety of activities was offered to the identified adult 
population ^unemployed,' under-employed, Itid-career, high school . 

drbpouts, parents, and women).. These Rrograms included classes, 

small group sessions, individual counseling, career material 

displays, tours, GED testing, and large group informational 

meetings. (See Appendix X) 

Informational' talks were^iven to service organizations (Kiwanis, 
■ Lions, etc.) in the district to gain their support. (See Appendix A) 

I ; , . ' ,, , ■ ■ 

Effort^ were made tip est.iblish a 'liaison with community social 
service .agencies as'-CAP, Job Service Office, Marathon County 
Health Care Center, i Social Services-^ Divi&ion of Vocational 
Rehabilitation, and Jfe Marathon Coupty Women's Center.^ Through 
the resulting cooperation, th^ career education staff was asked _ 
to present programs to the workers or their clients. Referrals 
of individuals needing counseling were also made to the career 
, consultants. (See Apper-dix C) 

The career education- staff was involved with activities at North 
Central Technical Institute with the adult basic education, 
developmental,. academic, special education and business depart- 
■ ments through class sessions, individual counseling,, demonstra- 
tions of materials, loan of materials , individual student career 
counseling, and articulation'. ' 

Over 350 youth, the career education sftaff, and members of the 
faculty at North Central TechniQal lT)stitute were involved in _ 
three summer Career Exploration Worl^^hops for YoutfTTfork Experience 
youngsters. ' Eighteen adu%s participated in »two adult career _ 
'^xploration wjgi^kshops (^ee Appendix C) 

The advisory commi^i^, which met all ^hree years, assisted the- 
staff with ideas and publicity. - (See Appendix E) 
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The materiaiii re^^ource cenlor wau developed, a simple classi- 
fication r.ystem was devised, and a revised bibliography was 
Prepared. (See Appendix D) These career education materials 
wore disseminated on a loan basis to school district personnel ^ 
and other individuals. (See Table in Appendix D) The commercial 
materials and guides from other school disVicts were displayed 
and demonstrated at in-service meetings. In addition, i^any free 
career materials were made available to teachers, students, and 
adults. ^ . ^ ^ " 

In-service was conducteM for personnel of all project schools. _ 
This was accomplished by individual meeting^, small group meetings 
(grade level, department , etc . ) entire staff meetings, committee 
' "Tmeetings, workshops and classes. Contacts were made regularly 
with the school administrators and the designated career educa- 
tion contact person. (See Appendix B) As a result of the various 
in-service meetings, many instructional materials were developed. 
(See Appendix D) 

During the third year, pilot schools were given more comprehensive 
treatment using the same techniques. (See Appendices BSD) 

Several articulation meetings were held at North Central Technical 
Institute. Articulation was also the subject of contact meetings. . 
(See Appendix B) . ^ " 

• Career Education staff meinbers attended many meetings and con- 
• .■ ferences for' professional growth. Thus, they expanded their^. 
expertise and improved programs.' presert^ted. 

Due to expanded public relations efforts, such as t^e' career educa- 
tion newsletter, newspaper, radio, and television coverage, the 
Public became more aware of career education. (See Appendix A> 

An "evaluation plan was dovised and evaluation was 'completed with 
the thiPd party evaluators. (See .Appendix F for Third Party 
Evaluation Report) 

Several contacts and visits wei^e arranged with representatives 
i^lxjm the U. S. Office of Education feind the Wisconsin VTAE Board 
« " ^nd the Department Pul^lic Instruction. This kept the career 
education staff well informed on national and state developments, 
.s^^they could pass the ^in formal on to participants in the local area 

. f 

(e) Evaluation 

A team of third party evaluators was contracted from Yhe Center 
-for Vocational. S^tudies' at the University of Wisconsin-Madison. 
Evaluation visits were, conducted many times during the pro3ect. 
A plan of evaluation was established based on the national evalu- 
ation plao prepared in 1974. Instruments were administered to 
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a r.elect.Hl school populat ion in ^'.rado:; D, '1, and 12. K(^:nUl s 
were tabulated <ind iient to t he' ptibl.ic r.chools. 

A roaclion form was used to' evaluate sessions with adults, 
students, and teachers. Other instruments which were devised 
by the projecfstai^f were the Counseling Check-list, Evaluation 
of Career Education Materials, Community Services in Career 
Education, Reaction Form. Potential Services in Career Educa- 
tion, Evaluation of Slide Presentations, Career' Interest Survey, 
Career Education Opinionr.aire, Evaluation of Medford AVea Resource 
Guide, and Rat^us , Assertiveness Scale. (See Appendix F) 

Survey forms' on career activities and materials were issued to 
selected teachers to define types of activities and materials 
which were most used and effective. The "Coiitiseling Survey 
was sent to adults who had received career counseling. (See 
. Appendix F for Third Party Evaluation Report for results.) 

(f) Conclusions and Recommendations 

Many of the activities wliich were implertiented during the project'' 
have been" helpful to individuals in career development as evi- 
' denced by written and oral remarks. The in-service programs 
assisted the school staffs in enlarging their career education 
programs. (See Appendix B) 

As indicated by teacher interest, follow-up. and evaluation, the — 
most successful in-servi>:e methods used by project staff were 
group in-service meeting'^, workshops, and credit classes. How- 
ever it was found that individual follow-up was necessary to 
maintain interest and enthusiasm. (See Appendix B) Administrators 
workshops were a useful vehicle in acquiring administrative support 
in the school districts. 

Disadvantaged adults wer^ difficult to reach at the beginning of 
the project". Through extensive publicity and Working with cap- 
tive groups such as the Tuesday Morning Mothers Club. NCTI Adult 
^Basic Education classes. English as a .Second Language classes, 
and ackilt career exploration workshop groups, the-last year was 
more ^pcessful in reaching this group of individuals. (See 
Appendix C ) ' " >' 

•The NCTI Career Education -News was successful in reaching a 
variety of persons interested in career education. (See Appendix A) 
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BODY ()!" Tlin RI:P()RT , 
(a) Pfoblorn .it'oa towarvl wh.irh rtu. inH)1o<:t wan <llreottHU 

. - fhi- i.rx)\e(M was to wr'ovidn cai'oor oduca- 

r;;;:^::;vi,';::rTo\.H: o. i... .i^tHd (in.vuain« 

vou h U V..aVs au.l oIcUm-) in school ,u>d <kU of scho<.L, with ,...r- 
r;"ul' u Iptlasis c.n 1 he no.ds of Vhc small rural area.. ^ 

I . .^r.wiiia t pcireeT •education needs 
of LulU who w.ro unemployed, those adults who are Pj;-- y 
' employed (including parent, of youth .n '-^'-•^^^/"^^f.f,^^^^ 

• -JZir last two years ^^^^^^^^^^ ^ 

concept in prades K-12 in l.he partic i*.at ing public schools . 
CoopeSt V, Educatibn S.r.ice Agencies. Department of PublicX 
instruction, and the Wi.ccn.ia 3pard of Vocat lonal. . Tectjnica; 
and Adult Education. 

• P,,oic.;.t activi,:ies were Viesig.K.i to P-^^^^Jf ^'l^^'l^^^ . "^"^^^^ " 
act vities to rural are .s in ..orth ■ 
high proportion of ^ndi.idual. with family in^^^mes below .7500. 

Spec.al emphasis in thi. pro3ectnocused °n those out of school^ 

r--triin;s^ i.:rar.^?rc;-^ 

cep" of , self awareness, career awareness, career exploration 
and career development wre \expanded. 

• A wpr-. designed to provide career education information 

. 'toth^ ^en .ttlfh^^^^ 

• tha the parents i>ave a greater influence over their children 
future'care.r choices than do teachers or counselors an^ 
that career information given to parents will Serve two purp 
I) to he". the parents in the guidance of their ^hUdron and 
- 2) to help the parents in the pursuit of their own career goals. 

(b) Goals and Objectives of the Pix^ject ' \ 

The following objectives were established in the original proposal 

• Ifth. rllaLd \l the policy statements contained in policy 
paper AVTAE-V72-10. More specif ip and modified goals tor 
1974-76 can be seen in Appendix G. 

Policy Stat Cement //i . ^ . '* , , . , 

to develop in eacli stuoent la.orabit ^ 
making skills. , - , 
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"'lim'i-Lyii'i 

1; To in<-t IS.- caro.T .nlu.-afi'Mi ar t i t to I hos.- lb yoarr, 

old ami old.'i', foi' tliDSf prrT.on:'. ■ 

pr<>:irnlly in liigti :;chooI, pul>lic and pr-ivato 



a . 



h. pro:;<>nf ly unomployod 
V. pr-fViiMil ly ciiiployi-d 

to enahl.< 1 h.-m to obtain ompLoymeiit; advance in their 
pronenr .Mnploymoni ; rrainA^r to more appr-opriate alter- 
natives by helping thorn h. <'(.me aware of thoir aliilities; 
provide career awarennas .■■xperiences; career exploration . 
, act i vi t i i (;are<!r preparation pi'Ogram:J. 

2 To develop career awarenen:. materials. Kmphasir. to be 
placed on "rnini-cour^Je" development cbncept, and trans- 
po-?tabiii^y teaturo ror diijsemination , particularly as 
they relate to hroad.iast educational television. 

Policy Statement Hll ^ 

Pr-ograms at the-^ elertTentary ^ol level are designed to increase 
the career awareness of students in tenns of the broad range of 
options open to them in the world of work. 

Objective 

3/ To expand career awarene^is p'rograms at the K-6 grade level. 
Policy Statement #111 

Programs at the junior high or middle school level designedto 
.provide career orientation and meaningful exploratory experiences 
for students. 

Objective ^ ^ 

U. To expand career awareness of the world of work to junior 
high or middle school. 

Policy Statement ^IV 

Programs at grade levels 10 through IH are designed to provide job 
preparation fn 'a wide variety of occupational areas, with special 
- emphasis on the utilization of work experience and cooperative 
education opportunities for all students. . 

11 
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Ob Jim: t i Vi ^i} 

S To ..xp.in.l oar'o.M' .niucMt icV,> ..u-t i vi t io;, to =un.,ll rural high 

:,c:hoob; whoro .1 hi«li perr on t a('..- of tho Mtudout body are 

f rom (li:..uiv.iiit .ig«!d,' low income l amiU<-.a. • 

(. Tu i)rovid.^ career awarenes;; progySmn for the parents of 

hiRh school rseniors who in the f<iU semester are undecided 
an to immediate rareer objectives. (Approximately 15*) 

7 To provide summer career exploration activities t° those 
youth presently 16 years o\|^or over, who ar^ in high 
school and/or work experience programs. 

8. To provide counseling services and career information for 
the mature women who wished re-enter the labor market. 

9. To expand career awareness, career exploration and career^ 
preparation activities to Vietnam veterans. 

10 To*expand the articulation of curriculum development in 
career preparation as depicted in the career^ educat ion 
model between high school vocational programs and post- 
secondary vocational -technical educatioA programs in at 
least U programs the- f^rst year. 

11 To expand career. awareness and career counseling services 
to those persons 16 years oLd ana older w^o are: ^ 

a. , in high school 

b. post-secondafy vocational preparatory programs 

c to at least 10%. of tfiose programs presently 
unemployed whdv are registered with the Wauaau 
bffice of the Wisc^msin Job Service. 

d. to at least 2000 adults presently employed 

e. to women who desire to prepare to re-enter the 
labor market 

f. to American Indians" 

g. to rural disadvantaged whites 
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12. 
13. 
11+ . 



To identify and disseminate employment opening . . 

Hitiin ^hfdistrict, and where feasible, withxj|i^e state, 

To'^ ^rovi^ It^or^-tiok 'ot^^ostVsecondarr W 
nical program^ openings to high schools within the district.-FX 

. TO expand P-^-time caree.P^pa-tio^ J ■ ■ 

. . X\l7eTleZT.el] ^r^^ ^P^mately .50-60 persons. 
Description of 'the' general project desi^ and the^ procedures f<^^6:.. 

The North Central VTAE ^'^^ J^V^J^. ..'{^^ 

^^^^^^^ - ^ 
located 35 miles to the northwest at Antigo. 

locatibn, to work with as lidison pers n „ ams as^ 

career education con suixdnxt, uu .^^^.-^ w^ci assimed to 

\' rA^A^^ Otip career education consultant was assagneu lu 

rertiro'cCs^trser.e the 

•This person assumed ^l^^^l^^^^i., services 
programs in Antigo, ^^^^^ed in Medford by the • 

were noH available. Office ^pace ^ . consultant who 

University of Wisconsin for a ^""^J i^^. Two career 

worKed in the -^^hwest portion of f^e^^ ^-=^-,,.3 „,,3au campus 
education consultants oftices were x c career education 

'^^'^':S^ SIS »: =ro1"u= till, ana, the «.osau 
Sradulta and ag:SL=. and the other consultant worK.d „.th 
schools in Marathon County. ^ • 

c ^=«■l-^•r^Tl "t-ViP Career education consultant 
In the second yf!:°J°/5^^^^°";,^5:s to facilitate a more co- 
in Medford '"°^^^^^°^^%ff3^^,iate project director was hired 
TiZ TegLS ^f" he'yeir?: be dLe^ctly responsible for the 
functioning of the project. . 
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.' ■' ... TABLE I .. . " ■ . . 

WISCONSIN VOCATIONAL. TECHNICAL AND ADULT BUCATION DISTRICTS 
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TABLE II 
CAREER EDUCATION 



' CESA Representatives • • 
High School Counselors - * ' *. . 

/lvec / . ' 

' School Administrators . . 




PRICE 



PARK ALLS 



/ 



J 



PHUIPS 



NORTH CENTRAL VIAE DISTRICT 



/ 



PRE|ITIC£ ( 



; 






MERRILL j 



iLANGLADE 

i 



I 

1. 



WAUSAU 



MARATHON 



MOSIHEE 



ANTM 



> 

'tt 

H 
H 
W 



.4 



MENOMINEE 



L 



eiRNAIMOOD 



SHAWANO 



The associate .project director and three consiiltants administered 
services to the eighteen school districts and communities in- . ^ 
volved in the project. Consultants still had .i>rime -Tesponsi-' 
bility for-afesigned school districts. However, with the. team 
approach which was u^d, several members of the ^taff -presented 
in-service or career development program^ to teachers,^ students,. \^ 
and/or adults upon , request.* ' < ^ . 

-During the third- year, two consultants were assigned^ coordination 
of puLlic; school activities as. their .fiajor/resppnsibriity. The 
remaining two consultants assumed responsibility for 'the 'adult 

^career programs; A team approach ^as used, for ^arge grouf> adult 
and teacher in-service/meetings with weekly st^ff meetings used ^ 
to- keep consirfLtants -^^^torlent^ / 

A new approach was ^ed>with the public ' school^.. Four pilot 
schools received more intensive treatment dioring th4 third year 
of theproject. The remaining sixteen school districts were 
treated as cpntact . schools. (See Tables IV thru VIII) Career educa- 
tion coordination Was accomplished with this group tjurough ^ mOiVChi> 
meeting in a central location with appointed represeifeatives from 
each scho(»l cluster of three or four school districts.^ At the ^ 
start of fee^ project, the Superintendent of each public school . 
was invited to an informational jneeting where tl^ project goals 
and objectives .were discussed. They were. asked to participate 
and if they were interested, to reply by designating a contact < 
person in their respective schools. . Eighteen o£ the twenty-six 
schools indicated an interest in participating One schopl ^th- 
' drew and an additional schobl was added as the year progress^ > : 

At the beginning of the second year, superintendents were contacted 
through a letter, a survey, and a personal visit to. determine ser- . 
Vices that would be beneficial to their public school district. 
Later in, the yfear Administrators wer^ bffered programs through 
» the "team" approach. (See Appendix B) 

In the fall f>f the third year, the associate progect director 
and consultants made initial contact visits to administrators^ \ 
in each of the project schcola. Administrators were asked to' 
send ^ contlct person to- a ^lonthly meeting and/or to become in- 
volved as 'a pilot school. 

In each sch6ol participating in the project, the contact ^er^on 
was the 'key to implementing in-servicQ faculty programs. Persons, 
designated were Local Vocat^-onal Eda^<ion Coordinators (LVEC). 
Guidance Directors/Counselors ,>Ja^^#j8as and Teachers. In, many 
instances, this same person was aOSo a%rt,-t^me employee of 



instances, this same person was a2 

NCTI, iMuming the position of Adult Ceii^^r, Supervisor. -Where 
a persM assumed both roles, coordinatiorf. efforts between in- 
service activities and adult counseling activities were enhanced. 
In several schools, the LVEC was employed by a CESA and this^ 
provided the same contact for a career education consultant inJ^ 
several schools. This approach. was very helpful in all iraple- . ^ 
mutation efforts. 

18 



9 



TABLE V 



CONTACT SCHOOL MEETINGS FOR 1975-76 WITH WITTENBERG, 
BOWLER, WHITE LAKE, ' ANTIGO, ROSHOLT 6 TIQERTON 



-> 

Time Date 



Subject of Meeting 



, Present 



2:00 



/ 



2:00 11-13-75 



Distribution of senior surveys, discussion of 
biblio£3caphy, handouts, procedures, "services, 
goals and objectives- and monthly meetings*. 

Discussion of UW-Stout, articulation, adininistra- ^ 
tive workshop and future meetings, tnaterials display. 



2:00 



,2:00 



1- 21-76 Dispussion of effective tactics for implementation 

elementary Career education. 

2- 19-76S Articulation, to promote and familiarize the contact 

j^eople with the placement operation at NCTI, 
James Vilendrer, NCTI Placement Supervisor. - 



2:00 .3-18-76 



2:00 4-22-76 



12:30 5-13-76 



Discussion of values clarification -use in the 
classr6om and demonstration of same. 

Discussion of senior survey results from entire 
district. Discussion op cfete of luncheon meeting 
in May and use of materials for the rest of the 
school term. / 

Luncheon, meeting, update^ on career edu^*G*aiT in 
contact schools and pi^ot schools. Discussion of 
future of .career educatioi^ within district. Dis- 
cussion of use of materials to district schools 
next year. 



11 



11 
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Meetings were held at Wittenberg. High School 
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^ . TABLE VI 

\!" . 

CONTACT SCHOOL MEETINGS FOR 1975-76 WITH 
PARK FALLS, PHILLIPS AND PRENTICE 



Time Date Sul?ject of Meeting * ^ ^ ' , . Present 



'2:00 10^8-75 - Distribution of senior" surveys. Discussion c(f 
^ bibliography^ handouts, procedures, jservices,! 
goals and objectives and monthly meetings. / 

2:00 U-'S-TS Discussion UW-Stout^ class, ar^icxil^tior 
f I administrative workshop and fut^e mee^n^ 
( Materials display. ' ^V^^ 

1:00 12-75 NriiA^ meetings this month were individual and 
topics discussed were based. on the problems 
good fortune each of the school districts 1 
at the present time or the foreseeable fut\ 
implementing career education witjiin.^' 

1:00 1-13-76 Articulation, to promote -and familiarize the 
coT/tact people and guests with the placement 
operation^^t NCTI,' James Vilendrer, NCTI Place- ^ 
mei|t Supervisor. ' 

1:00 2-12-76 Articulation, to provide guidance and insight 
^ for today's public school math instructors. 
. Tom Kerkes, Chairperson of General Education 
Department at NCTI. ■ 

1:00 3-18-76 Presentation of a slide-sound program concerned . 

with career education exploration and prepara- 
tion (9 sets). The programs were produced by J^^ 
NCTI faculty and ar^ to be used in the classroom. ^ 

1:00 ^-8-<76 Discussion of senior survey results 'from entire 

district. Discussion on date of luncheon meeting 
in May^ and use of materials for the rest of the 
school ye^r. 

12:30 5^13-76 Luncheon meeting. Update on career education in 
contact schools and pilot schools. ^Discussion of 
future of career education within districts. 
B^-scussion of use of materials to district schools, 
neVt year* 

Meetin^^ were held at Phillips High School. 
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TABLE VII 

CONTACT SCHOOL MEETINGS FOR 1975-76 WITH 
ATHENS, ABBOTSFORD, MEDFORD £ RIB LAKE 



Time -Date 



Subject of Meeting 



Present 



2:00- 10-8-75 



2:00 11-11-75 



2:00 12-75 



2:00 l-2?-76 



2:00 



2:00 3-11-76 



2:00 4-7-76 



12:30 5-13-76 



Distt^ibution of senior surveys, discussion of 
bibliography, handouts/ procedures and services, 
goals and objectives and planning for monthly 
meetings.. 

Discussion of UW-Stout clq^ss, articulation, admin-^ 
istrativer workshop and fi/ture^ meetings. Materials 
display.^ 

The meetings this/ month wei»e individual and the 
topics discussed^were purely based on the problems 
or good fortune each of thp school districts had 
at the present time or the foreseeable^futui^e 
inip^ementing career educatibn within. 

^Articulation, to promotefand familiarize the cpntact 
people and guests with t|ie placement operation at 
NCTI. James Vilendrer, /NCTI Placement Supervisor. ' 

\ 

Articulation, to provide guidance and insight for 
today's public/school math instructors, 
Thomas Kerkes, Chairperson of General Education 
Department at NCTI. 

Presentation of a «lide-sound program concerned with 
career education exploration ^d preparation (9 sets). 
The programs were produced by NCTI faculty and are 
to be used in the classroom. 

Discussion of/senior survey results from entire 

district. Discussion on date of luhcheon meeting 

in May and use of- materials for rest of the school year. 

Luncheon meetings update on career education in 
contact schools and pilot schools. Discussion of • 
future of career education within district. Dis- 
cussion of use of materials to district schools 
next year. 



Meetings were held at Medford High School. 
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TABLE VIII 

CONTACT SCHOOL MEETINGS FOR 1975-^ WITH 
MARATHON,. MOSINIE, AND SCHOFIAd 



Time Date Subject of Meeting 



\ /■ Presen 



2:00 10-15-75 Distribution of senior surveys, discussiofi of 
bibliography, handouts, procedures, services, 
goals and objectives and monthly meetings, 

2:00 11-12-75 Discussion of UW-Stout class, articulation, 

admii^istrative workshop and future meetings. 
^ Materials display. 

2:00 12-16-75 Discussion of each spools progress and materials 
and visitation plans." 

2:00 l-m-76 Articulation, to promote and familiarize the con- 
tact people with the placement operation at NCTi. 
James Vilendrer, NCTI Placement Supervisor. 

2:00 3-3-76 Discussion of value clarification ^dse^n the 
classroom and demonstration of same. 

2:00 U-7-76 Discussion of senior survey results from entire 

district. Discussion on date of^ luncheon meeting 
in May and use of materials^ for rest of school. terra. 

2:00 5-13-76 Luncheon meeting. Update on career education in 
contact schools and pilot schools. Discussion of 
future of career education within district. Dis- 
cussion of use of materials to district schools 
^next year. 



igs wer 



Meetings were held at NCTI. 
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•^s^uch flexibility as pos^ibde was given to each career educa- 
tion' consultant to design activities to meet the specific needs 
of the adults in each conmunity as well as the public school 
faculty* This concept, alpng with the distance factor, retiuired 
the career education consultants to be knowledgeable in all 
phases of the project and^^o develop a variety of approaches • 
Consultants cooperated/WLa:th each othe_r^6n planning. activities 
when possible and worked as a total tfeam on major, project • 
activities.. St^f meetings were held to help^^plan and develop . ^ 
cooperative projects and.^ctivities. ' / • - 

As a general operational procedure, w^en* a career education 
consultant was at a given public school during the day, developing : 
faculty "in-service programs designed to help implement career*' 
education, the consultant would alsp assume responsibility in 
that community for adult 9<5unseling activities. To accomplish 
both activities, the consultant utilized th€r materials in the 
career education materials resource center. 

In the original proposal, emphasis\was placed on dissemination 
activities via educational television. Since Channel 20 was not 
in ot>eration, these plans were abandoned, and other methods were 
used to contaqt adults. 

Student Population > , 

7 — T 

students involved ^^i^ project were all residents of the^North 
Central VTAE District. Approximately one-half of the district 
popu^tion (180,000* had family incomes under $7500. Some contact 
was made, with high Ichool students through the |peer Exploration 
V/eeks at NCTI, classroom demonstrations during team weeks, ' 
materials displays and counseling at open houses, and parent- 

feacher conferences. ^ 

The evening school counseling for adults, which was offered during 
the first year of operation, was not used during the second and 
. third years due to lack of interest. Adults were offered career 
development through individu'al counseling, small "group meetings 
and large grbup meetings. These a<iults were contacted through - 
cooperative efforts of the career education staff and ^ Social S^ervices, 
Division of Vocational Rehabilitation, .Job Service Office?, Marathon 
County Mental Health Care Center, YMCA, and Marathon County Public 
Library. Contacts were also made as 'a result, of publicity through 
newspaper articles, flyers, posters, radio and television shows, n 
individual contacts, and g»oup presentations. 

Instructional Staff ^ 

At the beginning of the second year, an associate project director, 
who haci experiences and training as a teacher , coordinator, -librar- 
ian, and career education consultah-f, was hired. The three career 
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education consultants had masters degrees or equivalents in 
X education or guidance and "counseling." Part-time curriculum 
consultants were retained from NCTI for special projects.^ 

Advisory Committee ' ♦ 

Although an advisory committee was established during the first 
year, the committee was expanded ^during the second year to 
incLude a more comprehensive representation from the community. 
Members of the cOinm*itee gave advice on programs, cooperative 
services, ways to r^ch the disadvantaged adults and suggestions 
for continuance of career education after the project had ended. 

Methods 




In the public schools, the objective was to create awareness of 
. implementation techniques for the elements of career education 
'with -teachers and other school personnel, so that career educa- 
tion would be integrated into the curriculum for the students. 
The most popular and effective methods, as experienced by the 
project staff, to accomplish this goal were v^orkshops and grouD| 
teacher in-service, individual meetings, bringing and recomme-" 
materials to teachers from the career education resource cent 
and activity suggestions. The classes or workshops which ccH 
of several all day sessions in which the teachers developed 
career education activity unit were considered the most effectlttfW 
(See Tables in Appendix B) . More than 7,000 meetings were held with 
teachers with some participants attending one activity while others 
attended several. 

At various times articulation activities were requested by school 
personnel. These requests were answered through group meetings 
at NCTI with specific departments or with NCTI faculty members 
going to career education contact meetings to assist public school 
teacher^ with information. (See Appendix B) 

Adult career development was accomplished through the use of indi- 
vidual, small group,. and large group career development sessions. 
The methods which proved to be most 'feffective in reaching Jrtiese 
adults were the public relations activities and workingp^lth cap- 
tive groups. Activities used with the adults included career _ 
exploration workshops, field trips, tdurs, individual counseling, 
classes, hands-on activities, resource people, and use of materials. 
(See Appendix C) 

Materials 



The career education resource center was developed, a revj-sed 
bibliography was completed, and, a simple classification .system 
was employed to • facilitate dissemination of materials. The center 
incJudes commercial materials, guides, materials developed by 
other projects, and materials developed through the NCTI pr^:ect. 
(See Appendix D) 
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These materials were made available to local schools on a 
short tferm basis or through in-service displays. It was 
recommended that desirable materials be purchased by the 
school districts. Appropriate materials were employed for 
the career development of adults. 

Instruments and Techniques Used 

The senior survey was conducted during each of the three years 
and findings were reported. A "Reaction Form" was used to 
assess in-service and. career development meetings. The "Potential 
Service in Career Education" and • "Community Services in Career 
Education" were administered- to determine .beneficial services. 
A form calied "Evaluation of Career Education Materials"' was 
developed to assess the effectiveness of commercial materials 
r;j and locally prepared materials. The Third Party Eyaluators 

established an evaluation plan and implemented ift^^ grades 
3, 6, 9 and 12 using instruments recommended in^ne evaluation 
plan from'irhe U. S. Off. of Education. 

Instruments used in assessing impact on adults in' luded the 
"Counseling Check-list", "Counseling Survey" and Rathus Assertiveness 
Scale". (See Appendix F) 

(d) Results and Accomplishri|h^s j.j-^ 

First Year - July 1, 1973 - June 30, 197*1 ' . 

Foiir career education consultants were hired as project staff. ^ 
Orientation programs were conducted to acquaint the consultants 
with North Central Technical In^t^tute and to develop a philosophy 
of career education and a commitment to the project goals and 
activities. Consultants; planned for project activities. 

Meetings were heid with all participating schools administrative 

personnel to discuss the career education project goals and 

objectives. The ground work was prepared for future in-service 

meetings and activities. 

It 

"areer education materials were previewed and purchased. A 
materials resource center was organized. (See Appendix D) 

The third party evaluation contract was developed and evaluators 
visited the project'. ' i 

The Wisconsin Career Education Consortium was formed to coordinate ^ 
the activities of the four major career education projects in 
Wisconsin. (See, Appendix E) 

A survey of high school seniors to determine future career plans 
was completed and a report was written to assist administrators. 
(See Appendix B) 
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Two workshops were conducted with 62 superintendents, principals,., 
guidance^ counselors, LVEC's, teachers and students in attendance. 

Adult counseling for evening. school students at adult centers 
was made available. A program on "Back to School - Back- to. Work 
was presented for 55 women. Counseling was conducted with U3 
adults who were seeking the G.E.D. 

Formal and informal in-service programs were presented in all 
of the participating schools. One to one sessions were held 
with many, faculty members to discuss career education imple- 
mentation. (See Appendix B) 

An in-service program. wa? presented to the North Central Technical 
Institute faculty, ^reer education activities were conducted 
with the NCTI hearing ' impaired, visually impaired and developmental 
programs . 

An advisory committee consisting of fifteen area School personnel 
was formed and the first meeting "was coffducted. (See Appendix E) 

Articulation activities included the participation of 52 high 
school drafting students from seven high schools in a Mechanical 
Pesign Career Exploration program. As a result, the students 
became awar» of opportunities in drafting at NCTI and local 
industry. . " . 

An opportunity for career exploration was^ presented at the Antigo 
Campus through "Industry and You" day. As a result, 800 adults 
and students were made aware of occupational opportunities at 
local industrial plants and vocational educational programs ■ 
available at NCTI. 

The first Career Exploration Week for NYC youth was conducted. 
As a result, 155 high school age students were able to explore 
occupational opportunities. This also provided an opportunity 
to develop further career education expertise \n the tHirteen 
NCTI faculty, CESA 7, NYC Coordinators, and Wisconsin Employment 
Service staff that participated. Slidg tape presentations were , 
developed' on the occupational clusters covered. (See Appendix C) 

The area resources guide was completed and at least one copy was 
distributed to each project school district. As a result, 
personnel in the public schools were made aware of educational 
activities such as field trips, resource .speakers, and tours which 
could be conducted with local business and industry. (See Appendix 
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Contacts were made with U.S-Kl.E. representatives and state career 
education consultants and further career education staff aware- 
ness and -expertise was developed. Career education staff, members 
attended appropriate conferences and seminars for professiopal growth. 

Second Year - July 1, 197^ - June 30, 1975 

School administrators were contacted by letter, thej survey foi<m 
"Potential Services in Career Education" and- personal visits. As 
a result, plans were made for the' approach to career education 
implementation for the rest of the yeai?. "(See Appendix F) 

' ' ■ - , 

Workshops, fclasses, group in-service meetings, committee meetings, 
and individual meetings were conducted with area public school 
personnel to facilitate career education implementation. As a 
result, many teachers developed greater enthusiasm and expertise 
in the implementation of career education. (See Appendix B) 

A public relal{ions program was brganized. and Qonducted including 
newspaper articles, flyers, radio presei^tations and speaking engage- 
ments. The "NCTI Career Education News" was written and disseminated 
monthly. (See Appendix A) This stimulated greater participation by . 
adults and public, schopl participants. The newsletter a-lso seryed 
as a vehicle for distributing project information. 

Contacts were made with NCTI personnel to ^continue and expand career 
education activities on the vocational school campus. Social serVlcf 
agency workers were also contacted to establish a referral system 
an.d plan programs. These Contacts resulted in expanded programs 
arid more adult referrals. 

Goals and objectives were revised and narrowed with the assistance 
of third party evaluators. Evaluators assisted with evaluation 
plans and instruments throughout the year. (See Appendix G) 

Meetings for rural disadvantaged adults were continued. These in- _ 
eluded special meetings for women. More individual carefr counseling 
sessions were ^a result of the group meetings. (See Appendix C) 

> - ■ ■ ■ 

The advisory committee membership was expanded to include greater 
representation from business, industry, and the community. As a 
result, the committee had more influence on program changes. (See 
Appendix E) ' ?* 

Career Interest Surveys were completed by seniors in district 
'schools. (See Appendix B) The results were u^d in assisting 
students and parents in career planning. Various approaches ^ , 
assistance were used including parent-teacher conference displays, 
consultants available at parent-teacher conferences, small group 
meetings, career nights or days, and mailing information. 

29 



22 



Articulation meetings were conducted including the "Cluster Buster 
Symposium" in Marketing and a special business articulation meeting 
coordinated by NCTI career education staff. (See Appendix B) 

The team week approach was implemented which involved two or more 
members of the careet education staff to provide in-service pro- 
grams to district schools on alternate weeks. (See Appendix B)_ 
Individual adult career counseling was conducted. (See tables in 
Appendix C) 

Materials were previeJed and purchased. ' A fevised bibliography' 
was' prepared and distMbuted. (See Appendix D) 

Programs were presented and materials disseminated at local, state, 
and national conferences. , 

The state consortium for Wisconsin career educators held two meetings. 
One was held at NCTI.' These meetings were helpful for exchanging 
ideas op career education. (See Appendix E) . 

>• 

U.S.O.E. sit.e visits and professional growth conferences were con- 
ducted for project and staff evaluation and development. 

"Industry and You" Day was held for the second year with approxi- 
mately 1,000 people in attendance. 

The YWE Career Exploration was conducted with 166 students partici- 
pating. A -report was written and disseminated to interested indi- 
viduals. (See Appendix C)' 

Third Year'- July 1, 1975 - June 30, 1976 

The goals and objectives for 1975-76 Wer^ revised to narrow the. scope 
of the project to emphasize successful activities. (See Appendix G) 

Since it had' been more effective to do career counseling with adults 
in captive groupfe,. adults in NCTI adult basic education classes, and 
> English As a Second Language were the major' focus of individual 
counseling. Over 75 individuals were involved in individual career 
counseling for the year. (See tables in Appendix C) J 

Four pilot schools were chosen for more intensive treatment during 
the final year of the project. The other 16 districts were coordinated 
through a monthly meeting in a central ■ location with appointed r;epre-^ 
sentatives from each school cluster of three or four schools. Initial 
contact visits were made to administrators to e?cplain the year s goals 
and objectives and request the appointment of a contact person. Due 
to the monthly contact meetings and weekly visits to pilot schools, 
activities in career awareness, self awareness,, career exploration. 
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career decision making, and/or career preparation resulted. These 
activities included tours, resource speakers, use of filmstrips, ^ ^ 
movies and cassettes, reading current literatui;'e, and participating 
in field trips, (See Appendix B) ' 

Teacher and administrator in-service was continued through large 
group meetings, workshops, committee meetings and individual meetings. 
(See tables in Appendix B) 

The Medford area resources guide was completed and distributed to 
220 teachers. 

Publicity activities were continued- The NCTI Career Education News 
was disseminated, (See Appendix A) 

Meetings were held with the advisory committee to receive suggestions 
for the year's activities and suggestions for activities after the 
project, (See Appendi^ E) 

Revised plans for evaluation were comp^^eted with the assistance of , . 
third party evaluators. Pre and post-testing was done in graded 3; 
6, 9, and 12. Adult counseling was evalucTted with the use of the 
"Counseling Survey" form, (See third party evaluation report) 

Senior surveys were completed and a three year comparison report ,° • . 
was completed. (See Apffendix B) 

A follow-up survey on the 197i+-75 YWE Career Exploration Workshop 
.was completed through a quer.tionnaire. As a result, 26 YWE students 
attended career^^exploration activities at NCTI, 

Project staff attended career education conferences and meetings 
for professional growth. 

An addendum was prepared to the Revised Bibliography to indicate 
newly purchased materials. (See Appendix D) 

Additional Fourth Quarter Activities . 

(Not previously reported, se^ AppeWdijpH. ) 

Assertiveness training workshops and sessions were conducted with . 
six groups, which involved 122 individuals. (See Appendix H) 
Participants were given the Rathus Assertiveness Scale to measure 
impact of the workshops. Results were sent to third party evaluators. 

The associate project director acted as discussion leader at the 
Statewide Leadership Conference for Career Education. Approximately 
300 career educators were present at the conference. (See Appendix H) 
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The career education staff, with the assistance of third party 
evaluators, created survey forms to be distributed to selected 
teachers in grades 3, 's, 9, and 12 in contact' and pilot schools. 
Results were sent to evaluators. (See Third Party Evaluation 
Report) Post-tests were administered to students who had re- 
ceived pre-tests in the fall. , , 

The adult "Counseling Check-list" was revised. A questionnaiije 
was sent to selected adults who had received carfeer counseling. 
(See Appendix F) Results were sent to third party evaluators. 
(See Third Party Evaluation Report.) 

A 'joint advisory committee and contact person meeting was con- 
ducted with 27 members in attendance. Discussion was held con- 
cerning continuation of career education activities in the school 
districts. ' ^ ^ . 

The final issue of the "NCTI Career Education News" was dissemi- 
nated to 708 individuals." (S^e Appendix A) 

An in-service- meeting was conducted for 21 teachers of adult 
basic education >nd English as a Second Language. Assertiveness 
training and st)4ss factors. as they affect the world of work were 
included in the program. (See Appendix H) v • 

Two adult career exploration workshops^ were conducted with 18 
unemployed adults. (See Appendix C for report) 

Information was' sent to 27 career educators who , requested assistance. 

The associate project director acted' as a resource person to 20 
teachers at the career development seminar at Tomahawk. Topics 
cbvered were implementati6n and evaluation of career education. . 
(See Appendix H) ' 

consultants made final visits and wrote letters to school admin- 
istrators as a last activity with the school districts. 
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Major Career Education Accomplishments by Area 

July 1, 1973 - June 30, 1976 ■ ' ' ^ 

Pilot Schools (See Appendix B & D for specific statistics and exampl^. ) 

ColBjr^ ' ' • ' ■ 

During the first* two years- weekly meetings were held , between the guidance 
director, elementary supervisor and -the career .educat*6h consultant. At 
the regular meetings, oareer education,. philosophy, prpgrams,. materials, 
teacher training, and curriculum were discussed. As a result of the 
meetings, the consultant made a preseniration at' a staff meeting, attended 
PTA Conferences, and coordinated classroom career education programs on 
career aVareness, value clarification, and career exploration for various 
grade levels . 

Teachers were contacted individually and' at staff meetings. Contacts •.. • 

'resulted in discussion of activities for lesson plans, materials requests 
'and possible field trips or tours. * _ 

A staff in-service was given for approximately tfO instructors and" materials 
were displayed at a PTA meeting of approximately 50 parents. These efforts 
exposed teachers and parents to information on career and aelf awareness, 
career exploration", career decision-making and career preparation.- 

At the beginning of the third year, a meeting was held with ^^e new super- 
intendent and administrative staff to explain -services offered tlirongh the 
career education project- to request the participation of the Colby Area 
Public Schools (CAPS) as a pilot school. This meeting resulted in the , 
following activities for the pilot school district., . . 

The superintendent and high school principal attended the. career education 
administrators workshop with the result of more support for career educa- 
tion by the administrators.- / - ^ 

Weekly visits were made to CAPS to visit individual instructors. As a 
result, instructors requested materials, classroom demonstrations were con- 
ducted for about 50''6tudents, anii ..field trips were coordinated for several 
-grade levels (approximately 85 students). ^y. 

Resource people were used and 'field t'rips were taken to a variety of sites by 
grades 3, 6, 9 and 12. North Central Technical Institute was visited _ 
for hands-on experience. Other field trips e^osed students to occupations 
• in communication, science, public services, agriculture and recreation. 
This exposure created a greater awareness of the worlds of work and built 
a foundation for future career decision-making. 

The development of a filmstrip, "Occupational, Opportunities in the Colby 
Area", as a joint effort between business, industry, and the Colby schools, 
created a greater understanding and cooperation between the two areas, . 
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■ ' .... .: 

According to the results of the senior survey, the' percdptage of seniors 
who were undecided as to their further career dropped from 24% in 1975 - 
to 13% in 1976 , , ^ ^ 

In suiiimary, the Golby Area Publip S^chools exposed students to the concepts 
of self-awareness, career awareness*, career exploration, career decision- 
making, and career preparation, (See Appendix B) through clB^sroom demon- 
strations, iniregration into the curriculum, field trips, resource persons, ^ 
career education materials and hands-on activities, (See the third party 
evaluation report for results of career education pre and pdlt-tests. 



Edgar ^ ^. • 

Meetings were held with administrators at the initiation of tj^e career 
education program. Administrators attended several .career etijjjfcCatiori^work- 
, shops to develop a curriculum based on a commitment to careei* education 
concepts. 

Teachers were in attendance at career education workslj^^s, antf irhe UW-StouL^ 
"Curriculum and Methods iti Career Education" class. Several ^up in-service 
meetings were held with elementary and secondary teachers. Follow- up 
in-services and monthly meetings with teachers were a.-a?esult the group • 
meetings. ^ 'y . 

Articulation meetings held between the home economics ^^eparti^ 

High School and three other local schools prompted oth^r depl!ft?tn»nts to 

plan similar functions with high school and poSt high lnstructoi%. 

Weekly individual and' group meetings were held for c\l|nriculum development 
and integration of career education concepts. ^ ' ^- , 

Materials were requested and delivered, ^, 

The NCTI career education consultant acted as a reiteurce person at high 
scho^ol PTA meetings with 38 participants and one area FHA group of lOQ 
from three schools. .--riiJi 

A two day career program was requested by school adminilirators. Individual 
and group counseling, material display tables, classroom demonstration, and 
faculty meetings were held to provide career information to teachers, parents 
and students. • ^ - ' . . 

An all day in-service meeting was held with the total staff of 50. Curi?icu- 
lum was written to integrate career education into the entire school ^stem. 

A job-seeking skills class was planned and will be, offered next year as a 
result of the career education curriculum development. ^ 

The results of the senior survey for the past three years showed a decrease 
An the percentage of seniors who we're undecided from 27% in 1973 to 23% in 
1975. ^ " 



In summary, students attending the Edgar Public Schools were exposed to 
self awareness, career awareness, career exploration, career decision-making, 
and career preparation, (See Appendix B) through classroom demonstration, 
curriculum infusion, senior surveys, field trips, resource persons, use of 
materials, and hands-on activities. (See the third party evaluation "report 
for results of career education pre and post-tests.) 

Merrill * . 

Meetings were held with the school board which gave impetus to the devel- 
opment of in-service meetings^ 

In-service meetings were held with four elementary school^ faculties and 
provided teachers and administrators with career educjation activities to 
be integrated into the curriculum. 

An ei-ghty page career education handbook was written as a result of a two 
week workshop. It included guidelines, objectives, definitions, and goals 
of the Merrill Area Public Schools. (MAPS) In addition,- the workshop 
generated a great deal of teacher enthusiasm*. 

A meeting was held with the Merrill career education committee concerning 
implementation of career education. A workshop for curriculum writing 
was planned for the summer; 

The career education workshop was held for 15 teachers, and a guide was 
completed for implementation into the curriculum. 

Attendance of three administrators at the administrators workshops gave 
added impetus to the implementation of the career education guide developed 
by MAPS. * 

The junior high guidancd!^ counselor attended the "Curriculum and M6tho(^s 
in Career Education" class offered for UW-Stout credit through' the career 
education project. 

A materials display at a faculty meeting resulted in increased use ot 
services and materials provided by the project staff. 

.The career education packets from the Eau Claire Public Schools introduced 
by the NCTI consultant were altered and used in the ninth grade social 
studies class. 

An extensive film program was used^ wp-th junior high students for career 
awareness and exploration. 

Each month 17 instructors and administrators from an elementary school 
took field trips to locc(l business and industry to increase knowledge 
of the world of work. 
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Individual meetings were held with vocational English instructors at $he 
senior high school which, resulted _ in the establishment of a sequential 
plan for the use of career education materials. 

Career day which involved guest speakers and tours from local business 
and industry provided career exploration to 381 students. Twenty-three 
instructors acted as chaperones, bus drivers and monitors. 

-TT^T^principal and guidance counselor acted as members of a panel dis- 
cussion held in the curriculum and methods ip career education class. 
This stimulated an exchange of ideas on self awareness, career anareness, 
exploration and preparation. 

Tours of local business, industrial and educational facilities provided 
career exploration for senior high school students. 

Career learning centers provided a variety of materials to acquaint 
elementary school students with the ^oncepts of self and career awareness. 

Senior surveys were completed in the fall of 1975. According to the 
'results 43% of the students desired to seek employment and only at or 
the graduating' class indicated that they were undecided as to future plans. 
The small number of undecided seniors can be taken as an indication that 
career education does have a positive effect and should be continued. 

In summary, students attending the Merrill Public Schools were exposed to 
self awareness, career awareness, career exploration, career decision 
making and career preparation (See Appendix B) through classroom demonstra- 
tions! curriculum infusion, senior surveys, field trips, resource Pe-sons 
use of career education materials, and hands-on activities. (See the t^ird 
party evaluation report for results of career education pre and post-tests. ) 



Stratford 



Stratford administrators attended administrators .workshops presented by 
the career education project. As a result of enthusiasm generated by the 
meetings, three in-service meetings for teachers were presented. 

During the first two years individual and group meetings were held bi-monthly. 
During the third year weekly meetings were conducted. The meetings resulted . 
in a career education class, a seminar for 85 senior ^;^"^^'^^^/;^„f "^^^^^ 
parents, purchase of materials, curriculum infusion and use of NCTI career 
education materials. 

Representatives from the Stratford Public Schools attended the Curriculum 
^d Methods in Career Education Workshop for UW-Stout credit. Curriculum 
units were prepared and follow-up meetings were conducted by the career 
education consultant. 
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Several instructors attended articulation meet;ings in their field of 
teaching. The result was curriculum revision to upgrade course scope 
and content • 

At the beginning of the third year, a meeting was held with the principal 
and guidance counselor. Plans were .made to include Stratford as a pilot 
school in the project, • ' - 

A unique in-service was presented to 31 faculty meitibers. The meeting 
included a field trip to a paperraill and discussion by panelists from 
business and industry. Educators were presented the opportunity to 
become more aware of problems artd opportunities in the wprld of work. 

Two additional in-service programs were presented. As a result, staff 
members prepared a "Carejer Activities" booklet to be .used by^teachers, 
A listing of local resource people and field trip sites was included 
in the booklet. This served as a motivational and prganizational device 
for further curriculum infusion. 

According to the results of the Senior surveys, the percentage of undeciued 
students increased from 9% to 12%- (See the Third Party Evaluation Report 
for i?esults of pre and post-tests. ) 

'^^ 

Contact Schools . 



Abbotsford 



Long range in-service programs ^were developed at an administrators 
workshop. Meetings with the principal and guidance director led to 
weekly individual meetings with interested instructors. This led to 
requests for career education materials by many teachers. 

Parental involvement was accomplished through the 'attendance at PTA by 
the career education consultant. The consultant also spoke to a group 
of 50 interested members. 

A two day ift-service and materials display was given for i+8 instructors 
in K-12, Implementation of career education and value clarification 
were stressed. This gave instructors an understanding and background 
in the concepts of career education. ' 

Three classroom demonstrations were conducted by the career education 
consultant. Students expressed an interest in the sessions and raised 
many questions. 

In the final year, the guidance counselor acted as representative to 
.contact meetings in Medford. 



Exchange of ideas, requests for materials, and art icula^^^ were direct 
results of monthly contact meetings. 
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Percentage of undecided seniors during the three year period decreased 
from 27% to 22% as shown by senior survey results. 

In summary students were exposed to self awareness, career awareness, 
career exploration, career decision-making, and careerUireparation 

classroom demonstrations, curriculum infusion. Vise of materials, 
surveys, field trips, and hands-on\ activities. (See Appendix B) 



through cxdaoi'^-wjiii ucun^iio L i. d u j.'^iiu , J. - 

senior surveys, field trips, and hands-on\act: 
Antigo " . 

A discussion on what individual teachers and departments can do to 
implement career education was the topic of discussion led by the 
Antigo LVEC at an administrators workshop* involving 32 administrators, 
teachers, LVEC's, and counselors - 

Several in-service meetings were held for more than 27 teachers with 
the assistance of the LVEC. Materials and consultation were provided 
for a career education class as a result of this contact. Follow-up * . 
was conducted through individual meetings. 

The consultant in cooperation 'with local business men planned and conducted 
"Industry and You Day" for two years. ' This informed approximately 1800 
local residents about career opportunities in the Antigo area. Twenty-nine 
area manufacturers and bus^s^es were represented and a resource guide 
was developed- 

A career education curriculum committee was formed as a result of indi- 
vidual meetings with administrative personnel. 

Materials from- the NCTI career education project were presented to sttidents 
by teachers. ' 

The eXementary counselor attended contact meetings during the final project 
year. He also acted as a resource person to the group of 15 participants. 
Articulation, materials displays, values clarification, and implementation 
discussions were the topics of these meetings. 

.The results of the senior s\irveys showed, a decline in the percentage of , 
undecided seniors as c^pared to the 24% in 1973. 

In summary, students were exposed to self awareness, career awareness, 
career exploration, career decision-making, and care Jfcreparat ion through 
classroom demonstration--, curriculum infusion, senio^prveys , resource ^ 
persons, use of materials, and career education activities. (See Appendix B) 
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Athe n?3 

Two prlncipats attended the administrator workshop aa well, as holding^ 
several meetings with the career education consultant to plan activities 
and individual^ in-service meetings. 

A materials display and consultant, as requested by the adjninistrators , 
were available for a PTA meeting involving 33 people.' A consultant and 
materials were also available for an open house which involved 23 people. 
Both parents and students were exposed to career infomation through the 
meetings. p-v 

Meetings were held With , individual teachers and as a result, materials 
were requested and delivered. 

Administrators were contacted at the beginning of the third 'year. It 
was agreed that the social studies teacher would act as the contact person. 
Materials, ^ticulation, and ideas for career education activities were 
provided through the meetings. 

Career days were held in Athens which involved consultant counseling, 
materials* displays, classroom demonstrations for high school stydents 
and classroom demonstrations for elementary students. 

According to the senior surveys for the past thr-ee years, the percentage 
of undecided seniors has decreased from 27% in 1973 to 18% in 1975. 

In summary, students were exposed to self awareness, career awareness, 
career exploration, career decision-making ^d career preparation through 
classroom demonstration, materials, senior surveys, curriculum infusion, 
and field trips. (See Appendix B) 

Bowler 

Administrators were visited to plan future- in-service. In the fall of 
tY)e third year, the guidance counselor was appointed as contact person 
to attend monthly meetings. . 

Individual contacts were made with instructors to provide ideas for 
curriculum infusion. Materials were borrowed and a class developed for 
career education. 

> Materials were delivered according to request. |^ 

An elementary teacher attended the "Curriculum and Methods in Career^ 
Education", class and developed a teaching unit. 
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According to senior nixrveys from the past two years, there hao b««n a 
decroasfl in the percentage of undecided aeniors from 57* in 1974 to 
28% in 1975. ... » 

In summary students fn Bowler wero^ exposed to self awareness, career 
awareness, career exploration, career decision-making, and career . 
preparation through senior surveys. fleM trips, curriculum infusion, 
use of materials and classes. (See Appendix B) 

, >\ 

Marathon 



Although Marathon Public Schools were not involved with the career educa- 
tion project during the first two years, the new superintendent indicated 
that the district would like to participate during the third year. After 
a meeting with the superintendent, a contact person was appointed to attend 
monthly meetings. ^ 

The consultant visited the contact person vocational English class where • 
many exploration materials were used throughout the year. 

The contact person held individual meetings with teachers to exchange . 
ideas for curriculum infusion aod deliver NCTI career education materials. 

Career education materials were used throughout the K-12 system. 

The senior surveys of 1975 indicated that only 10% of graduating seniors 
were undecided as to future plans. 

In suramary, students in the Marathon Public Schools were exposed to career 
awareness, self awareness, career exploration, career decision-making, 
career preparation through senior surveys, curriculum infusion, use of 
materials and hands-on activities. (See Appendix B) 

Medford 

Attendance of administrators at a workshop provided awareness and enthusiasm 
for career education. Informal and formal in-service was given with the. 
major emphasis in the elementary grades. > 

Medford educators attended a career education workshop for career education 
curriculum development. ^ 

Individual meetings were held with staff members to discuss career education 
activities and to request and distribute materials. 

As a result of , cooperation between NCTI career consultants and Bedford ^ 
faculty members, the Medford Area Resource Guide was completed and distri- 
buted to 220 faculty members. 
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After attending a one day workshop, "Reality Therapy S Schools Without 
Failure", many career educators participated in a follow-up seminar 
course. 

4 

Medford Area Schools were granted their own funded career education ^ 
project. Information and techniques gathered through NCTI in-service 
influenced the preparation of this proposal. 

Administrators were visited yearly for planning. At the beginning of 
the third year, Medford was chosen as the meeting site for a cluster 
of schools. The guidance counselor was chosen as contact pe3?son and^ , . 
attended the meetings. Articulation, materials distribution, educational 
problems and implementation techniques were the major issues covered at 
these contact meetings. . • 

Results of the senior survey over a three year period indicated an^ 
increase in the percentage of undecided seniors in the school. This \ 
could be an indication that more career education implementation woxild . 
be desirable. Is 

In summary, students in the Medford Publll| Schools were exposed to self • 
awareness, career awareness, career exploration, career preparation V; . 

through classroom demonstrations, senior surveys, curriculum infusion, J^-, 
resource persons, use of materials, an^ hands-on activities. (See Appendix B 

Mosinee - . ^ 



Administrators attended the first workshop on administrative commitment 
to career education. As a. result, plans were made for teacher in-service._ • 

An initial group in-service to introduce career education w^s presented ' 
followed by individual .eetings which resulted in requests for materials 
and activity ideas. 

As a result of the first senior survey, a counseling^^service was set up 
at the high, school for undecided seniors. . 

Instructors attended articulation meetings at NCTI. This led to upgrading 
.and improving curriculum. 

At the beginning of the second year, meetings were held with the principals. 
Group in-services were planned for the elementary and middle schools.^ 
The high school in-service was conducted by department. ? 

Three in-service 'Meetings were held with the 32 elementary teachers as a^ 
large greup and by grade level. Exchange of materials .and career education 
activities resulted. - ar - ' 
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As a result of the large group in-service meeting in the middle school, 
teachers became more familiar with career education concepts and re- 
quested materials. 

Departmental meetings were held with the English, Social Studies, and 
Guidance Departments. Many materials were requested as an outcome of 
the meetings. The guidance counselors developed and conducted a career 
education class for ninth and twelfth grade students. 

A consultant and materials display were made available for parents 
attending parent-teacher conferences. A career day was presented for 
students featuring a panel discussion by school and world of work re- 
presentatives.. Both were well attended and presented a further opportunity 
for exposure to career information. / ' ^ 

In the fall of the third year, a contae*^f^rson from the elementary and 
senior high schools was appointed and attended contact meetings. These 
representatives have conveyed career education materials and ideas to 
faculty members through meetings. Career education was also included in 
their curriculum revision. 

Two administrators were in attendance at the final career education 
administrators workshop. , 

The results of the senior survey showed an increase in the percentage <\f 
undecided seniors from 20% in 1973 to 2^^% in 1975^- ^ 

In summary, students in th? Mosinee Public Schools were Ixpose.d to career 
awareness, self awareness, career exploration, career decision-making 
and career preparation through senior surveys, field trips, curriculum 
infusion, use of materials, hands-on activities, resource persons, and 
^materials displays. (See Appendix B) 

" Park Falls ' • 

Administrative workshops were attended by education personnel from the 
Park Falls area school^.. ''Implementing career education on the local level 
was the main topic. 

A mini-course, ''Understanding Yourself and Others" was developed with the 
' assistance of th^ career education consultant. 

Several in-service programs for sixty K-12 teachers provided them with 
an over-view of career education services available, practical classroom' 
activities,. ideas, and exercises. There was also a materials display to^ 
acquaint the teachers with available materials. 

Individual meetings with teachers were used to plan classroom demonstra- 
tions and delivery of materials. 
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A life/work planning program for 125 ninth graders was given. Career 
development materials displays and consultant services for all high 
school students were also available at the same time, in the library. . 
Approximately 115 students came to view the materials and to speak 
with the consultant. 

NCTI materials on attitudes and values were incorporated into a 
psychology class . 

The guidance counselor was appointed as the - contact person to attend 
monthly contact meetings. Career education activities, articulation, 
materials displays and materials requests were the subjects of the 
meetings. , ' 

The results of the senior surveys indicate that there has been a decrease 
in the percentage of undecided seniors from 26% to 16% over the past three 
years. • . , 

In summary, students in Park Falls were exposed to career awareness, 
self awareness, career exploration, -career decision-making and career 
preparation through classroom demonstrations, use of materials, senior 
surveys, resource persons, and a prograiraned guidance program., (See 
Appendix B) ' " - 

Phillips ^ • 

Several administrators attended the initial workshop in Medford on career 
education iii^^lementation. This participation motivated meetings with 
the elementary supervisor and principal to plan and conduct a workshop 
for the elementary staff on career awareness and self awareness. 

Building principals were ' contacted and individual meetings were held with 
teachers. As a result, classroom demonstrations and materials were used 
in the elementary, junior high, and high schools. 

As a result of the senior survey, an informal session was held with 
parents of seniors who were undecide,d about future plans. This- developed 
parental interest and background in career education. ■ 

The curriculum for a course in vocational English was prepared with the 
assistance of the career education consultant. The course was given and 
the demand was sufficient to expand the offerings from one session to 
three sessions. 

The guidance counselors attended monthly contact meetings. The meetings 
included idea exchange, articulation, survey results, material exchange 
and career education planning. 

Career week was planned and conducted with the assistance of the career 
edu^aUon consultant. Grade levels were handled individually -th audio 
visual equipment from NCTI. A program, "Your Future" was presented to 130 
tenth graders with four guest speakers and "audio visual material. 
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■I ... 

The resxilts of the senior surveys taken over the past three years indi- 
cated a 6% increase in undecided seniors over the last year. This may 
be due to the changing of the entire high school curriculum this past 
year from seniesters to quarters. • . 

In summary, students in the Phillips Public Schools were exposed to 
career awareness", self awareness, career exploration, career decision- _ 
making and career preparation through curriculum infusion, use of material 
senior surveys, classroom demonstrations, and resource persons. (See 
Appendix B) . 

Prentice 



ial^. 



An in-service meeting with 2^ elementary teachers resulted in increased 
self awareness through the program, "Dnderstanding Yourself and Others . . 

Participation in an administrative workshop helped to establish future^ 
in-service meetings. - ^ 

Through individual weekly meetings with teachers and the elementary 
supervisor, materials were requested and delivered and classroom demon- ..^^ . 
strations were given to 42 students. Additional classroom demonstrations ' 
on life/work planning were presented to. 65 students. 

Results of the senior surveys for the last three years show no substantijit' 
change in the percentage of seniors who are undecided as to their future..-^ ' 
in the world of work. 

In summary, students in Prentice were exposed to career awareness, self ■ ' ■ 
Awareness, career exploration, career decision-making and career preparation, 
through curriculum infusion, classroom demonstrations, use of material, 
and senior surveys. (See Appendix B) 

Rib Lake 



After a meeting with the superintendent and principals of Rib Lake Area 
Schools, a total staff in-service was held with' 1^3 participants. The 
meeting resulted in requests for assistance in planning and conducting 
workshops and in-service programs and borrowing materials. 

Two additional in-service meetings were given for the 86 staff members 
and as a result of these meetings, there were requests for materials. 

The consultant was invited to a career night and presented four sessions 
of a program on exploring alternatives, values clarification, and decision- 
making as related to careers. Forty-one participants were in attendance, 
at the sessions and discussions were held with other participants. - 

Classroom demonstrations were given to approximately 120 students on career 
exploration and decision-making as a result of in-service meetings. Indi- 
vidual career counseling was made available on a limited basis. 
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Exchange of ideas, requests for niaterials, and articulation activities 
were a direct result of the m<|>nthly contact meetings attended by the 
guidance counselor. 

\ 

As a result of the s^i or surveys from the past three years, a decrease 
in the percentage of uri^e-ided seniors from 27% to 22% can be seen. 

In summary, students in Rib Lake Public Schools ^were exposed to career 
awareness, self awareness, career exploration, career decision-making, 
and (^areer preparation through curriculum infusion, classroom deraonstra-^ 
tions, use of material, senior surveys, and group meetings. (See Appendix B) 

Rosholt • ■ * . 

An administrative workshop on implementing career education prompted an ; . 
in-service with the faculty of Rosholt High School. . * 

Individual meetings were held with instructors, and -materials in career .. 
exploration were^ delivered. A^iculation was discussed between the high'^V 
school departments and corresponding departments at NCTI. - 

The monthly meetings were attended by the guidance counselor who used 
career education materials extensively in teaehing a job skills^class. vv.,. 

Senior surveys showed an increase in senior'i^aents who are undecided 
as to their future from 19% in 1973 to 22% in 19'75. 

In summary, students in the Rosholt Public Schools were exposed to career . 
. awareness, self awareness, career exploration, career decision-making and 
career preparation through curriculum infusion, use of materials, senior 
surveys, and a class- (See Appendix B) 

Schofield . . 

Attendance at an administrators workshop and several individual meetings 
with career consultants prompted the D. C Everest Public Schools to sponsor 
a one week career education workshop for K-12 teachers. Involvement in 
the workshop led to development of activities, AV programs, evaluative 
techniques, implementation into present curr^iculum, and selection of books 
and materials to be purchased. 

A career counseling program primarily for seniors was conducted during 
the first year of the project. 

With encouragement of administrators, the D. C. Everest Schools implemented 
career education into all educational levels. 

As a result of planning with the LVEC, an in-service meeting was presented 
Vfor 16 teachers. Arrangements were made to visit a junior high school 
career education program at another school. * 
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Three instructors attended the Curriculum and Methods in Career Education 
Workshop at NCTI. y ) 

Meetings conducted with instructors on an individual basis led to^the 
request and delivery of mate?*ials. 

Results of .the senior surveys indicated a decline in the percentage o^ 
undecided senior students from 26% in 1973 to 17% 'in 1975. . 

In summary, students in the D. C. Everest Public Schools were exposed 'to 
self awareness, career awareness, career exploration, career decision-making, 
and career preparation through cufriculum infusion, use of materials, senior 
surveys, counseling, field trips and resource persons-. 

Wausau ^ » ^ • \ 

In-service meetings were held with s6hool administrators to initiate and, 
plan curriculum for a mobile career* education unit. As a result of these 
meetings, mobile curriculum materials were ordered. Plaijs were made to 
develop curriculum to be used as a model for the elementaiy..^chools and .|o 
develop guides for elementary grades. 

Individual meetings with teachers resulted in the development of materials.-/ 
for career education implementation into present curriculum, use of career^ 
education materials, planning of field trips, and use of resource person^.- 

The career e^catio^ mobile units development intensified the need for mdt^ 
in-services on the ''^elementary level. 

Career counseling took place on a continuous basis duetto the senior survey 
results. ' 3* 

Additional meetings were held with teachers and counseling staffs and as- a 
result, a classroom program was presented, materials were provided, and • 
planning for the use of the mobile unit in all elementary schools took place 

~As a result of summer workshop attendance of seven teachers at NCTI, a class 
in living skills was presented to the senior high students. 

In summary, students in the Wausau Public Schools were exposed to career 
awareness, s^lf awareness, career exploration, career decision-making, and 
career preparation through curriculum infus^n, use of materials, field 
trips, resource persons, hands-on activities, senior survey^, classes, and^ ^ 
counseling . . ^ / ^ 

.\ ^ ■ * ■ 

White Lake 
V 



A meeting with the superintendent, principal, elementary coordinator, and ^' 
guidance counselor was held, and as a result some interest was generated 
toward a parents program. 
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Audio visxial and printed information was distributed to teachers to give 
examples of possible activities and curriculum changes. 

Monthly contact meetings were attended by the guidance director. Dis- \ 
cussion, articulation, materials displays, and material requests were 
the topics at the meetings. ,^ 

Several communications were made in addition to individual visits to 
the school. Materials and ideas were exchanged by telephone or letter. 

According to the results of the senior survey, the percentage of seniors 
that are undecided as to their future has dropped 1% over the previous 
year. 

In summary, the White Lake Public Schools were exposed to the concepts of 
self awarenesp, career awareness, career exploration, career decision ^ 
making, aUd career preparation through curriculum infusion, . use of 
materials, senior surveys and field trips. 

Wittenberg ; . , 

Several faculty members were present at career education workshops given * 
by the NCTI career education staff. 

/ ■ ^. : \ " 

With the cooperation of administratiye and instructional staff, the 
Wittenberg-Birnamwood Ptiblic School system was given a three day career 'V 
education progra"fii for 400 students. It included classroom demonstrations • 
and programs, materials displays for students and teachers, panel dis- ^ 
cuss ions and junior high curriculum writing as a follow-up activity. 

Many Individual and group in-service meetings were held with 91 instructor^, 
members of the career education coiranittee and members of the curriculum 
planning committee. A majdr result was the revision of the junior high V,.-:v 
curriculiom and facilities for a core program in the new junior high school.- 
Two faculty- members attended a summer workshop presented by the NCTI staff 
and the following year 15 members of the staff attended a curriculum and 
methods class. . • 

Monthly contact meetings were attended by three faculty members ^from 
Wittenberg-Birnamwood. These meetings included articulation sessions, 
materials displays, exercisfes in values clarification, and elementary 
career education implementation ideas. 

Results of the senior surveys indicated a constant percentage of undecided 
senioite during thq past two year period. 

In summary, students at the (<?ittenberg-Birnamwood Public Schools were , exposed 
to career awareness, self awVreness, /career exploration, career decision- 
making 4nd career preparation through classroom demonstrations, curriculum 
infusion, use of materials, senior surveys, and resource persons. 



40 



Parochial Schools 

» , 

Several admiwistrative personnel from Wausau0Dorchester , anci Merrill 
elementary schools have attended administrative workshops given by the 
project staff in Wausau. This resulted in individual and group meetings 
with teachers. 

Group in-services involving 28 teachers were presented in Wausau Catholic 
Schools. 

A classroom demonstration on career awareness for 32 students and two 
classroom sessions in life/planning for 70 students were given in Dorchester 
Catholic School. Exploring alternatives, value clarification, and decision- 
making were subjects discussed. Materials from the project resource center 
were requested and ^delivered. Individual meetings were held with interested 
teachers. - \] 

A field trip and tour of NCTI was coordinated by project consultaifts for 
7th and 8th grade classes from. Merrill Lutheran School. ^ This has been a 
yearly event for the past two yeai-s. ^ - . 

Interest in career education was shown at/Newman High School as a result of 
a faculty meeting of 25 teachers and individual follow-up meetings with 
administration and 'instructors. Through individual meetings, services 
and resources were made available. Materials were requested and used. 
' A career education class was written into the curriculum for next year to 
be taught by the counselors. The curriculum and methods class was taken • 
by a math instructor. . 

A program on self awareness was given to a group of 50 parents at an evening 
PTA session at Dorchester St. Louis Catholic School. 
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(e) Evaluation of the Project 

Instruments were prepared for local evaluation. (See Appendix F) ' 

' A Third Party Evaluation report was prepared. This report can be 
seen in Appendix F. 

(f) Conclxisions, Implications and Recommendation^ for the Future 

Although the- project was broad in scope, 'this allowed mahy opportu- . 
• nities if or . innovation and experimentation. Goals and objectives ^were 
narrowed to most successful- activities at the beginning of each year. 
From these experiences, the following" conclusions were made: 

Although the career education consultants assisted all schools in the 
project, schools which the consultants visited more often were more 
active in their career education implementation. This can be noted 
in the pilot schools during the third year. 

Administrative commitment is very important. In the schools where 
the administrators were supportive, the implementation task ran more ■ 
siBDothly and rapidly. In general, teachers had a better, more posi- 
tive attitude, were more cooperative, and maintained their active .-, 
participation in career education. 

In working with teachers .on career education implementat^n, .group - 
workshops, group in-service, or classes proved to be the Jhost motiva- 
tional and efficient methods. Teachers needed to become involved in 
curriculum writing, exchange of ideas, discussion, or interaction w?.th 
resource persons to assume a real commitment to career education. " It 
was also desirable to give teachers individual assistance after the 
initial group activity as this motivated them to experiment with more 
activities. 

Most of the school districts were involved in^ borrowing materials 
through the project. In addition to the group in-service, this was 
also a successful motivational device. 

. » 

Change requires time and commitment. During the third year, teachers 
were actively seeking consultant assistance while the career education 
staff spent much of their time during the first two years in convincing 
teachers of the worth of career education. Although many of the schools, 
are well' on their way to having an active career education program, 
most of the districts indicated they would still find career education 
assistance for teachers valuable. * 

One of the most successful activities during the thr-ee years was the 
YWE Career Exploration Workshop. From evaluation results, comments 
by students and reactions of professional coortfcLnators , this was a 
most valuable experience for the Youth Work Experience, students. Staff 
members from the CESA 7 office and the Job Service Office have expressed 
a desire to continue this workshop. 
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Disadvantaged adults were difficult to attract to career develop- 
ment sessions. They often missed announcements in thft media, were 
reticent ^to attend, or were complacent as to their need for growth. >^ 
Many times these adults would not attend sufficient sessions to make 
any measurabie impact on improving career development. 

During the third year with the use of captive groups at the Adult 
Basic Education ^d English W a Second Language classes, it was 
possible to assist adults for a longer period of time and to offer 
sufficient guidance to make a measurable impact in many cases. It 
was found that during the third year referral agencies were more 
cooperative in sending clients for assistance from the project staff. 
This i^ another indication tHat it requires time to build up the 
necessary relationships to atVract students and referrals. Although 
an extensive public relations program was effective in educatifig the 
general public, this did not' prove to be as- effective in attj^acting ' 
and keeping adults for career development as the captive group and 
agency referrals techniques. 

The adult career exploration workshops which were conducted in the 
final year of the project proved to be an effective way to educate 
a^ci change the disadvantaged, unemployed adult. The combination of 
self awareness activities, job seeking skills activities, and peer^ ^ 
interaction caused observable positive changes in most of the partici- 
pants. However, it must be noted that to cause^permanent change, 
follow-up counseling is needed. 

One of the most successful vehicles in disseminating information about 
project activities was the NCTI Career Education News. It was evident 
in coTinnents from persons who received the newsletter that they had 
read the articles and had become informed about the project. Interest 
was also shown by the number of individuals who requested a place on 
the mailing list. 

From the previous conclusions, the following reconmiendations can be 
made : 

1. It is recommended that career education assistance be 
continued with the schools through another NCTI project 
or through the Cooperative Educational Service 'Agency. 

- - ^ 

2. It is recommended that a smaller number of school districts 
be served to provide more concentrated service. 

3. It is recommended that administrative commitment be obtained 
before 3eeking to encourage career education implementation 
with teachers. 

' i+. Group workshops, group in-service or classes with individual 
follow-up are recommended as an effective method for teacher 
in-servic^. 
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5. Use of commercial materials and creation of materials by 
teachers is recommended %s an effective teaching and 
motivational device • 

6. The following activities were used. frequently and were 
effective in motivating students: curriculum infusion, 
use of materials, senior survey, classroom demonstrations, 
field trips and resource persons. Thei^e would be recom- 
mended as desirable methods in implemeifting career educa- 
tion. ^ . 

7. It is recommended that the YWE Career Exploration Workshc^ 
be continued with the support of another func^ng source or 
NCTI fundt. 

8. It is recommended that disadvantaged adults for career 
development be approached through captive groups such as 
previously established classes or groups. It is ^com- 
mended that career education for adults be continued through 
NCTI programs such as Goal Oriented Adult Learning. 

9. It is recommended that adult career exploration workshops 
be continued through cooperative efforts with CETA, the 
Job Service Office, or other community agencLes. 

10. 'a comprehensive public relations p^gram invol^jf[ _ 

forms of media is redommended. A newsletter is recommended 
as a- dissemination device. 
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PUBLIC RELATIONS AND DISSEMINATION 
TABLES AND SAMPLES 



Tables 
I 

' II 
III 
IV 
V 
VI 

VII 




Summary of Public Relations 

Public Relations, Fourth Quarter, June 1976 

Public Relations, Third Quarter, March 1976 

Public Relations, Second Quarter, December 1975 

Public Relations, First C* .^rter, September 1975 

Public Relations and Disseminations, Fourth 
Quarter, June 1975 

Public Relations and Disseminations, Third Quarter 
March 1975 



VIM -Public Relations, Second Quarter, December 1974 
Wau«u Daily Record Herald 
. NCTI Target 
Radio Announcement 
Flyers and Brochures 
NCTI Career Education News (1975-76) 
Correspondence 
Speaker .for Service Clubs 
Other Publicity 



Page 

A- 2 
A-3 
A- 4 
A- 5 
A-6 

A- 7 

A- 8 

A-10 

A-11 

A-13 

A- 14 

A-15 

A-18- 

A-45 

A-46 

A-47 
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TABLE I 
SUMMARY OF PUBLIC RELATIONS 



Time Period 
July - September 1973 
October - December 1973 
January - March 197i| 
April - June 197U 
July - September 197^ 
October - December 197U 
' . January - March 1975 
' April - June 1975 
July - September 1975 
October - December 1975 
January - March 1976 ■ 
April - June 1976 / ^ 



Total Number 

f 

39,9005^ (no chart) 
133,300* (no chart) 
10U,U00* (no chartV 
156,698* (no chart )^ 
108,203 



•100,599 

99,022 
29,036+ 
. 167,260+ 
28,727+ 
97,746- 

Total^ 1,0-64,891 



'^Estimated from wi^itten i5&rrative in quarterly reports. 

7 
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■k TABLE II ■ 

Fourth Quarter June 1976 
Public Relations 



Type of Publicity 



Location or Placement 



Number Involved 



> 
I 

0) 



Newspaper Article 



^ Wausau Daily Herald (Circ. 27,700) 



NCTI Career Education News North Central Technical Institute, District 

Public Schools/ Other Career Education 
Projects, Wisconsin Technical Schools, 
Cooperative Educational Service Agencies, 
Department, of Public Instruction, and 
other leaders in Career Education. 
' \ 

Project information sent to persons outside 
. the NCTI District, 

To adult counseling clients 

To Advisory Connittee members 



Responses to Requests 



Surveys 

Memos on Final Contact 
Luncheon 



27,700 
708 



27 



60 (ApproxJ 
56 



Television 



Group Meeting 

Surveys to Pilot 
Schools 



Surveys to Contact 
Schools 



Channel 7 in Wausau (News coverage on 
Assertiveness Training Workshop) 

Advisory and contact meeting luncheon 

Surveys to measure techniques in career 
V education were administered to 10 teachers 
in each pilot school to cover grades 3, 6, 
9, and 12. 

Two were administered in each school in 
in grades 3, 6, 9, and 12. 



69,000 (Ext.) 

27 
40 



12a 



97,716 



TABLE III 



Third Quarter March 1976 
.Public Relations 



TYPE OF PUBLICITY 



LOCATION OR PLACEMi|T 



NUMBER INVOLVED 



Newspaper Articles 

NCTI Career Education 
Newsletter 



"Tarjjet" North Central 
Technical Institute 
Newsletter 



Career, Education News 
(McGraw Hill) 

Career Guidance for 
Adults, A Planning 
Manual ind Catalog 
of Programs 

Advlsoty Connnlttee 
Heetinj? ^ • 

Fiver on Slides 



Wausau Dally Herald (Circ. 27,700) 

NCTI, District Public Schools, Other 
Career Education Projects, Wlsconaln 
Technical Schools, Cooperative Educa^ 
tlonal Senlce Agencies, Department 
of Public Instruction, and other 
leaders In career education. 

North Central Technical Institute 
employees, Vocational Districts, 
State' Office, retired employees of 
North Central -Technical Institute, 

Subscribers to the publication 



On sale by American Institutes for 
Research, Palo Alto, Caltfbmla 



North Central Tischnlcal Institute 



Contact Meetings 



« 



27,700 



708 



300 
Not known 



Not known 



19 . 



Four meetings 



V 



* 28,727+ 



,| TABLE IV_ 

Second Quarter December 197^ 
Public Relations 



TYPE OF PUBLICin 



Newspapejc, Articles 

Flyers, 

■ J 

NCTI Career Education 
Newsletter 



Target (North Central 
> Technical Institute 
i Newsletter) ^ 



National Vocational 
Guidance Association 

Flyers on Curriculum 
and Methods in Career 
Education Class 

Letters and Agendas • 
on Administrators' 
Workshop 

Televl8iof*4i - ' 
"Knowledge hi Living" 

Television Interview 
on newscast 



ERIC 



LOCATION OR PLACEMENT 



Wausau Dally Herald (Clrc, 27,700) 

» 

On request outside project 

NCTI, District Public Schools, Other 
Career Education Projects, Wisconsin 
Technical Schools, Cooperative Educa- 
tional Senice Agencies, llepartinent 
of Public Instruction, and other 
leaders in career education. 

^ North Central Technical Institute 
employees. Vocational Districts, 
State Office, retired employees 
of NCTI, 

Members of the organization 
Project Schools 



Project public and private schools 



NUMfini INVOLVED 



Channel 7 in Wausau 



Channel 7 in Wausau 



27,700 
10 

685 



300 



Not known ■fc" 



\ 



I. 



t 



500 (Appro^t)/, , . ; 



"65 



; \ ■ 

,000' -(Estimated) 



, 69,000 



167,260 f 



Ipiated) 

( . 



TABLE V 



C 



First Quarter September 1975 
Public Relations 



lypc 6! Publldty 



Location or Placenent 



Number Involved 



Newspaper Articles 
Flyers 



NCTI Career Education News 



Wausau Dally Herald (Circ. 27,700) 

On' request outside project 

NCTI, District Public Schools, Other Career 
Education Projects, VlscWin Technical Schools, 
Cooperative Educational Service Agencies, Depart- 
ment of Jublic Instruction, and other leaders in 
career education 



27,700 



25 , 



678 



Target (North Central Technical 
Institute Newilettar 



North Central Technical employees, Vocational 
Districts, State Office, retired employees of 

NCTI- 



Newspaper attide (ABE & Career Antigo Newspaper (Circulation unknown) 

Education) 

Newspaper article (ABE & Career Medford Newspaper (Circulation unknown) 

Education) 

Newspaper article (ABE & Career Merrill Shbpper (Circulation unknown) 

Education) 



Newspaper article 
Group meeting 



Y.M.C.A. Newsletter (Circulation unknown) 
Advisory Committee Meeting 



Flyers (ABE & Career Education) All Uausau' churches, social senice agencies, 
^ ' and conunity agencies 



300 



13 



320 



29,036+ 



I A. 
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TABLE VI 



t 

Fourth Quarter June 197,5 
Public Relations and Disseminations 



Type of Publicity 



Location or Placement 



Number Involved* 



> 
I 

•J 



Newspaper Articles 

Flyers (UW-Stout 
Workshop) 

Flyers (Careet 
Exploration 
Workshop) 



Wausau Dally Record Herald 



School Personnel 



YW£ Students 



Radio Announcements Wausau-WSAU i WRIG (Estimated listening audience) 



North Central Technical NCTI, District Public Schools, Other Career Educa- 
Instltute Career Educa- tlon Projects, Wisconsin Technical Schools, Coopera- 
tive Educational Service Agencies, Department of 
Public Instruction, and other leaden In career Ed. 



tlon Newsletter 



Business Articulation 
Meeting 

Assertlveness Training 
Workshop 



Area Business Teachers 



UW-MC Women's Resource Center nailing list and 
Career Education mailing list 



Total number involved 



27,700 



650 



150 
69,200 



672 



50 



600 



99,022 



* Some numbers for large group meetings are ipprbxlute 
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TABLE VII 



Third Quarter Harch 1975 
Public Relations and Disseminations 



Type of Publicity^ 



Location or Placeoent 



Niiiber Imlnf 



> 
I 

00 



Newspaper Articles yausau Daily Record Herald (Circ.) 27,700 

Flyers (Who An I? H") Social Service Agencies, schools, library, mailing list 

Flyers (Career Days) Edgar Career Days 

Flyers (Froject Services) Up)on wqueat . 



Radio AnnouncementB, Wausau - WSAU and WRIG 

library shew i television (Eatlnated listening audience) 



North Central Technical 
Career Education 
Newsletter 



Target (North Central 
Technical Institute 
Newsletter) 

Flyers (Get The' Hessagt 
on sound/slide 
presentations) 

Newspaper Article ' 

Career Education 
Advisory Comittee 
Meeting 



NCTI, District Public Schools, Other Career Education 
Projects, Wisconsin Technical Schools, Cooperative 
.Educational Service Agencies, Department of Public 
Instruction, and other leaders in career education 

North Central Technical employees; Vocational Districts, 
State office, retired employees of NCTI 



To district public schools and interested individuals 



Stratford Journal 



NCTI 



27,700 
400 

m 

200 
69,200 



660 



300 



500 
925 
15 
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tabu: VII mnm^} 



Typi of Publicity 



Location or FlijCiMnt 



Kunbtr Involved' 



r 



Sectional 
Sectional 
Croup Meeting 
Flyer 

Group Meeting 



UV-Stout Guidance Conference - HenoDonlc 
Wisconsin Career Education Talk Force Meeting 
, Wisconsin Consortiua 

' Guide and Materials Available fron ny Project! 
Advisory Coomlttee Meeting 



Total nunber Involved 



40 
12 

32 

200 
' 15 
10M5 



* Some n\idim for large group neetlngs are approxlmte 



/ 



,66 



67 
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TABLE VIII 



t Second Quarter' December 1974 
* Public Relations 



lypc of Publicity 



T 



Location or Placement 



Hunber Involved- 



Newspaper Attides 
Flyers (Future Shock Fill) 

Flyers (Career Dedeion-Haklng) 

flyers (kirican Pie Class) 



> 

H Flyers (Pr.nel on Opportunities 
° • for Vozai) ■'. 



"55" Feedback Rdio Show, radio 
annouiiC2?.cnCs, and television 

Bookirirks ■ ■ 

Scrth Central Technical 
Institi:te Career Education 
Newsletter 



Wausau Daily Record Herald (Clrc.) 27,700 

Social Services agencies, schools, grocery stores, 
mailing-list in Wausau 

Vi 

Social Services agencies, schools, grocery storey, 
mailing list ii Wausau 

Social Services agencies, schools, grocery stores, ^ 
mailing list in Wausau * • ; 

Social Services agencies, schools, grodry stores, 
cuiiling list in Wausau 

Wausau - WSAU - Seventeen counties 69,200 (Estimated 
listening audience) 

Marathon County Library 

North Central Technical Institute,, District Public Schools, 
Other Career Education Projects, Wisconsin Technical Schools, 
Cooperative Educational Service Agencies, Department of Public 
Instruction, and other leaders in Career Education 



t 27,700 
200 
200 

/•.I 2,000 
500 

69,200 
1,850 



Target (North Central technical' North Central technical Institute employees. Vocational Districts, 
Institute Newsletter) , State office, retired employees of NCTI 



Hailing Lists 
PhillipF "Bee" 



ERIC 



Information 6n panel discussion and two class meetings 

One article Phillips "Bee" 

Total Possible Persons Reached ;..v„;^ , 




650 

300 
193 + 
5500 



108,203 



WAUSAU DAILY RECORD-HERALD 



FRIDAY, OCTOBER 18, 1974- 



Career development 
help now available 



People looking for help in es- 
UbUflUng a career, now have a 
place to turn. 

The federally funded Career 
Education Project, located at 
the North Central Technical 
Institute, offers people of all 
ages help in developing a 
career. Peggie Mallery, a 
career education consultant 
working with the project, ex- 
plained the program before the 
Kiwanis Club of Greater 
Wausau Thursday evening ^t 
the Elks Club. ^ 

"We try to help the unem- 
ployed and the under- 
employed," Mrs. Mallery said. 
"By underemployed I mean 
people who have a Job, but are 
not aatisfied and would like to 
find a new career. Calfiaer 
development is a lifelong 
process and individuals regard- 
less of age or position may want 
additional information or coun^ 
sellng." 

The project has a ^t^f of six 
and another person on the 
Antigo Technical Institute 



campus, in addition to its work 
with adulU, the project, also 
works with teachers «id coun- 
selors to expand career davel- 
optnent acttvitftes in Under- 
garden through the Dth grades 
In the areas of self - awareoNS, 
career awareness and dedsUm - 
making. 

Attempts also are made to 
inak» women more aware the 
wider variety of careers offered 
to them. A series of quarterly 
aemihars on this subject will 
begin at 7:90 pjn. on Oct. 29 at 
the Marathon CoMnty Public 
Ubrary. 

Persons ^siring help in 
career development can contact 
the project office by calling 
' North Central Tedmlcal In- 
stitute at 675^1. 
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" j;^- Daily Herald 

Tuesday, April 6; 1976 



Assertiveness Training 
Workshop held in M^il^ 



MERRILL — People have a 
right to feel anger; to feel 
concern. Tbey also should ex- 
press their feelings, to let others 
know how they feel. 

These are some of the 
stat^ents brought out at the 
As^rtivenessr Training 
Vm-kshop held Saturday at Les 
k Jim's. 

Peggie Mallery, career 
education counselor at North 
Central Technical Institute, 
' Wausau, conducted the program 
which was sponsored by the 
Mayor's Conimission on the 
Status of Women. 

Some components in assertive 
behavior mentioned were eye 
contact, body posture, gestures, 
facial expressions, voice tone, 
timing and content. 

Ms. Mallery defined asser- 
tive, aggressive and non - 
assertive behavior. ^ 

Assertive behavior is that 
type of interpersonal behavior 
in which an individual stands up 
for her - his own interpersonal 
rights in such a way that the 
rights of the other person are not 
violated. It is a direct, honest 
and appropriate expression of 
one's thoughts, feelings and 
opinions. It communicates 
respect for the other person as 
weU as for one's self. 

Aggressive behavior is that 
type of interpersonal behavior 



in which an Individual stands up 
for her - his own interpersonal 
rights in such a way that the 
rights of the other person are 
violated, the purpose of 
aggressive " behavior is to 
dominate, humiliate, or put the 
other person down. It is 
frequently a hostile over - 
reaction to a situation. It 
communicates a lack of respect 
for the other pa*son. 

Non - assertive behavior is 
that type of interpersonal 
behavior which enables the 
person's interpersonal rights to 
be violated by someone else. It 
is often characterized by over - 
apologizing and self - ef- 
facement. It often involves 
sending double messages. 

Assertive rights include: 
''Judge your own behavior and 
b^ responsible for your 
judgment. You do not have to 
offer reasons for your behavior. 



You have a right to decide if you 
want to involve yourself in 
solving other people's problems. 
You have a right to change your 
mind (and are not irresponsible 
if you do). You have a right to 
make mistakes and be 
responsible for them. 

Also, "You have a right to say 
*I don't know*. You don't have to. 
be liked by everyone to deal 
effectively with others.* You 
have a right to be illogical in 
making decisions, your feelings 
play an important role. You 
have a right to say 'I don't un- 
derstand' and 'I don't care'." 

Rewards for assertive 
behavior include: Increased self 
respect and self worth, in- 
dividual responsibility, being in 
charge of interpersonal 
relationships, ^ontaneous and 
less inhibited feelings, 
elimination of psychosomatic 
illnesses. 



I Date I 

GUILD of Salem Lutheran 
Church, Wausau, Wednesday, 2 
p.m., fellowship hall, diurcb. 

WAUSAU Singles, softbaQ, 
Tuesday, 6:30 p.m., comer of 
Alderson and Neupert, 
SchofiekL 
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SOU) Parents, Tuesday, 7:30 
p.m., WauAu YWCA. Peg 
Mallery to be the speaiker. Open 
to guests. 





^CAREER VEVELdPMEtrr (JJOKKSHOP MINOUNCEV 

A career development workshop sponsored by the NCTI Career Education Project personnel 
will be held at NCTI» August 18*22. The purpose of the workshop Is to help educators 
devise methods to Incorporate career education concepts Into their regular curriculum or 
to formulate a district or school plan for career education Implementation. A large array 
of career education media materials appropriate for all grade levels will be on hand«. 
The UW-Stout will grant two graduate or undergraduate credits for completion of the work- 
shop. 'Dr. J. Patrick Wagner» Career Education Speclail^lst from UW-Stout, will act as 
director of the sessions. Several other resource persons will also be available In-.l 
eluding members of the NCTI Career Education Project staff. More Information and en*- 
rollment forms are available from Lois Gllllland» Associate Career Education Project 
Director at NCTI. Enrollment can also be made at the first session, which starts at 
9 A.M., Monday, August 18, 1975, in Room 151 at NCTI. 

4 ' * ' ' 
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TOr^iG », WII"^ WSAUt AND^^ ration Radio 

SUBjfiip.T: . Occupational Opportunities and Trends for .Women 
DATE: O^^ober 2^', 197A ' 

ANNOUNCE: Friday, • October 25 through Tuesday Nov. 5, 197A (if possible) 

A panel discussibn, Occupational Opportunities and Trends for Women 
in the Wausau.Area, will be presented by personnel and placement leaders 
in Wausau ^ Tuesday, October 29 in the Wausau Room at the Marathon 
County Library. 

The program which is open to the public will include information on 
traditional and non-traditiinal career opportunities, edttctf£lJonal op- 
portunities and employment a|)plication techniques for women. T^re will 
be no admission charge. ^ 

This program is sponsored by the Career Education Project. at 
North Central Technical Institute. In addition to programs of this 
type, qualified members of the staff are avail^bl:^ to assist individuals 
of all ages with career development information. 

For further information, contact the career education . of f ice at 
North Central Technical Institute at 675-3331,\xt. 210. 
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CAREER EDUCATION 

Are you satisfied with the job 
you now have, or don't i have? 
Would you like to find out more 
about yourself In relation to the 
world of work? Are you a man 
or woman who is interested in 
entering the job market? Are 
you the parent of a teenager who 
is undecided about his futnre 
educational or occupational 
plans? Would you like more • 
information on current employ- 
ment trends? 

If any of^ the above ^uestion£^ 
interest you, opportunities to 
discuss them are now being 
made available to you right in 
your local library. Group .. or 
indi vi dual programs are bel ng 
planned' at the Marathon County 
: .Library for mid-career adults, 
teenagers, Mmen, and retired 
persons. 

If you would like more infor- 
mation on this servjce contact 
the following 

CAREER EDUCATION OFFICE 
at ' 

NORTH CENTRAL 
TECHNICAL INSTITUTE 
675-3331 Ext. 210 

or 

MARATHON COUNTV PUBLIC LIBRARY 
.845-7214 



SERVICES OFFERED 

* Information abou t edu cational 
and occt^pational opportunities 

* Career exploration . 
*Self-appraisal 
*Free materials re: 

-Knowledge needed to obtain 

work 

-Self-appraisai 

-Career exploration 
-Job opportunities 
-Educational and training 
requirements 
'Financial Aids Information * 
"Educational benefits for Veterans 
•High School Equivalency Di- 
pl^as 

'Individual /end Group Career 
. Counseling 





NCTl CAREER EDUCATION PROJECT PRESENTS: 

A NEW EXCITING- PROGRAM %F 
J CAREER INFORMATION FOR 
, ADULTS 

TfHE AMERICAN PIE FORUM 

FILMS- DISCUSSION- MATERIALS 



STARTS WEDNESDAY, NOVEMBER 14, 1974 AT 7:30 PM. 
AT NORTH CENTRAL TECHNICAL INSTITUTE 
IN STUDIO B 

WEEKLY SESSIONS WILL BE HELD 

OPEN TO THE PUBLICj^ ^ 
' FREE OF CHARGE | . 




Develop your ^own curriculym while 
you earn two(2) graduate credits 
from U.A/V.- Stout. Attend the: 



CAREER DEVELOPMENT EDUCATION 

WORKSHOP 

August ^2- 16 
North Central Technicdf Institute- Wausau 



This one week workshop, w(th graduate credit offered through 
University of Wisconsin- Stout, will provide you with 
on opportunity to develop your own curriculum with the 
help of career educqtlon consultants and a wide range of 
materials dealing with career development education • The 
workshop goqis and objectives remain flexible to meet - 
the needs^f Individual educators lik^ yourself 

YOUR/INPUJ^ WOULD BE GREAT — PLEASE COME 




WITH THE PLANNING OF THIS WORKSHOP, 
JMATlbN TO-. 

i.. ■ , Ms Ruth Hase 
Career Education 
North Central Technicol Institute 
■ 1000 Schofield Avenue 
# . Wausau, Wisconsin 54401 



ETURN THE FOLLOWING 



NAME 
ADDRESS. 



GRADE AND/bR SUBJECT. 



i am planning to attend^ please send specific information 
lam interested i please send more information. 

Er|c^EASE RETURN BY ,JULY 26th v LIMITED ENROL,LMENT. 
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NCTI CAREER EDUCATION NEWS 



Vol. 2. No, 1 
September, 1975 



Lois Gllllland 
Editor 



Published monthly through the career education project, North Central Technical Institute 
1000 Schofield Avenue, Wausau. Wisconsin 54401 ■ 



.. NOTE FROM THE EDITOR 
^> . 

Welcome back! Hope you all had a pleasant 
summer. 

Although ve haye had some changes i,n our 
staff members y ve are anxlods to get 
started with our activities for the year. 
We will soon be calling for an appointment 
with school persoDnel to make plans to 
assist each school district. We hope to 
introduce a more efficient plan of a^|(,is- 
tance this year. 

We are also making plans for our adult 
counseling to assist groups stich as the 
adult basic education students. We hope 
^hat if you have a group that needs career 
information or self improvement activities 
that you will contact us. 

If you have current needs please call the 
career education office at 675-3331, 
Ext, #210. 



• NEWS OF OUR STAFF 
— ' By Lois Gilliland 

Roger Zerrenner has left our staff to Join 
an ADVOCAP Program in Oshkosh (see news- 
letter article.) We hope he is settled 
and happy in his new Job. 

We are delighted to welcome Kathy Morris 
and John Brasch to* our career education 
staff. The major responsibility of Kathy 
and J'ohn will be working i^ 'the public 
schools to promote the implementation'of 
career education. 

Kathy has a B.A. degree from St. 'Olaf 
College and a M.A. degree from UW-Madison. 
In conjtmctlon with her undergraduate degre<^» 
she spent six months in Asia. She has had 
experience as a history teacher in St. Paul 
Public Schools. Before Joining the career 
education project , she was a member of the ry 
NCTI Research and Development staff. • ^ 



John has a B.S. degree from Northland 
College and a M.A. degree from Mankato 
State College. He has had experiences 
as a coach, and physical education 
teacher at. Newman High School in Wausau , 
and guidance counselor in die Orlando » 
Florida Public Sdiools^. He i^' married 
and has three children. 

Congratulations to Peg and Tuck Mallery 
on the arrival of their baby son. Peggie 
will be returning to the project on a 
part-time basis later in the fall* 



CAREER EWJCATION WORKSHOP 
By Ruth Hase 

During the week of August 18, a career 
education workshop was held at Noipth 
Central Technical Institute for seven- 
teen area teachers from Wausau, Stevens 
Pointy Mosinee, Wittenberg-Bimanvood, 
Lomira, and Schofield-Rothschild. The 
teachers earned two graduate credits 
from University of Wisconsin-Stout. The 
university's staff member, Dr. J. Pat 
Wagner, led the workshop in cooperation 
with career education consultants. 

During .the week teachers from Augusta 
and Mondovl shared their experiences in 
career education classroom techniques. 
A panel discussion on current employment 
trends and observations was presented by 
Pam Fullerton of Wisconsin Job Services; 
Rose Klmmel of First Anarican National Bank; 
John Cook I Manpower Specialist; Raymond 
Lisieki of Marathon Cheese; and Jim Vilandrei 
of North Central Technical Institute. 

The films, "You Pack Your Own Chnte/ ' 
axid " Future Shock ", were shown to the 
group. 

Each teacher researched and wrot6 a career 
education project, which can be implemented 
in their ^assroom curriculum. 



A- 18 



FUTURE ACTIVITIES 

Septeaber 2^ - "Women Today: Changing 
Roles and Gojils*' program to be presented 
at the Wausau Y.M.C.A. at 10:00 a«m« 

September 26 - In-service: Faculty of 
Stratford Public High School^ grades 
7-12 from 8:30 a»m» to 3)00 p«m« 

September 18 - Advisory Comialttee 
Meeting at 10:30 a.m. 

September - Consultant visits to local 
school administrators. 

October 16, 23, 30 - Aasertiveness 
Training Workshop for Y.M.C.A. members - 
10:00 to 11:15 a«m« 



ASSERT^IVENESS WORKSHOP 

By Peggie Mallery 

Ruth Hase and Peggie Mallery conducted an 
^'Assertiveriess Training Workshop" for 38 
wcsmen from Wausau and surrounding 
areas on June 23 and 24. The program was 
co-sponsored by the NCTI Career Education 
Project and the UWMC Women's Resource 
. Center. 

The five-hour workshop provided women with 
cognitive information on assertive behavior 
and helped them begin to develop a belief 
system in their individual rights. A 
series of activities allowed women the 
opportunity to practice aasertiveness y 
behavior responses. The movie, Assertive^- 
ness Training^ Part II , was used to demon- 
strate some situations that people may 
have a difficult time handling assertively. 
Women were encou|paged to practice assertive 
behavior whenever they felt comfortable with 
it. Many women demonstrated a high degree 
of assertive behavior response patterns to 
many situations. The group however agreed 
that we all need practice in this area, I 
which involves effective communications ^ 
whereby the individual's rights and other 
person's rights are not violated. Many of 
the women expressed an interest again for 
more intensive practice. 



^ CAREER PROGRAM FOR ADULT 
BASIC EDUCATION 

By Lois Gilliland 

Career awareness has been added to the 
curriculum of the adult basic education 
program at' North Central Technical 
Institute. In addition to instruction 
in the basics of reading, arithmetic, 
writing, oral communication, and spelling, 
adults will be assisted with '*coping skills 
as consumerism, soci^ skills, and career 
planning. Ruth Hase of the career educa- 
tion staff will be responsible for the 
career^ counseling. 

The classes are free. There are no i»duca- 
tional requirements for entry. Students 
range from little or no formallxed educa- 
tion to completion of high school with 
deficiences in areas stressed in the ABE 
program. Some students may not know how 
to read or write while others enter the 
classes for a %rush-up" on their basic 
skills. For this reason the classes are 
highly individualized to meet the needs 
of each student. 



Lts \\ 



•Some of the benefits from the program 
include improvement of basic educational 
skills, "coping skills", career develop- 
ment, and self concept. Opportunities 
offered by the sessions include chances 
to meet new friends and experience new 
social sltuat;Lons, to work toward the 
G.E.D. (High School Equivalency Diploma), 
to prepare for citizenship, to get a job 
or apply for better employment, to learn 
to speak English, to obtain a bette'r 
educational background, and to Improve 
self confidence. 

If you knoy.ttOf someone who would benefit 
from this program, please let us kAow. 
Call Lois Gilliland at 675-3331, Ext. 210. 
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WITH UNEMPLOYMENT rising at such an 
alarming rate, elephants aren't the only 
ones willing to work for peanuts. 

******************** 
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MEDFMU) AREA RESOURCE GUIDE 
By Roger Zerrenner 

After a number of meetings Involving 
representatives from the Medford Area 
Chamber of Coimnerce^ UW-Center-Medford, 
Medford Job Services Office, Medford 
Area Public Schools and N.C.T.I.^s 
"Career Education Project", the Medford 
Area Resources Guide has been complected 
During their August In-service^ approxi- 
mately 220 teacheVs In the Medford Public 
Schools received a copy;* 

We are most appreciative of the support 
and cooperation received during the pro- 
cess of putting this guide together. Out 
of approximately 215 employers In the 
Medford Area» ve have obtained the Involve- 
ment of 74 employers after Just one mailing. 
The high percentage of returns and quality 
of response Is attributed to the Inclusion 
ot local agencies and Individuals In the 
process of ^brainstorming" Ideas for the 
guide /planning It, and actually doing it. 

If anyone reading this article would like 
to see the "Medford Area Resources Guide "» 
please contact the Career Education Project 
at NCTI. 



NOTE FROM ROGER ZERRENNER 

l)urlng the past two years I have worked as 
a Career Education Consultant In a Federally 
Funded project operated our of North Central 
Tedkllcal Institute. Beginning August 1, I 
will be working in an ADVOCAP Program 
entitled, "Supported Work Program*, 
Gruenhagen Hall» UW-Oshkosh. 

T^^prograi^ will be working with people who 
have had mental and/or emotional problems. 
We will do our best to identify where the 
person is at when they come to us or are 
referred, and then assist them with their 
personal and professional lives. One of 
the Important faictors is that the level of 
stress will be gradually increased as the 
client is able to cope.'^ I would appreciate 
keeping in contact with the many people whom 
I've come to knw, respect and care for during 
the past tiro years. 



CAREER EXPLORATION FOR YOUTH 

By Peggie Mallery 

A total di 166 Youth Work Experience, 
students from the surrounding area 
participated in career exploration 
activities at the summer Career Explora- 
tion Workshop, June 11-13, held at North 
Central Technical Institute. The students 
were given hands-on exposure to 13 career 
clusters and two career planning tmlts 
in those areas that .they chose to explore. 
Most of the youth attending the workshop 
were between 15 and 17 years old and had 
not participated in last year's summer 
workshop. The workshop took five hours 
per day and youth were paid for their 
time spent at NC^t Just as they woul ^^'*^ ' 
have been for working • ..The money for 
Jthelr pay was funded through CETA. 

The workshop was sponsored and co- 
ordinated by the Career Education ' . 
Project, and CESA #7 was Instrumental 
in organizing and paying the students 
who attended. 

Students completed evaluations at the end 
of the workshop. The responses were very 
positive toward workshop experiences, and 
approximately 75 percent of the partici- 
pants felt that it helped them to prepare 
for their futures. Students perceived 
benefits from the workshop in four .areas: 
career planning, exploration, high school 
course selection, and individual Interest 
clarification. 

Follow-up activities for the participants 
are being planned for the 1975-76 school 
year. These may include personal inter- 
views with the students and more in-depth 
exploration in students' Interest areas. 

A third summer Career Exploration Workshop 
will be considered for next year. 



The best way to knock the chip off 
a fellow's shoulder is to pat him on 
the back. 
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NOTE FROM THE EDITOR 

Recently ve have completed our yearly 
initial visit to the twenty school 
districts which we serve through the 
career education project. The visits 
were quite fruitful due to the exchange 
of ideas which occurred. Comments made 
by administrators illustrating ways Jp 
which we could more effectively serve 
their school district and community 
were especially helpful. 

The increased enrollment in the adult 
basic education program, which includes 
twenty-one Vietnamese refugees studying 
English as a Second Language, is keeping 
the career education staff busy with 
adult 4^reer counseling; These adults 
have been visiting classes at Nordi 
Central Technical Institute to become 
more awaie of career options available. 
Uncertainly appreciate the cooperation 
of NCTI instructors in this endeavor. 
************************* 

DATES TO REMEMBER 

October 8 - Meeting of contact persons 
in Phillips at 2:00 p.m. 

October 8 - '•Women Today - Changing Roles 
and Goals" presented to faculty wives 
of John Muir Junior High 

V ' * 

October 9 Meeting of contact persons 
in Wittenberg at 2: 00^ p.m. 

October 15 - Meeting of contact persons 
at NCTI at 2:00 p.m. 

October 16 - Meeting of contact persons 

in Medford at 2: 06 p.m. ^ 

October 16, 23, and 30 - Assertiveness 
Training Workshop at Y.M.C.A. from 
10:00-11; 15 a.m. 

*********************** 



NEW INSERVICt IMPLEMENTED 
' By Kathy Morris 

On September 26th, a new approach in 
teacher inservlce was initiated at 
North. Central Technical Institute. 
Twenty-six teachers from the Stratford 
school system (grades 7-12) were bused 
in to participate in a variety of ac- 
tivities geared to expose them to the 
world of work. The day's activities 
began with the film, '*You Pack Y< 



tour 
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Own Chute ", followed by a tour 
North Central Technical Institute. 
The events of the morning culminatcfd 
with a p^lHl discussion: Employment 
Trends: How Scho olj Can Help the Student 
in the Decisi oi^BB Mi j^ Process . Mi^mbers 
of the piiULi observations 
were; Don Abbotcf^rott; Pan Fullertpn, 
Job Services; John Cook, Manpower 
Planning; and Jim Vilendrer, NCTI. 

The afterhooti was spent touring the 
Wausau Paper Mills Company at Brokaw. 
This tour was highly effective in 
giving the teachers insight into jobs vich 
which they were unfamiliar, or had only 
read^ about. 

As several other schools have indicated 
interest in this type of approach, it 
is hoped that this inservlce will serve 
as the forerunner of many more of its type. 

***********ift********** 

''Genius is one percent inspiration and 
ninety-nine percent perspiration." 

Thomas Alva. Edison y 

f 

Cooperation would solve most problems. 
For instance, freckles would be a nice 
' coat of tan if they/d get together. 

/. ■ * 

*******^***************** . 
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ADVISORY COMMITTEE MEETING 



CAREER COUNSELING FOR ADULTS 



By Lois Gilllland 



By Ruth Hase 



Thirteen peraoas participated in the first 
quarter career education advisory connlttee^ 
meeting at North Central Technical Institute 
" on Septetd>er 17. The group was welcomed by 
Dr. Russell Paulsen who also introduced 
the new career education consultants. 
Slides of the YouMi Work Experience Work-- 
shop were shown and explained by Lois 
Glililand, 

A group discussion was held on the goals 
and' objectives of the project for the 
coming yfar^ These included the involve- 
ment witn adult basic education and English 
,fiB a Second Language in adult counseling 
and the new approach to school inservlce 
t?hrough the contact person at a monthly 
meeting. 

At this point the group divlded^^Represen- 
tatives fro9 Comnunity Action program and 
^.Marathon County Social Services discussed^ ^ 
Various needs and interests with a career 
education consultant jghl^^l^^l^^ 
school representatives discussed inservlce » 
classes for university credit* and plans 
for the cdinlng year. 

****************** 

Y.M.C.A. PROGRAM 
By Peggie Mallery 

*'Women Today-* Changing Roles and Goals'' 

was the topic of a program given at the 

Wausau Y.MX.A. on Tnufsday^ September 25. 

Some of the issues touched upon included 

new choices for women at home and work^ ^ 

stereotypes: myths or facts ?» career 

education and the parents* roles, and 

some effects of the women's movement.^ 

Materials were available dealing with 

these subjects and many womeh browsed 

through these following the talk and 

films trip. The NCTI career education 

project was explained and our services 

clarified for the audience* 



Most of the women who attend these pro- 
grams enjoy sharing their feelj|^g and 
ideas on the subject* The same topic 
will be the focus for the John Muir 
Middle School faculty wives in October. 
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Presently fifty-nine adults enrolled in 
adult basic education » English as a 

Second Language » and an altemittive-^or, 
high school classes at NCTI - Wausau, . 
are receiving^a>unseling through the ^ 
career educatioh-pfbject. Many other 
adults request career counseling through 
referrals from comnunity agencies or 
self referral. . Clients come to the 
counseling sessions with a variety of' 
social histories^ and career aspira- 
tions. This service is designed for a 
group that is. poorly served by traditional 
methods* 

Planning y preparing for»^ and finding a 
career can be a difficult experience* 
Not only are individual life situations 
and the demands of the work world con- 
stantly changing* hut career development 
itself Is a complex process* Unfortunately 
most adults try to manage this process on 
their own because they have little or no 
^a5fg^.§,.,^p.,t^^^ 
career education and counseling service's 
th«^ could help them develop the necessary 
skflis. The situation is especially 
difficult for adults who spend mUch of 
their time at home and therefore have 
little contact with sources of career 
related information and assistance. 

Most clients express similar needs for 
the following: 1} A better understanding 
of their own interests » abiliticfs, values, 
and goals; 2} Facts about career trends,, 
opportunitiel}, and requirements; 3} In- 
formation about the available education 
and skill training opportuniti/es ; A) In-^ 
formation about sources of help ±r\ such 
re!A|ed problem areas: as financial support, 
discrimination, child carle, and testing; 
and 5} Help in developing and implementing 
career plans* 

The service is available to anyone in- 
terested in career developmi^nt* If you 
desire career^ coiinsellng, or Inow a per- 
son for referral, contact the career 
education office at 675-3331, Ext* ^210. 
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CURRICULUM AND METHODS 
IN 

f" CAREER EDUCATION CLASS 

' The clasfsj Curriculum and Methods In 
Career Education , will be offered at 
your school upon request provided ten 
teache;p/ ate willing to participate. 
Scheduling 16 flexible' according to the / 
needs of /the group. Two graduate credits 
will' be granted from UW-Stout at a total^ 
cost of $81. 

The course Is designed to familiarize 
the student with the career education 
movement, its concepts, objectives, 
techniques, and effects on our society. 
It will Include investigation of ways 
to incorporate occupational, educational 
and personal-*8oclaI In^rmatlon into the' 
school curriculum (K-12); preview and/or >^ 
development of career education materlais ^ 
investigation of programs of community 
involvement in career education; and the 
definition of individual roles in career 
education; 




The class 1^ geared to meet the needs of 
each educatMfc Each participant will ^ 
develop a unK or materials which can be 
used in the classroom. If you wish more 
informatipn, call Lois Gllllland at 
675-3331, Ext. #210. 



GROWING OPPORTUNITIES ^ 

c . ' * 

Careers' InNurlbusiness and marlii^ science 
offer exciting opportui\ltles in a wide 
variety of Jobs , including research and 
development, ptoductldn^ processing, ' . 
marketing, storage f and distribution. 
Tor those Interested in helping to fill 
the world's empty food bowls, the 
.challenge is immense and rewarding. 

X^ote from: Career World , Vol* 4, No* 1 
Septeirf>er, 1975. 



7 
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SCHOOLS ^SITED 

By John Brasch 

During the past three weeks, superinten- 
dents acid contact persons at Park Falls^^ 
Phillips, Prentice, Rib Lake, Medford,/>/ 
Abbotsford, Colby, Antlgo/ White Lake,''^ '^v 
and Merrill have been visited by this 
consultant. 

The itnpli^mentation of - career education "V*. 
In th^ el^ntary, Junioi^ high school, 
and senjxqr high schools wW disciilSjS.f d 
with the ^rlous contact ^iersonrte^' 1ft 
i^helr respective schools. Many ^fehools 
have alr^dy expressed a desire^ for ' 
materlais . therefore , a mas ter' calender 
is being prepared so that all schools 
can be given e<ftial opportunity to use all 
materials available. 

The career education staff at NCTI would 
like to thank the administrations of* the 
schools Involved for^ their posl^e 
attitudes an d^coope ration shown. 



CiSOSTER ^ft:ETINGS. FOR- SCHOOLS 
v,^ : . By Lois Gllllland 



i4 



Recently acfeninis trators from- the c|^*1 
education project school !^lstrlcts Wre 
requested t6**\send one or moti|corttact ^ . 
persons to a monthly metetlng :,E*ch 
session will .include' re'presi^tatlves , 
from three vor more djLs trie ts i^^ be- 
cause of geographic looatlori.' '^^^yfirst 
meeting wlll be used as a^ planning* meeting ' 
for the remainder of the year's- activities. 

* Later agendall will cover such subject^ as 
field trips, currlculum\ln,^lon, mldla 
usage, articulation, career exploration, 

^.Inservlce and us^ j>{ resource persons. 

" Other areas will be reviewed as requested 
by participants in the group.. 

/ilirough this arrangement the contact person 
will be able to act as a tlason between 
project consultants ap;^ school persbnnel. . 
With this plan, it i^lfoped that consciltant 

■ time will be used more effidipntly while 
of ferlng .appropriate services to meet^the 
needs .of each district. 
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NOTE FRO^^ THE EDITOR 



Occasionally we find when visiting^ 

ffc services 



school district or adult 
that everyone is not awan 
which are offered through 
tion project. Listed bel' 
ways that career education 
assf^t vou. 



^ce a; 




^Ktedx ec^uca- 
om^taf the 
ultant? can 




8— offered to schools: 
hers' inservice (workshops, classes, 



oordination of field trips and re- 
source persons 
Classroom demonstrations 
Coordination of teachers' meetings' 
for idea e^xchange a 
Bringing and recommending materials 
Assisting in curriculum writing 
Individual assistance 
Career exploration workshops 
Artii^lation activities 

Displays or careef meetffngs for parents j0 



Services df fer ieu L. to rural disadvantaged 
adults: 

Individual counseling 

Small group counseling and meetings 

Career exploration field trips and ^ 

workshops 

Interest tests 

Tours of NCTI - ^ 

Referral to other agencies for help 
Large group programs 

Joint programs with social service and 
community agencied/f 

The above listing is somewhat general. If 
you would like more specific information 
or a unique type of assistance, please 
call Lois Gilliland at 675-^331; Ext'. 210, 



NATIONAL CAREER GUIDANCE WEEK 



NOVEMBER 16:- 22, 1995 
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EDGAR TEACHER IN SERVICE 

By Kathy Morris ^ 

Thursday, October 30, 1975, Edgar Public 
Schools held a teacher inservice devoted 
to the subject of curriculum planning. . 
The career education staff attended this 
inservice on a consultant basis. The 
major thrust of the curriculum planning 
was tcuprovide fot scope, sequence, stfort 
and long rang^ planning, 'and evaluation 
in each specific area of instruction. In '-^ 
order to promote a greaterr exchtoge of 
ideas, teachers broke into small subject 
matter groups *<:onsisting of t?achers 
from grades K-12 , with K-5 teachers ^ 
having. the option to choose the subject 
area in which they wanted to work. Con-\ 
sultants were invited to join these small 
groups and to infuse susgestions for career 
education implementatldn' wherever possible. 
The consultants felt that this was highly 
beneficial for all involved, and partic- 
ularly felt that this apprbach gav^ them 
a better ins'ight into the philosophy and 
goals of the Edgar Public Schools, whith 
allows them to work more effectively with 
teachers. 



********************* 

COLBY 



By John ' Brftsqb 
An administrative meeting was held re- 
cently at Colby High School, Present were 
the superintendent^ elementary supervisor, 
high school principals, guidance personnel, 
and tvo; career education consultants. Plans 
fot impl^bentation and services available 
from th^ North Central Technical Institute 
career education project were presented as 
a part of the regular month^ session. The 
admifj^istrators agreed to have the district ' 
involved as a^pilot program. The Junior and 
senior high school^ and Unity Elementary 
school will be used as pilot schoo'ls* We^ 
here at North Central fTechnicaJ. Institute 
are looking forward to having an opportunity 
provide the Colby school system with our 
services . f 

******************* 



EAU CUIRE TQUR 
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Recently^ l^made' fi trip fo the city of Eau 
Claire to visit the publi49i*8chool system. 
Of course » 1 had a partioii^Xiir interest in 
the implementation of carpet education 
into their curriculum, ^o^'S^y the least, 
it was a very enriching dfay, I was treated 
very courteously » and everyone was very 
helpful, 4 '* 

Mr. C. Stanford', Admltiistrative Assistant, 
met me at the Board ot^Education building. 
After a short update J^d phone -call by him, 
I was off to Central Junior High School, 
There I met the >rinjtipal, Mr, Michealson, 
who explained how their mini-course system 
works along wl^h its good and bad points. 
At Central Junior High School, I was intro- 
duced to Mr, Bennett, guidance counselor. 
Our discussion uma mainly dne of whe^er 
there was general student and iM^ructor 
acceptance of the tnini-program, \; 

% 

There seemed to be a positive feeling among 
nearly all in 8 true tors., and of course the 
students ^think its gre^at. The one drat^- 
back seems to be scheduling, which is very 
tricky even though they are on fi modular 
system, ^ 

Mr, J^ennett introduced me to Mr, Bates, 
who-^r a political science instructor. 
Presently he haa incorporated into his 
class a three-week career educalloh unit. 
He will be doing this in December, He 
'^sb/uscis a packet system (about three^ 
weeks per packet) with his students along 
with their regular class work, ^ These 
packets^ are not used In any way for grades, 
which saves the instructor extra work, I 
found everything very organized and pro- 
fe3sional^ and would recommend a visit tb 
the Eau Claire Public Schools to all those 
Interested In. Implementing career education 
into their curriculum, % 

*************** . 



A fault recognized is half corrected, 
. **4 

There is nothing so easy but that it 
becomes di£ip^ult when you do it with 
reluctance. 



*** 
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ADMINISTRATORS WORKSHOP 

f 

A questionnaire perfaining to a career 
education workshop haa been sent to 
administrators of the twenty school 
districts involved with the career 
education project. Administrators were 
requested to indicate their choice of 
activities, location, and date for the 
session. Results will be compiled so >^ 
that participants will have direct input 
into planning the meeting. 

The session will qpnsist of a one day 
meeting to be'' held ih early December. 
The purpose of the workshop will be 
to demonstrate to participants^ ways in 
which they can prp^iote aiid implement 
canief education^#ithin<» their district 
as a, part of' the regular curriculum <m 
a limited budget. ^ ^ 

***************^** 

FUTURE ACTIVITIES 

Nov. 3 - Career Education display in 

Merrill at faculty meeting at 
3:00 p.m. ^ 

Nov, 4 - Talk for elementary teachers 
in Colby at 3:00 p.m. 

• ^^^'^ . 

Nov, 5 - Contact meeting at Phillips 
^ at 2:00 p.m. (includes Park 

FaJ-ls and Prentice) 

Nov, 6 - Presentation and display for 
ninth gr^ers at Park Fallt^ 
from 9:00 a.m. to 3:00 p.m. 

Nov. 11- Contact meeting sat Me d ford v 
(includes Rib Lake, Athens', 
^ Abbotsford) at 2:00 p.m. 

Nov. 13- ContaptS^eetlng at WittJhberg 
at ^i^^.ta. ^iincludea Antigo, 
Whit6 lake,-'^Btt^ler & Rosholt) 

Nov. 12- Contact meeting at NCTI at ^ 
1:30 p.m. (includes D.C/. Everest 
Marathon and Kosfnee) ^ . 

» " ■ > 

Nov. 21- Tpur of t^orth Central Technical 
Institute at 9:00 a.m, by th^ 
Trlnitv Lutheran School in 
Merrill. * - I 



**********^***** 
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PILOT SCHOOLS 

By Lois Gilliland 

* 

Q,In order to determine the impact of 
f career education wl^h, students in the 
public schools, a revised evaluation 
plan has been devised by project staff 
and third party e valuators. To get a ^ 
more accurate measurement of the effect 
of career education activities, it was 

<i\agreed that more comprehensive attention 
to certain students was necessary. It 
was decidi^ that /our school districts 
should b^e used for this more specific 
evaluatidh. 

Through the assistance of the third party 
evaluation team the following districts 
were chosen as pilot schools to be 
evaluated in griyles 3, 6, 9, and 12: 
Edgar, Merrill, %plby and Stratford Public 
Schools, Consulttots will visit these 
^ districts approximately one day per week 
to assist teachers. A variety of services 
will be offered according to the needs and 
requests of the> teachers • These services- 
are also available upon request to all of 
the school districts within the project. 



A pre-test and a post-test will be ad-' 
ministered to students in one elementarji^ 
school and to one-half of the .students 
in the ninth and twelfth grades /in each 
of these districts.. The Career laicatigiK 
|tognitive Questionnaire K-3 and J!^6 from 
the University of MiQpesota and Self- 
Observation Scales , Primary and Inter- 
mediate Level from National Testing 
Service, Incorporated wil^rl be dsed with 
elementary students. The . Assessment of 
Career Development fro« Hough t on-Ml f f ^n 
Company will be used with h 
students. 
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HIGH SCHOOL STLT .'INTS AT ' 
NCTI A*ND CAREER Dl ^ELOPMENT 

By Ruth .iase 

(Editor's Note: ^ Ms. dasre is current 
doing career counseliag with lA high 
school students attending NCTI as a 
part of an alternative educational 
program contracted through the- Wausau 
Public Schooli^;) 

Many students want to know: **Must every- 
thing be planned?*' **Why can't things 
jusf happen?'^" do you have to plan 

a career?" 'Vhy can't you do your own 
thing?" Through career education activj^- 
ties at NCTI, students are gaining more 
insight with respect to these problems. 

Exploration , understanding, and action 
are the Ingrejjlents of a lifelong living 
and^ learning pro^ss, which is what career 
education is ll^Mteut;. The purpdai of . 
'careet^diU&& W equip students^ 

-wl.th||^ aeed^ip chpo^txt^'a / 

.Studehtt 4t ^N^rtH^enfl''^^^^ 
>^ati4ufce<rar^e ^ar^fcer 
a^eTnatij/kA' This 
ifes^In^^g^^ 

r^nffo^Mtibn*; ^xpllor- 
iyitres of their ^occu- 
qti^^lng f unctlpnal 
evant values jpot 

As a result, ..the- . ' 
1^ tp^ake ^oip 




lieh school 

^Ilesults will be sent to testing centers 
Ifor coo^lutatlon. Thesef results will In- 
dicate growth of students, career areas 
which need more stress, success of 
Specific activities^ and overall Impact 
pf the complete program. 



prdcess 
souTcejl^ 

pJ!«|DnaJ; Stti 
intormatiop^ 
choositj|Y*^c 
stjlidents wil 

''-^^^^^^ 

r human vft^lngs 
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It is not .in doing what you like^ 
but in liking what y^ .do .tha^ is 
the i^cret of happlnes?s.^ 
^ Janes Barrle 



J5 
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5h<.evenrei)t- JRji jf " 
d abpv&i, a^^^ j'^l 

the .pragrAi|. at- Ni6rth^ C«lrvt|'a-1 
tlj^t^ atxpre©ejji^^i;& expjir- 



. ^oti r ttLifget flT^s^istuderftfe';;^ .explor^ 
»emsel>^e^Jj^ tti^^arfeaj^ of th^ir ;cpnc^m.. 
; jTc f acll^i^ t% ,3 tu^ d$5^anpmen t 
iopportim^ra^ f^yriJM 

.eo' aKa' i^n^ to ,h<|aip-spNeakers 

/'ivafious oiaAet?/ and to stt^: infbnna 
i WrougH a- variety of alUdio-visual 
resojurcei . • 
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•r NOTE FROM THE EDITOR 

During the first semester much ;of the 
emphasis' in adult counseling haA been, on 
indlVidoaJL counseling with adult basic 
education students » Vietnamese in the 
English ad \a Second Language cla6s.»and 
students ifi the alternative to high school 
class' on the NCtl-WauBau campus. Approxi*- 
mately 75 of these students have received 
career counseling and -assistance from 
project staff. 

Presently we are planning for the adult ^ 
career activities for seconckyBemester. One 
the options which we are considering is 
a career exploration workshop for adults, 
the format for the meeting would be similar 
to the workshop which was held for Y.W.E. 
youth (article in this edition). However, 
the meeting will last for only one day. 

, \ 

Adults would be given the opportunity for 
, hands-on exploration of several oetupational 
areas. An interest test will be adqiinistered 
as appropriat^^fo the needs of participants, 
there wil^be no^ charge for the sessiop^ 

We would appreciate comments or sugges^ 
relating to tijis^t^pfe of workshop for *wi3[ts. 
It is impprtdfit that we determine interest in 
thck pro ject before doing extensive planning. 
If you khw of persons who would benefltj^rom 
such a workshop » please contact Lois 'Gilliland, 
a£ £75-3331, Ext. *210. 




Central Technical Ins 

54A01 




Loia_Gi 
_Mitor 



0 





ERIC 



^0 



May the magic 
. of Christmas 



86 

A^7 - 



CAREER COUNSELING 
^ VIETNAMESE AT NCTI* 

By Ruth Hase 



•^There are presently thirty Vietnamese 
refugees enrolled in English as a 
Second Language class receiving career 
counseling services at NCTI through the 
career education project, a large number'' 
of these Vietnamese speak some English. 
Several » however, speak^ almost no 
English. (Their own language is tonal 
using levels of pitch to make distinc- 
tions In meaning.) \ 

Many of the Vietnamese here are well 
educated and had status in their home- ^ 
land;some were "'wealthy • The Vietnamese 
have been* uprooted from places where 
they had family ties dating back hundreds, 
in some cases, thousands of years. They 
are now anxious and upset. - Many have 
been separated from family .membersX Thi^ 
majority of the refugees identify twep- 
selves as Buddists. Their culture J 
places a high premium on disciplin^^ 
acceptance of things as they are.' 
Complaints are rarely heard. They are 
used to 4 monsoon climate wdtli rather 
cansisti^l^ average temperatures of 77-86. ' 

Attempts'^ are^lS|%ing made to help th« 
refugees get plained on i'obs or post- 
secondary education drawing on their 
experiencei^ In Vietnam. A few have bees 
placed in Various Jobs, employment ia |^ 
being sought for others in the Wausau^ aLrc^%1 
Several Vietnamese are presently being 
evaluated and counseled for entry into 
programs at NCTi or LTW-Marathon Cfiiter, 
Few h^ave school records or credentials of 
any kind wltlW them. All need financial 
aid to enabl/ them toxpursue schooling. 
Some economic classes have been organized 
for the women (and men) to help them with ^ 
basic food, clothingy and child care 
problems. There is it/nfed^or ^j^lyxat^^x 
services. 



TOUR OF NCTl 

By Kathy Morris i| 



the lntroductox7 step to a classroi^rl 
^unlt on career exploration, 29 eighth 
graders from Trinity Luthpran School in 
Merrill were bused into t^rth Central' 
Technical Institute on Friday, Nov. 2U 
The morning's activities began in the 
TV studio with a slide presentation that 
informed the students about the various 
program offered here at NCTI. This wad 
followed by a brief question and answer 
period conducted by Jim Hanson of Student 
Services. 

The group wai|ithen divided into three 
sections and each wenMwith a consultant 
for a tour of the bu^liing. This activity 
was p'articuJMfrly bene ficial/(,;U^ the 
curiosity of the students prodticed many 
questions about this institution and 
careers in general. Very few of these ^ 
students were aware that NCTI is as large 
-as it is that such a viirlety of programs 
' are offered. Hopefully^, many more studenjts 
of this age group will have the opportunity 
to participate in similar activities, as 
. this is a crucial age with respect to 
formulating ideas about various occupations. 

********************* 

PRESENTATIONS & DISPLAY AT 
^ PARK FALLS HIGH SCHOOL - . 

By John Brasch 

On November 6, a classroom presehtation 
V and a display of North Cei^tral Technical 
Institute's course #e lection » as well as, 
career education materials \mn presented 
by Kathy Mof^is and John Brasdn in the ^ 
Lincoln Hl^ School at Parte Falls^ J'*' 

•• • ^ 

^The classrom segment was presented to 
the Frostl^lbfg^ish classes. The present 
tidn:^^ a vaa.ue Clarification of certain 
carefi^ and a^ film entitled/ "Where the 
Actlot^Is". Both seemed %o be well ^ 
acG#pted by the students. The library ' 
display wjjt also accept^d as there were 
maby in^^Pnes by students throu^out the ^ 
d^sly. All in all» it was an, injoyable day, 
a|id the ^taff look forward to^ future 
i>reeentations. If any distrTct schools 
would desire a similar program/ please 
feel free to write, or ^Jl» as it would 
be our pleasure to provide < 
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DATES IN ,PEC EMBER 




Administrators* Uprkshon, Holiday Inn, 
December 3 from 9f30 a.m,*3:00 p.m. 

Tour o^i Lincoln Boys School by Merrill 
Jefferspn JSchool on Wednesday, Dec. 3 
at 2:45 (C)^brdlnated by John Brasch) 

NCTI Contact {:f^<tting (Incites JHj^rathon, 
P.C.Everest, and ,Mos,inee) We'Unissday, 
December 10 at itiQ p.m. in Room 163. 

Tour in Wausau of WSAU, Waus'^ ^^^V 
Herald, and. General Telephiine\y Unity 
School in Colby, on Friday, December 12 
at 9; 30 a.m. (Coordinated by- John Brasch) 

Consultant visit to schj^ls December 1 
trough December 19 (alternative to 
contact meetings for December) 



NEW FILMS AND FlLMSTRIPS 



F/500 I Want to Work for Your Company ^ 

F/501 Person to Person. Making Coaiial'^ ;^ 
ca tions Work for You . 

(FllmB-4)pper Elemen t ary ~i| 
Hollywood: Sandler Instl 
Films, 1975. 




Fs/S 
022 

Fs/S 
023 

Fays 
02A 

Fs/S 
625 

Fs/S 
026 




ally^' Matters 



Caree1rs*<pfd jl?gy I 
Careers and Hfe Styles - Part II 



Job Attitudes: LiXint:X^^ Job and 
T&ur Life ] ^^i^^' 

The Changing Work ^tt^^, ^ 

Pleasantville: Guid«hce 
Assocla^R (Films.tvrlps- 
High School-Adult)^ 197A. r 



■1 
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V^RKSHOP FOLLOW-UP 

by Peggie Mallery 

Laat June ISO high school students In 
the Youth Experlelnte program participated 
In a Career Exploration workshop held at 
North CentnU. Technical Institute. During 
the three-cmy workshop, students explored 
a variety of career areas through various 
iM^la and "hands-on" actlvltlfs. The 
career education project staff at North 
Central Technical Institute was pleased 
that the results of student e'^aluatlons 
showed positive feelings on the part of 
the students toward their experiences here. 



A follow-up^ survey with a ranaon sample of 
50 students Is now being conducted, this 
follow-up Is being done to facilitate 
students' career planning and to collect 
Information to Influence future workshop, 
.plans. In pjbvlous follow-up surveys, tt 
was found tl^ students did resM^nber 
specific catVer- related experiences at' the 
workshop and held positive attitudes about 
thelf escperlefice as a whole. They became 
aware of the Importance of and need ' to 
make' realistic career plans. 

in addition to the fpllowrup ^survey » the 
project staff hope t<^^conduct more Intensive 

^c'^reer exploration activities with a few of 
the students who attended last summer. These ' 
activities would be related to specific 

1 (parser areas Identified by the si^dents and 

p jpn an Individual basis. 

LOOKING AHEAD ^ 

The Job market for welders looks great 
through the mid- 1980 *s.. The federalMl^or 
Department expects "rapid employment Increase" 
due to growth of metal working Industries 
«;and a wl^n^ use of welding. About 27,200 
openings are ^tldpated each year In the 
next decade* welding Is ah occupation more 
wom«n should consider as work that hai flare. 

DOWN THE KOAt> 

The outlook fot cariers In dlesel engine 
iq>pears ^o^. The occupatlon^ls esqpected 
' to grow at a faster than average rile. The 
/ U«S» Labor Department estimates annual 
^ Job openlAgs will be U^OO. 

%Tm Caree^orld. Nov. 1975) 



CONTACT MEETINGS 

By Lois Gllllland 

Contact meetings were held In Novett>er 
at Phillips, Medfofd» North Central 
Technical Institute, and Wittenberg by 
Rathy HorriS| John Brasch and Lois 
Gllllland of the Career Education staff. 
Participants attending the n^e^lngs 
consisted of contact person^ from the 
sixteen contact schbols In^blved with V 
' the career education project. 

Senior surveys were returned to the^: 
consultants. The results of these 
Instruments will be tabulated to 
determine changes la student career 
decision-making In the past three years. 

Discussion was held concerning the 
irtmlnlstrators * workshop which will "be 
conducted on December 3rd. Comments 
were made concerning format and atten- 
dance at the meeting. 

The UW-Stot^t Curriculum and Methods In 
Career Education claM has been publicized 
In most of the school districts . Districts 
which have displayed most Interest In the 

and D. X i; 



^course are Fhllllt>s» Wittenberg, 
"'Everest. , . ' 




to be 
;als will 
bntact 



Several people requested mat 
used at the schools. These 
be delivered ^to them ^ the 
meeting. ^ ^ 

A format for the Jantiary meeting^ was* 
adopted. Most of t^^e contact persons 
* fe^t that they would like to bring 
representatives from their spools to 
hold fiin Idea exdiange. The Wittenberg 
yeS^ustl^r of schools chose t^ emphasise 
-^lementary school actl^Vltles. The 
Fhllllps group decided Information on 
placement would be an appropriate topic. 
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The troud^li with being a, 
leader todiy Is that you 
can't |ta sure whether 
people are following you 
or chasing you. 



I 
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NOTE FROM TH^ EDITOR 

We have been delighted to receive many 
request's for more information abotit the 
adult component of our career education ^ 
project. It seems that many vocational 
scAdols and'^junior colleges around , the 
country arct^intarested in joffering this 
V type of s^eryice to adult^s. 

It ha9 also been grati^ing to receive 
more adult referrals from coniiftunlty 
service agehcies for adult basic educa- 
tion 2md G^eer counseling. We try to 
follovv^ with these ^people wi th writteh- 
material and a telephor^ ca^ll. If it is 
desired, we will also vi^iV the potential 
student at home to acq\||int him with the 
prSgraitf When the stuiletit is ready to 
enrol^, he comes to class, fills in a ^ 
simpjb^ enrollment form, and begins to 
worlc 6n the basic subjects (reading, 
conintinicatidn, writing) . As th«^tudent . 
attendd.iclass , he is offered career 
counsel4« and/or exploration to mee^ 
J his needs. ^ i \ i . 

Recently, vre h4ve had requissts tp visit ^ 
our project site from public school 
teachers, administrators, CEdA stfliff / . ^ 
members, and private^ iichpql personi^el. 
^This gives the career edtieation stA^ an 
opportunity to acq^int visitors writii 
material^sTin the rnourqe center, b^or- 
tunities^ of fered at NCtt*!, assist with 
curriculum construction and offer other 

forms of assistance. "■ ^ « 

'V' t 

IT can be of help to you with ei|dier(^ 
/'^adult counseling or eduqatloiuil i.^fipUji' i i i r 
' {please call Lois Gilliland at>675^i'333I, 
^' ixt. #210. ^ , . 



****■% *j 
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* COMMUNICATIONS TOUR 
^ COLBY THIRD GRADE 

By ^ohn Brasch 

On Friday, i^cember 12, the third grade 
students from the Colby Public School 
District came to Wausau fpr a tour of ^ a!^ 
various coranunication businesses. Forty^ 
nine third grade students, two third 
grade instructors, Mrs. Panko and Mrs. 
J<^son, and this consultant from the 
North Central Technical Institute cari^air 
education project toured GeneralTQlefUoiiie 
Company, WSAU-TV (Channel 7) \9SK^m^rH 
and the Wausau Daily Herald. / 

X 

The field trip was planned alnd conducted 
so that students were made aware of the 
many jobs invol^d in the communications 
industry. 



The tour look most Of the day but during 
Ivmch break, the students were allowed 
to purchase their own luncties at Burger 
Chef. After lunch, the children went 
dcwntow^jjp Pranges Department store to^r 
observe^'Vle animated Christmas displays 
0Xi their windows (they wanted tb^see 
**B2Pa|be the Spruce" but he was out for, 
lunch at the time). The entire .day went 
well for students as well as inst:ructors 
and proved to be a very valuable experience. 



NEWSa ARTICLES NEEDED 



ERIC / 



Do ypu have a career education piroject . 
or activity which you would like to share 
with others? fWe would appreciate an 
2u:ticle for the newsletter on any of thesis 
items. ^ 

If you would prefer |ifirrd.pg a m^^er of 
the career education staff write the 
•i&rticle for you, call the career educa- 
tion office and arrange for a- consultant 
to intery^-^ you. Hope to hear from you 
soon. 
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ADMINISTRATORS' WORKSHOP 
By Lois Gilliland 

On December 3, forty-on^ persons partici- 
pated in a workshop' conducted for public 
school ai^ North Central Technical 
Institute administrators and coordinators. 
The group was welcomed by Rusisell Paulsen r 
Project Director of Career Education, A 
slide presentation of services aihd activi-- 
ties which are offered, was shovm by 
Associate Project Director, Lois Gilliland, 
followed by a brief introductory activity 
by consultant,' Peggie NaJLlery. 

One of the highlights of the program was 
the panel discussion tnoderated by Dr. 
Paulsen and featuring R^iy^isieki, 
Personnel Manager of Mara^on Cheese 
Corporation; Don Abbott, Supervisor^ of 
Training at Drott Manufacturing! Rii§sell 
Berg, Manpower Supervisor at Job Sefrvices 
Office; and Maxine Anderson, Assistant 
Director of Emplcymant at Employers 
Insurance. The discussion revolved around 
good and bad characteristics of employees 
entering the world of wrk. Ways that the 
schools and business community coul^co^ 
perate in preparation of these individuals 
were also reviewed. 

The keynote speech by Mr. Donald K... Dean, 
^butive Vic^ President Wiscbi>Sin' Chapter, 

Assopia^^GeneraHlPdn tractors of America, 
borporated, indicated the need for career 
ication in shaping potential employees 
>r the labor market. 

"Several participants took advantage'^of the c 
optional tour of North Central T^'ct]j:^cal 
Institutf which was offered. 




1 

****** 
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FEDERAL HIRING OF WOMEN RISING 

Women hired by the federal government 
increased by 38,843 in the fiscal year 
ending October 31,.1974r Civil Service 
figures show. This advance continued 
the trend of ri^cent years in which the 
goal of equal opportunity for women ha^ 
been given goverhment-wide emphasis. 
According to latest figures, women no^ 
hold 35% of federal white-collar jobs. 

(Career Vor Id, Jan. 1975) 
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MARATHON HIGH SCHOOL HAS UNIQUE 
VOCATIONAL ENGI|JSH COURSE 

By Kathy Morris 

Vocational English has been a part (MP 
the curriculum at Marathon High $chool 
^'jt^gx years. But it has been within just 
^We last three years that this coursci 
has, JtM^en altered and expanded signifi- 
oantly^^ with the assistance and support 
of the fiarat^ion school system and the 
coimnunity, Elizabeth Daidtadczyk has 
been instrum^rftal in creating^a truly 
student oriented course. 

This semes^M^ two clMses comprised of 
seniors have been responsible for 
selecting sites for' field trips, resource 
speakers from the community, and materiajLs 
from the Ca;reer Education Project at UCTt. 
Not only are the students in charge of 
inviting speakers, but they must meet them, 
introduce them to the teachers and class, 
and write thank you letters. 

The traditional eispects of an English 
course such Aa granaar and writing Jlkills 
are infused into the curriculum in such 
a way %s to make em immediate and personal 
im^ct on the student. Faculty involve- 
mbnt enhances the reality of the job intdr*- 
Vie^. Recently eight Mar athoiH^ High School 
teaches interviewed students and submitted 
follow-up critiques. Two days of recent 
field trips to Marshfield Hones, Saint 
Joseph Hospital, Marshfield Clinic, 
Citizen's State Bank, Wausau Police Station i 
•and Wausau Homes broadened the students' 
outlooks as to the actual facets and 
realities of a number of jobs. 

- Hs. Dawiedczyk stresses 1§iat*^each year the 
the cburse structure changes on )the basis 
of the evaluations the students /submit and 
her own observations. Much planning does 
go injto a course of this nature in order 
that Bie students can utilize the variet^ 
of opportunities and options open to them 

llthrough thi^ approach. Student enthusiasm 
for this course is contagious and next year 
another section may have to be added to 
absorb the number of 'Interested students. 
Our congratulations to Marathon High School 
on a novel and highly effective approach 
to career educaliion. 

*******^*********** 



******************* 
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MID-CAREER CHANGES 

By Ruth Haae _ 

The career education project has received 
requests from several women *s groups to 
conduct sessions dealing with mid-career 
changes. We will be meeting wlttf the 
American Association of University Women *s 
group, Tuesday Morning Mother* s club, 
Merrill and Marshfield groups, and any 
other groups who are interested. 

It is a harmful assumption that cai'eer 
choice ends in youth. Myths about middle 
age are exploding. 

Government legislation provides increased 
protection' against discrimination in regard 
to age and sex. There are increasing re- 
tradning opportunities. The older students 
in school are expected to increase dramati- 
cally in ^.ttay^xt decade. Lockstep patteriu 
of employmfraP are being challenged by women. 
Research irmcates that there is great 
variation in productivity at any age, aildt ^ ' 
that perforxnance can increase into old age.' 
The peri6d of tramsition id confusing. 

The sessions on mid-careei;* change are 
planned to provide ^elpful. in formation tc^ 
women seeking new skills ajoA new knowledge. 

DAO^ IN JANUARY 

■ Y 

North Central Technical Institute class 
•'How to Xfiterview ,for a Job Get It" 
at 6:30 p.m. on January 12. 



Presbyteriim cJhurch - AAUW - Waiisau 
''Mid-Career Chemges" to be held at 
9:30 a.m. vOn Jemuary 20. 



^Contacti meeting at North Central Technical. 
Institu^ at 1:30 p.m. on January 14. > 

Contact meeting at Phillips at 1:00 p.m. 
on January 12. 

Contact meeting at'Wittenberg at 2:00 p.m. 
(on January 15. 

Contact meeting at Medford a^t 2:00 p.m. 



on Jar 



HOW TO INTERVIEW FOR A JOB 
AND GET Ii;^: 

/By Peggif Mallery 

This session on job seeking skills will 
be offered on Monday evening, January 12 
from 6:30 - 8:30 p.m. at North Central 
Technical Institute for the general public 
The session is open to interested persons 
of all ages and is free of charge. 



kuary 22. 



******************** 




The eveining sessiog|will include 
general informatioBon the job applica- 
tion process > the do's and don'ts of 
interviewing arid resume writing, and 
discussion of some resources for job in- 
formation. A movie will be shown, and 
panel consisting of individuals from 
business personnel and the job service 
office will discuss the personal inter- 
view in the job application process. 

This program offers an excellent oppor- 
tunity for high school students and 
adidts to gjain first hand knowledge of 
A' job hunting techniques. For more in- 
fo rmat^on^^ contact the career education 
office, W5-3331, ^Ext., #210. The^i^ram 
will be held at North 'feentral Technical 
Institute in room 172. 

************«*****' 



MERRILL FIELD fRIP 

By John Brasch 

The progressive Jefferaron grade scMb^l 
of Merrillil», Wisconsin is about to embark 
on emother of their monthly faculty tours * 
of local busijiUps and. indua try . This 
month on W^djfi^^day^ir Jantiary 14 , the 
Jefferson school faculty and this 
consultant will tour Weinbrenner -Shoe 
Company from toe to heeir ^ 

A great deal of theunks is^ in order to 

the Weinbrenn^r Shoe Cbmpany for this ;^ 

fine service which is being provided. 

****************** 
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NOTE FROM THE EDITOR 

February Is a month of variety for the 
career education staff • Activities for 
the month Include school Inservlce, an 
assertlveness training workshop » adult 
counseling, mcietlngs on new occupational 
opportunities for women, a class In job 
seeking skills, a career exploration 
activity for Y.W.E. Youth, and contact 
meetings for the four clusters of public 
schools. \ 

The Ci^riculum sl^ Methods class at 
Wittenberg which began on January 28 will 
have its second meeting on February 4. 
{Participants requested two Saturday 
meetings on February 28 and March 13. 
Plans are currently being made for field 
trips, panel discussions, and assistance 
by Consultants. These sessions always 
prove to be an excellent opportunity for 
« group interaction. If you would be in- 
terested in attending the meetings, let 
me « know. 

Career counseling is continuing with 
approximately 60 individuals enrolled in 
adult basic education, and English as a 
second language. The objective of the 
career education staff is to give these ^: 
/stii^dents direction in planning for further 
education, career decision-making, and 
career preparation. 

If Ve can t^^l to yon In 

caitter deviMh|)'mt^"fj^ yourself or ^thers, 
pllkse give Sxs a call. The number is ^ 
675-3331, Ext. #210. ^ 

******************* 

filD YOU KNOW? 

The federal government employs nearly 
85,000 engineers to design, supervise 
constructl^, dnd direct op^eration^of 
federal facilities in this country 
and abroad. 

(Career World, Feb. 1976) ^ 
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EDGAR HIGH SCHOOL INITIATES 
JOB SKILLS COURSE 

By Kathy Morris 

A new course is being offered at Edgar 
High School this semester. This class 
consists of twenty-four seniors who meet 
two times during the week to work on thel^ 
job seeking skills^ - 

According to Jevxy Waara, Edgar Guidance 
Counselor and the coordinator of this 
course, the need was gl^eat for the service 
this course fulfills. Mr. Waara says that 
when numbers of students approached him 
in regajji^ to finding jobs, he began to 
reallzeijiPK/ unorganized and misdirected 
their efforts were. .It was then that 
this course began to "take shape in his 
mind. 



elTectj 



This is an elective course offering h 
credit. A practical approach is taken 
with students learning how to properly 
use the want jd^, fill out applications 
and write resumes, tae of audio-visual 
materials, rola^ playing , mock job inter- 
views and familiarizing the students with 
the Job Service are. also Integral parts 
of the course. Direct student involvement 
can be seen through the class projects 
that are required. Students may choose 
one of thre^ options: inviting in a 
resource person, planning a^ visit to an 
employer of their choice, or researching 
an occupation they might be Interested 
in pursuing. 

t 

Although the course consists totally of 
seniors th^s year, Mr. Waara eventually 
hopes to extend the course to sophomores 
and juniors. ||t the moment, he handles 
the major teaching responsibilities ror 
the course, but in ^e future hopes 
to utilize a team teaching appipich, 
bringing in thoSe Instructors who can 
lend their expertise. 

****************** ^ 
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THIRD PARTY EVALUATOR 
VISITS PROJECT 

, By Lois Gllllland 

« Wednesday and Thursday, January 21 
d 22 p Dr. Henry Ahmsbrak from the 
Center for Vocational Studies In Madison, 
visited the pareitr education, project as 
a member' of the ^Ird party evaluation 
-feM^; H(B- bbservjid both mdult and public 
>«chooi ebnNwr ed(tt*ael^n activities. 

* English as a second language and adult 
^ basic education classes were visited on 
Wednesday afternoon and evening. Ftto 
his observations and discussions with 
teachers and careei#Bducatlon consultants, 
Dr. Ahmsbrak was able to visualize 
' characteristics of students Involved, 
possibilities for career counseling, and 
some of ^ the methods used to assist the^e 
ryral disadvantaged adults. , 

\ 

Jefferson Elementary School in Merrill was 
scheduled for Thursday morning. Both the , 
principal. Gene Bebel, and guidance 
counselor, Matt Buba, were very helpful in 
'explain;Lng career education plans and 
activities. The elementary career educa- 
tion curriculum guide was discussed and a 
toinr of the facilities was giv^n to show 
career education in action. 

Later Dr« Ahmsbrak accompanied John Bra^^ph 
and Lois Gllllland to the monthly contact 
meeting in Medford. Public school repre-* 
sentatlyes from Medford, Athens, Colby, 
Abbotsford, and Rib Lake were present to 
listen to the preseiitation on placement 
given by Jim Vllandrer of NCTI Student 
Services. 

. ********************* 
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More people work for the federal govern- 
ment than\there are residents in the stiate 
of I^a«>< llt*s true and this isn't counting 
military personnel. There are mWe than 
2.8t million federal civilian workers, making 
^ Uncle Sam the largest employer in the free 
world. 

In addition to sheaz: size, the federal govern- 
ment hires so many types of workers that the 
laind of civil servants Is a job world in 
' mlnla^ture. , Chances are, there's a job that 
^ would suit you. ^ A- 

********************** 
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DATES IN pfeBRUARY 



Career Education Inservlce - Cabrlnl 
Elementary in Wausau at 2:00 p.m. on 
Monday, February 2. 

Career Education Inservlce - NCTI - 
Room 151. for John Mulr and Horace Mann 
Middle Scliqols at 8:30 - 11:30 a.m. on 
Tuesday, February 3. \ 

\ * \ . 
Career Education '.ioVlsory Committee 
meeting at NCTI in RoQm 151 at 10:00 a.m. 
Wednesday, February 4. 

■'I 

Curriculum and Methods in Career Education 
class in Wittenberg at ^:0&'^ *m» on 
Wednesday, February 4. 

Y.W.E. Career Exploration Workshop at 
NCTI Ir Room 182 at 9:00 a.m. on Thursday, 
February 5. 

Assertlveness Training meetings in Merrill 
on Thursday, February 5 at 7:00 p.m. 

Career Education Inservlce - Stratford 
Elementary school at 3:00 p.m. on 
February 9. ' 

Phillips Contact meeting at Phillips High 
School at 2^ p.m. on Thursday, Feb. 12. 

NCTI Contac«i««t^g in Room 163 at 1:30 
on February 18. 

r 

Class in Job Seeking Skills - NCTI - in 
room 172 from. 6: 30 - 8:30 on Feb. 18. 

* V- 

Wittenberg Contact meeting at Wittenberg 
High School at 2:00 p.m. on Thursday, 
February 19 . - 

MedlUprd Contact meeting at %dford-Hfgh 
School at 2:00 p.m. on Thursdiy, Feb. 19. 

ABE Inservlce (for career education 
consultants and )^|L%4svi6.$jnictors) at 9:0b 
on February 2^26, and^T. 

Curriculum and He thoda.^ln'i Career Education 
NCTI-*' Witt enfcietg- a.m. ort 

Saturday, Febtujlif^^ day session). 

**^*************** 
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ARTICULATION DISCUSSED 
FOR CONTACT MEETINGS 

By John Brasch 



During^ the month of January » artlculat^n 
was the subject of career education contact 
meetings In project schools. 

Our first articulation of 1976 took place 
between district high school representatives 
and NCTI Placement Director^ Mr. James 
Vllandrer. The meetings were held at 
PMlllps High School^ Medfo|d High School^ 
and NCTI. Next month Jim wl|l speak at 
the contact li«tlitg at WltfJnbetR Hllrh 
Sl|fcpol»- Mr. vllandtrer spoke of his duties 
eaU placement director at NCTI. He also 
produced facts and figures on local place- 
ment of graduate3 of NCTI from each respec- 
tive ^hool district. Mr. Vllandrer explained 
the procedures h# uses In cdfliunlcatlng wltlf 
poSjBlble employers as well as Job-market 
possibilities for future graduates. A 
question ^nd answer period followed the 
presentation. 



In February, Mr. Tom Kerkes 1^ kindly 
consented to break away froiflpFs rigorous 
staff duties and become tlp^next articulator 
to facilitate better understanding between 
the NCTI Instructors and high school 
Instructors. Tom will speak on mathematics 
coordination. 

Any school wlihln our district who may have 
missed these articulation meetings and youtd 
like to be Included, please let us know by 
contacting the career education office, 
phone 675-3331, Ext. #210. 

*********************^^ 

WAUSAU SCHOOLS WORKSHOP 
By Ruth Hafife 

On February 3, career education team members 
\from the faculties of Horace Mann and John 
Mulr Middle Schools will participate in a 
workshop led by career education consultants 
at North Central Technical Institute. 



An overview of the project will be presented 
end opportunity will be provided to become 
acquainted with Reliable curriculum 
materials. The mtlvatlonal film, "You 
Peck Your %m Chute" will provide' a basis 
Tor group discussions. ^ 
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AS5;ERTIVE bfhavior 

Assertive behavior Is defined as that 
behavior which allows one. to express ^ 
hit/her rights and feelings without 
Infringing upon the rights and feelings 
of others. Assertive behavior ie a 
direct, honest appropriate expression 
of one's tho^gl^te and beliefs, end It 
Involves both verbal and nonverbit^ 
communication. Many people are Interested 
In learning assertive behavior through 
assertlveness training workshops. 
Individuals who attend worH^hops will 
learn about and practice aasertlve 
behavior. 

During the workshops some time Is spent 
In defining and developing a personal 
belief system of lndlvl<|^ual rights. 
Individuals are then asked to recall 
specific types of situations where they 
want to be more assertive, and then some 
practice groups are established so that 
people can lean more assertive behavior 
through group Interaction. ' 

• It 

The nfurpose of developing more assertive 
behavior Is two-fold. First, Individuals 
feel better about themselves and Increase 
their self confidence.. Second, communica- 
tion usually remalnsf open and, therefore, 
enhanced for all parties Involved. ^ 
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C{j[rjrently , two workshops have becrn set up 
upm request and cofi|||At of three 2-hdrur 
^sslons. During Feb^iry, a workshop 
ii^lll be held In Merrill and one In Apr 11 
In Wausau. Some groups have reqjiested 
one-hour programs on assertive behavior; 
^the^ project staf^njAe happy to conduct 
such progKjams'^to acquaint people- with the 
toplt. For\iore Information, contact 
Peggie Mallery, North Central Technical 
Institute, phone 675-3331, Ext. ii^2I0. 

********************** 



Over half mlllldh blue-collar 
workers, are #ifiIoyed by the 
federal, gov^^liment. Most work 
on goverimfent projects Involving 
constf^'fetlon or maltitenance. 
Some workers learn skills through 
ph-Job training programs.; 

****************** . 
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NOTE FROM THE EDITOR 

One of the iteme which was discussed at 
the February advisory committee meeting 
Vas a desirable culmination activity fqj; 
our career education project as it comes 
to the end^f i^s third and final year. 
Ways in which assistance could be offered 
from Nprth Central Technical tto^tltute 
after the %uA of the project v^re also 
.diac^^ed/ , If you have suggestions per- 
\taiqHL to either of these areas, we would 

!''^ldea8 nos^ helpful in our planninpi 




^^^/had a variety of activities with 
.'^^ifrdlJJ^ the year including individual 

(^piMnf^Ilhg with adult basic education 
Stu<^0nts ahd others; large and small group 
fittings for women; tours of NCTI; and 
exploration workshops. In March 
le career education staff will be involved 
/ith adults funded through CETA as a part- 
of a special project* Each CETA recipient 
will receive up to four weeks of ^activities 
in career exploration, job seeking skills, 
self awareness » alid tirork evaluation. 
Mefihers 6f the career education staff will 
* be working with Job Service Office staff 
and th^ work evaluator frottj NCTI to develop 
the best program to meet the needs of each 
individual. * 

Activities involving local school districts 
have been quite varied. The career educa- 
tion services have Included inservice pro- 
grams, coordination of field trips, class-j 
room presentations, atticulation of NCTI 

^'^rograntli and high school programs, assis-* 
tance with materials^ coordination of ' 
resource spei^cc^jrs and other activities as ^ 
requested. If we can »be of help to you, 

. let us know. . 

The number to 9all for adult career counsel- 
ing or assistance with career education in 
the schools is 675-3331, f^xt. /^210, (We 
will be happy to Ijielp you. 
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WllAT'S m FUTURE? 

By Peggie Mallery 

Students in the Youth Vfork Experience 
program have trouble relating to and 
planning fot their futures, pairticularl;^^ 
with respect* to c^reier planning.. The \f 
CESA staff and NCTI career education 
project staff have been condMCting 
Various career exploration acljitv^tles 
to help these youth take soiiiiy4(|a]it[>h- 
sibility for their ov^m career planning 
and provide t)iem with lnformati,^on 'on the 
wide range of jobs. A career day was 
held at NCTI on februiry 5, and 27 Junior 
and senior students in the Youth t^ork 
Ex|ierience Program attended. They come * 
from eight different school districts 
in Marathoft County, so school staff were 
instrumental in getting the students to<, 
North Central Technical Institute. 

The career day agenda offered a variety 
-of exper;lences to the students^ "First,- 
a tour of NQTI and corresponding degree^ 
. programs was conducted- in. small groMps. 
Most Youth Work Experience students were 
not aware o| opportunities Jthrough tech- 
nical education programs. To allow 
students an opportunity to find out what 
Xt^s really like to be a s^dent at North^ 
Central Technical t|^titute, Y.W.E. yoi 
spent tvp^ours with student representa^l 
tive^-^from various NCTI career programs ^. ^ 
in their classes or shops and talking wit^ 
instructors. After a noon recess, infor- 
mation on NCTI admissions procedures and 
financial aids was presented to tl\e Vhole 
group. Closure was achieved through small 
group; discussions relating, the day*8 
activities of individuals to their present 
and future careen planning. 

> ^ . , . ^. . 

More career educational a<^tivities would 
continue to stimulate youth to consider 
what they' r€|^ going to do with their futures 
»^nd to begin takiiig some knowledgeable 
*s teps along the xbad. The-^hird annual 
summer Career Fxploratlon Workshop is 
being planned ' for Jun# to help.'Y..W.Ej 
youth consider their ^^utuVes. ^ * , 
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CURRICULUM ANI) METHODS 
CLASS BEGINS 

By Lois GlllllBnd 

The first meeting of the Curriculum arid 
Methods In Career Education class was 
held at Wittenberg High School on Jan. 28. 
Class members wete given ^a general over- 
view of career education and viewed the 
film, "Pack Your Own\hute". 

Educators enrolled Include representatives 
from Wittenberg, Blmamwood, Tlgerton, 
Bowler, and Merrill Public Schools. 
Included are elementary teachers, secondary 
teachers H and guidance counselors. Each 
participant la^, required to prepare a 
career educatl^ unit to be used In the 
classroom or guidance office. 

( 

The participants decided on a flexible 
schedule Involving four night meetings 
at Wittenberg and two all day meetings at 
North Central Technical Institute. Members 
of the class attended the first meeting at 
North Central'^Technlcal Institute on Feb. 28. 
A. workshop format was used. Students were 
given an opportunity to preview NCTI 
^ materials and begin work on units for the 
^course. An advantage of this format Is 
the" opportunity given to participants to 
develop their Ideas with access to career 
education materials and consultants. 

THAT DAY 

By John Brasch 

February. 11, 1976 will always be remembered 
by the ninth grade Instructors and adminis- 
trators of the Merrill Junior Utgh School 
as "that day". The eleventh of February 
was career day at Merrill Junior High. 
Movies of various career opportunities, 
guest speakers from a variety of employ- 
ment fields, and guided tours of local 
bus:l^e6ses and Industries were the Items of 
the liay. Of course, the supervision wae 
super (Instructors) and the organization 
the greatest (Mr. Len:>: and staff). 

{Congratulations Merrill Junior High School 
on a syiccessful Career Day! 



/ 



MARfF DATKS TO RmKMHKR 



/ 
/ 



******************* 
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March 1-3 ~ U.S.O.E. Evaluation at MCTT^ 

March .3 - NCTI Contact meeting at UCJ^l 
at 1:30 p.m. / 

/ 

f^irch 6 — Mid-Career Women's meeting In 
. Marshfleld at 9:00 a.m. 

March 8 Inservlce at St. M^^haels 

Elementary School at Wausau 
at. 2:00 p.m. 

March 9 — CESA 7 DOTT Project students 
at NCTI at 9:30 a.m. * 

March 10 - Curriculum & Methods class at 
Wittenberg High^ School at 4:00 

March 11 - Mid-State Insurance Woman's * 
Association bn Assertlveness 
Training at 7:30 p.m. 

March 13 - All day workshop - Curriculum 
& Methods In Career Education 
class at 9:00 a.m. at NCTI 

March 17 - Curriculum & Methods class at- 
WlttenJ)erg High School at 4:00 

March 18 - Wittenberg Contact meeting at 
Wittenberg High School at 2:00 

Pending — Medford Contact meeting at 
Medford High School at 2:00 

March 31 Phllltps Contact meeting at 
Phillips High School at 2:00 

March 31 Career presentation for junior 
class at Phillips High School 
from 9:00 - 11:00 a.m. ^ * 

******************* 

PHILLIPS CONTACT TIEETING 
' By John^ Branch 
A contact meeting was held .at Phillips High 
School on February 12. ^rough requests 
from contact people In IPhllMps and Park 
Falls, this meeting was used! a^^^'&n artlcula*- 
^ tlon of mathematics departinentar (NCTI and 
district schools). Tom Kerkes spoke on the 
varying math .problems students t^iat ehrol 
In programs ind also the part-time student 
at NCTI. The program was well received by 
all. 

****************** 
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STRATFORD ELBIFNTARY 
INSI'RVICE 

By Kathy Morris 

An after school career education worJcshop 
was held on February 9, at Stratford 
Elementary School* Ms. Wanda ^Sytsma, 
Elementary Guidance Counselor, made a 
commlttient early in the school year to 
incorporate career education activities 
into the newly instituted elementary 
guidance program* The purposes of this 
inservice were in line with this committ- 
ment • 

A national and state perspective was given 
^ by this consultant* A slide presentation 
put together by the Department of Public 
Instruction was used to emphasize 
Wisconsin's envolvem^nt and direction* 

Ms* Sytsma then handeu out and discussed 
with the elementary staff an article from 
the January issue of Instructor entitled, 
"Career Education Doesn't Replace A Thing"- 
the focal point of this article being that 
career education is a cdnelept that improves 
\he quality of education in every area of 
\ the curriculum, and whose goal is to pre- 
pare and equip each student better face 
life* 

Ms* Sytsma next discussed briefly the local 
situation assessing Stratfo^rd's specific 
needs* A very comprehensive "Career 
Awareness K-*6*' booklet was distributed. 
This bobklet not only contains goals, but 
also specific activities, resources in the 
.Stratford Elementary IMC and Guidance office, 
and local persons*^ 

The session closed with a summation of 
methods that assist implementation of 
career education activities, or career-life 
activities as Stratford Elementary prefers 
to call them* 

We would like to commend Stratford Elementary 
as it continues to enhance career education 
activities and attempts to pursue new 
approaches. 

***************** 

A taxpayer is one who doesn't 

have to pass a civil service 

examination to work for, the 9 I 

government* 



CAREER COUNSELING FOR ADULT 
BASIC EDUCATION STUDLHTS 

By Ruth Hase 

Motivation the key to the learning 
process for adult students in basic 

: education. Career exploration and work , 
experiences are methods and incentives 
used for this step in the learning 
proces&. Students are being informed 
pf career options in the area and training ' 
programs at Nor;eh Central Technical 
Institute and othet VTAE programs in the 

"^state* Guidance focuses on the needs, 
interests, and ability levels of these 
students* 

) 

Firsx priority in the learning objectives 
is to help improve self cjoncept and develop 
a favorable attitude toward education and 
work* Students with inajor psychological 
physical, or social iroblemsiare receiving 
supportive help from social service agencies 
in the area* Problems of some of the 
students are so numerous and diverse that 
they need guid^lnce and counseling assistance 
frequently and sometimes daily* Gainful 
employment is the ultimate goal for^hese 
students* 

**********lk****** 

INSERVICE OFFERED AT CABRINI ' 
By Lois Gillil^and 

On Monday, February 2, three members of 
the career education staff presented, an 
inservice program at Cabrini Elementary 
School for eighteen teachers* Representa- 
tives from grades one through eight were ^ 
present* * ^ • 

A short overview of career education was 
given* The slides of Career Education 
in Wisconsin were shown. 

Later th^' teachers were grouped ac;cording 
to grade level to exchange ideas* In the 
small group, grade level meetings, teachers 
previewed materials, discussed ^career 
education activities, and obtained 
assistance from the North Central Technical 
Institute career .education staff* ^ 

********************* 
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NOTE FROM THE miTOR 

One of the more difficult tasko :^n the 
career education project Is assessing the 
Impact of career education on public school 
students and adults. A testing program has 
been developed for students In grades three, 
six, nine, and twelve Ijn the pilot -schools ' 
as mentioned later In the newsletter. 

In addition to student, testing, teachers In 
project schopls will be chosen at. random to 
complete a form describing activities T^lch 
they have ^used in career education. Teacherj 
In the pilot schools will be Interviewed 
concerning th^ Information. Contact school 
teachers will be sent the form through school 
ma 1 1 s « 

Adults will receive a sutvey form In the mall 
requesting their opinion of the career 
counseling serviq^e and what assistance they 
have received from the help. Records are 
also Y^pt concerning career or educational 
lmpr<^vement of these adults. 



Thcfre have been some questions concernlnf* 
use of project materials ^fter the project 
expires. Decisions are now being made as 
to activities and materials dissemination 
which will con.tinue next year. We hope to 
have definite Inforrraatlon on this by May, 
If you have questions concerning the evalua- 
tion or i^ans for next year, please contact 
the career education office. 



i 



******* 
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D.O.T.T. STUDENTS VISIT NCTI 
By Kathy Morris 

A group of fifteen ninth graders from th^ 
CESA 7 Development of Total Talent program 
visited Ndrth Central Technical Institute 
on Tuesday, morning, March 9. The entire 
group toured NCTI, with Individuals dropping 
off from time to time when teachers from 
specific areas had the time to spsak more - 
specifically with them. Three of the 
career education consultants then worked * - 
with the group using certain value clarl- * 
flcatlon exercises to help enhance these 
students' awareness of the career decision- 
making prbcess. 

The D.O.T.T. group consists of students 
from the Marlon, Amherst, and Bowler school 
systems. Participation Is based on a com- 
bination of outstanding scholarship, leader- 
ship^ and test results. 

***************** 

■» 

PARK FALLS CLASS 

By John Rrasch 

Id Park Falls High School an elective 
psychology class open to only eleventh 
and twelfth grade students, has for the 
past yeaf focused on '^Llfe Planning Skills** 
centering around personal awareness, career 
awareness, and value' clarification, / 

The class has been offered each semester 
this year. fifty students hav^ ^een 

registered each semester. 

Thanks to Mrs. Greenwood's guidance and 
hard work, the class has become ^ success. 
There has been such a substantial demand 
from the student population, that the 
course will be Iricluded In next^year's 
curriculum. 

****************** 



CAREER ENGLISH FOR TlIK ''LOnnERS" 
By John Braach f 

Phillips High School Is offerlrfp a CarAfir 
English course as an elective to any upp^r 
class students (11 & 12) who, "wants to 
learn about careers and wants* to Improve 
communication abilities needed to get Into 
a career and also to successfully work at a 
career 

This cours^ls a composition course, so 
students taking the course will find them- 
selves wrltlnfe letters of request, job 
applications, and resumes'; completing 
application forins; preparing for job Inter- 
views; performing job applications by phone; 
ki\^ learning communication skills for on the 
job. * 



The students will have 15 guest speakers 
throughout the semester from local business, 
lndustry,,and public and social services 
The use of fllmstrlps, tranparencles^ 
movies » and other materials Is extcfnsl^e< 
S<»veral tours are als'io^ scheduled for thW 
students. The future use of T.V, in 
their plans for next year. All In at the 
students do a great deal of researcr Upon 
completion of this research, they are taen 



given the opportunity to make a 
program. 



slide-sound 



In the past this course was offered only 
In one section for one semester* but because, 
of Increased Interest It will be expanded 
to three sections. The use of North Central 
Technical Institute career education materials 
has given the career education course added 
strength. Great work, Mr. Laddie Zelllnger 
and administration at Phillips High School. 

DANGEROUS OCCUPATIONS 

■'0. 

In private V Industry, according to the National 
Safety Council, the most dangerous occupations 
v«re those In underground mining, transporta- 
tion, construction, 9nd meat processing 
Industries. In the public sector, refuse 
collectors and fire, fighters top the list. 
The automotive and aerospace Industries are 
.among those showing the lowest disabling 
Injury rat^s. 

**************** 
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* n.S^.E. VISIT TO PROJECT 

By Lois Cllllland 

The career education project was visited 
on Monday through Wednesday, March 1-3, 
by Charles. James of the U.S. Office of 
Education, Robert M^yer of the Wisconsin 
Department of Public Instruction, Roland 
Krogstad of the Wisconsin, Vocational, 
Technical and Adult Education Board, -^nd 
Dr. Henry Ahmsbrak, Third Party Evaluator 
from the Centef~for Studies In Vocational 
and Technical b^ducatlon. Group meetings 
and discussions were held with the career 
education staff. 

Discussion was held relative to activities 
with adults served by the career education 
project. The career counseling with 
students In adult basic education classes, 
English as a second language^ and outside 
referrals was explained. Since It has 
been a problem In getting adults to make 
appointments for career counseling. It 
was Illustrated that there has been success 
In reaching adults enrolled In Adult Basic 
Education and Engllsli as a second language 
classes. \ 
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Merrill, Edgar, and Stratford Public Schools 
were visited as a part Df the agenda. 
Representatives from these districts 
Includi^'-admlnlstrators , guidance counseloi 
and teacners discussed their plan of career 
education Implementation and the progress 
which their district had made. The repre- 
sentative from the U.S. Office of Education 
stressed the fact that care should be taken 
In the smaller communities so that students, 
get a broader view of occupations than those 
represented In their community. The time 
and effort spent on the visit 'by members 
of the public school staffs was app'reclated 
by the North Central Technical Institute 
career eduction staff.- 

I *************** 

WOMEN AREN'T CATCHING IIP IN PAY 

The earnings gap between men and women has 
widened during the Jas^ 20 years, according 
to a new Conference Board report based on 
197A data-. 

Women holding full-time jobs averaged $6,800 
a year, A3% less than the $11,600 eamVd by 
men. Twenty years ago, women earned 36Z 
less %han men. \ 

***************** 



INSKRVICK AT ST. MICHAELVS 
By Ruth ilase 

. On March 8, Kathy Morris and Ruth Mase 
conducted an Introductory career education 
meeting for the teachers of grades K-R 
of St. Michael's School in Wausau.^ The 
cabsette, "Cipher In the Snow", was pre- 
sented, followed hy a discussion of whv 
systematic career education Is a necessary 
component of the curriculum on all levels 
of the school. * 

The slide presentation of the Wisconsin 
Department of Public Instruction on Career 
Education was shown and handouts given to 
the teachers for their specific grade level. 
**************** » 

^ DATES IN APRIL 

Assertlveness Training Workshop In Merrill 
on April 3 at Les & Jim's Supper Club at 
9:00 a.m. 

Cpntact meetlTig at North Central Technical 
Instlttite on April 7 at -1:30 p.m. 

Contact meeting at Medford High School on 
April 7 at 2:00 p.m. 

Contact meeting at PhllllRfl High School on 
April 8 at 2:00 p.m. 

Child Abuse Workshop on April 9 at the 
Merrll,l Public Schools. 

Contact meeting at Wittenberg High School ' 
on April 22 at 2:00 p.m. 

Assertlveness Training Workshop at Communltv 
Spclal Services In Wausau, April 6. 20. and' 
27 from 7:00 - 9:00 p.m. 

talk - Women's Circle of the Universalis t 
Church on April 26 In Wausau. 

ABE - Occupational Knowledge advisory *^ . 

committee meeting, April 27, at Indlanhead 
VTAE District at New Richmond at 10:00 a.m.^ 

Post-tests administered In pilot schoolj/ 
during the first two weeks In April. ^ 

Statistics gathered on career education ^ r\ r> 

"activities In schools In month of April. 100 



SKNIORS SnRVRYEO IN CAREER 
OBJECTIVES 

Ry Peggie Mallery 

The Career Education Project staff surveye 
high school students In the fall semester, 
1^75, of their senior year to Identify 
their Itmnedlate career plans. The Career 
Interest Survey questionnaire was used to 
gather the data from 19^orth Central area 
school dlstrldts^ and a total of 2036 
senior students (Completed the survey. 

High school seniors who. said they planned 
to seek full or part-time eraplqymijnt after 
graduation represented A5 percent of all 
seniors. This group made up the largest 
percent of efenlors* career plans. A tdtal 
of 590 students, or 29 percent, planned to 
attend a technical Institute; and 476 
stXidents, or i3 percent, planned to attend 
a &-year college or university. Those 
students who planned marriage made up 20 
percent of the population, while 8 percent 
of the students planned to be horaemakers. 

A total of AOO students, or 20 percent- 
were undecided about their career plans 
after graduation. A decline In the number 
of undecided senior students was^ noted 
over the th|:ee^^ear period that the survey 
was adnjlnlsterel}. In fall, 1973, 25 percent 
of seniors were undecided; the percent 
dropped to 22 percent in fall, 197A; and 
again this year to the above stated 20 
percent. _ 

POST TESTS ADMINISTERED 

In the fall, career education pre-tests. 
were administered to grades three, six,, 
nine, and twelve at the pilot schools 
(Merrill, Edgar, Stratford, and Colby). 
During April post-tests will be administered 
to these same schools. 

The purpose of the tests Is to determine 
If career education ^dld have some Impact 
on the students. The Outcomes of the tests 
will also show areas which need more 
emphasis, so that students can be better 
prepared for career decisio;rf'-maklng. 
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NOTE FROff Tlir IjnTOR 

Since this Is the last Issue of the ner^s- 
letter under ouilj federally funded career 
education project, I would like to express 
my appreciation to all those who have worked 
with us In the Implementation of career 
education. Mv association with tlie carder 
education proj* lias been Interestlnp and 
fulfilling. I have especially enjoyed 
getting acquainted with all of you and ) 
working with you. 

We do not have definite pj.ans for the con- 
tinuation of career education at North 
Central Technical Institute. V:e have 
written several proposals for career 
education funding with adults or public 
schools and hope that some of these projects 
will be funded. We will ajso have our 
career education materials available. 

Since I will be continuing at North Central 
Technical Institute next year as supervisor 
of the Goal Oriented Adult Learning Propram, 
feel free to call me If you wish Information 
or assistance with your career education 
Implementation. 

Best wishes )for an enjoyable summerl 

4r 4r Jl 4r :k 4r 4r 4r 4r 4r 4r A 4r 4r 4r 4r A A 

MIDDLE SCHOOL STUDENTS VISIT NCTI 
By Ruth Hase 

Eighty students from Horace Mann Middle 
School are scheduled to participate In a 
career education program at NCTI In ^!ay. 
They will be Introduced to faculty members^ 
^shown a film depicting the areas of voca- 
tional education, and taken on a tour of 
NCTI facilities. Tlielr attending teachers 
will follow-up this visit with releyant 
activities In the classroom. 

it-kititititititititititititititit 



EKLC 



I 



CAPEER EDUCATIOK IN THE COAL ' 
PROGRAM 

' Rv Lois Gllllland ^ 

A new program which combines «dult basic 
education, high school- credit , general 
education ^preparation and the develop-, 
mental program will be Initiated In 
August at North Central Technical 
Institute, ^he purpose of Goal Oriented 
Adult Learning (GOAL) Is to offer remedial 

.education to adults who wish to Improve 
their basic skills, acquire a general 
education diploma, prepare to enter a 
vocational program, or to obtain high 
school credit. Many different types of 
students will participate In the classes. 
Sone of the participants will have little 

. or no education while others will attend 
the classes to brush up on their edutatlona^ 
skills. . 

Two of the "components contained In the 
curriculum are career awareness and 
career exploration. In career awareness 
students will become aware of many occu- 
pational * optlonsi available to them thrc\igh 
viewing fllmstrlps and other media, par- 
ticipating In career education activities,- 
and going on field trips. In career 
*ext)loratlon students will vlsTt" programs 
at North" Central Technical Institute and. 
In the buslilesg, community to acqulrj^more 
hands-on opportunities. 

Career education will be Integrated Into 
the curriculum through reading , English, ^ 
mathematics, social studies, and science. 
In this way. It may become a motlvatlon5^,l 
tool for persons wishing to Improve their 
education. 

If you knov; an adult who vrould benefit 
from the program, please call or write to 
.Lois Gllllland at NCTI - phone 675-3331, 

Ext. n\(\. 



-k'k'kifk'k-k'k'k'k'k'k'kii'k'k'k'k'k 
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r.HPLOY:iKNT IN, TllK COLBY ARFA 

Ry John Braoch 

In February of thla year, ^tnrty HnnvltJto» 
Guidance Director at Colby l^lgh School, 
and I hit upon the great Idea to develop 

> a saund-fllm strip program that•x^7ould 
Inform the populOua of, the Col^y area 
about the etnployment posslbllltleti 

.present In the surrounding communltv. Well, 
our project Is about finished and so^:are 
the fllmstrlps. Presently thay cover 
Ag-Buslness Mechanics^ Small Fnplne 

* Servicing, Packaging and Lumber Industries. 

• Hopefnilly, more strips will be made to 
cover the everchanglng world ^of work. We 
welcome requests for the use of these film 
strips in the future by any organization. 
Please request them through Mr» Marty " 
llaavlsto, Colby nfgh School, Colbv, VI. 

A great deal of thanks should be given to 
Colby area business and Industry , the C^by 
Public School system, the InHtfuctlonal « 
Materials Laboratory at North Central ^ 
Technical Institute, and the Career Educa- 
tioiV department at North Central Tcjchnlcal 
Institute for making this project j^ipsslhle. 

it it it it it it it it it it it it it *ic | 

PROJECT PILOT SCHOOLS 

By Kathy Morris 

At this time the project pilot schools are 
the site of post-testing and evaluation. 
Career Education post-tests are being 
"'administered "to grades 3, 6, 9, and 12 at 
Edgar, Colby, Stratford, and Merrill Public 
Schools* The ciompanlon pre-tests were given 
to thl& same group of students last fall. 

An evaluation form is also being administered 
to 3rd and 6th grade teachers and to a 
random sampling of ^th and 12th grade ^ " 
teachers. Since grades 3, 6, 9, and 12 ha^e 
been the grade levels targeted this year, 
this form will help the project assess c 
education activity success anx! outcomes on 
these grade levels^ ^ 



have 

• I 

areer 



The project would like to thank these schools 
for' their cooperation In these endeavors. 



******************** 
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THTT^n CAPFFl? i:X?LORATION WORKSHOP 
PLANNKI) ' 

Hy Peggie Mallery 

As June approaches, the career education 
project staff Is again preparing for 
another Career Exploration Workshop for 
students In the Youth Work Experience 
prograiti .<Y.W.E. ) . For the third conse- 
cutive year, a group of 100 students will 
spend three days at North Central Technical 
Institute doing some "hands-on" cateer 
exploration activities In a variety of 
career areas* The dates for the workshop 
are June lA-16. Career exploration units 
will he led by NCTI faculty and a life/work 
planning unit will be led by career educa*- 
tlon project staff. The Career Exploration 
Workshop Is a Joint effort wj.th the 
Cooperative Educational Services Agency 
ancJ Wausau Area Manpower Planning Agency. 
Our staff Is looking forward to a fun 
three days with these young people. 

********************* 

DATES TO RetEMBER 

April 26-May 7 - Adult Career Exploration 
Workshop at NCTI 



Mav 5 - 



Mav 11-12 - 



Mav 12 - 



Mav 13 - 



>f^y 17-2P - 



June - 



Tour of NCTI with Horace 
Mann Middle School students 

Training and Industry Day 
at D.C.Everest Fleldhouse 

Tour of NCTI with Horace 
Mann Middle School students 

Luncheon for contact personi 
and advisory committee 
members - Hoffman House at 
12:00 p.m. 

— Adult Career Exploration 
Wprkshop at NCTI 

Youth Work Eatperlence 
Career Exploration Workshop 
at NCTI. 



*************************** 
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TiiAWKs:::: 



sopinrforr ri.Ass rRi:si:NTATTON 



T liave enloyed getting to knou n/inv of 
vou v;ho havft received thiK newii letter 
mftlllnp during the course of the pant 
three veara. I hope our work in vnrioua 
capacities will brlnp, uc tor.other afy^tn. 

Thank you for all of your help and 
support In Introducing and Implementing 
career education. Best v/lshes for an 
enjoyable summer season. 

Peggie ffallerv' 



It has been j^nsplrlng and a pleasure to 
work with you. .Best wishes. 

Ruth Ilase 

I would just like to say "thanka** to all 
the school administrators » Instructors 
and counselors that I worked with this* 
past year as a career education consultant, 

It was a great learning experience, as 
well as a privilege, 

John Brasch 

Because of the structure of this project 
we cam Into the schools as outside con- 
sultants. This could have been difficult 
were It not for the high level of coopera- 
tion and assistance we received from you, 
the project participants. Over the course 
of the year I've had the opportunity to 
meet and work with many fine educators. 
I'd like to sincerely thank a^.! of you for 
helping contribute to the success of our 
project. Jlegardlcss of how busy your 
scheduled have been, you've taken the 
time to experiment with career education. 
It Is very satisfying to now see tjtxese 
*experlmentl" as a permanent part t)f 
your^urrlculum. 



Kathy Morrfs 



Thank you for your cooperation and assistance 
with all of our career education er^deavors. 
It has been a pleasure v7orklng with all of 
you. 

Lois Gllllland 
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Bv John Hrasch 

A morning afiticnihlv was ^tven rcfcently 
at the Phillips Miph School to Jusf the 
sophomore class. Tl\e guest speakers were: 
rtr. Jordan Nash, Director of Student 
Services, UV--Mfljrathon Campus; Dr. Klchard 
Mackey, Dean of Admls^slon-Northland 
College; Mr. Paul Mnk, Administrator of 
Student Services , North Central Technical 
Institute; Mr. Donald Schmidt, Manager 
of Lake Superior Power Company; and Mr, 
Lee llandschke, Manager of Job Services. 
The program also Included a movie. "Future 
Shock ". — : 

This was career exploration week In Phllllpi 
and all students^partlclpated In come type 
of program to stimulate their awareness of 
possible occupational opportunities. 

Many thanks to all!! 

ADULT CAREFP pCPLORATION WORKSHOP 

Nine adults participated In a career 
, exploration workshop from April 26 
/J through May 7. The purpose of the 
sessions was tp assist thase adults with 
Job seeking skills, job attitudes, know- 
ledge of the v/orld of work, and self 
awareness. 

Several resource persons from the community 
and North Central Technical Institute 
participated In the discussions. Topics 
as "Joining a Union, and "Job Satisfaction" 
were Included. Field trips were taken to 
business and Industry in Wausau. Video 
tapes were made of participants In the 
interview situation. Each person also 
received evaluation through the North 
Central Teclinical Institute Work Evaluation 
Center. Finally a certificate of completion 
V7as av;arded to e^h member of the workshop 

The best wav to knock the chip off 
a felloT^?'s sliotilder is to pat him on 
the back, 
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NORTH CENTRAL 
TECHNICAL INSTITUTE 



Ml '.f aiu:m and in vn tiMMt nf 



April 1, 1976 

Dear Career Educator; 

In response to your request for Infomatlon conhemlng 
our adult basic education recruitment procedures and 
career education project, the following materials are 

enclosed: 

Steps in Recruiting Students 

Career Education for Persons In Rural Areas 

Adult basic Education, North Central Technical Institute 

Questions and Answers about Adult Basic "Education 

Goals and Objectives of the Career Education Project 

We have also added your name to our newsletter mailing list. 
We hope that you find this helpful. 

If we can be of further assistance to you, we will be happy 
to ^end further information. 

Sincerely yours, 



Lois F. Gllllland 
Career Education Associate 
Project Director 

LFG/nls 
Enclosures 




104 



NORTH CfcNTRAL VOCAHONAL, TECHNICAL AND AOULl EDUCATION DISTRICT 

A-U5 



SESSIOll RETORT 



Kdgflijad Atiicnfi LlQn'fl Club 
(Type or oroup ; 



(Ait#ndenco) 



ObJectlTM and Procedure: 

Familiarize audience with concepts 
of career education and gain their 
cooperation and support for career 
education activities in their sdiools 
and communities. 



Instructor's Material/Equipment t 

USOE Career Education slides - Part I only 



Printed Materials Handed Out: 

1) NCTI pamphlets and suiranler school ses^on schedule 

2) Definition of terms in Career Education . 



Suimary of Session; 

Brief introduction - shwed the slides tlien explained the Career Education Project 
NCTI - and some of our emphasis - i,e, adult groups. 

Gave the mem some suggestions on how they can be involved and al9o what they can do 
as parents. 

Opened the session up to questions ~ one suggestion was made to make funds ($) 
available to local businessmen jo they can hire kids on a short-term basis fdr 
primary purpose of exploring the occupations-careers related. 
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Consultant 



CAkl.lR (illlDANLi urn AlHll IS 
Fo(:ij^» on VlC)\uvu .uid f't.hrM'( Muioritir 

A PlANMNf, MANUAL jnd ' 
CATAl Oi; OF PROtiRAf^S 



Ldur^^R. Harrison 

with procjrdni doscriplif)ns by 

Ptimria G. Colby 
Will idin 0. Harrison 
El Icn P. Stewart 



Prepared by the American Institutes for Rer-.ea-cii, '\)lo Alto Lrlifn-nia 
under contrc,ct to the San Jose Unified Sciioni in-tri».t Snn Joc;o 
California on nHEW/USOL Grant 7^ ^ 1 ' Jo-.eph r reMt-incr 

Project Director. ' ' 
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Nof 1 li I I fi 1 I'M 1 1 i nr 1 < . *i 1 tr. t ) I 111 t' 
W.Ui'.kiv; , L' 1 '.i p;r I !) '> j -i' i 1 
jj.K.f'Af* C.OAl hilr\ 1)1 M»-Mlty info flu- jdI^ .ii.iihM". >irniiii) .ind i.il. M.n n 1 • iki i n.i • 

',k U 1 , I J l lM T (1( \ 1 1 or; MM t 1 IM . 

f;:J(,KAM M/l llH'. ()t'(^iiM!ii i\ .MiiirJ .it .nui '.oiv^s :i,()iK) to ')JJ(Mi i ml i v i d li.i I -i yiMr» 
,\:\{] lAlvdl I (i[)i)iif S():;< of wfiom live in iuimI .ii-iM*,. If)?tv ])iM'M'iit of the p.i r I. i (, i - 

|'i)(''tll A I li)N |»t^lt^ tu-o in-n, ()() .it'c woit'rn, (ind vir'n.illy d I I v/fiitc. llu^fo- 

fourtir, (oMf from I .m; i 1 i ii low iiuoiiio i\u)()t' W!tfi tli(* rfMii.i i ndjM' 

coniMuj fiiHu thr :nnlHlr i M'' omi' lamji*. Por-.ons wlio nro uiuMiip 1 < v» d o.f 
urulot'-oinp 1 oyiul , ni i d- ( ,n-(M m [>im-m)iv. , wuinL-rK 'udiool dro[)(v , or" 

p(ir"cnt\ ( ono to »n-ou[} ',r.*.ioii*. \ri'\ indiviod.il ( omom: I'i ru] nri t.ho 
t)asis of ['rot luJTo. > bandniits, j niDr^thb' ni*v;'. 1 t't.t.or , .i ro'i'nninity out- 
rcfU h pr()(;!.uii, .oid a la and puh 1 u i 1 y' i (n. p, m ^jn . 

YIAR STAKIll) Ifio ()r()'p^i!!! w.is '.tartrd in 1*)/.^ cis a irdioMlly ^ .ndt'd ( -irJM'r educ<\f.ion 
pr()j(»ct, of liorLli Coril.ral 1 (linir.il Inst.itulo. 

MAI I Tlio [)roMrani '-.taff consist', of a Projoct. Dirrcl.or, an Associate Project 

l)rr(M:tO!\ and foui' C.aroor lduL<ition (uio.u I t an . St.all dut.K.'S tiiui 
roS[)oris 1 1) 1 1 i I j OS include* l;oopiri(i (djrcst (jf (orroiil c:aroor i nforiiia t.i on 
^ and materials, coMiitunity pt^onrains and rosoios o ptrson*.; pert uniii iwj 

publicity and potiMc riMations w(n*k , orqani/inq and conduclin'^i procp^dius, 
worksfiOfJS and seminars; prcfjarMiK) [irofirtun nid t I'r i a Vs , and conducting 
indiviudal and tjrou[) counsel inq. 

FACIIITUS, The pro^jram wort:s out of t North Contral lechnical Institutes but 
f'vMFRIALS, many of its procp'ams and rjro:j() activities taKvplace in arid throtjcjh 
JjllIPMLfir conar.uniiy and servir:r> !'|en^i . Its Cf.mrMtini i y outreach pro^jraiiis 

utili-^'es SiJiooK ond . 1 i [ ra r u s in (if. a ttci«.pt tp rxoch rur\il cit'i/ons. 
Materials utilized include coi;!::ierciany (ivailable written materials, 
/ . films, filmstrips, vocational i nteres t iV-:. ts , diid career information. 

A variety of stdff-pre|)ared and compiled materials provide career 
planning and plttcement i ntorrration, e(!iKMt.ional bericfiL and [ i nanci al 
aid inforiiiation, and an area r'jsources cjuide. Materials arc prjmarTly 
geared toward tcactiers, adult's overlf), and v;omen . 

MAJOR H.ATUPLS The prograni features career educa t i on ^counsel i nu to a broad.. rancje of 

adults. The [Ji'o^iram ori''rs individual, small jikJ Liiya- group counS'O- 
ing,'and small and large (p'oup prograiir; foutu.nro Tiln.^;, panel discus- 
sions, and denionstration'-) in an alteiiioL to it..-. L tiie differcia^ needs of 
a v/ide variety of adult^. Oth^M^ serv i ces' [u c .' i ded r.dults l'L'sid::s 
counselirn.) include infornutio.. abouc. ed:;^ri ^ i o; j 1 and cu[.al :onril 
opportunities; career exploration v/orP hops and maLfilals; ^elf- 
appraisal .in the form of counsel inr; and te .tinq, f.'^; n.a^erials relating] 
to job opportunities and educational and trai.;^!.: ri ij^ji jXMseots ; financial 
aid and Veter-f.ns" oenefits i n f urnsi m u:. . anJ . i.-, ^ . , testintj and 
diplonias. A special program for v/omrT. oplor-: ':<iroer ei'tionc for 
women 6 nd teaches job-v)f:tti no rnid mai iiter,o!..,t^ sPi'^s tiirou^jl, large 
group profjran-s , if^di vidtial counse 1 i n^; . arj Mnall i n [ ...n lal di scuss ion 
grou[)S. ' • * ■ 
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■ ^'0' - ' ■ , : ^ 

The pFO<)r*aiTi al'so^'o ffers seT-viVes lo tedcners of grades l^-^tl^rouglflte^^ 
Services iricludv' inservice training meetings' and workshqps, classroom , 
' demonstrations, curriculum materials and.activiti.es, individual meet- 
^ ings,. assistance with career edu-catian program development, and an . . * 
■ area resources guide. ' . . ■ 

In its attempt to cojivey career development'information to adults in 
rural areas, especially those in the tov/er-income bracket, tjie pLragr^m • , 
— ^ features cons'tant and wide publicity including newspaper articlesv ''^'^ 'V^*' 

flyers, a monthly newsletter, radio announcements, and radio talk 
shows appea^rances .by the program staff. Tb- ^>taff also works closely 
with community service orgn ni/ations and sc- Js both in determining 
needs and reaching potervt-**] clients. 

EVALIJATION ^ Since this project deals with the rural disadvantaged adult,, staff report 
, ' ^ that it has been virtually impossible to find a tested instrument. 

' appropriate for their use. For this reason, the case study approach 
has been used to evaluate the program, the case 'Studies consist of a 
checklist and narrative describing the client, counselirig techniques, 
and outcomes. Self improve rent, career decisin'n-making,* educational 
advancement and job placement are all covered. Staff report that judging 
from the progress clients have made in the above areas., the program is 
very successful f 



103 



A-i+9 



Volume V, Number 4 
^ February 15, 1976 . 



ELAINI F. KAT2, EDITOR 



GET PERSOmi. TO BEnKTITT ^. ' ■ - ■ 

Wdlately sends a personarLtter and a n '° Institute, someone^here 

added aimenslon once ;he student coS 2!fo?^ f^"' ^""^ counseling Is In * 
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NATIOrfAL VOCATIONAL GUIDANCE ASSOCIATION 



A DIVISION OF THE AMERICAN #^SONNEL AND GUIDANCE ASSOC! ATIDN .;i607 Ne«,Hampshir« Avenue, N.W., Washington, D.C. 20009 



* Juliet Miller, Editor [i/ 




Committees 



Commissfmis 



Keep Informed And Get Involved 



MID-LIFE 
CAREiERS 
PROGRAMS 

Starting with this issue of the 
Nvw'sktier, the NVGA Commission 
on Mid-Life Careers is presenting an 
ongoing column on. "Mid-Life Career 
Programs." This' column is intended 
to share information about current 
programs. A wide variety of programs 
are underway throughout the country 
to help adults find new educational 
and vocational paths in their middle 
and older years. A combination of 
social and economic factors, such as 
the lengthened life-span, early retire- 
ment, the womens' movement, tech- 
nological change, the energy crisis^ 
and recent unemployment, have en- 
couraged institutions and individuals 
to develop new strategies to meet 
adult career needs. Some of the pro- 
grams which have been communi- 
cated to the Commission to date in- 
clude the following. * . 

Lawrence Livermore Laboratory ot 
the University of California has deve- 
loped a career planning and guidance 
process to help employees phm for 
future changes in their career fields. 
The program includes career planning 
and guidance workshops, counseling, 
interest testing arid self-help through 
use of a career planning manual. 
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Mid-South Career. Development 
Center in Nashville. Tennessee Kas 
established a program for individuals 
tp^examinc their ^ hole life as it relates 
to occupational planning and develop- 
ment. An ecumenical church related 
•occupational guidance and consulting 
. service, the Center helps those con- 
sidering leaving pastoral ministries, 
those contemplating entering a 
church-related profession, and those 
who seek guidance in establishing 
meaningful career goals. 

Wholeperson, a personal assess- 
ment and career guidance program, 
has been established in Seattle, Wa- 
siiington. The- program has been 

working with families and individuals 
to -^elp them establi-sh new life-style 
patterns which may incorporate ca- 
reer changes. ' 

The Career Education Project, a 
telephone counseling service for 
home-based adults in Providence, 
Rhode Island, has established a series 
of five manuals which are designed to 
help those who are operating or build- 
ing an adult career counseling center. 
The manuals give step-by-step guide- 
lines for developing outreach, coun- 
seling, research and ''evaluation, and 
resource center functions. 

North Central Tecttpical Institute in 
Warsaw, Wisconsin, provides career 
education programs for adults in rural 
areas. The emphasis is on offering 
career explori^tion. self-appraisal and 
informational service.s. An important 
target group is those who are at mid- 
career points in their lives. 

If you have materials about a mid- 
career counseling program which you 
would like to share with , others or 
would like more inform: m on pro- 
grams described in li...^ column, 
please contact: Alan D. Entine, Assis- 
tant Academic Vice President,. State 
University of New York at Stony 
Brook, Humanities Building, Room 
111, Stony Brook, New York 1 1794. 
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TABLE I ca^rriNUED 



PUBLIC SCHOOL CAREER EDUCATION ACTIVITIES FOR 1973-76 




X X X X 



XXX X X X 'X X 



X 
X 

X 
X 



* See Goals fi Objectives for more comprehensive descfiptions of activities 
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TABLE 11 

SUMMARY OF IN-SERVICE S INDIVIDUAL MEETINGS 



t 



V 



Time Period Number Contacted 

July - September 1973 , ' ' (no chart) 

October December 1973 635 (no chart) 

Jifnuaji - March 1974 ..^ ' . ^ 884 (no chart) 

Ap^i - June 1974--""^ 392 (no chart) 

July September 1974 . 265 ^ 

October - December 1974 546 

January - March 1973 , • i ' 1,751 

April - June 1975 ' . 1,326 

July - Septemlter 1975 226 

October - December 1975 » , 555 

January - March 1976 . 910 , 

April - June 1976 ' \ 358 

Tottal 7^858 



ro(jtal 
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Fourth Quarter, June 1976 



TABLE III 



ij INSERVICE THROUGH PLANNED GROOP OR INDIVIDDAL MEETINGS 



Type of Assistance 



Title or Type of Program 



Location ^ Number Involved 



April Contact Meeting 



April Contact Meeting 



April Contact Meetiiig 



I April Contact fleeting 




In-service 



/ 



May Group Contact; Meeting 
(Advisory Committiee and 
Contact Persons) 

In-service It Workshop 



To discuss Senior Sjirvey Results, Phillips 
final contact meeting and use of 
materials 

To discuss Senior Survey! Results, Wittenberg 

final contact meeting and use of 

materials 
k 

To discuss Senior ^uney Results, NCTI 
final contf ct meeting and use of ■ 
materials Vv \^ 

To discuss .Senior Survey lesults, Hedford 
final contact meeting anil use of 
materials I 



NCTI 



ABE and ESL teachers on occupa- 
tional knowledge and assertive- 
ness training 

Discussion of Contact Meetings 
and planning for next year. 



Associate Director acted as 
resource speaker on career 
education implementation and 
evaluation 



Hoffman House 



Tomahawk 
High School 



21 



27 



20 



Leadership Conference 



4 4m 

PRir 



Statewide Leadership Conference 
for Career Education (Associate 
Director acted as discussion 
leader) 



Madison 



12 



I 



Poifth Quarteri June 1976 

TABLE 11^ CONTINUED 
- 1 ■ I 

mSERVICE THROUGH flMm GR(X^ OR INDIVIDUAL MEETINGS I~ 



Type Assistance 

Student Tour - Horace 
Mann Middle School s 
John Muir Middle School 

Field Trip by Unity 
School (Colby)' 



Title onType of Proc^ram 



Location 



Tour and Ji^ograln on vocational UCTI 
education / - 



Visited public service occupa- Wausau ■ 

tions (police station and 

planetarium 



Number Involved 



160 ' 



37 



Field Trip by Lower 
^ Elementary (Colby) 



I 

0) 



Faculty^Tour 
(Jefferson Elementary) 



Visited solarium 



Visited Learning Tasjc Center 



U.W. Stevens Point 45 



Merrill 




■A 
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Third Quarter March 1976 

TABLE IV 

INSERVICE THROUGH PLANNED 
GROUP OR INDIVroUAL MEETINGS 



D 



TYPE OF ASSISTANCE 



January Contact Hdetlng 



TITLE OR nPE 07 PROGRAM 



To promote and faolllarlze high 
achooia within our district to 
NCTI Placement 



LOCATION 



Phillips 



NUMBER INVOLVED' 



January Contact Meeting 



t January Contact Meeting 



w 
I 

n3 



January Contact Meeting 



February Contact Meeting 



February Contact Meeting 



February Contact Meeting 



March Contact Meeting 



March Contact Meeting 



March Contact Meeting 



10J 
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To promote and familiarize high 
schools within our district to 
NCTI Placement 

Focus on Elementary Career 0 , 
Education procedures and materials 

NCTI Placement procedures and 
consultatlbq on career activities 

Mathematics articulation between 
schools and .NCi;i 

Mathematics articulation between 
schools and NCTI 

NCTI Placement and consultation 
on career activities 

Introduction to Values Clarification 
exercises and discussion of career 
education developmental stages, 

Introduction to NCTI slide series - 
|roffl Y.y.E. Workshop 

Introduction to NCTI slide series 
from Y.W.E. Workshop 



NCTI 



Wittenberg 
Medford 

Medford 

Phillips 

Wittenberg 

NCTI 



Phillips 



10 
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TYPE OF ASSIStANCE 



• tIbIiE IV CONTINUED 

INSERVICE THROUGH PLANNED 
GROUP OR INDIVIDUAL MEETINGS 



TITLE OR TYPE OF PROGRAM 



LOCATION 



NUMBER INVOLVED 



March Contact Meeting 



Inaervlce 



Introduction to Valyes Clarification Vittenberg 
Exercises and discussion of career 
education developmental stages 

Stratford Elementary - National and Stratford 
State and local persjiective distri- 
bution of career awareness booklet. 



15 



Inservice 



Inservlce 
Inservlce 



Inservice 



Inservice 



Insenice 



In^enice. 



C 



Elementary teachers - to familiarize 
with definition of career education, 
\fi concepts,and 15 occupational .clusters. 

r 

Introduction of career education/ 
DPI slides 

' \ 

Waysau PublicTchools - Review of 
materials and senices available 
through project, 

Adapting materials for special 
education and low level reading 
classes. 

Developing vocational education 
curriculum in draftitig 

Program development on career 
option for women 

Acquaint adult basic education - 
teachers with adujt performance 
levels, materials, and curriculum 
development. 



Cabrini 

Elementary 

Vausau 

St. Michael's 
Uausau 

NCTI 



18 



Horace Mann 
Middle School 
Hausau 

Vausau Vest 
High School 

Uausau East 
High School 

NCTI 



10 



11 



25 



m 
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TABLE IV CONTINUED 

INSERflCE THROUGH PLANNED 
CROUP OR INDIVIDUAL MEETINGS! 



TYPE OF ASSISTANCE 



TITLE OR TYPE OF PROGRAM 



LOCATION 



NUMBER INVOLVED 



Group Presentation 



Career Education Class 
;\ Career Education Class 

/. Career Education Class 

> f. 

Career Education Class 



I 

ID 



Career Education Class 



Introduction to Career Education 
and discussion of Curriculum an(! 
Methods class offered through Reput. 

Introduction to Career Educatio^ 



Panel of Educators involved in [career 
education/work on prelects. , 

Film, filmstrip, lecture and diecussipn 
on career education 

"World of Work" panel of local business 
people/individual assistance ', 



Career Education Class Reporting on career education projects 



Faculty Tour 



« , Tour 



9 , 



Field Trip 



Tour of Weinbrenner Shoes Co. with , self' 
I enrichment and the hope to be able to 
better inform students as a consequence 

Sfratford Seventh graders tour NCTI 

D.O.T.T. (DeWlopment of Total Talent) 
tour of NCTI and career exploration 
exercises 



Career Exploration Activities Youth Work ExperiencefTour, career 

education exploration activities 



Newman 
Wausau 



Wittenberg 



25 



Film, exercises, lectures on career ed. Wittenberg 



NCTI . 
Wittenberg 

NCTI 

'Wittenberg 
■ Merrill - 



NCTI 
NCTI 



NCTI 



IR 
18 
18 

IR 

18 

18 
15 



70 
15 



26 



Career Day 



Mini Career Dav A.M. 



1 ^ 

lERlC 



Day of Explanation into a lultitude 
of, careers (junior high) 



pKoi 



Merrill 



Sopnomore students exposed to ijifomation Phillips 
on financial aids, work attitudes. Job , 
Senice function 



381 



130\ 



910 



Second Quarter December 1975 

TABLE V 

INSKRVICF THROIICII PLANNED 
GROUP OR INDIVIDUAL MEETINGS 



I 

H 
O 



TYPE' OF ASSISTANCE 



TITLE OR TYPE OF PROGRAM 



Inservice - 



October Contact Meeting 
October Contact Heehnp 
October Contact Heetinp 
October Contact Meeting 



Curriculum Planning 

Initial meeting to explain 
services and initiate program 
for the vear. 



November Contact Meeting 
November Contact Meeting 
November Contact Meeting new activities. 
November Contact Meeting 



Follow-up of October tontact 
meeting and initiation of 



Materials Display 

Croup Inservice 
Individual Inservice 



Materials displayed at faculty 
meeting and in library for two 
days, 

AdministratorB' Workshop 

Consultants met individually 
with school personnel to offer 
assistance 



Field Trip Jefferson Elementary School-Merrill 

faculty visited Lincoln Bov's School 



Some numbers for large group meetings are approximate 



LOCATION 



Kdgar 

Wittenberg 
Phillips 
Medford 
NCTI 

Wittenberg 
PhllUpfl 
Medford 
NCTI 

Merrill 



Holiday Inn 

At project schools 

Lincoln Boy's School 



NUMBER INVOLVED* 



52 

11 

5 
6 
1 

11 
7 
5 
7 

52 



336 



15 



Total Meetings 555 



12J 
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First Quarter September 1975 



TABLE VI 



INSERVICE THROUGH PLANNED 
GROUP OR INDIVIDUAL MEETINGS 




Type of Assistance 



Uorkshop 

Resource Guide and 
InserlVce Meeting 

Inservice - Stratford 



Initial Contact Meetings 



to 
I 

H 
H 



Title or Type of Prograa 



"Curriculum and Methods in Career 
Education" 

"Jiedford Area Resource Guide'' 

Awareness of the World of Work 
(Field trip) 

Administrators and teachers visited 
on first visit to schools 



Location 



NCTI 



Medford 



NGTI i 



District Schools 



TOTAL 



Number Involved* 



16 



120 



31 



59 



226 



* Some numbers for large group meetings are approximate. 
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Tour and Program 



Career Days , ^ 



.Cireer Days 



*^ Cireer Days 



In-service Program 
Individual Meetings 

Group Program 



TABLE VII 

Fourth Quarter June 1975 

TEACHERS INSERVICES THROUGH PUNNED 

GROUP OR INDIVIDUAL MEETINGS 
(Includes students in career diyi) 



type of Assistance . Title or Type of Program 



Tour of NCTI and speaker (6th griders 
from Horace Mann Middle School) 

East and West High Schools 
Teachers 
Students 

1 

Athens Elementary School 
Teachers 
Students 

Athens Secondary School 
Teachers 
Students 

Curriculum Infusion 

Delivered materials and/or consulted 
with teachers 

Life/Work Planning (8th graders) 



» Some nuaberfi for large group meetings ire ipproximate 



Location 



Viusau 
Vausau 



Athens 



Athens 



Number Involved* 



D. C. Everest 



Prentice 



120 



50 
475 



13 
320 



10 

,222 

19 



All Project Schools 22 



75 



Total number Involved 1326 



131 



13,2 
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TABLE VIII 



Third Quarter Harch 1975 

TEACHERS INSERVICES THROUGH PLANNED 
GROUP OR INDIVIDUAL HEITINGS 



Type of Asilstince 



Title or Type of Progrea 



Locetlon 



NuD^er Involved* 



In-service Telk 



In-einice Progren 




I 

H 
0) 



In-Btnict Progren 

In-senlce Progria 

In-service Progren 
I 

In-service Progren 



In-service Progren 



Ia'*eervice Progren 



In-service Progren 



Woilcshop 



Dlepliy 



Project Report 

Currlculun Infusion (Second Grede) 

CurriculUB Infusion (Ihlrd Grede) 

Currlculun Infusion (Fourth Crsde) 

Currlculun Infusion (Fifth Grede) 

Cereer Educetlon Project i Concepts • 
(Horece Menn Middle School) 

Cereer Educetlon Project & Concepts 
(RlWrvlev Eleoentery) 

Currlculun Infusion end Sectlonel 
(Middle School) 

Introduction to Cereer Educetlon and 
Currlculun Infusion (East Eleientary) 

PrpBoting the DevelopMnt of Glrla k Uonen 



Viuseu Public School! Ceraer Keating for 
Taachan 



NCTl 

Hosinee 

Moelnee 

Moelnce 

Moelnee 

Veueeu 

Veliseu 

Moelnee 

Antigo 

District Public 
School Couaaalon 

Hausau 



75 
5 



5 
5 

25 
26 
•21 
19 
17 
IS 
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TABLE VIII CONTINUED 



Type of Assistance 



Title or Type of Progreo 



LocatioQ 



Number Involved* 



I 

H 



Class 
Class 

Career Days 



Individual Keetlngs 



Career Day 



Career Day 



Career Day 



\ 



Classrooo Demonstration 



Curriculum and Methods In Career Education 

Curriculum and Methods in Career Education 

Students (gr. 9-12) reached through movie 
Future Shock , classroom demonstrations, 
counseling, and career materials 

Meetings oi|follov-up with teachers, guidance 
counselors, ^C, and administrators 

f 

Students (Or. 9) in clasaroom^ demonstrations 
Career cou^eling and display (Gr. 9-12) , ^ 

Students reachetl through counseling and 
materials display (Gr, 9-12)^ 

Counseling and materials display (Gr. 10-12) 
Classroom demonstrations (Gr. 9-12). 
Classroom demonstrations (Gr. 6*8) 
Classroom demonstrations (Gr. 1-3) L 
Teachers and Administrators 

St. Louis Elementary Sd^ool (Session I), 
St'. Louis Elementary School (Session II) 



Phillips 
Antlgo 



Wlttenberg- 
Bimamtfood . 



Project Schools 

^Park PalU 
Park Falli^' 



Rib Lake 

Edgar ^ 
'Edgar 
Edgar ' 
Edgar 
Edgar , 

Dorchester''. 
Djorchester 



10 



400 



171 

125 

115 ' 



,56 

75 ' 
40 
180 

250 ' 
23 

45 
45 



Total DUB^er involved 1»761 



Some numbers for large group meetings are approximate. 
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TABLE IX 

Second Quarter. December 1974 

TEACHERS INSERVICES TWROUfiH PLANNED 
flROUP OR INDIVIDUAL MEETINGS 



Typi of Assistance 



Title or Type of Program 



Location 



lumber Involved 



Croup In-service 
Group In-service 

Group In-service 



^ Group In-service 
I 

H 

01 

In-service Planning 



Klementary curriculum infusion (Activities) Stratford 



Integrating of curriculum activities into 
curriculum 



Stratford 



Elementary curriculum Infuslofi (Activities^ Mosintje 

Curriculum, value clarification and decision- 
making (entire faculty) • Rib Lake 

Planned for in-service for handbook with career 
education committee Merrill 



Grade Level (Kindergarten) Curriculum infusion (Activities)Kinderf»arten " Mosinee 

r.rade Level (First) Curriculum infusion (Activities) First Grade Mosinee 

Activities and materials for secondary English Mosinee 
Activities and materials for social studies 



English Teacher.^ ' 
Social Studies Teacher 
Individual Meeting'- ' 



Curricul'.tr rijnr.lrij: 
Cla.".* ilfr^oiijtrHtion 



Scheduled meetings with teachers, guidance 
counselors, LVEC, and administrators 

Junior high curriculum committee nieeting 



Living skills, working skills 



Mosinee 



Project Schools 

Wittenberg- 
Biriianvood 

\ 

DoSrchestor * ' 



18 

18 
' 23 

/if) 
10 

3 
6 

q ^ 

s 

233 

10 
32 
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TABLE IX CONTINUED 



Type of Assistance 



H 

0) 



Title or Type of Program 



Materials Demonstration Adult basic education teachers 



Materials Display 



Class Demonstration 
Group In-service 
Planning Meetings 



Home economics Section-Articulation 
Meeting 



Class Demonstration Colby High School (9th Crade) Session I 



folby High School (9th Grade) Session II 
Colby High School staff in-service 



Wausau PiibUc,S^l^ools 



Total 



Location 



NCTI 

NCTI 

Colby 
Colby 
Colby 
l^ausau 



N'uniber Involved 



25 
30 
30 
40 
9 



546 



1. 



139 



140 
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TABLE X 



First Quarter September 1971 
HORi:SHOP m GROUP 



INSERVICE PARTICIPANTS 



ClcncrLarv 



(Or.c-i:::: ^y) i-.;.crvico 



15 



Secondary 



25 



A(]rinistratnr5 

Lv):c 

Counselors 



3 



4 

(Cn;-. waJu crksliop- 9 . districts) 9 



19 



.'.■,'jo::.''ord 



(Two days) inscrvico 



15 



27 



l!. C. Everest 



(Om wecli) v.'orkshon 



(One' iiou:) inscKVicc 



18 



15 



(Ore iiuur) i,nscr';ice 



- 51- 



40 



265 



116 



134 



15 



141 



142 
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SAMPLES OF INDIVIDUAL MEETINGS 

Discussed: 

Possible In-service of Faculty Meeting Attendance 
Use of Career Education Materials 
Students Needs and Corresponding Activities 
Lesson Plans with Possible Changes in Curriculum 
Field Trips and Resource People 
Classroom Demonstrations and Programs 
Availability of U.W. - Stout Classes on grad. - Level at NCTI Campus 
Planning for Next Meeting 
Project Completion 

Planned Schedule for Materials Throughout Year 
Evaluation Observations 
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SESSiai REPORT 



i 



Rib Lgj^A 



K-12 Rib Lake Staff 
~ (TinP® of Group) 



(Session §) 

(Time: 9:00-11:30 



Thursday August 27. 1Q7A 
COate) 



^0 

( Attendence ) 



ObJectlTes and Procedtire: i 

1) Brief overview of Career \Ed. 

2) Brief overview of Project 
and Services 

3) Practical classroom Activities, 
Ideas, Exercises, etc. 



Ihatmctor'a Materlal/Bqtdpmantj 

1) Transparencies on Career Education, 

2) Film: "World of Work" 



P3n2ited Natarials Handed Out : ^ 

1) "How Do You View Career Ed?" 

2) "Cai^eers vs. Jobs" 

3) 'X:aTeer Ed. Model-National Standard" 

4) •'NCTl Reading List" 

5) ••NCTI Bibliography" 

6) ^"Ex: "Work Values" 

7) "Ex: "Values Auction" 



8) "Career Clusters" 

9) Career Education Readings 
8,9,11,12,14,21,25,38,46,48. 

10) "Teacher Handbook" 

11) "Quotes from Buscaglia" 

12) "Booklet on T.A." 




Stmnarj of Session: 

9:00-9:15 : " Large Group - Cafe: 

(Participants sat at tables - generally four per table.) 

1) Introduction of Career Education Staff. 

(Each member summarized relevant experiences in their 
professional background.) 

2) Name Tags 



9:15-9:45 : 



9:45-10:15: 



Large Group - Overview of Career Education and PwSStect 
(With transparencies ~ Led by Lois.) 



(Led by Rog.) 



Cafe - with interaction at individual tables: 

1) Exercise: "Occupational Grouping." 

2) Discussion and Coffee. 

3) Brainstorm Criteria used by group in 'Occupational Grouping" 
Exercise. (Following is list of criteria): 

Education- Social Standing 



Salaries 
-istruction 
-cation 



144 



Regional S 
Consumers 
Skills 
Creativity 



ptjcialtics 
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4) Discussion - which led to Values . 

10:15-10:45: Large group presentation on Values, Value Clarification/ 

Valuing Proetess, etc.: (With Transparencies - led by Rog.) 

1) Store "A" - Store "B" ^i^^ J 

2) Alternatives - Priorities. 

3) Methods of handling Values: Impose - Depose - Expose. 

4) Life Stages: 



I Dependence Independence 

Blr'th ^ 




5) Decision-Making Process: 

a) Explore Alternatives 

b) Establish Priorities (Narrow down choices to a nuinber 
you can handle.) 

c) Gather information, consider consequences, etc. 

d) Decision! (Note: Decisions are usually easier to 
live with if you are provided choices and the Values 
involved are yours, not someone else's this 
concept reinforces the "Exposing" method of dealing 
with Values •) 

10:45-11:15: Cafe: Film and Discussion: ''World of Work" (Led'by Peg.) 



11:15-11:30: Cafe (Entire Staff.) 

1) Open discussion. ^H^^^PljL 

2) Participants rank-ordered form coMeniWg services of 
project. (Note: while participants were filling ou 
tlhis form. Career Education consultants passed out 
printed materials by grade level.) 

3) Written evaluation of Inservice session. 




SESSirai REPORT 



\ 



Cabrlnl Elementary School 
(Location) 



(Sess 



Element a 




c hers 
Oroup} 



•nee J 



Objectives and Procedtcres 

To acquaint teachers with 
definition of career educa- 
tion^ the 16 C.E. concepts, 
the 15 occupational/ clusters. ' 
To show teachers materials 
and give them Ideas for career 
education implementation. 

Printed Miterials Handed Out: 

Career Development Scope & Sequence Model 

Fifteen Occupational Clusters 

Career Education Games 

Activities for the World of Work 

Career Education Model-National Standard 

Career Education Ideas 

Elements of Career Education 



Instructor's Material/tequippwit t 

State career education slides 
Kodak slide projector 
Cassette Player 

Career ed staff Involved- John Brasch, 
Kathy Morris, Lois Gilliland ~ " 



CEOAO 
CEO 30 

CE082 
CE03A 

CE03?^ 



Revised Bibliography CE03A 
Area Resources Guide 

for Career Ed. CE035 



Sunaary of Session: 

Introduction of consultants - 
Overview of the project - 

Definition and explanation of career education 
Slides of state career education and discussion 
Divide into small groups - K-3 - Lois GillllandL 

and 7-8 - Kathj^^^ Morris. Discussed curriculum guides, activities teachers 
already use, materials available, and implementation onto the classroom. 



,- A-6 - John Brasch, 




146 



B-21 c y Y»-«*^^il><::^^:^:::^^^ 

(Consultant) 



SESSIOn REPORT 



MOSINEE 

( Location ) 



(Saaalon # J 



DECEMBER 11. 1974 



HIGH SCHOOL SOCIAL STUDIES TEACHERS 
tType Of Group) 



9 (3 ri?8cnt-lll) 
(Attendence) 



Objectives and Procedure: 

To acquaint teachers with social 
studies activities in career . 
education through a brief talk 
and materials. 



Instructor's Mater lal/Equipmsnt s 
Eau Claire Guide 

Career Education Curriculum from 
Indiana 



Career Education as a Resource^ 
in Social Studies Class 

Careers vs. Jobs 



Printed Materials Handed Out: 

Fifteen Occupational Clxisters 
Rank the Following Items In Importance Co You 
Preparation for the Interview 
Some Reasons for Career Education in the School 
Do's and Don'ts of Interviewing 
Career Education Handbook 

Some Octupatl^s Related to Interest and Ability 
Sixteen Concepts ' ^ 

Sunnary of Session: 

1. Briefly reviewed nationalj^and state history pf career education. 

2. Discussed the 16 concepts and what career education includes. 

3.. Passed out activity sheets and guides. Discussed activities and integration 
into the curriculum. : . 

4. Follow-up - Send materials requested and give -assistance on preparing a unit 
on self concept . 



EKLC 
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NORTH CENTRAL TECHNICAL INSTITUTE 
CAREER EDUCATION ADHINISTRATORS' WORKSHOP* 

DicMtw 3, 1975 
9:00 A.N. 
Holiday Inn - NCti Rood 



*f» WORKSHOP AGENDA *** 



9i00'9:30 Riglitratlon and coffet 

9:30-10:00 UilcoMi 

Ruisill Paulsen, Adnlniatrator of 
- Risaarch and Davtlopnent/Diractor 
Canar Education 

SarvlMB of farad by CaxNr Education 
Ptojacti 

Lola Gllliland, Aaaociata Projact 
Diractor of Canar Education 

Introductions: 

Paggia Mallary, Caraar Educatioiu^ 
, Conaultant 

10:00-11:00 Panal of four raprasantatives fron tha 
local araa: 
Ray Lislaki, Parsonnal Manager 
at Marathon Chaaaa Corporation 

Don Abbott, Suparvlsor of Training 
at Drott Manufacturing 

Russall Berg, Manpovar Supervisor 
at Job Services Office 
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Maxine Anderson, Assistant Director 
of £gq)loyBent at Employers Insurance 

Russell Paulsen, Panel Moderator 



11:00-12:00 Break into sull groups with each panel 
■eiber acting u a resource person for 
a group (Panal naibers vill rotate 
froo group to group) Career Education 
Consultntsi Ruth Hase, John Breach, 
Kathy Morris, and Peggie Mallery will 
act as ditcusilon leaders. 

12:00-1:00 Luncheon 

1:00-2:00 KEYNOTE SPEAKER: 

Mr. Donald K. Dean, 
Eiecutivi Vice President 
Wiscoosln Chapter ^ 
The Associate General Contractors 
^ of Aurica, Incorporated 

2:00-3:00 Optional ActlvltlM: 

Tour of North Central Technical 
Institute 

Individual conferencea vlth 
Career Education Consultanta 



Materials Display 
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CAREER DEVELOPMPNT EDUCATION WORKSHOP ^ 
August 18 * 22 
North Central Technical Institute 

Monday 9:00 to 3; 00 p.m^ 

(Thirty hours of participation are required, scheduling 
will be determined by the group) 



Time Schedule ! 

First Day 

Orientation 

1. Getting acquainted activitie^s 

2. Film: "Cipher in the Snow" 

Small Group Sessions 

.1. Discuss* personal career development 
Z. Uamlng contracts - Workshop and individual goals 
for the week 

Career Development Wisconi^in Style 

1. Wisconsin Model 

2. Sixteen learning concepts for career development 
Career Development - How it Relates to my World 

1. Review materials - 

2, Review teaching aids /: . ^ 

♦ , 

Secoifif^ rough fifth days 

(Th>a format will be flexible with optional activities offered and tiHtte 
allotted for writing career education activities) 



\ 



Propoa>d Content 

Infusing career development into 
the curriculum ' 



Activities 
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Review of teaching learning 
strategies and resourcep ^ 

Discuss "nutis axid bolts" with 
practi!tioners (panel discussion)/ 
entire group ^ • • ; 

Partlcipoits wll^demojn^trate 
kits and Veso^rce# to othjsr 
members, of the ^oup^^-* 

Participants wlj.1 bring; in a 
fellow staff member tg share 
and plan' career^ ed^tation plans 
and activities.' 



J ' if- 



Life/Work Planning 



Ksdla (Viaw film od career 
or self development) 



NCTI Resources 



It 



Career Education Resources 
L^aboratoiy /tom tJW-Stout 



ParCicipan):'* explore and ahara 
career planning experiences 

Discuss the "World of Work" in 
the 70 's and 80 's (Panel of 
community ahd agency Mmbars) 

(Entire group), 

Buscaglia video tapes 
"Pack Your Own Chute" 
"The World of Work" ; 
"Future Shock" 

"Why An I Afraid to Tell You 
Who I An?" 

ERIC - Library 

Instructional Media Lab 

Materials from the Career 
Education Project at UW~Stout 



r^'.r^^L^'^/^ "O'l^'jKJp, tinle will be dei?oted to individual project developnent. 

r^^f v?^ ''^'^ ""^"^ clarificatipn or decision-making activities 

will be ayeilable on an optional basis. " 



or; 



Curriculum and tiethods In Career Education Class 



FROM: Lois Gllllland, North Central Technical Institute 
Associate Project Director of Career Education 

SUBJECT: Tentative class agenda on l^ebruary 28 at NCTI 
in room 172. (Brlnp your own lunch) 



AGENDA 

9:00 a.m. Review 

Activities for the day 
Elements of care#r education 
Sixteen concepts 6f career education 
Projects 

10:00 a.m. Panel Discussion 

Education from local school districts 

to discuss their experiences with 

planning and Implementing career education. 

11:00 a.m. Discussion 

Discussion of projects and career education 
activities with career education consultants 
(work on projects If time) 

12:00 Noon Sack Lunch (each participant brings .his own) 

12:30 p.m. Individual Activities 

/ Discussions with career education consultants 

Work on projects 
Preview materials 

2:30 Break 

2:45 Croup Activity 

3:30 Individual Activities 

(same as aHove) ^ 



SCHEDULE OF CLASS MEETINGS; 
S-nturday, February 28 - 9:00 - 4:00 at North Central Technical Institute 
Wednesday, March 10 - 4:00 - 7:00 p.m. at Wlttenberjj High School 
Saturday, March 13 - 9:00 - 4:00 p.m. at North Central Technical Institute 
Wednesday, March 17 - 4:00 - 7:00 p.m. at Wittenberg High School 
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SESSIOII REPORT 



Welnbrenner Shoe Coirpanv IT Jan. lA 1076 
( Location; (Sasalcn ff) ' (fiaia) 



Faculty Tour (Jeffe rson School) Merrill 15 

I W Of oroup; — (AiUidanea) 



Objactivaa and Procadurat Ihatructor'a Iktarial/Equlpiwntt 

The Jefferson school faculty toured Welnhrenner Shoe Pompany with self-enrichment 
and the hope to he able to pass thl^ Information on to their students. 



Printed Natarlala Handad Oxrt: 
None 



Suflnuy of Saaaiont 

The tour was conducted by personnel of the Felnbrenner Shoe Companv on Wednesday. 
January lA at 2:30 p.m. The entire Jefferson School faculty was present and 
enjoyed the tour very much. X 
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Merrill .Tiinlor lliph :^'>r>o i 
( Location ) " 



(Soaaion 



;Vbruarv 1 1 . ]^7f> 





Career Day 

(Type of Group) 



380 

lAi tendance) 



Objectives and Procedure: 



Instructor » s Material/Equlpiwnt j 



To present to tlie ^th i-rade .stiidonti. an oxtenslvo r!av of e::ploration in ns 
manv careers availnl'le ^'ithln the W.. ..-:ft'rrill aren. 



Printed Materials Handed Out: 



Unknown number - but honefullv on each tour the sppaker hnH handouts 



Sunmary of Session: 

The career education department of :orth Central '"e^hni^al Tnstitute was 
dlrectlv responsible for vai^uri films to be shoi-n on career dav and career 
week. (Wisconsin V/]>eels of rornnerce- - The Directorv of a Fond - and Pour It 
Cin - Art Is) also the Air line Tndustrv in the name of >^rs. Kate Childs from 
Minneapolis. ^ 
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January 13, 1975 



NORTH CENTRAL 
TECHNICAL INSTITUTE 

1000 Scriofjfcid AvcMuo 
lo|«phone 7n>/67t>-3331 
RESEARCH AND DEVELOPMENT 



Dear Superintendent; 

The following weeks are designated as team weeks: 



Jan. 20-24 » ^^^^ j^.jj 

M!i* 5 ; Apr. 14-18 

Apr. 28-May 2 



w?n°;f?. / °^ activities which the career education staff 

S career'edLM"'' "'J'' ''^^ " coordinator 

sta^? ^Jslt yoCJ SJsJwc "'"l"''"' '^"""^ the career education 
or dle^e It wL^ ^K • "J*^" T'*"' 675-3331, Ext. 210, 

or aiacusa it with the consultant who works In your area. \ 




Tours truly, 

Lola F. Gllllland 
AssoclateilProJect Director 

LFG:nls 
Enclosure 



157 

A. 



B-30 



POSSIBLE ACTIVITIES FOR TEAM WEEKS 
ClassrocniN demons t rations : 
Interviewing techniques 
Value Clarification 
Decision-Making . 

Self-Awareness » . 

Career ^Exploration * 
Attitudes 

Urge or small group, programs In one or more areas of career education 
Materials Display In building: 

lXl\TltZ: ''''''' 0— "".d ,or «.ch.r. 

Av.ll.ble for lndlvldu.1 or small group confcronc.s with u.chers .„d 

Sre'r^eJC^nroi!' °" ™' " ™" -P-t. o, 

Miscellaneous : 

coordination of career education In the school and the 

community. 

Panels and programs for parents. 

Coordinate outside resources which relate, to career education. 
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SESSICSI REPORT 



(Sosslon #) 



Llfa/Work Planning Saaalona 

(through 9th Grada Engllah Claaaaa-Nancv Wat,np ^,^^'^^ 
lTyp« of Oroup) — : 



(Ait«nd«nce} 



Obj«ctlT«s and Procedure} 
LlfaATork Plannlig: (including) 

1) Exploring Altamativaa 

2) Value Clarification 

3) Deciaion4faking 



Printed Materials Handed Oxitt 
(Deed in Class rooa): 

1) Work Valuee (CE089) 

2) Values Auetloo (CEO 36) 

3) Career-Decision-Making Process 

4) MotivakloQ 
3) Careers vs. Jobsj 
6) Value Sheet - R«] 




Instructor's Nsterlal/fequlpnwnt t 

1) 16 vm. filB -"Mr. Koumal" 

2) 16 mn. Film - 'Vorld of Work" 

3) Filmstrip/Cassette set: "Why Am 1 
Afraid to Tell You Who I A«?" 

4) Materials for Library Display 

5) TVo Singer Viewers 

6) Signs /Posters 

7) Job Cluster Filnsliirip and Cassette 



7) Value Sheet-Decision Msking 

8) 15 Occupational Clusters^ 

Note: See attached sheet for printed 
^ materials available in Library. 



Svammry of Seoaloni 

Notsrt, Classes begin at following tines: 
8:2A, 10:12, 12:30, 1:24 and 2:18. 

I. Classrooa Sessions : (Rog with Peg or Ruth) 

^* If?*")!^.^' following info w«s on the chalkboard: 

ix |»J«ctives of hour's program as they appear above - 
2) Three perts to Ufe/Work Planning 
Wh*^ i« it you want to be? 
^) ^•r* do you want to do it? 
c) How do you get to where you want to be? 

B. 1st Hour (8:24), Ruth & Rog: 

iML^l';^;/""!"'^*" "^"i"8 the following information: 
i; Introduction of self and Project. 

2) Ask soMone in eudiencc to distinguish "Career" from a "Job." 
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Pafk Falls High School (Con't) 
3) Chalkboard: 



a) Store "A" 
Choc/Vanllla 

b) Yes 




store '^B" (Group Trip to Mlnnaapplla/St . Paul- 
(33 Flavors) Stop for ati Ice Cream Cdne - 



Right|_ 



^Wrong 



Careers 

♦) Decision-Making Situation; 



^^^^ M t I I \ iccr^i7 ^^"^ 



Note: Try *to narrov 
down choices 
to number you 
can handle. • 4 
like 3 or 4. 



Rely on^F 
Past 
Experience <c 




^.^^Make 
:;;~^Some 
^^hange 



-lings) 



Indecftsion (Brains tc 
Frustration 
Anxiety 
Boredom 
Insecurity 

5) Discussion of' Information on Chalkboard: 

(I-A, I & 2 on first page). 

6) Exercise: "Work Values." 

7) Discussion in two groups. 

C. 3rd Hour (10:12), Peg and Rog: 

1) Introduction of Selves and Project. 

2) Ask someone to distinguish a "Career" from a "Job." 

3) Discussion. 

4) Exercise: 'Vork Values." 

5) iDiscussion. 

siNnm?^^^^ -Inuta presentation covering material, in B. 3 and 4 a. above. 

b; Film: Tfr. Koumal Battles His Conscience." 
9) Diseaasion 



D. 5th Hour (12:30) Ruth & Rog: 

1) Introduction of Selves and Project. 

2) Aak iomeone to distinguish a "Career" from a "Job." 

3) Discussion. 

4) Exercise: "Values Auction. V 

5) Discussion tied in with objectives for session 

6) Written Evaluation. 
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BUSINKSS AKT1CUIJ\T10N 



1* 



vmAT: 

WHO: 

WHERE: 

WHEN: 

TIME: 

PROGRAM: 



EXPENSES: 



Business Articulation Mooting 

NCTI Business Instructors and Hiph School Business Instructors 
Holiday Inn, Wausau ^ 
May 7, 19 75 

4:00 - 8:00 p.m. Sectionals: A:00 p.m. and 6:30 p.m. 
Dinner - 5: 30 p,m. 

Sectionals: Individuals will atteAd sectional In their 
area of huHlnoss education. 

Major Topics: 1) How to prepare students for business post- 
secondary education through subject matter. 

2^^ Plncen^ent, employment, and career trends In 

business. 

Mileage »and dinner wi]J he reimhursrd by the artlculatibn 
project at UW-Stou^.. 



Please return the forn below by April 28^ 1975 



T .,111 attend the business articulation m-eting on May 7, 19 75 at X:00; p .m. 



I will be unable to attend ^thf. business aruiculation meeting on Mav 7, 1975 
at 4:00 p.m. . 



Return to: Lois F. Gilliland 

Associate Project Director 
N'orth Central Te clinical Institute 
1000 SchofJcld Avenue 
Wausau, Wiscoiltein 54401 
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SESSiai REPORT 



Mgdford 
(LocatiooT 



(Sosalon #) 



Contact Meeting > 
{Typed Group f 



_ 9 



Objaetlyas and Rrocodtiret Instructor * a Materlal/lScitdFamts 

To meet with the representatives of the respective sc^ols for consultation on 
career activities and to Introduce Jim Vllandrer - NCTT Placement Director. 



Printed Mttoriala Handed Out: 

'Thumbnail Sketches and statistical Information bn placement of NCTI graduates. 



Suanary of Saaalont ^ 

Tha Inl^omatlon given to the members at the contact meeting by^Jlm Vllandrer was 
excepted - although there were ?nanv questions. Present were Tom White, Abbotsford; 
Marty Haavlsto, Colby; Fay Yost, Medford^^n Wanlsh, Rib Lake; Steve Llndstrom, 
Athens; Dr. Ahmsbrak, Madison; Lois Hlfll^td and John Brasch, NCTI. 
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(Convultant) 



SESSIOII REPORT 



Wittenberg . 

(Location) 



(Session #) 



Contact nee tin 



n g ' 
of QTcnxpT 



TXE^«53«iceT 



Objecttvas and Pl-ocednret 

Discussion of Elementary Career 
Education. Lois presented slides 
of elementary career ed ig the- 
Ifenomonle Public Schools. 
Printed Materials Handed Out: 



Instructor '8 Materlal/fequlpmsnti 

^fenomq^le Slides and accompanying 
handouts of units shown in slides 
and numerous relevant handouts. 



Menomonie. Public School Elementary \ctlvities 
Assorted Elementary Activities ^.e. Peanuts activity) 

Elementary Career- Education Handbook (Guides and books available through the 
Project were also on display). 
Suimary of Sesslont 

This meeting was devoted to a discussion of effective tactics for the implementation 
of elementary career education. Slides were shown of activities carried on Jnjhf 
r jable of hanJ; f '^^f ^ (j^'^n^-'T) • presentation was followed by discussion. 

A table of handouts of elenientarv activities were available. Following the distri- 
Jhe ^lln^ orir'''^\?"'J"5'"^'/""^°' presented a shortened interpretation oJ 
WhmL r ! f p ?" (stressing self-awareness) in *he elementary classes 

iartJni^!;^^?" characters, and big pictures illustrating 

, varying emotions were incorporated into the presentation. Mr. Art Ace, Guidance 
^ounsejor in the Tigerton High School attended the meeting for the first time We 

tejerVEZ^tl': '""Jf^"" 'il, '^' '"^l^ "^^^^ informativ: .aJ:^ia5r;n 

vCareer^Education. After relaying a messa^^Tn the NCT^ Arts Department regarding 

'^^""^ ^i"a"^ed.,#iPe Stout dixkBe in Career Education 

h-«t.l!^ ^5 V In^Wlttenberg at -4:00 i^Pbh^January 28. 1976. The next meeting 
has been scheduled for February 19 at 2:00, Jim Vllandrer. NCTI PlW„,ent Supervisor 
will attend the meeting as the guest ^peO^r. Materials pick-up^ anl^eliverj^l^e ' 
Si;w""J'T out at^ this, contact meeting. -S^Those attending ther meting wererKa"y • 
S?iL iSe. H^' J "^'x'/" Ace, rrtger ton ..Bill Kubeny. A?ti|o; John CeSy. 

White Lake; Hope Moreland and Judv Boda,/7ittenberg-Blrnamw5.pd^ > v 
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A 

THREE YEAR COMPARISON 
STUDY OF SENIOR STUDENTS' ^ 
CAREER INTERESTS IN AREA 
HICH SCHOOLS 



By ; 
Peggie Mallery 
Career rducatlon' Consultant 
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INTRODUCTION 

. The CareiBr Education Project staff conducted a career Interest survey 
to determine what students reported as their Immediate career objectives- 
after high school graduation. Of particular j^iterest were those students 
who felt undecided about their career plax«P^ The purpose of this study 
was to conpare the results of the data gathered for a three year period, 
and the results Is tabulated herein. 

METgOD OF STU DY " ' ' 

The Career Education consultants at North Central Technical Institute 
developed the Career Interest Survey ouestlflnn<i<r> <n fall, 1973, for the 
purposes of this study. No ^ihanges In/the questionnaire were made for the 



sake of continuity. The questlonnali^e was administered to seniors In the 
North Central Technical school district high schools ,1Y> the Falls of 1973, 
197A, and 1975. The number of schools represented each year did vary, due 
to a lack of cooperation on the part of Schools who chose not to participate 
some years. 

RESULTS 

The number of senior students who responded was tabulated by high school 
and year In Table I. The total number of students Increased from 1600 students 
In 1973 to 2036 In 1975. 

A comparison of seniors' Immediate career objectives for the thrve year 

p^lod Is represented In Table II by percentages. The number of high school 

smlors who reported that they planned to seek employment after graduation 

' • J., ■ 

Increased over the three years from 39 percent to A5 percent. A slight 
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Increase was noted In the number of students planning to attend s(ome .typ* 
of post-secondary Institution. A greater percentage of students said, ^ey 
planned to attend a technical school than any other school In all three years. 

The number of students who res|,nded "undecided" abput career plans 
decreased over the three year period, from 25 percent to 20 percent. The , ' 
career education project was most Interested and pleased to note these results. 

Table III shows a comparison of the eleven schools, whose seniors were „ 
tested all three years, with respect to the number of "undecided" senior 
students. Six of the schools showed a decrease In the number of "undecided" 
students; Edgar, a pilot school, was one. One school showed no change, and 
four schools Increased (none of the pilot schools were In this group). 

Table IV represents a comparison of these eleven schools In four of the 
career objectives for the three year period. No relationship or pattern 
m frequency distribution was observed among the career objectives In these 
eleven schools. 
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J ^ THREE YEAR COMPAPI SON 
;;NUMBER-^pFag6NI0ri.' STUDENTS' RESPONDING BY HIGH SCHOOL 




Totals 
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TABLE II 

THREE YEAR COMPARISON OF CAREER OBJECTIVES 





197T-7? 


197A-7y 




Seek Employnent 


39X 


45Z 


45Z 


y^Aicaty oervice 


* 


9Z 


9Z 


Attend 4-year 
College or University 


k 

21Z 


22% 


23Z 


Attend 2*year college 


51 


CI 


AZ 1 


Attend Technical 
Institute 


nt 


29Z 


29Z 


Attend other type ^ 
of school 






6Z 


Marriage 

><• 




2nz ' 


20Z 


Honeaaker 




8Z 


8Z 


Undecided * 


25Z 


22Z 


20Z 


N Other 


7Z 


3% 


-'"t \ 

5Z 



/ 
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TABLE III 
THREE YEAR COMPARISON 
UNDECIDED SENIORS BY SCHOOL 





1973-7A 


197A-75 


1975-76 1 


ANTTGO ^ 










197 




ATHENS 


272 ' 




2A% 




lft7 


















D.C.EVEREST 


26Z 




21% 


177 


EDGAR 


27J: 


' 2A% 


237 


MOSINEE 


207 




237 


24% 


MEDFORD 


207 


22% 


29% 


PARK FALLS 




25% 


167 1 


PHILLIPS 


20% 


20% 


26% 


PRENTirF 1 




26% 


27% 1 


RIB LAKE j 

< r 


27% 


26% y ' 


227 


ROSHOLT j 


19% 




v*Wt 




.22% 




TOTAL 


25% 


169 






22Z 


/ 
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TABLE IV 
THREE !EAR COMPARISON BY SCHOOL 



Seek Eaployient Attend Tech, School Attend 4-year Colligi 



Undecided 




' APPENDIX C 
SAMPLE ADULT CAREER EDUCATION PROGRAMS 



Tables 
I 

. II 
III 
IV 
V 
VI 
VII 
VIII 
Classes 



Summary of Adult Contacts for Career Development 

Fourth Quarter June 1976 

Third Quarter March 1976 

Second Quarter pecember 1975 

First Quarter September 1975 

Fourth Quarter June 1975 

Third Quarter March 1975 

Second Quarter December 197i+ 



Meetings on Job Seeking ^kills 
Parent-Teacher Conferences 
PTA Meetings 

Womens' Meetings - Assertiveness Training 

Career Development 
YWE Career Exploration Workshop 
Adult Career Exploration Workshops 
Speaker at Service Clubs 



Page 

C-2 

C-3 

C-H 

C-6 , 

C-7 

C-8 / 

C-10 

C-12 

C-15 

C-16 

C-17 

C-18 

C-20 

C-21 

C-2 3 

C-i+3 

C-90 
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TABLE I , 
SUMMARY OF ADULT CONTACTS FOR CAREER DEVELOPMENT 



Time P^^riod 
July - September 1973 
October - December 1973*5^ 
January - March 1974 ^ 
April - June 1974 * 
July - September 1974 
October - December 19 7t 



January - March 1975 
' April - June 1975 
July - September* 1975 
October - December 1975 
January - March 1976 

0 

April - June 1976 



^Adults Contacted 

364 (no chart) 

199 (no chart) 

210 (no chart) 

492 (no chart) 
1,180 



Total 

[ 



726 
1,592 
344 
144 
396 
294 

5,941 



^Estimated from within narrative in quarterly reports. 




Fourth Quarter, June 1976 



,mEii 



ADULTS CONTACTED THMUGH MEETINGS OR APPOINIMENTS 



Type of Assistance 



0 

I 



Introduction to assertiveness 
training, lecture, group 
activity, handouts 

Introduction to assertiveness 
training, lecture, group 
activity, handouts 

Group exercise ^'assertive- 
ness training ' (Session 3) 

Introduction to assertiveness 
training, lecture, group 
activity, handouts 

Le^ure, handouts, and 
discussion 

Lecture, handouts, and 
discussion 

Group exercises on assertive- 
ness training (Session 2) 

Individual career counseling 
(See Table ) 



Title or Type of Progran Location 



No. Involved 



Assertivenefls Trainina 
Women - 20 and up 



Assertiveness Training 
AFDC - Tuesday Morning 
Mothers Club 

Assertivtiess Training 
Wonen - 18 and up 



Intr(iuction to 
AssertivftneMTraining 



Introduct 
Assertiven' 




aining 



Assertiveness Training 
Women - 18 and up 

Referrals frcB Ccmunity 
Agencijss, NCTI t Self 
Referrals 



Merrill 



Camnunity Social 
Services 



Assertiveness Training ' Cotmnunity Social 
Women - 18 and up Services 



Solo Parents Club 



Universalist Church 
Women's Circle 

Community Social ^ 
Serv ices 

NCTI 



32 



Presbyterian Church 15 



22 



22 



40 



15 



22 



28 



-«2E 



Workshops 



Career exploration workshop 
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Adult Career Exploration NCTI 
Workshops 



YWE Cateer Exploration 
Workshop 



NCTI 



18 



80 



'291+ 



1 



TABLE III 



S 



Third Quarter Harch 1976 ( 
- ) 
ADULTS CONTACTED THROUGH 
, MEETINGS OR APPOINTMENTS 



0 



/ 



TYPE OF ASSISTANCE 



TITLE OR TYPE OF PROGRAM 



Resource Speaker 

If'' 

•Fllri 



: Filnstrlp, cassette, 
and field trip 

Values Clarification, 
• exercises and discussion 



o 
I 



•' Career exploration - tour, 
' classroom visitations, ^ 
speijkers 

Film J handouts > panel 
dlsctJSfiloBi and student' 
participation 

jtrip, handouts; group 
exercise and discussion 



Filnstrlp and Discussion 



Filistrlp and Discussion 



.<! Alternative to Hlgli School 
class activity .« 

Alternative to High School 
class activity 

AlteWlve to Hlfih' School 
clas.s ictlVlty 

Alternative to High School 
class 'IJtJvity i^. 

^Jp Day for Youth i^^^^^ 
■^rieqce students 

Job Application Process and * , 
Interviewing - NCTI Merchandising 
and *1arketlng Students 



LOCATION 



Women and the (Jh^ngln^ World"-'* ■ 
Career Counseling for the Mature 



Women , 



NCTI 



NCTI 



NCTI 



NCTI 



CTI 



NUMBER INVOLVED 



■ vio 



11 



--■'^■-\ , " 18 



1, 



'm Center 
Marsjifleld 



25 



Changing Roles and Goals Program 

American Association of Universl^ ' ■ Church 

Women . ' ' '4' ■ 

"\ V. • i> 

Women's Club - self avareiiesB 
activities , 



erlan , ^ ^ 



30 



Dorchester ^''I'^y/' 



50 




TABLE III COmmJED 



r 



nPE ,0F ASSIStAIjCE ^ ^ TITLE OR TYPE OF PROGRAM 



•Aflsertlveness Training 
Wttnen - ages 18 - 55 



Introduction td Aflsertiveness Assertiveness Training 
Tttining, leci^e/ group yomen - ages 18 - 55 
activity, handouts 

• ■ '» 

Asflertlveness' Training - 
handouts, novil, and 
group activity 

Assertiven^fis Training 
discussion,: handouts 

, i 
Lecture / (discussions, 

handoiiCs 



o 
I 



Lectuv, handouts, ■ 
and discussion. jj^. 



Assertiveness Training 
Women - ages 18-55 

Introduction to Assertive , 
Behavior - Wausau Junior 
Women's Club . 

Explanation of Police Science 
class - Assertiveness Training 
presented 



7 



Discussion 



Values clarification 
exercise and group 
discussion, lecture 
and handouts 

Individual career 
■Xouns^ing (See Tablel* 
II, IIU IV 



Introduction to Assertive Behavior 
Mid-Wlsconsifl Insurance Woman's 
Association 

#, 

Introduction to Assertiveness 
TrAMig and values clarification 
for clerk typist students 



Referrals from comunity agencies, 
NCTL,.and self referrals 



lOCATION 



Some nunbers for large group meetings are approxiiate, 
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Merrill 



Merrill 



Merrill 



Marathon County ■ 
Health Care Centler 
Wausau 

NCTI 



Employers Insurance 
Company 

NCTI 



NCTI 



Total 



NUMBER«,INVOLVED* 
4 




13 



13 



13 
50 

25 



25 



16 



51 



396 



179 



0 

( 



ITPE OF ASSISTANCE 




Individual Counitling : 
(Oh-golng Counfliling) 

Individual Counseling 
(On-going Counseling) 

Group and Individual 
Counseling (On-going 
Counseling) 

Individual Counseling 

Individual C(|n&eling 

Follow-up 



er December 1975 

[ONTACTED THROUGH ^ 
PR APPOINTMENTS 



TITLE OR nPE OF PROGRAIi 




English as a Second Language 



-ii^^jAdult Basic Education classes 



Alternative to High School class 



Drop-ins and Referrals 
Tuesday Morning Mothers Club 



Students from WE Workshop 



NCTI 



NCTI 



NCTI 



NCTI 

Presbyterian, 
Church 



i 

Schools which they 
attend 



31 



33 



12 



1 



6 • 

12 

50 # 



1 



TOTAL 



189 



ERIC 




181 



TABLE V 

First Quarter Septeniber 1975 4 
ADULTS CONTACTED THROUGH MEETINGS OR APPOINTMENTS 



Type of Assistance 



Group Vorkshop | 
Group Inservice 
Group Prograin 
Class « 



Title or Type of Progran 



Location 



Career Exploration Worbhop 
Adult Basic Education Inservice 
"Woman Today - Changing Roles & Goals' 



Life/Work Planning 



Group Workshop (2 sessions) Assertlveness Tralnl 



^ Group Counseling 
(On-going counseling) 

» Individual Counseling 
(On-going counseling) 

Individual Counseling 
(On-going counseling) 



Potential High School Dropouts in 
clastion Wausau contract 

EingUsh as a' Second Langauge 



Adult Basic Education classes 

0 



i|ri 

NCTI 



YiMiCtAt 

UWMC-Medford 

UWMC-Wausau 



NCTI 



NCTI 



Number Involved* 



166 
19 
35 

38 
II 

24 

> •» 

J- 



9 



Individual C6un||llng 
Individual Counseling 



Drop-^^s and Referrals 



.1 



Tuesday Homing Mothers Club 



% 



* Sooe nuri)er8 for large group neetings are approxloate. 



1^: ; ^ , 

Presbyterian Church 



]3 



10 



'TOTAL 344 



3 



TABLE VI 



0 

I 

CD 



Fourth Quarter Juno 1975 
ADULTS CONTACTED THROUGH MEETINGS OR APPOIp(£NTS 




Class 

Group and 

Individual 

Counseling 

Croup Prograa 



Group Pt^ram 

Group Program 

Larg|i Croup Carear Day 

Group Program 

In-senice * 

Croup Program 

Group Program ' 
I 

Planning Meeting, 

, ■ 

,> Cro||Prograa 



"Who Am I? -l-A" 

Tuesday Morning Mother's Club |, 
lAFDC Mothers) 

■ ■■A 

Careur Education for Community 
Ag(:ncles of Social Services 

Mk kive Wire" Club 

U.W. Marathon Women's Center 

Industry and You Day 

Storefront Alternative Jchool (Weekly) 

Yoi|^ Development Staff of NVCAP 

Svltchboa|d totline Group 

Hearing Impaired Council 

Youth Policy 'Council (NWCAP) 

(Touch Policy Couaell NWCAP) 
Progrn for teealigers 



NCTI, 



Wausau 

Wausau 
Wausau 
Wausau 
Antigo 
Wausau 
Wausau 

Wausau 
NCTI 

Wausau 
Merrill 



» 'y 



12 



26 
6 

18 



1? 



25 
8 

15 
15 
'2 



18i 

L 



4, 



ll 



TABLE VI CONTINUED 



lyps of AiilstncA 



Title of Typi of Progran 



Locition 



Number Involved* 



Plmslng Meetlngi 



Career Days 



Croup Program 



On ABE & Career Education, CAP, Mental 
Health, Social Senicea, Job Services, 
CoonuAlty Services. 

Claaoroon Demonstrations on Life/Uork . 
Pfenning 

Business Articulation - NCTI area and 
High School Instructors 



Individual Counseling Individual clients for all consultants 



Projected Activities throuith June 



I 



Vausau 



Athens 



Vausau' "''c 
Vausau 



•1 



185 



-^1 



39 
25 



n yorkshop 



Workshop 



Career Exploration Workshop - Touth WoA 
Experience (June 11-13) " 

» 

A|Bertlvene8s ^^'^^^^ 



Uausau ' 
Wausau 
Total number involved 



150 
25 

1592 



Some numbers for large group meetings are approximate 



186 



187 



ERIC 




0 



Testing 

Croup Program 
Croup Program 



Group Program 
(Appendix C) 



p . Group Pro|ta 
° * (AppendffC) 

Group Program 
(Appendix C) 

Group Progran 

' ■ 1' 

Croup Proj 
' Group Program 
Cr^up Progran 

Group Progras 



t 



TABLE VII 
THird Quarter March 1975 



ADULTS .CONTACTED tk(>lSiS')ttmNGS OR APPOINTMENTS 




General Education Dlplooa . 

WIN Croup Session (6 meetings of 16 each) 

Davelopment of Ll|e Planning Skills 
Tuesday Morning Mothers Club (Welfare) 



# Class (Appendix C)' "Going Places With Your Personality" 



Parents and Students - Session I ' 

I 

Parents and Students • Session II 
(Financial Aids) 

t 

Parents and Students - Session III 
("Future Shock" film) 

"Who Am I? 1-A" 

Open House - Display and Counseling Senices' 
CAP Regional Conference 

« 

Explanation of Career Education to 
the Edgar-Athena Lion's Clubs 

Social Services Staff In-iervlce 



Antigo 
NCTI 

Presbyterian 
Church 

NCTI 



Stratf«rd 



' 12 
16 

26 
3 



:5 



Stratford- 




Stratford 


(..4 " ' 

■ ■■ ' -f*- , 


Marathon Cou^ 




Athens 3 


W' 23 


Wausau 


29 



Edoar-. 

f 

Waits tu 



20 
56 



188 



m 



TABLE VII CONTINUED 



Type of Assistance Title or Type of Program 



Location / 



Number Involved* 



0 

I 

H 



Group Prograi 



Group Program 



Woman Today to the Professional Business 
and Women's Club 

Woman Today to the Professional Business 
and Women's Club 



Classrooni Deaonstratiqo Career Awareness (Junior i Senior Students) 
Paiiel Discussion Careers For the Future (Senior Students) 



Snail Groups 

Class Demonstration 
Individual Meetings 
Group Program 



In-service 



Group Program 
Individual Meetings 



Storefront (Alternative School) 
(Nine sessions on self-development) 

Introduction to Marketing Class 

Counseling (Career) 

WEA Business Sectional (Articulation 
questionnaire and explanation) 

TO Youth Development Staff 

Women and Work - UW-Marathon Wooen's Center" 

Marathon County Health Care Center ' ^ 



Merrill / 

/ 

/ 
/ 

, t 

Hausau 
Rib Lake 

"4 

Witt-Blraamrood 

« 

Wausau 
.NCTI 

i 

Entire Project 

Wausau 
Wausau 
Wausau 
Wausau 



46 

27 
120 
105 

20 
30 
23 

50 
6 
6 
6 



V 



Total number involved 



*^0Bie numbers for large group meetings are approximate. 



190 



\ 



191 . 



ERIC 



TABLE VIII 



Second Quarter December 197t 



ADULTS CONTACTED THROUGH , MEETINGS OR APPOINTMENTS 



Type &f Assistance 



Title or Type of Program 



location 



Testing 
' Counseling 

I 

Group Program 

4 

Group Program 



Q " Grcwp Program 

i ■ ■ 

Group PrograTi 



Croup Program 



Group Program 



Group Prograi 
Group Program 



Group Program 



Croup Program 
Group Program ; 



General Education Diploma ' 
Individual (Career) ,^ 
Film: Future Shock 
Film: Career Decision-Hakini^ 



Explanation of Career Education - Stratford 
Lion's Club , 

Explanation of Career Education - Wausau 
Kivanis Club 



American Pie Forum - Session I . 
American Pie Forum - Session II 
• American Pie Forum - Session III 
' American Pie Fp;ua - Session IV 
American Pie Forum - Session V 



Antigo 

Entire project 

Vausau 

Wausau 



Panel Discussion: "Area Employment Trends, 

Education, and Work Opportunities for Women" Wausau 



Stratford 



Wausau 



Planning for the Future - Future Homeraakers 

of Amarica (Edgar, Athens, Mosinec, Stratford • Edgar 



NCTI 
NCTI 
NCTI 
NCTI 
NCn 



■ TABL£ VMI CONTINUED 



Type of Assistance 



Group Progran 



'roup Program 



Display Table and 
Consultant 

Display Table and 
Consultant 

Display Table and 



I Consultant 



Group Program 

Group Meetlnp 

Group Meeting 

Group Propram 
Class 

Group Program 



Title or Type of Program 



Location 



,191 




Senior Citizens Involvement In Career" 
Education - Older Americans (Librarv^ 
Program) 

Filmjitrip: Wo men Today - Wk Holiday > 
Apron Strings Group j 

Career Development Information - Parent- 
Teacher Conferences 

Career Development Information - Parent- 
Teaclier Conferences 

Career Development Information - Parent- 
Teacher Conferences j 

Explanation of the Carjeer Education Project 
Abbotsford P.T.A. 

Tuesday Morning Mother's Club. (Welfare) 
Twelve weekly mttin\>6 

Work Incentive Orientation Program (In 
Cooperation with Job Service Office) 

Panel for Parents (Careet Night) ^ 

Curriculum and Methods In Career Education 

Parents of Undecided Seniors - , 



Wausau ' 

I 

Wausau 

Edgar , • 

Mosinee 

Athens 

Abbotsford 
\ 

Wausau 

Wausau 
Rosholt 
Rhlnelander 
Phillips 



Number Invovlvcd 



50 
56 

3B 

53 

33 

50 

235 

10 
25' 
'8 
/. 



TABLE VIII CONTINUED 



Type of Assistance 



Title or Type of Program 



Location 



Number Invoh 



0 

I 

p 



Developmental Classes 
(NCTI) 



American Institutions 
Class 



Materials Display 
Materials Display 
CI ass 'Demonstration 

Class Deinonst ration 



.Cpup Meeting 



(jvervlew of Career Education, Exploring 
Values, Dacls ion-Making ' 

Session I 
Session'vII 
Session III 

Overview of Career Education, Explorinp, 
Values, Decision-Making 

Parent/Teacher Meeting 

Parent/Teacher Meeting 

Prentice High School (Students over 16) 
Session I 

''Prentice Hi^ School (Students pver 16) 
Session II ' 

Careei Night - Rib Lake 



NCTI 
NCTI 
NCH 



NCTI 
Colby 

Abbots ford 

Prentice 

Prentice 
Rib Lake" 



22 
22 



vr 



30 ■ 

12 ^ 

?5 



Total number involved 1,180 



,* (Sonie Numbers are Approxloate for Large Group Programs) 



' PROPOSKl) MfNr-COURSK: 



LOCATION: 

BEGINNING TIME & DATE: 
LENGTH : 

FACILITATOR: 

COST: 

TARGET POPULATION: 



Room C-l , ClaM.srcigm lihi^., UWr -Mod ford 

Monday, July '1 ^'i , V)/} (/:()0 ~'8:'30 P.M.) 

Five, I'j Hour Sessions. (Course to be completed 
by July 31, 1975) 

Roger Zerrenncr 

Career Educ itlon Consultant 

No feel This course will be run through a federally 
funded Career Education program under the auspices 
of NORfH CENTRAL TECHNICAL INSTITUTE, Wausau. 

Anyone Is most welcome to attend. Persons recently 
graduated "^--h School who are undecided about 

their future, and others who are unemployed, or 
considering a career change, or unhappy in their present 
situation should find this experience especially 
valuable. 



APPROACH: 



This course will be conducted in ah informal manner. 
Emphasis will be placed on group participation and 
interaction, with additional input from the facilitator 
and^-V materials. Each session will be designed to 
t^ach the concepts and skills needed to apply personal 
values to career decisions. In the past, too much 
career counseling followed a two-dimensional approach. 
A young person* s interests and abilities were simply 
matched to specific job groups. The person himself — 
with his rich variety and intense individuality — seemed 
left out. Adding values as a third dimension in career 
choice puts the individual, with his needs and feelings, 
exactly %fhere he belongs— at the .center of the career 
decision process. It is the intent of this course to 
assist each participant in doing just that.. 



PROPOSED CONTENTV: 



SESSION i. 



Getting Ac<iuainted 
Exploring Alternatives 
Value Clarification 
Decision-Making process 

SESSION II . ^ 

Personal Values 

Environment 
^ Working Conditions 



(Open to suggestions/modifications from group.) 
oESSION III. 



Chance-'Jaking -(Security vs^^lsking) 

SESSION IV .^ 
' Commitment 

. Freedom vs. Responsibility 
SESSION V. 



19S 
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Planning , 

Use of Ttme (Structured vs. 

Unstructured) 
Goal Setting \ 



/ 

/ 



SESSION REPORT 



N. C.T.I. - Studio B 
( Location! ~ 



AMrlcan Pie Fonui group - Adults 
(Typ# of broup) 



Nov. 14. 1974 - 7:30-9:00p, 

njii?) 



17 



(AiUndmc«) — T 



Inatructor's NAterlAl/tqtxlpmntt 
Outline of Pl« Fonm - supplcMntal 
material " 



Objactlvas and Procadurai 
Viaw AjMrlcan Pla Forun - Tapa I 

Find out what paopla vantad - why 

thay caaa. Got than to talk a 

llttla about thalr Job situation. 

Prlntad Matarljils Handed Out: ^ . 

NCTl - catalogs, pa»plets on J^I prograaa, apprentice ships, VoMn In 
Apprenticeships and Women's Things \ 

WSES - Unemployment Compensation and WSES - Use of ^ 



Syxmmrj of Sasslont ^ 

Viewed Aiwrlcan Pie Forum - Ij hour 
Break for coffee 

Informal dlscuaalon on what they wanted - allewed moat of time for 
queatlona and anawera 
Dlacusa toplca for next week 

About H of group atayed to im^t with consultanta for Individual lnf6rmatloD 
after aeaalon. 

targe croaa-aectlbn of needs - But all want employment and many want lob 
aatlafactlon. ^ 



199 



" ■ c-16 ^5-13u, 

* — - 

(5 ( Coni^dUnt) 

ERIC * ' 



Dear Parcnta. 



There will be a member of the career education staff from 
North Central Technical Institute at the hlph school during 
rar-r.t-tcacher confcrJ^nccs to assist you with career Infor- 
mation. This may be helpful to your child in planning his 
high school program or future career. 

The following are some types of Information that will be 
available: 

1. How high school subjects relate to future employment* 
2) How your Interests and talenttn^ are related to work. 

3. Occupational Information 

a) Nature of Work ^ 

b) Places of '^"^PloMffllit ^ 

c) Training. Otherl^llf Icatlons , and Advancement 
. d) Employment Outlook 

e) Earnings and Working Conditions 

Future Employment Trends . 

5. Interviewing Techniques 

We hope that you will stop at the display In the hallway 
and take advantage of this service. 

Sincerely yours. 



L. J. Hebert / 
Principal 
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SESSrOlI HKTORT 



Abbotsford High School 
C Location ) ~~ 



Tueaday Nov 12, 1974 



Abbotiford P>T.A. 
' (Typt of Oroup) 



ObJ#ctlv«a and Procedural 

1) Ovarvlaw of Projacta 

2) Daflna Caraar Education 

3) Ovarvlav of Sa rvlcaa 

4) Salf-Anaraneaa - Valua 
Clarification! 



(Up to loo; 



Instructor's Nat«rlal/]Equlps«nt t 
1) Ex: "Work' Values" 



Prlnt«d Mit«rla^ Handed Outt 

1) Flyar: "Fadaral Job Info" (CE165) 

2) "Caraat Dav. Saquanca Modal" (CE040) 

3) "Parents & Caraar Ed. (CE071) 

4) "What arc you Cut out Co Be? (CE002) 

5) "A Word About the World of Work" (CEllO) 

6) "Children Uam What they Live" (CE114) 

7) "Careers vs. Jobs" (CE024) 

8) "Work Values" (CE089) 

9) "Career-De<;;lsian-Haking Process" (CE087) 
SuMtry of S«aaiont 

1) Introduction' by Tom White 

2) Coaaents showing appreciation 
of Stage Band. 

3) Ask soMone In audience to 
distinguish "Career" from a"Job". 

(Note: No one volunteered, so I did.) 

4) Brief coasMntary of how I ended up 
in Education. 

5) Overview of Project: 

a) Work with teachers and adults. 

b) Eaphasis: 



9-12 (Career Prep.) 

7-9 (Career Orientation)' 
T (Career Awareness) 
K (Self-Awareness) 




10) "Career Clusters" (CEO 30) 

11) "Positive Approach to Discipline 

(CE092) 

12) *'Valua Strategy" (CE086) 

13) "The Art of r Not Listening" (CE042) 

14) "Coanunicatioa with Others" (CE102) 

15) "What do you Value in Life?(CE036) 

16) "IiC.E.D. Brochure" 

17) "Quips, Quotes &' Quibbles II (CE019 

18) "Do's & Don'ts" (CEJlt2) 

19) "Exploring an Occupation" (CE109) 

20) "Job Clusters" (CE030) 

21) "A Theory of O'cc. Choice" (CB 160) 

22) "Theory of Voc. DevelopMnt" (CE12( 

23) "Kinds of Inforaatlon Students May 
Need About Occupations" tCE 169) 

24) "Vocational Developtsent" (CE190) 

25) Flyer: "All People Have Nfeds" 

26) PoeB: "Set a Good Eipple" 

27) Flyer: "Six Most Iap6rtant Words 
... One Least lapottant" 



Abbots ford (Con' t) ' 

6) Overhead Projector: , . , f , \ - 

a) Store "A'* , ~ Store "B" (Group Trip to Marshfleld - Ice Cream Cone) 



No 



b) Yes . , No Yes . 

Ri8ht^__^; JJrong Right . ^ ^' ^ ron,, 

c) Decision-Making Situation: 



Rely on6-— ^ ^^^^ 

Past ^ — r 5 Some 

Experienced^— I * ^Change 



Indecision (Brainstorm Feelings) 
■ „ Frustration 
Anxiety 
Boredom 
Insecurity 

d)Ask«d Group the follovlng questions: • ^ 

1) How many have experienced ••indecision" in a Decision-Making situation 

2) Hov many have experienced at least one of the feelings listed above? 

3) How many enjoy those kinds of feelings. 

4) Hov many would like for experience an activity whereby you will be 
looking at Values and Priorities, etc? 

7) Exercise: "Work Values. •• 

a) Discuss at Tables 

b) Discuss in Large Group. ( Note : Suggested to group that In a decision- 
making situation you establish your priorities and look at only as 
many choices as you can handle, such as 3 or A.) 

8) Handout: ••Career Decision-Making Process". 

9) Adjournment - Available by tables of material to talk with individuals. 
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ASSERTIVEN'HSS TRAIN'IN'G HDRKSHqP* 

YMCA October 16. 23, & 30 — 

^By: Ruth Hase and Pefi Mallery 

Career EcTucatlon Consultants 
North Central Technical Institute 

(limited enrollment - 20 people for 
, for first se.«?sion; Ruth and Peg will 
splifc. group in half for second and ^ 
third session.) 



' .1 



Session I: 
Oct; 16 



Admlnstration of Survey: Rathus Assertiveness ScaJe 
Explanation of assertive behavior with handouts and 
examples. 

Introduction of role play concept and behavior response \ 
practice. \ \ 

Simulated incidences to crystalize concept and practice 
Of assertive, behavior - small group activity. 



Session II: 
Oct. 23 



Showing of movie, Assertivencss Training. Part II . whjch 
18 a series of vignettes to stimulate group difscussion . 
ana practice of assertive responses and behaviors. , 

Assignments for last session. 



Session Illi 
Oct. 30 



ERIC 



Group discussion and practice related to individual 
situations where assertive behavior is desirable, 
(•nils session will dei^l with role plays, on a very 
low key, of individuals' situations. Since most 
people are rather jtimld about this procediire, hut 
really enjoy it ank benefit from it after involve- 
ment. Therefore, v\e Wo not say too much about the 
session ahead of tiW, Ruth.) 

Discussion of any of \he handout situations. 



* This outline is subject^ to ch 
may vary and time allowahices. 
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as group neecis 
e. 




ASSERTIVENESS. TRAINING WOPKSJJOPS 
GOALS AND OBJECTIVES 

By Peggie. Mai lery 



^Individuals will attend three t^jo-hour sessions. 

/ . ' '■. ■ v; 

Individuals will.lea^ about assertive behavior: 

a; Individual will iearh how assertive -behlrior fits in with other 
social sKllls. . 
L " ' ^ ■ 

b. Individuals will be able "to distinguish between assertive, 
aggeessive, and non-assertive behaviors with the verbal and 
nonverbal skills^|^<slved with each. .» 

c. Individiials Will learn "the basic human rights" necessary to 
develop the personal beli^i^ system for assertiv* behavior. . 

lltilli^^^ will identify their problem areas of -assertion and rate their 
aasertlveness by use of rating scales; they will each make 9 list of from 
five to ten situationally assertive problenls. 

ill^Jlf?;*^^ V'll^^T assertive In at least one type of situation 

oiv their list through role play (a behavioral reh^rsal technique). 

individuals will learn and practice relaxation at each of the three sessions 
ae basic to anxiety reduction, and resulting In display of more assertive 
behavior. , - ■ , . 

■ ■ \ . ' ' '' ' t 

Individuals will be assigned homework: to log three (3) situations during 
the week where they practiced more assertion for purposes of class discussion 
and group reinforcement. 

. r 

Individuals will take the Rathus Assertiveness Scale pre and posttests. 

Individuals will gain- support and learn (roleS^odel) assertive behavior 
through group interaction. 

f 

Outcome ' ' 

Individuals will feel better about themselves, therefore increasing their 
aelf-esteem and self-confidence by feeling and acting more assertively. 

Coonnuni cation will usually remain open and free fl«;ln« when individuals 
behave assertively. 

• (? • ■ 
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/ 

Presbyterijh Church 
^ (Locailcn; 



SSSSjOiritEPORT 

^ _ I ■ 
(Sesslcp # j ^ 



American Aspoclatlon of University Women' 



itnee 



ObjactlTM and IVocedurtt 

"Changing Roles A Goals :\ Options for 
the Mid-Career Change Woman" 

Overview 
KFllmstrlp 
Materials handout 
discussion 



&i8trQctor*8 Materlal/fecpdim^ 

Cassette player * 

Fllmstrlp machine* 

^ * ■■ . 

Fllmstrlp - Women Today 



Priiit#d 

A Folder 
2) Blbllo 



5) Profiles 




..Handad Outt y 

tatlstlcal Information from U.S. Office of Labor (current) • 
3) gnow,!i'7hat Your Rights Are ! Whv Wnm»n w^i-lr- 



s 109 Hll lion Women ; 6) Woinen~Workers Today ; 7) ftoenty 



Facts on Woii »j^WerjcerB ; ^Chart on Lengthening Spa^i of Women" 'rLl^ 'q^ ' nigilligh 

It and feducatlon (1973): loT The Potential of^Women b y J^fiTir' 



of Women's Employment. „ rocentif 

Durkln; 11) Three Exercises to help expand one's horizons - 



ts 



"Role Change Project" 
"Ranking Jobs You've Had" 

5««ry of sJii8lS«''°" """^ 

After a AAUW business meeting the consultants were Introduced. A brief 
adsessnent of where women ure today(the climate throughout the country) was 
presMted. Information from the U.S. Department of Labor and currjBnt national 
magazines w*s referred to. Next the fllmstrlp, Women- Today w as shown. Specially 
prepared folders containing materials the consultants felt might be particularly 
pertinent to this group were distributed, with the consultants explaining how the 
materials could best be used, some significant points In the articles, etc. The- 
^nsu].tant8 then specifically directed their comments to the circumstances surrounding 
the mid-career change woman and options available to her. A verv lively exchange of 
questions and answjrs followed. The AAUW (on a state-wide basis') has a commitment to 
career , Education ahd would like to do something here In Wausau on a local basis. One 
alternative discussed vras working with high school plrls in terms of small group 
discussions devoted to talking about options available. Aside from. working with other 
groups, the members of AAIW thought they could benefit from brushing up on their lob 
seeking skills, writing resumes, etc. Manv were interested In the counseling services 
the project offers, ai^'d It Is our feeling that many referrals x^ill grow out of this 
meetlnge 
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PROGRAM 



CAREER EXPLORATION 
WORKSHOP 



Project Director, « 

Dr.» Russell Paulsen 

Assbciate Project Director 
Lois Gilliland 



Career Education Consultants: 

Ruth Hase 
Peggie Mallery 
Roger Zerrenner 



Material produced or reproduced and distributed pursuant to a Grant 
from the U.S. Office of Education, Grant No. OEG 0-73-5292 to 

NORTH CENTRAL TECHNICAL INSTITUTE 

WAUSAU, WISCONSIN Q 
LAWRENCE B. HOYT, DISTRICT DIRECTOR ^ 



SUMMARY REPORT 
1975 CAREER EXPLORATION WORKS^r' 

PEGGIE MALLERY > ^ 



.The activity which is the subject of 

this rspbrt was sup^rted in whole or in 

^ ■ ' ■ " ■ i. . 

part by the Office of Edutation/ 

DepartMnt of ^Health » Education^ and Welfare • 
However » the opinions expressed herein do not 
necessarily :i;daect the pofiitlcm or policy of 
the U • S\ Office of Edu^atibn^ and no^ official ^ 

.4 

•nd6rs#Mnt By the U. S. Office of Education 
shotild^e inferred. 

9 ' f ^ 
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yUMMA ci REPORT 



1975 CAREI^ tXPLORATION WORKSHOP 
YOUTH WORK EXPERIENCE STUDENTS 

IMTRODDCTION 

Career Wca^htv^^Qonsul dm employed unde^ the UiS.O.E. project 
grant on Career Education for Persons In Rural Areas — Prttnary Focua on 
Adulu 16 and Over, conducted t^elr second "Career Exploration Wotfcshop" 
for youth, ages 15-il7 years, employed In the Youth Work Kkperlence Program " 
funded under CETA. A total of 166 area high school youth participated In 
the workshop, held at North Central Technical Institute, Vausau, Wisconsin, 
on June 11, 12, and 13, 1975. The focus of the workshop was "hands-on" 
•xposurm in 15 occupational areas . The workshop f ocuaed on sophomores and 
Juniors who h'ad not parei«ipated in last year's summer workshop. 
DESICW OF THE^JJORKSHOP 

The Career Exploration Workshop, held at North Central Technical Institute 
conaistsd of 13 career eaiploration units that were conducted by NCTI faculty. 
Two units were conducted by outside ptfrionii- and an Additional Life/Work 
Planning unit was conducted for all workshop participants by career educa- 
tioo and CBSA #7 staff members. The students made their own selections of 
the occupational areas they explored; each had a choice of six from tha 
fl£t«m offered. ^- . 

Tha purpose of this workshop was to provid/ this economically disad- 
vantaged group of youth with exposure to .^ad-Rands-on experiences in a 

- ,\ ■' ^ ' ' .■ 

vasCaty of occupational areas. These experiences could then help students 
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m their long ar.d short range career planning, high school course selection'. 
y and clarification of Individual interests and abilities. ' / 

The workshop lasted for three days, beginning at 9:00 a.». and finishing 
«t 1:45 p.«. u^it^ were one ho..r and fifteen n^nutes In length wlth\ 
^lunch period of fifty minutes. Students riecelved remuneration 'through CETA; 
• for their tl« spent In career exploration as they would L^^or their 
cm-th«-job experience. I 

Stud«it. were sent letters for registration via their Youth^«ork - ^ 
Expanse* aupervlaors^d- asked to make theiV occnpati^^J^iectlona in 
«ivanc. of the workshop. The le«»er of explanatl4%.a^ to students 
«<! thair par«its; parents (see-ed to have as -any question, about tne pro- 
gra. a. thlr childr«», Pr.::;egi.trati<« of all students attending the 
workahop waa^attampted but only partially completed. Consequently, a 
Kg. number of -tudent^ad to be registered on the first morning of the 
workshop. ^ 



■ ^ Fourteen occupational areas, one .developmental .milt, and one self- 

awareness career planning ualt^ere offered and students attended a total 
of .wrm units. Units offered were: 

1. Health 'Occupations 9. Office Occupations 

2. Public Sarvice Occupations * (Accounting) ^ ^ 

\ school courses related to 

5. ELctronics Occupations vocational careers 

6. Drafting & :ResldentJal Design ^*«<'"'^<^« 

7. Appr«itlcMble Occupations Occupations • 

8. Office Occiatlons ^^"^^^^^^ Distribution 

(Sacretalial 4 Clerical) 15. Home Economics 

16. Life /Work Planning 
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Students attended aii orient^.Mo;; ^esalon co welcome chem and explain 
th« workshop procedures. A series of activities on career de^ision-aaklng 
'•nd an attitude survey were conduced. The students w«re given the st^ey 
again at the dose th: workshop to eee if pr«-po8t testing would show 
any significant difference. Milk was distributed to the studentb Just prior 
to dlSBlssaljof the orientation seoalon. Faculty Introductions were also 
given durfng^^s orientation. 

Lunch ij4s provided for""^ workshop participants on the last day of the 
workshop, followed by a closing progranr and student evaluations of the^wor% 
•hop. Mode Interviews by two high school students were conducted and George 
Glasei,^ Personnel Director Marathoh Electric Wausau Division, gave a short 
. talk OQ job interviewing. 

Faculty met Ju8t*^prlor to workshop opening and again at the close to " 
discuss procedures and recommendations. ' ^ . 

Partl^pation Award/i were ctlstrlbuted to all students who attended the 
VQtkshop during the last units. ) 
STUDEHT EVALUATIONS OF THE WORK jHOP / 

Students were given evalua|lon forms ;at the end of the llkeSeon program 
at Prlday noon of the workshop.. The Attitude Ojylnionalre survey was also 
distributed for post- test statiatics on the group. Some concern was . 
expressed by faculty as to the appropriate time for evaluations of the 
workshop. The recommendation whs made that evaJuations be completed by ' 
students at the end of their last sessions before the luncheon and closing 
prograa. This will be conaldered in future workshops. 

The data tabulated on tlie fvollowing pages tepresent students* responses 
in the evaluations. However^ ti\e information given by the students may 
not be 88 accurate as this writer would like because the evaluation form 
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waa to have beed explained to *:hc ; r-inoaLs ar uh* ti.aa dissemination; 
'however, the explanation ^as forgotten. Question #3 wa^5 quite confusing 
to students and their responses Indicated this to be true. Readers are 
asked to keep this in mind a^f -Ve^^ read the follow la^s ta'jles. A total of 
104 students completed and returned the evaiaation. (A copy of the evalua- 
tlon form Is at the end of this report.) I 



TABLE I 

; . Student Responses to the Careei 
Y &ploratlon Workshop In General^^ 
Question #1 



Nuaber of Students In Semantic Differential Scale 




Boring 


3 


9 


25 


63 


B«d 


1 


/ 4 ■ 


23 


73 


Unorganized 


4 


> 8 


19 


69 


Usual 


29 


27 


24 


18 


Confuaad 


4 


5 


32 


57 



TABLE II 

*Students/ Perceived Benefits from 
WorksViop Participation 
Question #2 



Number of Students 



75 



7A 



63 



Perceived Workshop Benefits 



High school oouroe selection 
Career planning 
Learning about new careers 
Clarifying career Interests 



*The total number of students who responded « 104- 
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TABLE III 
Student Ratings of Career Unite 
Queatloa #3 
Number o£ Students 







it w & age 


Not too 

IjrOOa 


Very 
Bad 


Total Nuabt^r of 
Students 


Health 


29 


- 8 


2 


0 




fvhlic Senrlce 


9 


17 


9 


2 " . 


37 


Graphic Arte 


23 


7 


<j 


u ^ 




Hanufecturlng 


27 


11 / 


A 
■f - 


n 


42 


Electronlce 


18 


7 


•2( 


0 


27 


Drafting 




ft 

o 


A ^ 


n 
0 


18 


Apprentlceehlp . 


13 


ft 
o 


L 

r 


• 

2 


27 . 


Data Procei^elnt 


34 


» Q 


^ / A 


0 


45 


Accosting ^ 8 

Secretarlal-Clerlcel 

20 


• / 

10 


/ 

6 
1 


1 

0 


20 
31 


DereloprMntal 


17 


6 


3 


1 


27 
25 


Hatural Reeources 


7 


9 


6 


3 


Ag-Auto ^ 


21 


6 


5 


2 


34 


Harfceting & 0. E/ 


2A 


11 . 




2 


44 


HoM Ecofiottlce 


23 


8 


5 


0 


36 


Ufa/ Work Planning 

47 


12 


11 


5 


75* 


* All etudente were 


required 

f 


CO attend Life/Work Pleimlng. 


A- 
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TABLE IV 

% 

Students conmeiits from Eval^tions 

"A little unorganised but extremely intereatinl. Could it ^ possible that 
I could help teach career occupations? I woull like to send infomation 
if I can," < * 

"It was very interesting." ^ ^' 

"Tou should give each class as much time as they need." 

••Hhen the Instructor used aids - such as machine slides - film strips - it 
makes It much more interesting." 

"I learned alot of things .1 thought I vpuld never get a chance to feven look 
at." 

"Rotten." ^ 

"I Ukad it alot. It was very interesting. Ihanks, I would enjoy coming 
agai^k. 

•1 hope I may come back next year to go to school - in some of the classes 
I took." * . 

"Enjoyed it very much." 

**The workshop should be held for more than three days next year." 
"It was an interesting thing." 

"It's really great to see all of the different classes but it's not fair 
to have other kids take ^uif jobs we had last year. People who have worked 
for this program should be able to get the same job— should be first in . 
line—because the kids get their jobs, kids from last year will have to 
find others." 



It 



I thought this was a good program." ' 



'"This wai^^^fui but some classes we're boring." 

"Overall sn exceUant program. I-^tMcOc it should be con«jxued next year." 

\ ' . 

This was very good for me and everyone^else and it will help us to choose 
our careers. " 

"Too long, not. enough to talk about." 



"In some cases, they d4.dn^t have enough information. Some didn't really 
explain themselves." ^ . 

'•The workshops which included activities were much more interesting thsn 
those where we were just lectured or saw filmstrips." 
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"i tKought.that thls'w^^^ot of fun ancf inurestlag." 

? VJ"^ '''^ '^^ ^* ^""^^"^ ^•'y I hop. .ore student, 

would go to these courses - they would learn alot." 

"Less lectures, more actlvitle8|." 

••I think the progre. is verjr^^d. I've Iwined fro. it end I hope it will 

the tescher thinks he needs to explain the course." - . 

"It was .very Interesting and l) think this will help ae out elot." 

"It does help you find your Interests thougH." 

/ * ' 

-I think the progrsM should be divided for those vho are acre advanced 
and the sessions should be shor^r-^only a two-day workshop." . 

"I dilnk this progras should be kept up." 

"Jt khottld hare lasted longer; " , 

"Held longer " 

"It was alright." ' 

"It's aright^ . -y 

"I thou^t it was a verySlnteresting three days." 

"Most of tl!k classes we^re If un." S 

■ ^ ^ •# ■ , 

£o»') ^* we« quoted direlky froii student evaluation 

SUMMARY. CONCLUSIONS AND RECOMMENDATIONS 

The Majority of the students r.spond.d very positively toward their 
workshop experience for all questions on the evaluations. The ^roup, as 
reported by faculty, were very co-operative and enthusiastic. Most students 
end faculty felt that the shorter day (5 hours) and length of sessions 
attributed to this en'thusiaam and lack of disciplinary problem*-. ^ | 

Students were asked to indicate the units they liked most. The equal ' 
distribution ef responses may suggest thaj students ' most liked units 
reflected their individual interests rather than the quality of the units. 



4 

C-31 



. 214 



N.tur.1 l..o«rc.. «d Public ^Senrlce. of f. red one day only, were two 
good .ddltloa. to th. vor^rti'op a. tndltat«i by their popularity a- student 
,choic.. However, the .todent. indicate by the nu^er of native reeponee. 
on .t«l«,t evaluation, that the., units did not include enough hands-on . 

activities. ' - 

■' '' • ■ 2 ■ 

Keglstration a,«m p?.s.nt.d .one.proil.^ even though pre-regi.tration 

waa attested and over n!o .tud«it. were pr.-r.gis tared/ Many of these 
.tud«t. did not attend the workiho^. Chile a large group of .tud«t. did 
attttd who had not pr-r.,lst.r.d. Th. coi-unication between TWE supervlaor. 
-id .career education staff about the workshop wa. not adequate and a 1.- 
undaratandlng occurrad which creat.d .o«, confusion on th. first «,m*ng of 
th. workshop. 

Th. on«itation program helped to outline the progra- for the 
md focused on the relevance of career exploration and It. appllcatl 
career planning. The orientation progra. also presented a convenient »>de 
of pve<-tastlng the population. 

Faculty expressed po.itive, .ore favorable feeling, about the workshop 
and the students during the faculty evaluation Meting held at the close 

i 

of the workahfr. Their com»t. have been incorporated with th. conclu.i«». 

-d r.co^dation. on thi. report. Faculty did report that .tud.nts did 

not rwpond w.11 to discussion or que.tion/an«,er format; they^d ..tabllah.d 

activity to gat them Involved. 

Data fro. pr.-po.t t.sting with the attitude survey is b.ing t.bulat.d 
and will b. avaUabl. at a lat.r dat.. Name, and social s.curity nurf,.rs 
vera obtained fro. students on the survey for., to insure consist.ncy of the 
population tested. This supplenentary study i. being conducted by the 
acad«id.c dapartwnt at NCTI. 
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SoM follow-up with last year's workshop participant* was conductad in 
spring of 1975. Caraar education staff wanted to Ipok at the long term 
effects of the workshop on the youth. Approximately 30 YWE workshop par- 
ticipants were interviewed at Wausau East High School on a voluntary basis 
with fox« questions. Information gathered through this procedura demon- 
strated that students still maintained positive feelings toward their work- 
shop expgriences. Students could recall at least three career units they 
participated in and mada some recommendations. However, many students were 
not abU to recall very much factual information about career infts. Staff 
felt tiiat this follow-up procedure was valuable, and the interview technique 
was appropriate, but that it was done too late in the school year. 

In conclusion, the Career Exploration Workshop was successful in pro- 
viding youth with meaningful career exposure and experience in a nuai>er of 
cexmer ateas. The youth's exposure to facilities and programs at NCTI was 
b^fidal to both NCTI and the youth, as many of the career progros at 
HCTI presented realistic career options for them. 

The Career Education Project will consider running a third siMer 
workshop for the Youth Work Experience students who have not previously 
participated in the workshops. * 

The following recooBendations were made after reviewing student and 
faculty racoHM&datlona and career education staff reactions to the 1974 
and 1975 workshops t 



1. A third suHMr career exploration for Youth Work Experience 
participants who have not previously attended a workshop should 
be conducted In June^ 1976. { 

2. The length and format of the workshop was appropriate and should 
be repeated. 

3. An orientation session should be conducted at the opening of the 
workshop with slvLlar content as this year, but decxease the length 
of the session to about one hour. Consider sons form of saall 
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' gro^p orlMtatioa for Increased effectiveness. 

Pre-reglstretloQ should be covpleted through CESA #7 and the YWE 
supervisors when possible. A series of reglptratlon packets with 
correspoodlng nuobers should be nade for thdse atudents who arrive 
tfldraglstered^ or another sethod to alleviate the problens of 
registering late students should be carried out. 

« 

tettar coasunlcatlon and coordination of workshop goals end pro- 
CMlurea with all persons and agencies Involved with the TWE 
pngraa is recosMnded« 

*'Battds-on*' activities for student Involveaent nust remain the 
nucleus for all the caree# exploration units. 

The Ufe/Horfc Planning unit taught by career education staff, 
whldi was enjo]red by sost students^ should be a required unit at 
any future workshops. 

Student evaluations of the workahop and the Participation Awards 
for eadi student in attendance should be distributed at the dose' 
of the last career exploration unit. 

A program and/or l|gicheon to pull the group together and present ^ 
soM closure to the workshop should be considered for future ^ 
workehops. 

Follow-up, tts be detemlned by the career education staff and CESA^ 
#7^ should be conducted by career education staff with students 
who participated in the 1975 suMsr career exploration workshop. 
This follov-«q> should be planned and conducted early In. the school 
year. 
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APPENDIX 



I. STUDENT INTERVIEW 



. LETTER TO PARENTS AND STUDENT'S 



. CAREER CLUSTER CHOICE LIST 



. MEMO TO FACULTY 



■« 

. STUDENT SCHEDULE . 



EVALUATION QUESTIORHAtRt; 
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STttt)ENT>INTERVIEW - CAREER liXPl.ORATION WORKSHOP - .SWtMER 1974 



Explain purpose for the interview: 

1. What did you learn about different akeas of work and careers? (Give 2 or 3 
examples of Information learned.) 



2. Do you know what you're going to do after high school? What? 



If yes, did your participation in last summer *s workshop (help) you make your 
decision in any way? Did it help you find out things you might like to do or 
not like to do? (Give examples.) 



3* Other comments: 



4. Suggestions on other information, procedures, likes and dislikes for future 
workshops: 

1 
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D^^ir Students and Parents: 

Th# second Career Exploration Workshop is being held for students participating 
in ^fehe Youth Work Experience program this^ summer. The purpose of the workshop 
is to provide ymi, the student, with prevocational experiences in 15 different 
occupational areas. 

i ^ . N • ' " ^ 

"We don't consider it nearly so important what people choose as we do 

s that they choose from the widest possible ^range of opportunities/* ^ ■} • ' 
/ ' Kenneth Iloyt ' ; 

You'll get some information on many careers including qualifications and ^duQfft^on 
necessary and, in many areas, an opportunity to try out some tasks in different 
career areas (do some "hands-on" acUvities). All this will help you in planning 
your Gwn career. 

N 

The workshop is sponsored by the Career Education Project at North Central Technical 
Institute in. cooperation with CESA if7 Youth Work Expedience Program. The workshop 
will begin on Wednesday^ Ju^c 11 and students should report to the main lobby, North 
Central Technical Institute, Wausau, 8:00 - 8:30 a.m., to pick up registration packets 

You must register with your YWE supervisor as s/he has the information knd registra- 
tion forms. Please complete the registration by May 15th. . 

We recommend that students bring their own lunches as facilities at NCTI are limited. 
We're looking forward to seeing you at the workshop I 

ft - 

from: The N^areer Education Project Staff 

Russdll PaBlsfii, Ph. D., Administrator 
* Research and Development 

Lois Gilliland, Associate Project Director 
^ Ruth Hase 



Peggie Mallery 
Roger Zerrenner'^ 



For further information, contact: 
Career Education Office 
North Central Technical Institute 
1000 Schofield Avenue 
Wausau, WI 54401 
Phone (715) 675-3331 - Ext. 210 



or 



^Consultants 



Bob Young 
/CESA if! 
Stevens Point, WI 54481 
Phone' (715) 346-3151 
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CAREER EXPLORATION WORKSHOP 
June 11-13 
North Central Technical Institute 



A- 



Choose six (6) career areas from the list below that you wiant to participate 
in during the Career Exploration Workshop ( ) . 



Health Occupations 



J^ublic Service Occupations^. 



Graphic Arts 



^Manufacturing Occupations 
(Machine Tool & Welding) 

^Electronics Occupations 



J)rafting & Residential Design 



JVpprenticeable Occupations 

Construction, Service » Printing, 
and Industrial 

jOffice Occupations 

(Secretarial & Clerical) 



^Office Occupations 
(Accounting) 

JOffice - Occupations 
(Data Processing) 

_Developmental Program and high 
school 'courses related to 
vpcational careers 



Natural Resources 



.(limited number of^^ectionals) 
_Ag-Auto Occupations 
_Marketing and Distribution 
Home Economics 



Return this form, completed, to your Youth Work Experience supervisor by May 15th , 



221 



C.-38 



DATE: 

SUBJECT: 

FROM: 



May ^2, ,t^17.'> 

YWE Career Exploration Woikahop (Juno 11-13) 
Peggie Maliery 



(1) Thl« is thftway the schedule looks for the workshop, June 11-13. 
You may or may not have units meeting each time. The room assign- 
ments for your inotruction will be made next week, along with tha 
students you wil^ have. 

SCHEDULE 



i WednMday Thu«id-v p^.^, 


. 8:30 - 10:15 
Ortiintatlon 


9:00 - 10:15 
Units Meet 


9 *nn — in • 1 <i 
Units Meet 


Units Hmmt 


10:25 - 11:40 
Units Meet 


10:25 - 11:40 
Units Meet 


11:40 - 12:30 
Lunch 


11:40 - 12:30 
Lunch 


11:40 - 1:30 
Luncheon 
aiid Program 
Total Group 


12:30 - 1:45 
Units Meet 


12:30 - 1:45 
Units Meet 


Prape Tima 


Prep Time 


Evaluation Meeting 
Faculty Lounge 1:30 



(2) Take attendance at each unit - Turn in tq^e at end -of Friday. You 
will have class listn. 

(3) Plan to be on deck for ;;he orientation program Wednesday at 8:30 - 10:15 
as yotiwill be involved in some introductory activities with the studmts 
Elesse be here W^^cinesday by 8:00 a.m. - I'll leave memos in mailboxes so 
you know where to meet. We will have a brief faculty meeSng at 8:00 a.m 
In the faculty lounge. " 
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(over) 



■ o 

(4) A faculty cv«lv\^tlnr mo-Mii^ will be held when the noon program 
Is over on Friday thv I3ch! , ' 

(5) If you need any career e3;ploratlon matetlals o^^help with the 
"hande-on" actlvjf.tie8 , or if you 4iave any quei£l6oa, pl«we 
see me (Peg) or Lola or Ruth. We'll be here mbie of the^ days 
between now and Jun-^ ? ! rb (I x^ill not be In on Jun^ 4* 
and 5th.) % 

» 

Thank you and I look forward to seeing you for tho workshop 




*>5 




D«ar TWB Woilishop Participant,^ 



»• idiadula on thla paga la ypur progrM achadula for tha' thraa f 31 Am^ 
•paad at Horth Cantral Tachnlcal iStUut;. It la ?ilad pJ^rMlaJmiJT 

g:'^raarn:g:d' '-^ y^p ^hi. achaduia with .ou .r.X':^t^ 



8:30 • 10:15 

Orlmtatlon for all ' 
Participants 


9:00 - 10:15 
Unit 


9:00 - lOUS 
Unit 


ROOB- 


Roott 






10:25 * 11:40 
Unit 


10:25 - 11:40 
Unit 


10:25 - Ut40 
Unit V- 


Room t 


Room 


ROOB 








11:40 - 12:30 
Lundi 

(Bring your ovn) 


11:40 12:30 

Lunch — 

(Bring your own) 


11:40 - 1:30 

Lunchaon and 

Program for all ' 
^artldpanta ! 


12:30 - 1:45 
Unit 


12:30 > 1:45 
Unit 


Room 


Room 
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CAREER EXPLORATION UORKSHOP EVAUIATION 
1. In my opinion, the Cinsr Explcritlon Vorkahop vm: 
Jjortog ^ ^ ^ inttnitlog 

good bid 

worgmlMd orgmlied 

mil^ unmutl 

clear confused 



2. Will your pirtldpatlon in this workshop help you in: 
(check any or all) 

High school courie selection 

Your career planol&g 

Learning about nw ciners 

Clarifying your career Intereiti 



3. Please check the occupational units that you participated in and rate only those occupational units: 

Occupational Units I -^t too Very Most Uast 
^l*"^" Participated In Good Average Good Bid Liked Liked 

_Health Occupations' 



■p 



^Public Senice Occupation 
jCraphlc Arts 
^Manufacturing Occupations 
^Electronics Occupations 
Jrafting & Risidantlal Deslgi\ 
_Apprenticeable Occupations 

Office Occupations 
_ Data Processing 
Secretarial & Clerical 
Accounting 
Jevelopiiiental Prograa 
Jatural Resources 
_Ag-Auto Occupations 
Jarketing & Distribution 
Jone Econoilcs 
JLife/Work Planning 




. CoBMoti: 



r 
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Th« project reported herein wis performed pursuant to a grant from 
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judgement In the conduct of the project. Points of view or opinions 
stated do not, therefore, nafceasarlly represent official Office of 
Education position or policy. 



by 



Lois Gilliland 
Aasoclfite Project Director 
of Career Education 



North Central Technical Institute 
1000 SchofleLai Avenue 
Wausau, Wis&onsVn 54401 . 
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INTRODOCnOW 

A series of two adult career exploration workshops was conducted 
in April and May of 1976. A total of eighteen unenployed persons 
participated In the meetings. Participants' ages ranged from 18 to 47. 
Individuals, In addition to difficulties in acquiring and maintaining 
employment, had personal and educational problems. 

*■ , 

OBJECTIVES • % 

The Objectives of the workshops were to (1) acquaint participants 
with job seeking techniques, (2) assess and evaluate vocational Interests 
and abilities, (3) provide career information (awareness) and wtploratlon, 

(4) stimulate better job attitudes, (5) assist the individual in self- 
awareness, (6) develop better human relations skills and (7) evaluate 
need and assist with educational training. Group sessions, individual 
counseling, resource persons, media presentations, video taping. Interest, 
vocational and basic educational skills testing, tours, field trips, and ' 
vocational evaluation through the work evaluation center were used to 
acconpllsh these objectives. 

WORKSHOP PLANS AND AGENDAS v 

— ^ — , — «- 

Pour career «ducation consultants and one adult basic ed^catlon ^ ^. 
teacher counseled and conducted sessions with partlcipantsf ijie adults* 
were scheduled to attend the workshop for a two week period 'which f 
included six hours per day for ten days. '''' J 
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The group, as a whole, was scheduled for at least one hour per day 
for a group meeting with a career education consultant. Three people 
were simultaneouslv scheduled for vocational evaluation in the work 
evaluation center at NCTI, so for most of the activities three partici-' 
pants were^ involved with vocational evaluation while other meiitbers 
participated in career development activities. When possible, field 
trips and sessions with resource persons v^er/planned for the entire 
group. (see Appendix A.) Participants were allowed to choose individual 
counseling, adult basic education instruction, Kjareer exploration in an 
NCTI vocational class, visiting the job bank, or career exploration 
through media and field trips to business and industry as optional 
activities. 

Career education consultants were responsible for prograJfe and 
counseling according to inter ^ and expertise. One consultant was 
responsible for individual counseling and coor^nating the program to 
meet the needs of the individual. The career education associate 
project director was responsible for organization, coordinating efforts 
with the Job Service Office, consultant assignments, evaluation, and 
V reporting . 

The following group programs were conducted: 

Orientation and Planning Session 
^ Human Relations Sessions 
How to Find a Job 
Variety of Jobs Available 
Grooming and the Job 
Job Attitudes , 
Values Clarification 
Consoimer Information 

.Waiting a Letter of Application, Application Form & Resume 
Aasertiveness Training 

Qualifications for Etaplovment and Promotion 

The Job Interview 

Need for Job Satisfaction 
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In addition to group discussion sessions, the participants took a tour 

of North Central Technical Institute and field trips to the following 

business and industries: ; 

Sporting Goods Shop 
Penneys Department Store 
^ Paper Mill 
Eniployers Insurance 
Neurathon Electric 
Marathon County Health Care Center 
Child Care Center 

Resource persons who made presentations and led discussion^ at NCTI 
included the following: 

NCTI Instructor on Grooming 
Job Service Counselor 

Director of Recruiting, Employers Insurance 

Personnel Counselor, Wausau Homes r: 

Personnel Director, Drott 

Union Officer, Carpenters' Union 

Union Officer, Iron Workers ' Union 

Personnel Counselor, Marathon Electric 

DESCRIPTI(»I .OF PARTICIPANTS 

Eleven females and seven males participated in the caireer exploration 
workshops. Twelve members had a high school diploma or more education. 
Six students had less than a twelfth grade education. All of the partlcl- 
pants had been previously employed. Jobs Included sales, maintenance, 
clerical, body work, shipping, managerial, welding, bartending, cooking, 
nursing, cashier and receptionist. Employment time varied from one month 
to more than two years. All clients were unemployed at the beginning of 
the session. (See TjUble I.) 

Most of the participants had othfer problems In addition to unemploy- 
ment, -nieae Included alcoholismTlmprlsonment, unsuccessful marriage, 
poor health, emotional problems , coping problems, and Insecurity. 
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TABLE I 
Description. of Participants 



Sex 


1 

Age 


Educ. 


Past 
Emply. 


> Type of Pxevious 
. Employment 


Lenqth 


Employed During 
Workshop 


Female 


.18 


H.S. 


Yes 


Sales 


4m. 




Male 


17 


H.S. 


Yes 


Maintenance 


5 m^. 


no 


Female 


48 


H.S. 


Yes 


Clerk 


3 y. 


No 


Male 


25 


10th 


Yes 


Body Man 
Shipping 
Managerial 


1 y. 8m, 


No 


Male , 


23 


11th 


Yes 


Welding 




No 


Male 


20 


11th 


Yes 


Custodian 
Pcirk^ Dept. 


4 m. 


No 


Female 


21 


H.S. 


Yes 


(^Histodian 


3 m. 


no 


Female 


18 


H.S. 


Yes 


Bartender • 


2 y. 


No 


Female 


20 


13th 


Yes 


Clerk 


^ y- 


NO 


Male 


33 


14th 


Yes 


Sup. Shipping 


eh y. 


No 


Male 


22 


10 th 


Yes 


Janitorial 


2 m. 


NO 


Female 


18 


H.S. 


Yes 


Cook 

Tel. Sales 


3 m. 


No 


Female 


19 


13th 


Yes 


Nursing 


1 m. 


No 


Female 


17 


H.S. 


Yes 


Cashier 


4 m« 


No 


Male 


20 


10th 


Yes 


Labor & 
uani uor 


2 y. 3 m. 


No 


Female 


18 


H.S. 


Yes 


Receptionist 


6 m. 


No 


Female 


19 


H.S. 


Yes 


Clerk 


9 m. 


NO 


Female 


18 


11th 


Yes 


Clerk 


8 m. 


No 
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EVALOATIOW ' 

The career education "Reaction Form" was used td evaluate the 
sessions . (See Appendix '(^. ) Tdble II shows results from the - 
evaluation's completed bv participants in the firsH session, '^alua- 

« 

tions are not available from participants in the second session. " 

TABLE II 

Evaluation of Adult Career Exploration Workshop » 



Evaluation Topic 


T 'r— 

Member 


Rating Each Cateaorv 


Superior 


Good 


Average 


Below Average 


Poo:r 


Met Your Expectations 


1 


6 


1 






Related to Your Need 


1 


6 


1 






Material Relevant & 
Reflect Current 
Ideas 


1 


6 








. r 

Material Organized^ 




2 


5 






Interesting 


1 


6 


1 







In general, it can be noted that participants did find the sessions 
relevant and interesting. The general ratings of tiie sessions included 
two ratings of excellent, five ratings of good and 6ne rating of fair. 

Conraents on the narrative portion of the "Reaction Form" were as 
follows: • 

2. "The parts of thi^ session I like most were:" 
"Everything" 

"Discussions with the group and the tour through the 

Child Care Center 
"Field trips and stress sero., people from area businesses" 
"Personnel people" 

"Out in the van I thought was helpful and the video 

tape was helpful" 
"Information and testing*' 
"Movies and tests and tours and games" 
"This whole course was good" 
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^ 3. "The parts of this session I liked least were:" 
"The free time" 

"The times we had off .were very boring" 

"Union speakers'* 

"Mot enough personnel cfontact" 

"Taking a tour of the school (certain parts) " 

"Sitting around" 

"Too nuch free time, and having to answer 

questions all the time, and being video-taped*' 
••There was none" 

4. "For the future, I would suggest;" 

^ "Not changing the instructors" 
"You have more totirs or speakers to fill up the / 

time or maybe shorten the day by an hour" 
"More time. Have the sessions longer. An additional 

week" ^ ^ 

"More personnel contact" 
"teas free time" 
"Some more planning of option" 

"Not so iBUch free time or else a wider variety of 

things on hand to do" 
"Less free time" 

5. "During*this Session, I learned the following about 
myself and others:" 

"Others h^^ worse problems than mine, and I could 
have fixed my own if I knew who to contact." 

"Attitudes and how important they a3:je. I learned 
aUbout others in my group." 

"What direction I want to go and that there are 
people even more undecided than I cun." 

"To try harder." 

"I'm not as slow in some things like I thought I was." 

"Things weren't as dark for me as pnce looked." 

"I have the same attitudes- about things that others do. 
I'm not above in how I think and feel about anything." 

The coiranents as a whole, were quite positive. The area that was 

weakest about the program was the optional activities. Participants^ 

were unable to cope with the unstructured time. During the second 

workshop,^ optional sessions were more structured. 
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RESULTS . s . V \ - 

At. the close of the adult career exploration workshops, most of 
the clients indicated that they learned more about the world o^ work 
and interviewing for the job. Many also felt that the workshop' 
experience had enhanced their self confidence. Several persons 
mentioned that they knew where to go for career assistance after the 
sessions. Scrae of the students felt that they now had more positive 
feelings toward themselves. 

The vocational assessment van was very populcu: with participants. 
They enjoyed learning about their interests and abilities. Presentations 
by personnel people were considered useful in building job expectations 
and changing attitudes. Other students liked the educational opportu- 
nities that were made available to them. Most of the participants 
indicated that they hoped to soon acquire a job. 

A follow-up contact with the participants was made at approximately 
one month after the workshops by the Job Service Office counselor. (See 
Table III.) Ten of the workshop members were employed. Seven were 
engaged in sane type of educational training. Only two of the respondents 
indicated that they were unemployed and presently had no job opportunities. 
Pour of the participants could, not be reached due to change in residence 
or other circumstances. 
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TABLE III 

Follow-up Information on Par^cipants 



Sex 



Age 



Type of Employment 



Other (Educatipn etc.) 



Female 
Male 

F^ale 
\ Male 

Male 
Male 
Female 

Female 

Female 

Male 

Male 

Female 

Female 

Female 
Male 
Female 
Female 

Female 



18 
17 

48 

25 

23 
20 
21 

18 

20 
33 
22 
18 
19 

17 
20 
18 
19 

18 



Information Unavailable 
Farm Work 

At home . 

Working at Dale's Cedar 
Works 

Unemployed 

Youth Wbrk Experience 

Youth Work Experience 
Health Care Center 

Youth Work Experience 
Wausau West 

Information Unavailable 

Stock boy at IGA 

Information Unavs^ilable 

Called back to work 

Women's Army Corp - 
National Guard 

Information Unavailable 
Unraployed 

Information Unavailable 

Working at Mrs. Karl's 
Bakery - Clean & Stock 

Women's Army Reserve 



/ 



Plans to enter NCTI 
Ag. Mech. in fall 

Plans to come to ABE 



Enrolled at NCTI - ArfJ^igo 
in Pre-Voc (Dropped'^ut) 



ri - A^i 



Dress and attitude much 
improved 



Enrolled in A^E 

Training for payroll clerk 

Moved back home 
Completing GED 

Training for payroll clerk 
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These statistics indicate that fourteen of the participants had 
made some positive change since the conclusion of the workshODS by 
finding employment or continuing their education. It is impossible 
to claim that these changes were totally due to experiences gained 
in the adult career exploration workshops- However, when on^ 
considers the positive remarks of clients, their families, and their friends, 
pertaining to knowledge and personal growth obtained during the workshop, 
it might be safe to assume that workshop activities were at least one 
of the motivating forces leading ,to employment or educational improvenent. 
It would be interesting to again contact participants in six months to 
determine the lasting effects, if any, of workshop participation.. 

RECOMMENTATIjOWS 

The following recommendations are made: ^ 

1. More adult career exploration workshops be conducted as 
most participants either improved through acquisition of 
a job, further education, or a better self image. 

2. Time in future workshops be structured for this type of 
participant. 

3. More resource people and field trips be offered at / 
sessions. / 

4. proup sessions be continued, as the participants found 
others al^so had problems and learned from their peers, 

5. A resource file of resource speakers and sites for field 
trips be created to facilitate programming. 

6. One consultant act as a liason between individual, group 
sessions, and other agencies to promote a coordinated 
program . 

7. Follow-up be continued with participants to assure 
continuation of positive attitude changes and other 
self improvements. 

8. Since two workshops are not sufficient to draw valid 
conclusions, it is recommended* that results be studied 
after a longer, more comprehensive experience. 
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APPENDIX A 



Adult Career Exploration 
Workshop Schedules 



r 
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[ret 
eek 



!30 
:30 



:30 



):30 



Monday, April 26 



, Room 163 
(Group Orientation) 

9 people 



Tuesday, April 27 



Koom 163 

"GrooBing and the Job' 
« Resource Peraon 



:30 



:30 



:30 



:30 



30O 

0» 



Planning for 
Session 

6 people 



Small Group 
Values 

Clarification 
Exercises 

6 people 

tlJNCH 



Owens 
JEVS 
3 people 



9 people 



Flinnlnji ffi' 
the Day ■ 

* m- m< m L 

Ind. Couns. 
ABE class 
Career Expl 
NCTI class 
Job Bank 
(9! 30- 10: 30) 



30 



30 



Discussion ; 

'"How to Find 
a Job" 

6 people 



Media Explor 

, Interest 
Owens , ' class 

jSinger Explo 

J^VS jVisltbus. 

Individual 



3 



6 people 

LlfNciT" 



Owens 'Job Attitude 



Movie: "The 
World of Worll 
Discussion: 
Variety of 
job options 
available 
6 people 



JEVS Media and/o 
discussion 
3 people 6 people 



Owens ^ Options 
JEVS ; 6 people 



Tour of 
NCTI 

-iple 



ERIC 



3 people 



Owens 
JEVS 

3 people 



Self 

Awareness ' 
Activities 

^ people 



, Owens 

JEVS 

3 people 



.11 



Wednesday, April 28 



Room 163 
Values 

Clarlficatiflh 
Exercise 
6 people 



Options 



Owens 

JEVS 

3 people 



0^?ens 
JEVS 
3 people. 

(H^ens 

JEVS 

3 people 



Options 



Owens' 



JEVS 
3 people 



Thursday, April 29 



Owens 
JEVS 
3 people 



Owens 



JEVS 



3 people 



Kdod 70( 
"Applying fotlthe Job" 
Resource/ Person 

9 people ' M' 



Friday, April 30 



Optiotis 



Options 



rftns- 
3 people 



Room 706 

Discussion: 

. 'Where.Do We Go- From 

'Hei'e?" (Review of weeks 
; activities ■& pWnnlng)' 
^■Ipeople 



Group Counseling 

Job Senice Co' 
people 



LUNCH 




Resource People 
9 people 



Writing a 
letter or 
application 
resume', 
and /or com- 
pleting an 

^ppHpflHnn 



Owens 
. JEVS 
3 people 



Options 



Options 



3 people 



Options 



Owens 

JEVS 
3 people 

fonit, . 



LUNCH 



Owens 
•JEVS 
3 people 



Field Trip 



Owens 

JEVS 
3 people 



Owens 
JEVS 
3 people 



Resource People 
9 people 



Owens 
JEVS 
3 people 



Field Trip 



Self 

Awareness 
Activities 



Owens 
JEVS 

1 .JhAMlil 



field Trip 



Owens 

JEVS 

3 people 
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Owens 
JEVS 



North Central Technical Institute 



CAREER EXPLORATION PROJECT (SPRING. 1976) 



2nd 
Veek 



6:30 
9:30 



Rood 163 

Plannlnj for 
m . 

)ption8 , 
6 people 



):30 



10:30 



0:30 



1:30 



Monday, Hay 3 



Options 
6 people 



Options 
6 people 



Owens 

JEVS 
3 people 



Owens 

JEVS 
3 people 



Tuesday, May ^ 



Rooo 153 

Resource Person 
"Joining « Union" 
9 people 



Owens 
JEVS 
3 people 



1:30 



LUNCH 



Options 
6 people 



Options 
fi people 



Owens 

JEVS 
3 people 



Wednesday, May 5 



i Roob 163 

Hovle & Discussion on 
"Job Interviewing" 
9 people 



Thursday; May 6 



)l8Cus8ion: Owens 
ileed*for Jol 
Satlsfactloi 



Options 



6 people 



LUNCH- 



Owens 

jr\'s ■ 

3 people' 



Owens 

JEVS 
3 people 



6 people 
Roob 153^ 



Options 
6 people 



Options 
, 1 6 people 



LUNCil 



Otfens 
, JEVS 
3 people 



Options 
6 people 



J people 



Owens 

JEVS 
3 people 



Owens 
JEVS 
3 people 



.1? 



Friday, May 7 



Room 153 

Field Trip 
9 people 



Field Trip 
9 people 



Field Trip 



9 people 



LUNCH 



LUNCH 



o 



:30 



:3n 



:30 



How to Deal With 
Probleas on the 
Job (Assertiveness 
Training) 
9 people . 

How to Deal With 
Problems on (he 
Job (Assertiveness 
Training) 9 people 



Hscusslon: 
)uallficatlotis 
or employ- 
lien t and 



30 



Group Counseling 
Job Service Counselor 



O we ns 
3 people 



Simulated Ovens 

iJolj 

'Inteniewi JEVS 



)romotion-6 feople 

Options Owens 
^ people JEVS 

3 people 



people 



2er!c 



Self 

Awareness 
Activities 

6 people 



■6 people 

[Options 
1 6 people 



3 people 

Ot/ens 
JEVS 

3 people' 



Vlde(^Tape 

Job Interview 
9 people 



Video Tape 
Job Inteniew 

Replay and Discussion 
9 people 



Owens 

JEVS 
3 people 



Self 

Awareness 
Activitiej 

6 people 



Owens 

JEVS ' 
3 people 



' VldeofTape 
Job Interview 



people 



Closing Orientation 
9 people 



Croup Counseling 
Job Service Counselor 

9 pwple 



Graduation - 
Speaker and Certificate 
of Becognitlon 



9 people 
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ortl: 'Antral Technical Inctitute 



'.'eek 



mi: CAREER EXPLORATION PROJECT (Sprins, 1976) 



M.ir:d«y, May 



8:30 
9:30 

.$:30 
IO!|30 




060 

1:30 

^30 
!:30 
:30 

o 
I 

_ 03 

:30 
:30 



Room 163 
Group Orientation 
, 9 people 



Tuesday, Mflv 25 



Room 



— ^ 



Planning for Session 



9 people 



Self Awareness 
» Activities 

9 people 



Room 151 

Values Clarification 
Exercises 

9 people 



Human Relations 
Session 
9 people ■ 



Adult Basic 
Education 
6 peoplfe 



Adult Basic 



Education 



6 ptople 



Owens 

JEVS 

Three 
people 



Wednesday, May 26 



Adult Basic 
Education . 
6 people 



|30 



;30 



nibcussion: - . 



"How to rind a 

Job" 
6 people 

Movie: "The~~ 
World of Work" 
Discussion J 
Variety of job 
options £»vail- 
able. 6 people" 



>^en3 
JEVS 

jThree 
heople 



Adult Basic 
Fducation , 
6 people 

LUNCH 



Oi,;ens 

JEys 

Three 
people 



Vens 
JEVS 

hree 
leople 



Tliursday, May 27 



Room 163 

Applvlnp for the Job 
(Video-tape) 
? people 



Consumer Informatloii 
Resource Person 
, 9 people 



Friday, May 2a 



Room 163 

How to Deal with Frobl-v.^; on 
the Job (Assertlveness 
Training) 

9 people 



Adult Basic 
" Education 
■6 people 



Owens iCrooiTilng and the \ 

' Job 
JEVS i 



Jevs 



Three i^^source Person 
people! ^PCfpJe 



Tour of, NCTI 

6 people 
ERlC f/t 



f^ens I Job Attitudes 
JEVS 

•i ^fedia and/or 
discussion 



Three 
people 



Three 
peopic 



Interest and 

Achievement 

Tas; 

6 people 



Croup Counseling 

Job Service 
Counselor 
9 people 



„ mtlng a 
wens , . , ' . 
letter of 



J 6 people 



i>;ens 

JEVS 

Three 
people 



Human Relations 
Session • 
6 people 



Oi«ns 

JEVS 

Tlirar, 
peoplt 



Interest - 
Achievement 
' Test 

6 people , 



X/ens 
JEVS 

JEVS lappllcation, Irhree 
Three iairesuiie', people 
leople »and/or complef- 
ilnc an app HfU^nn. 

^■■rltlni! a ' \;en! 
letter of . 



Adult Basic 
Education 
6 people 



Options 
6 people 



Oldens 

JEVS 

Three 
people 



H'jnan RelatioifVens 



Relations 
Session 

6 pcoplci 



Owens 

JEVS 
Hiree 
people 



•/ens 
JEVS 

application, "ihrce 
a resume', jPeople 
and/or complet- 
ing an applidation 



JE\'S 

Three 
people 



uman 



Relations 
Session 

Three 
6 people ; people 



information about 
NCTI registration 
and financial aid 

Resource Ptrson 
6 people 



JFvS 



i. fit 



Jf. S 



Ot^ens 
JEVS 



Human Relations 
Sessions 
6 people 



\ n\'s 

[p&O'jie 
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Wk, 



Monday, May 31 



MEMORIAL 



day::: 



cARFri^ mio mm mm (mm\.]m) 



Tuesday, June 1 



Rood 163 

How to Deal With 
jProblems on the Job 
(AssertlvenesB Training) 

5 people 



Hednesriav, June 2 



Room 163 

Video tape and 
discussion of 
Job Interview 

9 people ' 



ITT 



Thursday . June 3 



Room 163 



Replay of Interviews 
(video-tape) 

9 people 



Room 163 



t. 



Discussion f;- ■ 

Naed for Job 
Satisfaction 

6 people 



jr 



110 

MEETINfiS- 



10 



Adult 
Basic 
Education 

6 people 



Adult Basic 



Education 
6 people 




Discussion: 
Qualifications 
for employment 
and promotion 
6 people 



Hunan Relation 

Session 
6 people 



Owens 

JEVS 

Three 
people 



Owens 
JEVS 
'hree 



Tcnp-lF 



Field 
Trip 



Field^ 
Trip 



Adult Basic 
Education 
6 people 



A Adult Basic 
Enucati'on 
6 people 



MINCH . 



LUNCH 



Ov/ei)s 

JEV^ 
'hree 
people 



Oi;ens 
JEVS 
Three 
people 



Human Relation 
Session 

6 people 



Oi;ens 
JEVS 
hree 

people 



Video tape 

Job Interview 
6 people 



Video Tape 

Job Interview 
6 people 



JEVS 

Three 
people 



Ot^ens 
JEVS 
Three 
Deople 



Human Relation 
Session 



|||6 people 



Options 
6 people 



Oi;ens 

m 

Hiree 
people 



Group Counseling 

Job Service 
Counselor 
'6 neonle 



Owens 

JE\'S 

Three 
peopl^ 



Adult Basic 
Education 
6 people 



Ot'en; 

JLV: 

■Th 

!P-3C;); 



^vens j Adult Basic 
I Education 

JEVS 

rhree 6 people 
people 



LUNCH 



pwens I Human ieljitioii 
Session 
6 pfi(|)le 



1 V'i-.-c. 



JE\'S 
rhree 
people 



0^'ens 
JEVS 
Three 
people 



:Veiis 
JEVS 
Thrae 
jpeople 



Clpsing,Orientatioti 
6 people 



I 



propl 



Graduation and 

Evaluation 2,|tjf 
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APPENDIX B 



Sample Workshop Sessions ' ' 



' If . 



i .■ 

5 



ft/ 
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CONSULTANT: John Brasch 



SESSION : 

LENGTH : 

PROCEDURES; 



SESSION : 
IiENGTH : 
PROCEDURES : 



1 



"Applying For > Job" 

^< 

1 Hour 

Three resourc<f^)eople from community were used as a p^nel 
to present to the students what they see when they are 
Interviewing someone for a job. 

The resource people were from different places of employ- 
ment; home bunder, insurance company, and electrical 
manufacturer . 

A question andr answer period was held after the panel 
presentation. V 

, : ' , ' L . . 

•♦Joining A Urtii^ti" 
•1| Hour ^ ;^ « \^ ' 

• V • ■ ' -J ^ ^ ■ 

^is session w^ also developed with the use of 2 resource 
Pardons. Repre^entativeajfefrom the Caifpenters' and Iron 
Workers* Union J^tresented**o the students the pros of 



belonging "to ac^-union. 



SESS 



LENGTH; 



PfeOCEDtfRES : 

J; ^ ' 



A questlon^and 'answer period lowed the presentations, 
ftfter the/^fisfsfon, th6 gentlenj^n talked to anyone who 
' *od more. iriter«Set. » . 

JVdars of Local/ Irfdustry & Business • tSpoi^t Shops - 
ausau Homes ^Marathon Klectric) 

ApRToximately 2 pours atr Each , 

, Si*iJlyr galled and made appointments to Visit these various 
businesses. All Were not .vlslte<3' the same day, and most ' 
V wore visltedvtnear the end of Vhe weeH- ' The tours were 
v^ry extensive, and informative. 
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SES SION ; "Human Relations" 

LENGTH ; 10 Hours 

PROCEDURES ; A classroom setting was used in the effort to relate 
Human Relations to the students* Material used was a 
Thiokol Human Relations kit - McGraw Hill Company. 

There are 22 sessions in the kit, but only 6 were used. 

[ 

Each meeting held was about 1 hour in' length and we 
had only one per day. The sessions use4 were: 



Name Learning 
Teamwork 

Preventing Job Probl ems 
Personal Appearance 
Punctuality - Trust 



SESSION: 



LENGTH; 



PROCEDURES : 



Materials and worksheets were provided. In each case, 
a procedure's guide was followed, using the activities 
described therein. 



"How to Find a Job" 
1 Houir^ 

A lecture format was used implementing "Occupational Essentials 
Rlchter Johnson Press Inc. - Chapter 2 - pp. 34-44. (Enclosed 
copy.) Information was also given with the use of Careei 
World Magazine and the Careerism Newsletter. 

A video tape of coordinated segments of the American Pile Forum 
were also introduced to the students. 



HANDOUTS ; Following pages (11 pages) 



SESSION: 



LENGTH: 



PROCEDURES: 



"Job Interviewing" 
1 Hour 

"The American Pj.e Forum" video tape was used. This was 
another concentrated tape of segments referring to Job 
Interviewing. 

After the tape, the students role played (interviewer and 
interviewee.) 
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individuals who ca^ spel^^^ le^l" Will TelT1^''^ T "^^"^^ ^ r t^^Lgs. Needs 
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or 
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opportu.ffg^-;;^:2;--™-- ^l^^^ -tte. 

Sales ef^~- -^-il-si-i Conpa^lea will he extending their Foreign 

In Terms of TVpe Product/Service Offered . .. ' . . 

greater fiiSfSiufP^if^^ unicue skills, offer 

S^hniciaSJsSSl^^ throughout World. E^gineeL. 

U.S. Companies will hire tnes^ iJi^Js to le^^^^^^^^ 



0-64 



ERIC - / 



1 



Occupational Essentials 

V/ho am I X-Ihat- are my real interests and talents? 

V/hy do people work? 

What are some sources of occupational information? 
V/hat is the "Occupational Outlook Handbook"? 

What is an aptitude? interest? Skill? , * ] ;^ 

What are "job requirements"? 
What are Job qualifications? 
What are employment agencies? 
What are fringe benefits? 

What is life insurance? Vrtiat purpose does it serve? 
What Is social security? 

VA^it factors^deternine the^amount of money one may e.rn on a 
V/hat are some things to consider and think about before accepting 

flow can I most effectively secure a job? 
Ir/hy do employers hire? 

V/hy do people sometimes fail to get a job? 

'.vTiat is a work record? . 

V/hat is a personal data sheet? 

V/hat is an employment application? 

V/hat is a letter of app^cation? Hov is it written? - 
■ V/hat is the purpose of a job interview? V.^at do ycu do du-ire 

r 



an interview? '..-hat do e:.:ployers lock for in an 
mtervieu? 



*.rnat r*ust one do to succeed on the jot? 
Vniat must I do when L leave one job to take another? 
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Chapter 2 - ''Where should I look for Job openings?'' 

# 

FINDING POSSIBLE eKiPLOYERS 

In order to find a job in any occupation il* is neces.sary to find an employer who 
Is looking for someone to fill a vacancy. Even if there is a vacancy you may not be 
hired. There may be some reasoji he does not want you or he prefers someone else. 
In either case you do not get\the job, so you must look for another employer. It 
will be helpful for you to make a'-Hst of possible employers before looking for a job 
because: 

1. The more empl(iyers you have listed the better the chance you will have 
of getting a job, 

2. Knowledge of a list of employers gives you more confidence when applying 
for a job. 

3. When you fail to get a job on the first attempt, it keeps your courage to 
know that there are others on the list. 

In the selection of possible employers you should try to get a job in an estab- 
lishment where you will be able to apply and use your interests, abilities and skills; 
a company that will offer good wages, good working conditions, opportunity for ad- 
vancement and regular employment. You might be asking yourself: W^ere do I be- 
gin? How can I find a job opening that will satisfy my needs and desires? Who do I 
contact? Who do I see about possible job openings? Here 4s a list^that can help you 
and give you some ideas. 

WHERE TO LOOK 
LOCATING JOB OPENINGS 

Friends or relatives 
State employment service 
Private employment service ^ 
Better Business Bureau 
School and College placement services 
Daily Newspaper 
Observe construction 
Civil Service announcements' 
Classified telephone directories 
Industrial diroctorie.s 

r, 

Local community organizations 
C-66 
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Professional Associations 
Signs (help wanted) 



Where else could you look t(> locate a possible job opiMiing? 



Pronounce and define the following words. 

vacancy _^ 

confidence 

establishment 

Correct the misspelled words. 

occupotion 

imployer 

advancment 



— appying 

— compeny 

— opportonity 




Answer the questions. 

1. Even if there is a vacancy you may not be hired. 
^ False- 



Tnu 



^ ITie fever the employers you have listed the better the chance you will have 
of eettine a iob. 



petting a job 
True 



False. 



3. When selecting possible employers you should try to get a job 'with a com- 
pany that will offer: 



a. 
b. 
c. 
d. 
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SHADY KMIM.OYMKN'r AdKNC IKS 

One (lay in ihv help wanted ads, yon read a jol) that .seems made to onlor for 
your trainiuK and echieatiun. liest of all, the huhiry lihtiul as $400 about $100 a 
month hlfiher than the normal sahiry. "( 'onie to t he Want Hux Kni|)loyinent AK^Miey," 
the ad says. You anxiously tlash off on down to nnd out inore. 

They ^reet you warndy. After a eouple of (juestions they help you fill out some 
forms and then eall the prospeetive employer. You carefully i^laneo over the. job con 
tract and it says you will pay tlie agency 50 percent of your first month's salary if 
you dtk'ide to take the job. It sounds alrij^ht. You sij^n. Why not? You don't want to 
pass up an opportunity to earn $100 mor(j per namth. You accept the job and you 
now owe the "Want-Mux Kmploynient Agency'' $200. The employment nian say's, 

can give you a 5 pcacent discount, if you pay half of the fee right now," You 
quickly pay the man thinking — what a 'deal. Why not? 

BKW^AHK. Usually every large city has a money making side street employment 
agency that specializes in a game called the "axe*' game. In some states the law 
governing employment agencies says that if you're fired from a "fee*' Job wlthhi 
a certain number of days after starting, the agency has to return your money. For 
example, the employer wortts you hard for one week. Then the axe falls. You are 
out. In exchange for the money you have idroady paid for the jol), you have one 
week's salary. A worse problem, you still owe "Want Bux" another $95, and they 
have a contract that says they will collect it. Even if they have got to garnishee the 
salary on your next job. 

Almost all employment agencies are sound, rei)utable, and completdy free o\ 
any taint of fraud or con.sp'iracy. Nevertheless, i)icking up a newspaper and feading 
the classifi(^>dl5 under, for example, HELP WANTED, WOMEN one might read some- 
thing like the following. 

Examples: 

"Secretary . . . $370. Salesmen clamor for your attention. Laugh at their jokes 
when they take you out to lunch." 

"Front Office Queen ... $310. You'll hold court in an ultraplush front office 
and take care of simple books as fun days fly by." 

"PBX . . . $325. Stretch out your hxzy lunch hours if your easy tasks are com- 
pleted. l'\\n Staff. Wonderful company. Young, friendly executives." 

''Typing is fun . . . $330. Variety galore in this grand office as you rueh through 
each day. Simply divine group to work with, mostly young people. Hurry." 

''F\dl stardom . . . $325. Be an inspiration to young advertising executives. 
Have a charming smile to welcome men of means." 

Actually these examples are filing work ^ plain old jobs, often dull, often tcidious, 
and frequently underpaid jobs. This is not against the law; but is mish ading. It muot 
be remembered that the people who work for employment agencies usuaiiy a- not 
necessarily guidance or vocational counselors or nsycholoL^ists — th(-y are sale^iacn. 
Usually the poorer the job is, the more enticing it sounds. 
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An fxamplf of typical i-mploynu-nt iii^^Mu y fic schtduU': 

Salaiy Koo 

To $r)00 a month M) „ of numthly Siilary 

$r)()l-$(;ri() a month ()()"„ of monthly sahiry 

$(i51 $8r)() a month 7 '., of annual sahuy 

$851$ 1 25 1 a month 10 ., of annual sahuy 

Over $1251 a iuonth 12 ". of annual salary 



The higher the salary, the higher the fee. 

It njust be remenibered: For somebody who can get jobs easily, an agency's freo 
ll8t» see newspaper, can be a timesaver and a convenient screening service; for some- 
one with hard to-place but high-priced skills, a fee setup can bring good results. In 
any case, it is up to the individual to keep in touch with the agency, and not the 
other way around. 

RuIcK to follow: 

1. Know the fee charge in advance. l)on*t overlook the fine print. 

2. Have complete knowledge about the job. Are you sure this is the job for 
you? Once committed you must pay the fee. 

3. Don*t be agressively over-sold on any job. 

4. If you lose a job shortly after being hired call the Better Business Bureau 
or the District Attorney. 

NOTE: Fee job — it i. your bucks in thefr potrkets they have in mind. 

A. Pronounce and define the words*. 

agency / : 

shady ^ ^ ^ 

prospective , ^ . 

garnishee 

contract 

tedious 

annual . 

B. Answer the qu^tions. 

L What was the name of the employment agency? . 

2. If you accepted o job for $300 a moi^lh and had to pay 70 perterft^f'y^t 
first month*s salary to an agency, how much would yoAJ have to pay? " 

: . ^ • i ■ 

t , 
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3. The higher the ^ , the higher the 

4. If you lose a job shortly after being hired who should you contact? 



5. A state employment office is not the same as a so-called "shady" employ- 
ment agency. 

True _ ^ False 

6. How many "rules to follow'' were mentioned? 



7. Usually the poorer the job is, the more onticing it sounds. 
True False 

8- What does "an agency's free list" mean? 
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READING CLASSIFIED ADS 



NEED A JOB? 
HELP WANTED 

CALL BA6-9832 



A good job? A good ad? Mysterious? Not really - to the reader, familiar with 
classified ads, this message is as plain as high noon. It is^offering a door-to-door 
selling job with no leads, no salary, no expenses and no guarantee. Worse, the product 
Is usually something that the pubUc is fairly certain it can do without. For example, 
it might be $600 encyclopedias, an insurance policy not worth the paper it is written 
on or maybe fluoridated and/or perfumed birdbaths. The prospective employer couldn't 
say anything good about the job to make it more interesting and appealing, so he 
said as little as possible. ^ 

Generally speaking when interpreting a help wanted ad, keep this in mind - 

iThe more concrete and specific facts it mentions, ^ 
the more the job offers and the less concrete and 
specific facts the ad says,4;he less it usually offers. 

It n.ust be remembered - the benefits listed are not the crucial factors in an ad 
although these appeal to all of us. This is an advertising gimmick. However the 
crucial factors in an ad are the listing of qualifications or requirements for the' job 
Many ads fail to mention and speU out salaries, exact kind of job,'>working conditions 
or the searching employer's name. This makes it more difficult for the jobseeker' 
but it IS common procedure for some firms in manviields. Almost any legitimate ad 
wiU invariably include specific requirements that Ifie jobseeker must meet in order 
to be-considered for the job, such as - training, education, experience, age or physi- 
cal demands. If an ad appears with no requirements listed, it is plain that the job- 
seeker needs no specific qualifications and chances are anyone will do, and the more 
the merrier. It is this kind of job in which the employer will pay money in form of a 
commission for selling a particular product He might say h'e wiU offer leads. In some 
cases leads can be interpreted - each house is a lead in that town or city because 
no one. has sold anything like our product for the past three years. Thus, the em- 
ployer can't lose by hiring you. You either produce or no money. 

^ Here is another example — 

Distributing Executive. Distributing executive ^ - 

position available in nationally known sales and 
w-*^ manufacturing company. Training available for 
• j right man for position of responsibility. Earnings 
V whitp learning up to $700 per month. C^^. 
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listeT^' ''"»'»""«"^ requirements for the "right ma„r' There are none 

"Earnings" - What does the ^ri n,ean? it surely is not the same as salary, 
mon^^r ^°s 'Xht"'me:^tat";tarmr,»r *^ 

Just what wiU I maker °' " °' *700 per month. 

Looking at the ad again and analyzing it - this ad is just a bit v^ague! 
I remember one summer while \nnk\ncr fnr o t 

and hung- At the interview I discovered the position in que^on turned out to 
*e a non-salary, commission-only door-to-door satesm^n inh If t u u, 

rt^e^rxu^j^gix^^^^^ 

Interpret this ad — , 



NO DEGREE 
NO EXPERIENCE 
NEWPROPUCT 

Let us train you in the most exciting, best pay- 
ing job available today. Our men can now earn 
$300-$600/week. Start at once. Phone 863-4333. 



aboJI^LSnr^'n statement of policy regarding rules and procedures 

. . ate"2L\^;?n;%rat?mrts^^ - some pointLtated in 



C-72 

2d0 



- 28 - 



1. That ads must specify the nature of theiwbrlc 

2. That no money be paid or investment be made without investigating the 
position advertised. , -"^ -v & 

3. That sales ads state the basis of pay. 

4. That cash investments for equipment, samples, etc. must so state in their 
advertising. 



5. That ads not be wiUfully misleading or falsely represent the wage which 
may be earned. 

a That exceptions to the policy statement be reportedMlfhe Classified Ad- 
vertising Manager. 

If newspapers enforced want ad policies misleading ads that said nothing about 
gie land of work, actual salary or meaningless phrases, "Need person for challeng- 
liigjob, would soon be eliminated. However, even though newspapers have policies 
set up this has not stopped vague and confusing ads. Advertising is a highly techni- 
cal skill — so — ^tjitactive phrases are developed with new definitions. 

Here are some examples: 

1. "Public contact" or "public relations" work = soliciting leads door-to-door 
or by telephone. 

2. "Sales promotion" = direct selling. 

3. "Outside order taking" = house-to-house canvassing. 

4. "Supervisory position" or "management candidate" that has no specific 
requirements listed = gathering your friends or neighbors into a sales team. 

The difficulty with most of the phrases and words above is that there is no salary 
offered, only commissions. Most advertisers in order that they don't infringe upon 
newspaper policy use the word "earnings" mstead of salary. They say that "earn- 
ings" can be $900 a month, or that there is "oppori;unity to earn $15,000 a year." 
They fail to mention that you will earn these amounts, or little of anything, for 
that matter. You can be sure that for the hard to seU jobs there will be more "print- 
ed or verbal nothingness" than factual mformation. 

A couple of terms used frequently in classified ads - "send resume oify" and 
I "Write to box." When an ad contains«one of these terms you can be sure the search- 

I mg employer is attempting to .lower his hiring expenses by prescreening applica- 

tions rather than go through the slow laborous job of personal inten'iews. Your 
[ cliance of getting a job are very slight especially if your resume or letter is weak in 

anyone of the following areas — age, education, experience and training. 

•.NOTE: If you are now employed, but arc searching for a new position or job 
with another company, fo^et blind or vague ads. The person you contact ma^'- 
be your own boss. *' 

h 
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CONSULTANT : Peggie Mallery 



SESSIC»J: 



LENGTH: 



PROCEDURE : 



"Video Taping of Simulated Job Interviews" 
(Note: Group had been presented with information on 
job interview and application during previous sessions 
and had talked with some persqpnel people.) 



3 Hours for Nine People 



T 



A list of possible questions to be asked during the 
interview was distributed to group members ahead o^ 
time. No particular attention was paid to dress at 
this time, though this could certainly be included. 
The length for each interview was set at six minutes. 
Table and chairs were set up with TV camera on the 
Interviewee most of time. 

The group members were interviewed individually and | 
worked on reports for the job service counselor J 
while waiting their turn. Upon completion of the 
interviewing, the interviews were played back on TV 
to the group as a whole. Members were asked to give 
positive feedback to each other on how they conducted 
the interview. The leader made suggestions on areas 
of improvement where appropriate. 

Note: The group manbers were very nervous during the 
the interviews, but overall conducted themselves quite 
well. They all seemed to feel satisfied with the 
situation and felt it was a good experience. 

NCTI has a television room and staff to run the equip- 
ment. However, this procedure cou]^ be done with simple 
video-taping camera and recorder and no helping staff. 

Another point - group members did not watch one another 
during the simulated interview experiences, only on the* 
TV replays. 



HANDOUTS: 



Following pages (2 pages) 
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QUeSTIoM" FREQtJENTLy ASKED DURING ^TlfE EMPLOYMENT lOTERVIEVL-(MODIFIED) 

jo/t^ by 92 ^^ompaniesv Surveyed by FranJ^, S . Endicott, Director of Placement, 



. Nq*rtiW,estefn UniVertltyf . *' ' \ . * 
.is;,t Whalt arst ybu' future vocatisnal p^lans? 



WyKat school^ctlvitia^ Why? Which did you enjoy most? 

- How do youjaii^cl. you s^re .t?.me? Whdt ate your hobbies? 
In what typt of posi^iori are yoii most interested? 
Why do you think, you ihigh-t like to-work for .our company? 
..What Jobs have you^eld? How -were .they' obtained and why did you leave? 
What courses did yo\i like test? Least? Why? 
Why did you choose your particular field of work? 

What percentage "of your post-high school expenses did you earn? How? 

How did you spend your vacations while in school? 

What do you know best about our company? 

Do you feel that you have received relevant training? 

What competencies do you have that make vou feel that you will be successful in 
your field? 

What extracurricular offices have you held? 
What are your ideas on salary? 
How do you feel about your, family? 
How interested are you in sports? 

Can you forget your education and start from s^i-atch? 
Do you prefer any specific geographic location? Why? 
Do you have a girl? Is it serious? ( 
How much money do you hope to earn at\age 30? 35? 

Why did you decide to go to this particular school? \ 
How did you rank in your graduating clbss in high school? f>Jhere will you 
rank in vocational-technical school? ^ \ 

Do you think that your extracurricular activities were worth the time you Aevoted 
to them? Why? ' 

What do you thinkaidetermine 's a. man's progi;ess in a good company? 

What personal characteristics are necessary for success in youx* chosen field? 

VJhy do you think you would like this particular type oi.^oy.^ 

What is your father's occupation? 4 ^y^*"^^^- ^ • 

Tell me about your home life during the time you were grdv^iji^ up. 

Are you looking for a permanent or temporary job? 

Do you prefer working with others or by yourself? 

Who are your best friends? 

What kind of boss <Jo you prefer? 

Are you primarily interested in making money or do you feel that service to your 
fellow men is a satisfactory accomplishment? \ 
Can you take instructions without feeling upset? \ 

Do you live with your parents? Which of your parents has haH, the most profound 

influence on you? A 

How did previous employers treat you? \ 

What have you learned from some of the jobs you have held? \ 

Can you get recbmmendations from previous employers? 

What interests you about our product or service? 

What was your record in military service? 



probably 
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Have you ever changed your major field of interest after having started in a 
certain area of training? Why? 
When did you choose your life's vocation? 

How do' your post-high school grades after military service compare with those 
previously earned? 

How did you happen to choose to go to the Vocational Technical school? 
What do you know about opportunities in the field in which you are trained? 
Have yoG ever had any difficulty getting along.with fellow students and faculty? 
Which of your school years was the most difficult? 
. Have you saved any money? 
Do you have any debts? 

How old were you wfi^en you became self-supportingT* ' 
Do you attend church? 
Do you like routine work? 
What size city do you prefer? 

When did you first contribute to family income? 
What is your major weakness? 
Define cooperation. 
Will you fight to getahead? 
Do you demand attention? 
Do you have an analytical mi«d? 
Are you eager to please? ^ 

What do you do to keep in good physical condition? 
How do you usually spend Sunday? 
Have you had any serious illness or injury? 

Are you willing to xgo where the company sends you? ' 
What job in our company would you choose if you were entirely /free to do so? 
Is it an effort to be tolerant of persons with a background and interests different 
from your own? 

What types of books have you read? 
Have you plans for graduate work? 

Do you enjoy sports as a part j[cipant? As an observer? 

What are your own special abilities? " ^ 

^M^at job in our company do you want to work toward? ' V 

""Wou^ you prefer a large or small company? Why? 
>^hat^is your idea of how industry operates today? 
J^O^«< like^to travel? ^ 
\t^^^^ffy about overtime work? 

What. kind of work interest's you? 

What are. £he disadvantages of your chosen field? 

Do you think that grades should be considered by employers? Why, or why not? 
Are you interested in research? ^ 
If married, how often to you entertain at home?^ 
To what extent do you use liquor? 

What have you done which shows initiative and willingness to work? 

NOTE: If you will take the time necessary to write oui' brief answers to each o^ 
the questions in Endicott's list, it will help you to clarify yourown thinking 
and establish ready answers. 
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TIIE INTERVIEW 



A. Points to Remember 



Now the interview. Once in the interview rooB or office, relax as much 
as possible. Granted, you may be tense, but the interviewer knows this and 
will take it into consideration. Try to make this an enjoyable experience, 
if you want to be remembered after the interview, be y ourself during it. 
Remember his Job is not to be sneaky or tricky. His job is to recruit 
qualified and interested people and he is really on your side, attempting 
to match you with ppsitions in his firm. That is his job and if he does 
not do it, he will be looking for a job. flk 

Most of the questions you will be asked during the interview will concern 
yem. These will deal with the reasons why you have done things, what your 
likes and dislikes are, how you feel about working for that employer, why 
you want the job, etc. These questions may seen quite difficult but, in 
essence, can be quite simple. Do not give overly "simplified answers. Stay 
- away from yes's ' and "no's." The interviewer wants you to communicate with 
him, he wants good communication. (The employer's evaluation form enclosed 
Illustrates the type of information and evaluation a potential employer may 
rate you during your interview.) 

If you find an answer getting overly long, tutn the situation back to 
the interviewer with a question such as, "perhaps you have other qtieationa 
to ask of me? If he asks a question to which the answer is not favorable, 
answer it truthfully but look for something in the situation which is 
favorable and point toward it. Hopefully, through this, you have shown 
enthusiasm and interest. He will be asking you what you know about his com- 
pany and here your enthusiasm will come through even more. He is not about 
to refer to a supervisor someone who demonstrates neutral interest. 

The interviewer will now usually leave time for questions you have pre- 
pared beforehand. Do not ask too many for it will look as if you are 
skeptical of his organization. It is best at this time not to pursue salary 
or benefits unless there is a specific question about some facet of the 
benefit program you do not understand. The potential salary is much more 
important than the immediate. 

It certainly would be advisable to find-'out what an actual day on the 
Job wo^ld be like . " 

Do not take anyone's word concerning the employer unless you are talking 
to an expert. The furthest thing from an expert is one who has also been 
interviewing for the same Job! Employment AgenciiSs are not experts either, ' 
they may try to talk_ you into accepting the job too jltcklS'. The only expert 
available is the recruiter himself: " 

You are now about finished with the interview. If yau have genuine interest 
in what the organization has to offer, make a statement to that point. Let 
him know you are interested in pursuing the opportunities. In oth?r words, 
sell yourself - they may not "buy" unless asked. 
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Interview continued 

At this point, you may be asked to complete an application bJank. (A 
sample is enclosed.) 

• 

The final question conceins how you physically approach the interview. 
Very few people who are neatly dressed and well groomed have been turned 
down for that reason. Dress as if you are going to work on your first day. 
Make sure you are clean and your grooming is neat. It won't hurt to do it 
but it might hurt if you do not. If you have done these things, your inter- 
views should be successful. 

Finally we all respond to courtesy. Write a brief "thank you" note for 
the time the interviewer has given you. It is as good as ^a second interview, 
for once again the interviewer becomes aware of you. It mky also be well to 
call or visit the employer later to remind him that you/are still Interested. 
This could make a difference in getting the job. Sample/letters of Acceptance 
and Rejection are also enclosed. * 
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CONSULTANT : 
SESSION ; 

LENGTH ; 
PROCEDURES ; 



HANDOUTS; 



Peggie Mallery 

"Assertiveness Training - and Hov to Deal with Problems 
on the Job" 

2 Hours with one 15 Minute Break ; 

Didactic method was used to present information on 
assertive behavior with aid of handouts, definitions 
of assertive, aggressive, and non-assertive behaviors 
and examples of situations. As often as possible^ the 
leader called for group involvement through questi%s 
in order to establish important points, e.g., components 
of assertive behavior (group was asked how we communicate 
to others besides verbally.) 

The impoi^nce of "responsible" behavior was emphaaAzed 
and the exercise "I have to - I choose to" was done. 
The leader emphasized the communication aspects and 
lead discussion on how we communicate with people at 
work. 

Each group Xmber was asked to disclose one type of 
situation th\t they have difficulty in- dTealing with 
assertively and leader and group members gave positive ^ 
feedback and suggestions for change. 

Following p»ge^ (4 pages) / 




Most of tjh^ leaders' materials came from Patricia 
Jakubowski, Washington University, St. Louis, Mo. and 
Your Perfe ct Right by Alberti and Ewnons. 
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FACILITATING SELF-ACTUALIZATION THROUGH ASSERTIVENESS TRAINING 

Patricia Jakubowskl** Spec tor 

Department of Behavioral Studies and Research 

University of Nlssourl-St, Louis 

St. Louis, Missouri 63121 

Introduction 



Assertive, Aggressive, Non-Assertive Behavior 

Assertive behavior Is that tvpe of Interpersonal behavior In which an 
Individual stands up for hln/her Ititerpersonal rights In such a way 
that the rights of the other person are not violated. It la a direct, 
honest, and ap-^roprlate expression of one's thoughts, feelings, and 
opinions. It communicates respect ..or the other person as well as 
for one's self. 



AgRreselve behavior Is that type of interpersonal behavior In which an 
Individual stands up for his/her Interpersonal rights In such a way 
, that the rights of the other person are violated. The purpose of ag- 
gressive behavior Is to do:nlnate^humlllate, or put the other person 
down. It Is frequently a hostile hver-reactlon to a situation. It 
communicates a lack of respect for the other person. 



N on-Assertlvc behavior Is that type of Interpersonal behavior which 
enables the person's interpersonal rights to be violated by someone 
else. It Is often characterized bv over-apologlzlng and self-efface^ 
nent. It often Involves sending double messages. 



Assertive Behavior - D oftnltlons 

—one aspect of effective e::pre6slon of thoughts and feelings 



—an Integrated complex of nonvr»rbal, vocal, and verbal skills 
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ASSERTIVE RIGHTS 

^.?!/jK'*ff behavior and responsible for your Judgement. 

Childish belief - External Institutions judge you. J 8 « 

f II. You do not have to offer reasons for your behavior. No accountability 
nacesaary. 

Childish belief- You must Justify behavior. 

III. You have a right to decide if you want to Involve yourself in solving 
other people's problems, -"xv^uk 

IV. You have a right to change your mind- You are not irreaponaible if 
you do, „ 

'- 

V. You hay« a right to make mistakes and be responsible for them. You 
don't have to, play it safe. «au . ou 

VI. You have a right to aay, "I don't know", 'fle comfortable with saying It. ^ 

VII. You don't have to be "liked" by everyone to deal effectively with others. 

VIII. You have a right to be Illogical in making declBions, your feelings play 
an important role. Logic is not all that important. 

IX. You have a right to say "I don't understand". 

X. You have a right to say "I don't care". , i . 

ASSERTIVE DRAWBACKS 

Don't be self-assertive with overly sensitive people or with people who 
have serious problems in situations with no chance to win. 

Weigh the consequences • 

ASSERTIVE REWARDS ^ ' 

A. Increased self-respecfc. ' 

B. Places the responsibility on the individual. 

C. Increased self-worth, 

D. In charge of interpersonal relationships. 

E. Spontaneous feelings, less inhibited. 

F. Eliminates psychosoraar.lc illnesses, 

, - 239 
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Figure 2 



A Comparison of Non-Assertive, Assertlvi, md Agpresslve Behavior 



Characteristics of 

the behavior: 



Your feelings when 
vou engage in this 
behan^ior: 

o^he otiier person's 
m feelings about herself 
'^vhen you engage in 
this behavior: 

The other person's 
feeUngs about you 
whef you engage in 
this behavior: 



NOK-ASSERim 
BEHAVIOR 

Qnotlooally dishonest, 
indirect, self-denvlng, 
inhibited 



Hurt^xloiis at the 
time? possibly angry 
later 

Guilty or superior 



Irritated, pity, 
disgusted 



ASSERTIVE 
BEHAVIOR 

(Appropriately) 
emotionally honest, 
direct, self-enhancing, 
expressive 



Confident, self- 
respecting at the time 
and Jater 

Valusd, respected 



("^QHilly respect 




AGGRESSIVE 
BEHAVIOR 

y/ (Inappropriately) 
emotionally honest, 
direct, self-enhancing 
at expense of another, 
expressive 

Righteous, superior, 
depreciatory at the time 
i possibly guilty later 

Hurt, btmlUated 



Angry, vengeful 



Modified from Robert E. Albertl h Michael L. Emmons, Your perfect right: A guide to assertive behavior 
San Luis Obispo, California: Impact, 1970. * 
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nORIES FOR ASSERTIVE SITUATIOU 



Type of Situation 

1. Turning down requests 



With Whom 



Intimate 



Authority I Subor-^ 
Friends j Strangers I Figures dlnetes loroups^A 



^ < Requesting from others 



3. Receiving from others 



4. Expressing positive 
feelings ^ 



5. Giving negative feed-baiek 
h initiating confrontation 



'6. Stating your needs 




7T? 



1. Handling criticism 



3« Differing with others 



1^- 



9. Malting social contacts 



10* Irrltlatlng actions ^ making 
comments,' givin g opinion 

11. Handling service 
situations 
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SESSIPM; 



LENGTH: 



PROCEDURE! 




6^ 



55|o^lng and the Job" 



lilnutes 

A resource person was used to^conduct this unit, 
f?^ Schqy^rr, who Is an Instructor In the 

Schoenherr presented 
"^W**^ on manner of dress for the job Interview ' 
*"^ ^BBP M job (when different.) She discussed 

^Jpr ^'•^^Sl colors and how to develop a wardrobe 
for weWK that was not expensive - how to shop wisely. 
A fllmstrlp, locally produced was used to dmonstrate 
how first Impressions relate to one 'd^ appearance/ and . 
then tips on how to enhance one's own appearance were 
given. Body language was another topic discussed and 
the class was asked to. consider body cat^lage, facial 
e3q)resslons, neatness of clothing and make-up, gestures, 
etc. Cleanliness and weight were also mentioned. 

(Note: an instructor in secretarial science or a 
similar course* would probably be able to do this.) 
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^c^^thy^ Morris 

"Vaiti*8 Clarification 

1 Hour 

Sldiney Simon exercises were used. The major one used 

allowed developnentupf 4 areas on a S** by 8** card. 

thdke areas were to list 1) all the major and/or 
J minor changes in the last 3 yrs. of your life, 
^ the things you ar^ looking forward to, 3) how 
^ ^r±ve longer (what we are doing) and 4) 'who will 

be affected by our living a long productive life. 

A Career Education Project Handout - Work Valupg 
(CE 089) also was used as the basis of discusj 

On following page. (1 page) 
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WORK VALULS 



• i 



Rank each work^ value according to Its Importance to you. PU^t a on the 
line in front of the work value which you think is moat important. Put • 
"2" in front of the one which is second in importance. Continue until you 
have ranked all 13 work values. ^ ' 



ERLC 



1' Adventure-rdolng exciting activities, being In new or uncertain 

'A situations, engaging In competition. 



_2. Artistic-producing something aes^thetically pleaslrtp to the 
physical senses. 

Creative-initiating a new idea or product. 



^ ^4^^^Flnancial Income-receiving a high income. 

^sTlndependent-planning own work activities, being free to chance 

procedure. ,^ '^"5'%^. 



_6. Intellectual-solving complex question '*^g|iirl?i^ ^ht. 



applying concepts and knflwleidge: ^ P*<3i|l* 



_7. Leadership-influencing 
making decisions. 



^ Others^ ||# thel*^wa^^^ Kein«' aj^a^^^^^^ 

j_8. " Orderllness-followUig s6,t pfo«!durl8,Tdping Xjfeqxtaf ed ijor v 
repetitive routines. 1/^ K . / ^ / >, 



_9. Physical perfor||pce-b«rin^ 

which requlre.pricision findl^^^^dinati^^ 

C ^ - 
_10. Productive-making a product bp<^6lng work 
something usable. / V^jjjt^ 

11. Recognitfon-being knosin by )nnlanj^Jlple/\^^ 
others* ; * • ' • 

_12, Social Senifce-warking for t 



1l .V V 



ra^tVf 



^13. Variety-being engaged in many^ dif|er|ft(^ 




Program and materials provided undet a grant, to ACTI £r6m %#0f fice Vfr* 

Zon, Grant No. OEG-0-73-5292 . - H T'/ -^l"^ * '. 
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CONSULTANT ! 
SESSION r 
LENGTH : 
PROCgPPREi 



Kathy Morris 



^Job Attitude" 



3 Hours 




HANDOOTS: 



A booklet called "Jo^' Attitudes" published Xn the 
World of kit bKlnpovatlve Sciefices was used. 

In addition^ Weset^^ worksheets, and 

relevant eyerciiied inyi the J^tt were used. 

The movie. The World: difej^rk ; by Counselor Films 
was shown. This was followed by a discussion of 
the various Job options ppen^' to 'people. Filmstrips 
from Livelyhoods from Bought Mifflin Co. were viewed 
by participants. 

As a. closing activity, the movie You Pack Your Own 
Chute, Ramie Productions, N.Y., N'.Y. was shown. A 
^^^i follow-up discusalbn of the film followed. 
Each apdent then stated his or her goals now that 
the workshop wais over and received a certificate 
of participation. 

»■ ' ■ 

See World of Work kit. 
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PT^ACTIOM FORM 



Session: 



Date: 



1. In.lxcate your evaluation of session conten t by rating each itaro below: 



Met your expectations 
^ Related to your needs 



Supe rior 



* 



Material relevant and reflect 
current ideas 

Materials organised 

Interesting 



. G_fiQdL 



The parts of this session I like most we. c: 



Average 



Below 
Avarag^ 



3. 



The'parti||of t^s session I liked least vrere: 



4. For the future, 1 would suggest: 



f 6. Ir 



9 



During this session I learned the following about myself and others: 



In general, I %«ould rate this 



ipn: 



Bxcollent 


Good 


Fair 




-Not so hot 

















7, Other comnents: 



1^ 
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JESSIOn REPORT 



WAUSAU 

(Location) 



KIWANIS CUJB 

^Typ« of Oroup) 



ONE 

^Session #) 



OCTOBER 17, 1974 



20 MEN 

(Aitendence) 



Objectives and Procedure t 

Explain Career Education - 
Tall about our project and 
actlvltlea. 

Gat any feedback on services 
Galii aupport for career educatlcto 

Printed Katerials Itanded Outt 

■4li 

Career EducitlOn ^ewaletter 



Svammrj ot Session 



We were Invited by ^oftn linbb . 

Uae only Pert I fl«. abides ni^t time, 

( 



Instructor's Material/tlquipnmt } 
Career Educetlon - USOE Slides - 
Both I end il Perts 
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APPENDIX D 
CAREER EDUCATION MATERIALS 
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Use of Materials in the Public Schools 



Revised Bibliography 

Addendum to Revised Bibliography 

List of Instruttdonal Materials Developejd Under 
the Project ' 
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North Central Technical Institute 
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and Welfare; However, the opinions expressed hereiiv do not necessarily 
reflect tlie position or policy of, the U.S. Office of Education, and no :^ ■ 
offici&l^^endorsement hy the U.S. Office of Education sliould be inferred." 



236 



TABLE OF CONTENTS 



Introduction 

i 

Mftta rials Aval lab la from tha 
Caraar Education Projact 

Audio Visual Matarlala 
Prlntad Materials 



Materials i^vall^la from tha North Central 
Technical Inatltiita Library 



Frae Printed Materials Available from the 
Career Education Project 



237 



INTRODUCTION 



Aa part of the Career Education Project at North Central Technical Institute, 
audio visual and printed materials are available on a loan basis to public school 
.personnel within the district. Since the project Is Involved with sixteen srfiool 
districts, the materials can be used on a short term basis or previewed at In- 
service meetings. It Is suggested that materials which are particularly effective, 
be purchMed by the district. This blbllor^a^fty Is a sequel to the first annotated 
Hating. It would be suggested that thpy be used jointly as the contents of the 
two .a re somewhat different. 

There are three sections involved In the blbllof;raphy : Materials available 
from the Career Education Office, Materials available from the NCTI Library, and 
Free Printed Materials Available from the Career Education Office. 

A simple form of classification has been used to simplify shelf arrangement 
and circulation. Materials are divided into the two categories of audio visual 
and printed materials^ The audio visual materials consist of filmstrlps, kits, 
cassettes, games, video] tapes, and slides. Printed materials consist of books, 
paperbacks, reports, bibliographies, guides; exercise books and miscellaneous. 

• E;ach^ item is marked, according to grade level or type of materials. The 
^ollcwing are examples of item listings: v 



Audio visual: 




You Promised, First Tilings Series 
yl (Films trips) Guidance Associates. 1972. Primary grades. 
/ p A ^ f * ' \ 

5 Title- Type ;of Company Date ^ \ Grade level 

Material * ^ 



11 - 



' / 



r 



Printed materials: 

Gii/HS 
450 



, Call number 



U'ysong^ Eugene IK Career Education Program^ Vol, fl 
/v (Gr. 10-12) Boston: Hough tonRMl fflln , .1973. 

\ \ \ - 

Author Grade level \ Title 



City of publisher 




If there are questions about materials or the bibliography, feel free' to 
call the Career Education office at 675-3331^ Ext. 210.- We hope that this 
service will be helpful to you. 



Lois F. nilllland ' 
Associate Project Director 
of CareefXEducation 

V 



'/ 
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MATERIALS AVAILABLE FROM THE CAREER 
EDUCATION PROJECT 



Audio Visual Materials 



Paga 



Caasattas .2 



Fllmatrlps (Elaaantary) A 



Fllaa trips (Middle School) . 5 



Fllaatrlps (Secondary & Adult) ; : . . ^ 



Kits 



SUdss 



10 
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CASSKTTES (Audio Visual Hatoriala) 



300 



iU!£!l_f..yprk; (;roup I/Of f Icq and Sal ca (Cassettes and 

teacher s puide) Airline Ticket~ARent. Car- Sale sman-^ 
Gas Station Salesm an. Industrial Mailroom Clerk. 
Insurance Salesman, R etail Clerk. Stock Manager/Clerk/ 
Counterma n, Trade Salesman . Educational Development 
Corporation, 1972. Jr. Sr. High-Adult. 

,ni A Man 'V Work; Croup 2/£onsumer (Cassettes and 'teachers guide) 

jwi Barbr- n---- j- ~ . _. 



Ca 



Barber. Bartender, Coo k. Fireman. Mail Carrier. Mortician 
Kmbalmer, Poflice Off icer. Security Cuard. TV Repairman. 
Window Washer. Educational Development Corporation 
1972,. Jr. Sr. High-Adult. 



Ca 

302 



A Man's Work: Group 3/ Production (Cassettes an d te achers 

Engine 
ilaasblower . 

., , — — ^ -- . 1 Die Maker . 

Educational Development Corporation, 1972. Jr. Sr.Hlch- 
Adult. 



1 8 worK: oroup J/Production (Cassettes and teachei 
Auto Body Worker. Painter. Candvmaker. Engl 
Specialist . Food Processor. Carment Cutter. Glaas b 
Patternmaker. Plastic Tire Recapper. Tool and Die 



Ca 

303 



Ca 
30 A 



A Man s V.'ork: Croup 4/ Structural (Cassettes and teachers 
e^ilde) Carpenter/ Yardman. Demolition Man. Draftsman. 
Electrician Glazier. HeavV Machinery Operator". Iron- 
Worker/Cemen t Mason-. Millwright. Sheet Metal few T 
•^Steamfitter. Educational Development Corporation. 1972. 
Jr. Sr. High-Adult. - . ' 

A Man's-Work: Group 5 /Mi scellaneous (Cassettes and teachers 
R"^^^) Ambplance/ D river's. Blndinr. Worker. Commercial ' 
Fisherman. Disc J ockey. Furniture 'Finisher. Long-llaul 
Truck Driv er. Meter Reader, Platemaker. Tall^gr. Tele- 
phone/Repairman . Educational Developtnent Corporation. 
19 72. Jr. Sr. Hiph-Adulr. \ 

CASSETTES (Tapes Unlimited) ^ « 

) Construction. Tapes Unlimited, 1969.- U.S. ajid Adult." 

I ' ■ • - 

Distribution. Tapes . Unl imi ted , 1969. U.S. and Adult. 
Graphic Arts. Tapes Unlimited, 1969. U.S. and Adult. ^ 



Ca 
308 

Ca 
309 



Health Services. Tapes Unlimited, 1969. U.S. and Adult. 



^ Hotels. M otels. Restaurants . Tapes Unlihiited, 1969. 

U.S. and Adult. 



. . Indiistrv. Tapes rnlinri ted, 1969''. U.S. and Adult. 

J Law': Tapes Unlimited, 1969. I! .S . and Adult. 
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CASSETTES (Tapes Unlimited .Con * t ) 



Ca Maaa Communicatio n, Tapes Unlimited, 1969. H.S. And Adult. 
312 

Ca Security and Protection . Tapes Unlimited, 1969. H.S. and 

313 Adult. 

Ca Selling . Tapes Unlimited, 1969. U.S.* and Adult. 

314 * • 

Ca Transportation . Tapes Unlimited, 1969. H.S. and Adult. 
315 

Ca . Buscaglla, Leo. Tape I, Love in the Classroom . University 

317 of Southern California, 1971. 

Ca^' Colby, Betty. If a Man Answers, Don't Hang Up 

319 ^ ' ' 

Ca Davis Roth. Approach Relevance in Education , WPGA. 

320 • ' ' [ 

Ga Rawacle', tec. «man Development - AO min. Professor,. School 

318 . of Guidance and Counseling. 

Ca ' Yost, Fayj. Introduction to a Strategy for Teaching Values . 
316 Medf^rd High School, 197A. 




FII.tlSTUirS (i:i,»m,>nt.irv) 



" .K.S/S 
00 7 



iL"Aji^1iL\tJt'm^^JVLrJ:l!:«i.;^^^^ ••'■Jl'-ii- I'lcasnntvf]!..: 
• f.uldcinc.^ Asaoclntes, 1<)7?. Prfnu.rv r.r.icics . 

On"*^ t ^'y^e J f . and Jj. UTu^jW ? UluM^t, Mv Foellnj-s ChanPc? 

tJhat Cah I D o About It? How (: an"l~T^^vtl w;iT^~ 
WTia^A hout Other People? Ktierc Do We Co From Here' 
Eye Gate, 19 72. Grades 4-91 ~ ~ 



Fa/S 
012 



Fs/S 
008 - 

Fs/S 
010 

Fs/S 
009 



/LSfatepy for T eaching ValueB Rtrs t Things First Ser ies. 

Pleasantvllle: Guidance Associates, 19 72. Primary Grades, 



lli^ Miat Do You Know About Ku1..s-> T^^ .^t D.lnns Firs t -Series . 

PleasantvlUe: Guidance Associates. 1972. Primary Grades 



'^>at Happens Between Peo ple? First Thin gs Flrst^ Series 

PleasantvlUe: Guidance Associates, 19 72. Primary Grades 

un.o no You Th ink You Are? First "nilnps First Series. 

PleasantvlUe: Guidance Assorlates. 1972. Primary Grades 

Yo« Got Mad: Arc You Glad? T^l rs j_Th tn^sj-'j rst Series . 

PleasantvlUe: Guidance Associates, 1972. Primary Grades 

0.%^ Lq". Promised. First Things Fl rs f. S^rM»g_ ^ ^ . 

^'"I'^ance Associates, 1972. Primary Grades 



V 
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FILMSTRIPS (Middle School) 

Vb/S P eople W }h) Croate Art^ Ca reer D lflc ovcrles Series . Pl«Mantvllle: 

OOA ' Guidance Associates, 19 72 r(rradcs 5-9 

Fa/8 People Who Influence Othe rs Caree r OlBcoverlea Series, 

005 PleaaantvlUe: Guidance Aaaoclates, 1972. Grades 5-9 

Fs/S Pe6plc Who Make Things, Career Dlacoverlcs Scries, Pleasantvil le : 

003 Guidance Associates, 1972, Grades 5-9, 

Fs/S People W}>o Organize Facts, Career Discoveries Series * Pleasantvllle ; 

002 Guidance Associates, 1972, Grades 5-9 

Fs/S People Who Work In Science, Career Discoveries Series . 

001 Pleasllantvllle: Guidance Associates 1972 • Grades 5-9. 



EKLC 



29 



■5- 



FllllSTinPS 


V ot' c (Jii an r Qi Aiiultj 


F«/S 

020 




IJir**''*. In Hr«ft;n|, 2 partH. IMiuut 1 ona 1 DlmonMloiiH Cornorot 1 on 
^69. Sr. High- Adult. 


Fs /S 
019 




Kve of Chania: The Invlalble Wom«n, A SllRht Case of Unemplovmont . 
winga of Woman. Do You Take llils Woman?, Tlic IIIrIi Coat of 
WorklnR. ShortchanEed. 6 parts. New York: Westlnphm.-i. 
Learning Preaa, 1973. Sr. IllRh-Adult . 


Fa/S 
016 




# 

An Overview of Technical Education. 2 parte, rieaaantvni*. : 
Cuidance Associateli, 1966. Grade 9-Adult. 

. i 


Fs/S 
18 




Why Am I Afraid to Tell You U-ho I Am? . 2 narra. wn— • A»g.,^ 
Communicatlona , 19 /'2. Sr. liigh-Adult. 


Fa/S 
015a 




A Woman "a Place: Imagee. BioloRy and Destiny. Mytha. The Woman's 
Movement. New York: Sloat ProdurUnn^ 197Z. r^- Q-Adult 


Fa/S 
021 




Woman Today. 2 parte. Pleaaantvlile : Guidance Associates. 1974. 
Gr. 9-Adult. 


Fa/S 
015b 




Woman's Work: 1620-1920: Her Place is.to Guide the House. Against 
God and Nature. Like Hens TJiar Crow, Mostly Manniah Women. 
New York: Sloat Productions, 197A, Grade 9-Adul t . " 


Fa/S 
OlA 




Work: The Connection, Jobs: What You S^am «nd Whir Ymi C^t rK-i—n- 
Science Research Asaoc^tM, 19 72 , Grade 8-Adult, 


Fa/S 
017 




Your Job Interview. 2 oarts. PlPAMnnrvm/- r.,H^-«.- i^^^^^nrro 
1966ft Grade 9-Adult. ^ 



\ 



V 
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GAMES 



200 



Hl£ Bui Ici er (Men. cardu , giimr bourd, balance aheets,^ 

Bid board tables) Mcknight and McKnigbt , n.d.» Gt . '^-AduU 



Ga 

201 



C areer Game a (Teacher 'a manual, Information cardn , acore 

pad, ftlmatrip, caaa^tte) Kducatlonal Progreaa Corporation. 
1970. Jr. lilKh-Sr. Illgh-Adult 



\ 



if 
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n*ri>r(i, trnrhi i h rn,i!\ual, at:Llvltv tiu^i^) : pails. Thtf 
(>ru**r for fiumnn I r 1 fj. , pr;/,. Sr. h 1 >»h - Adu 1 t . 

ll^f^^llj±h^J''l^}rjJ}Jj^l' (CanHrtte, Hll.ioN, workshop l«Adara 

handbook) hloomln^Uon: Agencv for I n.s t rue :t i ona 1 TplevlNlon 
1^7A. Cradfta A-f> . 

^Tl!iLiiL^lLjiJj£J. Iliii*JX«iiii". iH a ppoint ment. (S 1 idea , 

caHHettCB, record, "teacher^s" manual , aotlvlty cards) 
The Center For MumanltleM, 1*)7A* Sr. Mlgh-Adult. 

f /' ^ 

PJ!JJI!!i£jL ilLj^^ J AwareneHii_ (6 cassettea, leader'a guide, work- 
book) Succeas Motivation Inaritutt, 1972. Sr. High-Adult. 

P^yj^jjgPjjLE. Undo r H t am iing of So 1 f and O^hera^. D-1 (Teacher's 
manual, atory bo'^i, cassettes', posters, puppet activity 
cards, puppets, puppet props, role playing cards, group 
discussion cards) Circle Pines : American Outdance Service, 
1970. Grades K-2 (Duco) 

Developing Under st a n ding of Self and Others . D-2 (Teacher's 
manual, posters, discussion pictures, discussion guide 
cards, activitv cards, cassettes, puppet and role play^ing 
cards, puppets) Circle Pines: American Guidance Service, 
1972. Grades 3-5. (Duao) 

Dimensions i n Read ing : Manpower and Natural Resources . (Teacher's 
handbook, readinjr booklets, keV booklets) Chicago; Science 
Research Associates, 1966. Sr. High Special Education. 

Discovery : Thinking About P e rsonal i t ies , Thinking About Work , 
U'hy People Work, Th inkln. r. About (^o als, Ldoking at Care er 
. Fields, On the Rond and in the Plant, Other Career Fields , 
More Career Fields . (Filmstrips, cassettes, teacher's guide, 
career lops) New York: Scholastic Book Service, 1973. Jr. Hirl 
Sr. ill^h. 

Federal Trade Commission. Vocational Schools Program. (Flyers,' 
leaders guide, fact sheet, radio spot, press release, 
occupational brief, booklet, and tr.insparencv masters) 
Washington, D.C: V. S. Hovemment Printing Office, n.d-. 

Job Expe rience Kits (21 kits, employment inventory, paperbacks)' ' 
Chicago: Science Research Associates, 1970. JrrSr. High 

Keys Career Exploration: Scienti fi c Interest. Social Service 
Interest. Artistic and Musical Interest, Computational 
Interest. Overview, Pervasive In tc res t , C le ricaT Iti te res t , 
Literary Interest, Mechanical Interest, Outdoor Interesr ^' 
(filmstrips, cassettes, interest inventories , teachers 
manual) Cliicago: Science Roscarcl) Associates, 1972. Sr. Kiph- 
Adult. 
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Knowledge' Needed to lQb dgfin.>Work> by Thomas j; Jf^bbacS^ CTf^ 
parencles and guide) San Diego: San Diego Board" of 
Education, 1973. Sr. High-Adult. 

Llvelyhoods, Careers for Your Lifestyle by S. Norman Felngold. 
Agrl-busln^ss and Natural Resourced, Business and Office , 
Communication and Media, Constructional, Consumer and 
Homemaklpg Education, Environment, Fine Arts and Humanlttfe^ .>^ *. 
Health, Manufacturing, Marine Science, Marketing and Dls- 
^ trlbutlon, Petsonal Services, Public Services, Recreation 

tod Hospitality, Transporatatlon . (16 >^lms trips and cassettes 
and one guide) Bostoi^; Houghton Mifflin, 1974. Jr. High-Adult* 

Occupational Ext>loraglon Kit . (Occupational briefings, overlays, 
paperbacks) Chicago: Science Research Associates, 1970. 
Jr. Sr. High-Adult. 

Sextmt Series, Part I , ( Job Information, Organizational Chart , 
Wall Chart, Cross^Index, Sextant Personal Profiling Method ) 
Milwaukee: Sextant Systems, Inc., 1970. Grades ^0-11. 

Sextant Series, Part II, Manual, Hospitals. Air Transportation^ 
Motor Transportation, Professions, Graphic Arts . Milwaukee: 
Sextant Systems, Inc. ^1970. Grades 10-11. 

Sextant ^Series, Part III, Manufacturing Ways, Banking, Agriculture , 
Protective Agencies, Manufacturing, Salaried, Insurance . 
Milwaukee: Sextant Systems, Inc. 1970. Grades Ifl-ll. 

SRA Career Information Kit . (Career folders, guidance folders, 
index manual) Chicago.: Science Research Associates, 1971. 
Sr. High-Adult. ' 

Work Widening Occupational Roles Kit . (Work briefs, handbofck of 
Job facts, student booklets , paperbacks, fllmstrlps, cassette, 
work scope overlays) Chicago: Science Research Associates, 
1972. Jr. Sr. High-Adult. 



SLIDES 




S/401 



V^areer Educatlpn , 2 parts. Washington, D.C.: Olympus Research 
Corporatlon»^n.d. Teacher In-service and Adult groups. 

Sixteen Career Education Concepts , North Central Technical 
.Institute Career Education Project, 1973. 



c 



\ 



V 
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MATERIALS AVAILABLE FROM THE CAREER 



EDUCATION PROJECT ^ ' ' 

/ ' ^ ; . :i/ ^ ' • 

Printed Materl/ls . ". Page ^ 

/ * § ■ • 

Blbllog|(ilphle« 12 

Books (Eleatntsry) . 13 

• Books (Inf ormst^kl) 15 . 

Books (Professional Reading) ; 16 

ExsrclM Book* (All levels) . 17 

Guides (Elemen ery) ........ . 20 

Guides (General) ......... 23 

c 

Guides (High School) 25 

Guides (Junior High) 26 

Guides, (Post High) ...... ^ .. 27 

Miscellaneous 28 

Paperbacks (Adult) ^29 

Paperbacks (Informational) . 31 

Paperbacks (Professional Reading) . • 34^ 

Reports . . . .\ . . ; 



330 



BIBLIOGRAPHIES 



. AIM Agricultural Education . (DiblloRtaph^) Columbus: The 

, Center for Vocational and Technical Education. 1972. 

■ / " • • * 

®^ / AIM Home Econ^mlcfs Education . (Bibliography) Columbus: The 



804 

Bl 
807 



Bl 

800 

Bl 
802 

Bl 
803 



Bl 
805 
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Center or Vocational and Technical Education, 1972. ■ / 



Trade and Indus trial Education (Blbllography)Columb\is : 
The Center for Vocational and Technical EducatjLon, 1972. 

' . . Board of Vocational Education and Rehabilitation Facllltat 

80 1 ' ^ 




Career Development: An Annotated Bibliography, II . 
I (Bibliography) Division of Vocational and Technical 
Education, 1974. 

Department .of Health, Education and Welfare. Bibliography on 
Career Education. (Blbllography)Of Hpe of Education, 1973. 

Drier, Harry N. Career Development Resources (Bibliography) > 
Wqrthington; Charles A. Jones Publishing Company, 1973. 

Moore, Allen D. Abstracts of Instructional Materials for Career 
Education . (Bibliography) Columbus: Center for Vocational , 
and Technical Education, 1972. 

Moore, Allen B. Supplement to Abstracts of Instructional 
Materials fbr Career Education . (Bibliography) Columbus: 
'^^entcr for Vocational and Technical Education, 1973. 
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Applique by Katherlne Allendorf (Elem.) Minneapolis: Lcrner 
Publications Company, 1973. ; 

> Bat^k by Mary Rels (E'lem.) Minneapolis: Lenter Publications 
Company, 1973. ^ 

Carpentry by Kar In Kelly (Elem.) Minneapolis: Lemer Publications 
Company, 197A. . . - 

Clay Products by G. Overlie, (?lem'.) Minneapolis: Lemer 

Publications Company, 1973. \ , . 

D511 Houses by: Karlh kelly (Elem)" Minneapolis : Lenier Publications 
Company, 19 7A. . 

Flower Pressing by Marge Eaton (Elem) Minneapolis : I^mer 
Publications Company. 1973. 

Let's Bake Bread by. George Overlie (Elem) Minneapolis: Lemer 
» , Publication^ Company, 1973. 

Paper Mache by Betty Rumpf (Elem) Minneapolis: Lei:qer Publ^atlons 
Company, 19 7A . * ^ 

Print^ Making by Suellen Mac Stravlc (Elem) Minneapolis: Ler^r 
Publications Company, 1973. 

Sandcaatlng by Margot Batho (Elem) Minneapolis: Lemer Publications 
Company, 1973. 

Weaving by Karln Kelly (Elem) Minneapolis : Lemer Publications 
Compajiy, 1973. 



Let's Go to an Atoml^Energy Tourn by Kirk Polking. (Elem) 
New York: G. P. Putman'a Sons,. 1968. 

Let's Go to a Bakery by Naomi Buchhelmer (Elea) New York: 
G.P. Putman's Sons, 1956. 

Let's Go to a Bank by Laura Sootln (Elem) New York: G.P. Putman's 
- Son's, 1957. 

Let's Go Build a Highway by Margo McWlIllams and Patricia 
Relsdorf (Elem) New Yprk: G.P. Putman's Son's, 1971. 

Let's Go Build a Suspension Bridge by'Mlchael Chester (Elem) 
New York: G.P. Putman's Son 'sV^ 1966. 

Let's Go to City Hall by Louis Wolfe (Elem) New York: G.P. Putman's 
Son's, 1958. 

Let's Go to a Farm by Laura Sootln (Elem) New York: G .P .Putman's 
Son's, 1958. 
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BOOKS (Elementary) • ' / 

' f I 

; 

Let's Go Series (Con't) / 

■ / ■ ■ ' \ . / . _ > / 

Let's Go to a Flrehouse by widml Buchhelmfir (Elem) Nei? York: / 
'01" G.P.Putman's Sons, 1956. / 

Let's Go to the Harbor bv Plane rtpmm^nH {vt^r.\ v^rv . / 
G.P.Putman's Sons, ]^59. ^ ' i f-. 



7011 
B/E 



Let's Go to the Hospital bv Flnr^nr^ v^i ^wr^.„ .^J rinni) 
'"Ij New York » G.P.Putman's Sons ,^ 1968. \ i. ^ 

, Let's Go to the Library bv Naomi Buc??helnier (Elem) New York: / 

G.P.Putman's Sons, 1957. ^- 
/• ^- . ' ' i 

' Let's Go to a Newspaper bv Lanm SnnMn rtri.mV v^^v . 

'"11 G.P.Putman's Sons, 1956. 



701o 



B/E 
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Let's Go to a Papermlll by Lynn Perkins (Elem) -New York: ' 



B/E ' • 

^O^" G.P.Putman's Sons, 1969.' 

Let's Go to a Post Office bv Naomi Buchhelmer (Elem) NeJ^York: 
'"1" G.P.Putman's Sons, 196A. 

■ % ■ - 

B/E Ut's ^< 



6 to a Police Station by Laura Soot In (Elem) New York: 
G.P.Putman's Sons, 1957. 

Lgt*s Go to a San itation Department by Joanne Cochrane Harris 



^°lP' (Elem) New York: G.P.Putman's Sons, 1972. 



Let's Go to a School bv Naomi Buchhelmer (Elem) New York: ' 
G.P.Putman's Sons, 1957. ^ 

a Let's Go to a Steel Mill by Erma Green (Elem) New Yorjc: 

^ . — G.P.Putman*9 Sons, 1961. 

^{.^ Let's Go t o Stop Air Pollution bv Michael Chester (Mem) New 

'0^8 * York: G.P.Putman's Sons, 1968. 

5^!^ Let's^Go t o Stop Water Pollution by Michael Chester (Elem) 

'"^^ New York: G.P.Putman's Sons, 1969. 

) , • f 

?;f * * Let's Go to a Supermarket bv VlctoriA L. Chapman ' (Elem) New 

'"^^ York:. G.P.Putman's Sons, 1971." ,^ ? v 

Let's Go to the Telephone Companv^ kv Naomi Buchhelmer (Elem) 
> New York: G.P.Putman's ^9^^^^" 

Let's Go to a Television Station by N^^i Buchhelmer (Blem) 
^ ^ IP York: G.P.Putman's Sons, 1958.'" : 

Let's Go to a ZoO bv Laura Sootln (Elefh) New York: G.P.Putman's 
701x Sons, 1959. 

Norrls, Wills. Occupational Information In the Elementary School 
702 (Elem) Chicago: Science Research Associates, 1963. 
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BOOKS (Informational). .■ 



B/I 
72*7 

B/I 
725 

B/I 
726 



Le^Jerer, Muriel. The ("ulde to Career Education (Informational; 
New Yprk: Ouadranclej 197 f*. 

A • 

.Lovejoy, Clarence E. L^jvejoy's Career' and Vocational School 

Guide . |(Infbrmatloniil) New Yoilk: Simon and Schuster, 1973. 

Lovejoy, Clarence F. . Lovetoy's College Guide . (Informational) 
New York: Simon and Schuster. 1974. - , 



B/I 

729 

B/I > 
728 



B/I 
723 

c. 1,2 



B/I ' 
c.1,4 

BfT 

723* 



B/I 
723b 



Splaver, Saiv^K* Non-Tradltlonal Careers- for V/omen , 
(Infongational) New Yprk: Julian Meesner, 1973. 

TurkeJL, Studs. Working > People Talk About What They Do All ^ 
Day and HoW; They F^el About What Tliey Do . (Inf ormatiorml) 
,New York: Ftandom House, 19 7A. ^ . 

U. S. Ufe^aitnjjbnt of Labor. Dlctld»ary of Occupational TltJ.es - 

Volume I - Definition of Titles - Third Edition. (Info^« 

mational) Washington , D. C . : U . S . Govemmejft Printing 
Off ice, ^965. . . \ 

S. Department of Labor. D ictionary of Occupational Ti tles - 
Volunie II ~ Occupational Classification - Third Edition 
(Informational)' Washington, D.C. : U. S. Government 
Printing Office, 1965. 

U. S. Department of Labor. A Supplement to the Dictionary 
of Occupational Titles - Third Edition . (Informational) 
Washington, D.C. : U. S. Government Printing Office, 1966. \ 

U. S. Department of Labor. Supplement II to the Dictionary 
of Occupational Titles - T>iird Edition . (Informational) 
Washington, D.C: Government Printing Office, 1966, 
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BOOKS (Professional Reading) \ . 

Fryklund. Verne C. . Occupationar Analysis , Techniques and 

Procedures . (Professional Reading) New York: Bruce, 1970. 

B/P^ y Zytowskl, Donald G. Contempory Approaches^ to Interest Measure- 

ESilt* (Professional Reading) Minneapolis: University of 
Minnesota Press, 1973., 



■J 




EXERCISE BOOKS 



I- 



E/HS 
500a 

c. 1^2,3,4,5 

•E/G . 
55i 



E/E 
527 • 

E/HS 
500b 

c. -1,2,3.4.5 

E/JH 
575 



E/HS 
500c 

c. 1,2,3.4,5 

E/HS 
500d 

& 1.2.3.4,5 

E/E 
526 

E/HS 
500e 

c.l.|f3,4 



E/G 
550 



Beeler, Ellnore E. The Job- Ahead, Time Out for Leisure . 

(H.S. -Adult Special nducatlon)Rochester: Syracuse University- 
Press, 1963. 

Diamond, Esther E., Janet C. Katien, and Matthew G. Rathovlc. 
College !> lanninR Notebook (College-^Adult) Chicago: Science 
Rersearch Associates, Inc., 1972. v 

Finney^ Company Learning About Careers (Gr. A-6) Minneap<5lis : 
Finney Company, 1973. 

Fraser, H. Hunter and Bernard Greenberper . The Job Ahead ,' 
Starting Work (H.S.rAdult Special Education) Rochester: 
^ Syracuse University Press, 1963. ' 

G^la'tt. "FftB?. Barbara Varenhorst, F/ichard Carey, and fordon P. 
Miller. Decisions and Outcomes . (J. HO New York: College 
Entrance Examination Board, 1973. 

Kazmayer, Clara and Elizabeth Osborne. The Job Ahead, Keeping 
the Job (H.S. -Adult Special Education), Rochester: Syracuse 
University Press, 1963. . r ^ . 

Klu, Ruth. The Job Ahead, On the Job . (H.S. -Adult Special ^ 
Education) Rochester: Syr^^cuse Uhiversi^ty Press, 1963. 



Senesh, Lawrence. Our Working Vorld, N^ghbors at Work. (Gr.l) 
Science Research Associates, Inc., 1965 w 

.Snyder, Maridn E. The Job Ahead, Working for the City . (H.S.- 
Aduit Special Education) llochester: Syracuse University 
Cress, 1963. / 

Success Motivation Institut^. Dynamics o\l Self Awareness . (H.S.- 
Adult) Waco: Success Motivation Insti t^TteT^^Inc. 1972. 
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EXERCISL BOOKS 

Guided Occupational Orientatio n Ser ies 

E/E 525a ^ . Airport Uorkers by Syracuse Citv Scliool District (Cradc 6) n.d 

E/E 525b . Auto Workers by Syracuse City School District (Grade 6) n.d. 

E/E 525c Beauty Care and Cosmetology by Syracuse City School District 

(Grade 6) n(d. 

E/E 525d Careera In Conservation by Syracuse City School District 

(Grade 6) n.d. 

E/E 525e - Fashion and Clothing Careers by SyMcuse Cily School District 

\^ t (Grade 6) n.d. ' J . 

^^^^ ^ ' Flrefiy^hte^s by Syracuse City ^School^ District (Grade 6) n.d. 

^^^8 '/ Health Careers by Syracuse Citj^ School Vls trie t (Grade 6) n.d. 



E/E 525h V jKokpital Caree rs by Syracuse City School Qlaktrlct (Grade 6) 



n.d. 



5251 ' Newspaper Careers by Syracuse City School District (Grade 6) 

n.d. ; ^ 

E/E 525J' Office Careers bv Syracuse City School District (Grade 6) 

E/E 525k PeQple '^o l/or k VJith Animals by Syracuse ^City School^is trict 

^^^Grade ^) n.. d. ^ . • 

^^^^ ^ ^o^^ce Worlier s by Syracuse City School District (Grade^ 6) n.d. 

E/E 525m ^ > Post Office Korkers by Syracuse City School District (Grade 6) 

E/E 525n Restaurant Careers by Syracuse City School District (Grade 6) 

n.d. 

E/E 525o School Workers by Syracuse City School District (Gradfe 6) n.d. 

E/E 525p Store Workers by Syracuse City School District (Grade 6) n.d. 

E/E 525q Telephone Career s by Syracuse City School Dls trict . (Gtade 6) 

n.d. 

E/E 525r Transportation Careers by Syracuse City School District 

(Grade .6) n.d. 



E/E 525s T\N.,and Radio Careers by Syracuse City School District 

MGrade 6) n.d. 

E/E 525t ^7 Workers in Heavy Construction by Syracuse City School 

District (Grade 6) n.d. 



E/E 525u , ^ Workers in House Construction by Syracuse City School 

District fTradf* n.H. i 

ERIC 



District (Grade 6) n.d. 
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EXC Elicit BOOKS 



^ E/A . ^, Diamond, Esther E., Janet C. Katlen and Matthew^ G. Ralkovi 

300 y) College Guidance Prograni, CollegenPlannlng JNote Book 

(Adult) Science Research Associates, 1972. ^ 

E/E J) Learning About Careers, Book I . (Grades 4-6) Minneapolis: 

526 ^ Finney Company, 1973. ^ 

E/E ^ Lifton, Walter M. What Could I Be ? (Grades 4h5) Chicago: 

528 ^ Science Researth Associates, I960, 

E/E Senesh, Lawrence, Our Working World , (Grade 1) Chicago: 

527 . Science Research Associates, 1965, 
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-GUIDES (Elementary) 



Gu/E 
A22 



Gu/E 
AOl 



Gu/E 
A02 



(Wfe 
403 



Gu/E 
404 



Gu/E 
405 



Gu/E 
406 



Gu/E 
415 



Gu/E 
416 



Gu/E 
417 



Gu/E 
418 



Gu/E . 
419 




Ga/E 
421 



Career Education Project , VCareer Eduyation. Learning with 
a Purpose , Elementary Guide /sedalla . MtHHrnir-t ! 
% State Fair Community Clllege, if 

Dale, Ronald E. and others f A Highway jto Work and Play . 
Level One (Teacher's C*lde) B looming ton: McKnlght • 
Publishing Company, 19f3. i 



Dale, Ronald E. and others.' 
Level Two . (Teacher's G 
Publishing Company, 1973. 



\ a Highway to Work and Play . 
uWe) Blooming t^: McKnlght 



Dale, Ronald E. and others. A Highway to Work and Play > 
Level Thiree (Teacher's Guide) Blooming ton: McSCnlght 
Publishing Company, 1973. ' 

Dale, ^Ronald E. and others. A Highway to Work and Play , 
Level Four . (Teacher's Guide) Blooming ton^ McKnlght 
Publishing Company, 1973. 

Dale, Ronald E. aifd others. A Highway to Work and Play . 
Uvel Five (Teacher's Guide) Bloomington: McKnlght 
Publishing Company, 1973. 

Dale, Ronald E. and others. A Highway to Work and Play . 
Level Six (Teacher's Guide) Blodinington: McKnl0it 
Publishing Company, 1973. 

Eau Claire Public Schools. Career Education. Klfnter^arten 
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire 
Public Schools, 1972. 

Eau Claire Public Schools . Career Education. Grade One . 
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire 
Public Schools, 19 72. 

Eau Claire Public Schools. Career Education. Grade Two. 
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire 
Public Schools-, 1972. 

Eau Claire Public Schools. Career Education. Grade Three . 
(Teacher's guide) Eau Clain^ , Wisconsin : Eau Clai#t 
Public SQbjiala^, 1972. 

Eau Claire Public Sehools. Career Education, Grade Four . 
(Teacher's guide) Eau Claire, Wisconsin: Eau Claire 
Public Schools. 1972. 



Eau Cialre Public Schools. C arjeer Education, Grade Five 
(Teacher's guide) Eau Claire, Wisconsin: Fau Claire 



Public Schools. 1972. 



Eau Claire Public Schools . Career Education, Grade Six. 
(Teacher's gul^e) Eau Claire, Wisconsin: Eau Claire 
Public Schools, 1972. 
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539 



'guides (Blemetitary) 

Gu/E ig| 4- 

429 

Gu/E ^ % 



Gu/E ^ 
423 



Gu/E 

407 

c.1.2 



Ford, A.W. Career. Awareness , A Teacher's Guide for 

EjgtM^ntary Grades (Elementary ) Little Rock: State 
' /6f A!l'kansas Department of Education, 19 72. 



Iowa Central Community College. Career Education. Kinder- 
garten through Third Grade, Classroom Activity Guide . 
(EJ^ementary) 1973. \ ~. 

Iowa Joint ^lounty System. Correlation for Our Working 

Wprld..^ XGrades 1-3) JC^'dar Rapids, Idwaj Johnson, Linn 
andWashlngtcm Counties, 1969. — 

^,J:jnnbacher-, Walter J. Dlmens^ns of Personality. Here I Xm 
(Teacher's Edition, Graces A-5) Dayton: Pf l«um/S tandard 
1969 . * 




Gu/E 
411 



Gu/E 
412 



Gu/E 
413 



Gu/E 
428 

Gu/E: 
429 

Gu/E 
414 

P/PR 

626b 



Llmbacher, Walter J. Dimensions of Personality, I'm Not 
-Alone, (x/acher's Edition, Grade 5) Dayton: Pflaum/ 
Standard, 1970. 

Limbaclier, Walter J. Dlmcnplons of Personality, Becoming 
Myself (Teacher's Edition, Grade 5) Dayton: Pflaum/ 
Standard, 1970. 

Lincoln County Board of Education. Lincoln County 

Exemplary Program In Vocational Education, Level 0ne > 
(Elem.) Hamlin, West Virginia: Lincoln County Board 
pi Education, n.d. — ^ 

Linc^n County Schools. Lincoln County Exemplary Program 
in Vocational Education Resource Unit-Level Three 
Hamlin, West Virginia: LlncolnjCounty Board of 
Education, n.d. * ^ 



%co 



Lincoln County Schools. g|coln County Exemplary Program 
In Vocational Education^ Resource Unit-Level Four . 
(Elem.) Hamlin, West Virginia: Lincoln County Board 
of Education, n.d. 

Lincoln County ^Schools . Lincoln County Exemplary Program 
In Vocational Edujgatlon, Resource Unit-Level Five 
Hamlin, West Vltglnla: Lincoln County Board of 
Education, n.d. \ 

Menomonle Public Schools. Career Education (Grade 1) 
Menomonle: Career Education Workshop, 1973. 

Menomonle Public Schools. C areer Education Activities 
(f;rades K-3) Menomonle , Wisconsin: 1973. 



Ryan^ Xh'arles W. Career Lducatlon Program, Vol, 
Boston: Houghton Mifflin Company, 1973. 



I (Elem.) 



Schrelber, Robert W. and Mabell Black. Elementary School 
Curriculum Guide. (Hlem. ) Raleigh : Center for Occupa^ 
tlonal Education, 197?. 
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GUIDES (Elementary) 



Gu/E 
415 



Gu/E 
426 

Gu/E 
427 

Gu/E 
425 



SoQial Studies Task Force. Social Studies. "A ConceptuaX 
Approach" Cufriculum Guide. Kevcl One (K-2) Annapolis, 
•Maryland: Anne Arundel County Public Schools, 1973. 

Syracuse City School District. Career Education (Grade 6) 

•Syracuse: Syracuse City School District, n.d. ' . * 

Sj^racuse City School District. Guided Occupational Orientation 
(Grade 6) Syracuse: Syracuse City Schools, n.d.. 

Syracuse City ScliooJ District. The World of Work (Grade 5) 
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Dasher, James. Pilot Occupational Education* Program for 
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One Through Twelve . (K-12) Little Rock: Ark^as State , 
' Department of Education, 1973. 

Drier, Harry N. The Comprehensive School-Based Career 

Education Model . (K-12) Madison: Center for Vocational 
and Technical Education, 19 72. 

Fond du Lac School District No.l. Career Education Workshop, 
1973 . Fond du Lac: Workshop, 197?. 

Gary City Scho^J.s, Career Education (K-12) Gary: City * 
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Gelatt, H.B., Barbara Varebhorst, Richard Corey, and 
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Gogebic-Ontonagon Intermediate School District. Goala and 
Objectives of Career Education , 1973-197A. (K-12) 
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Goldberg, Herman R. and Winifred I. Brumber. The Job Ahead 
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Public Instruction, 1973. 
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Lawrence, Kansas: District A97, 1972. 

Mackey, Emll R-. Career Education. Concepts and Bulletin 
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of Education, n.d, 

Meyer, Robert S., Editor. Career Education In Action (K-12) 
Eau Claire, Wisconsin: Eau Claire Public Schools, 1972. 

Mount Pleasant Schools. Curriculum Integrated K-12 Performance 
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(K-12) Mount Pleasant, Michigan: 1974. 

Regional Education Center State of Wisconsin. Career 
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Bishop, Gladys and Henry G. Pearson. Career Director Workshop 

(H*S.) Waylandy Massachusetts: Career Concepts Workshop, n;d« 

Benson, Arland N. A Resource Guide for Career Development jn 
the Senior High Schtfbl (U.S.) St. Paul: Pupil Personnel 
Services Section, Minnesota Department of Education, 1973. 



Brockvay, Wayne, Mary Salther, Jack Puffer. Vocational Group 
Guidance Plan for Jranklln High School (H.S.) Guidance 
Department, 1970. 



Gu/HS Career Education for Drafting Students (H.S. Antlgo, Wisconsin: 

452 Antlgo HlgK School, 1973-74. , ' ' ' , 

Gu/HS Carkhuff , Robert R. and Theodore W. Frlel. The Art of Developing 

456 a Career, A Student's Guide (IKS.) Amhurst: Human Resource 

c.1,2 Development Press, 1974. 
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Gu/HS Carkhuff, Robert R. and Theodore W. Frlel, The Art of Developing 
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Gu/HS ^ Carkhuff, Robert R. The Art of Helping (H.S.) Amhurst: Human 

458 ' Resc^rce Development Press, 1973. 
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Gu/HS ^ Carkhuff, Robert R. How to Help Yourself (H.S.) Amhurst: Human 

46Q , Resource Development Press, 19 73. 
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451 - *^ Pewaukee, Wisconsin: Waukesha County Technical Institute, 

19.74. 

Gu/HS Steele, Ruth^* An English Course for Career-Oriented Students 

485 (Grade 9) Little Rock: Little Rock Public Schools, 1973. 

Gu/HS Wysong, EugcJne H. Career Education Program. Volume III (Gr. 10-12) 

450 ' . ~i Boston: Houghton Mifflin Compaaiy, 1973.- 
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Career education Project. Career Kducation, Uarning With 

a Purpose, Science . (J.H.) Sedalia, Missouri: State Fair 
Community College, 19 7A. 

Career Education Project. Career Education > Learning With 
a Purpose > Ennlish (J.H.) Sedalia, Missouri: State Fair 
Community Cdllege, 19 7A. \ 

Career Education Project, Career Edi/ation, Learning W ith 
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Eau Claire PublicSSchools . Special Education, Career Education 
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1972. 
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Section. A Resource' Guide for Career Development in the 
Junior High School . (J.H.) St. Paul: Division of Instruc- 
tion, 1973. 

Minnesota Department of Education. Career Development Through 
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Opportunities Guide for Junior High School (J.H.) St. Paul: 
Division of Inst^ction, Pupil Personnel Service Section. 

19 7A.^,^ 

Minnesota Department of Education. Career Development Through 
Industrial Education Experience, A Career Education 
Guide for Junior High School (J.H.)St. Paul: Division 
of Instruction, Pupil Personnel Service Section, 1974. 

Minnesota Department of Education. Career Development Through 
English, A Learning Opportunities ^uide for the Junior 
High School (J.H.) St. Paul: Division of Instruction, 
Pupil Personnel Service Section , 197A. 

Ries, John P."' Career Exploration, A Curriculum Guide (J.H.) 
Portland: Portland Public Schools, 197A. 

Rivergate Career Education Project. Career Exploration (J.H.) 
Portland: Portland Public Schools, 1974. 

Saltzman, Glenn A. Career Education Program, Vol. II (J.H.) 
• Boston: Houghton Mifflin Company, 1973. 



Scherer, R. T. and Joseph R. Clary. Middle School Curriculum * 
Guide (J.H.) Raleigh: Center for Occupational Education, 
1973. 
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(P.H.) Eau Clalrei Wlaconaln: District I, Technical Institute, 
1972. 

North ^Carolina Manpower Development Corporation. Demonstration of 
Manpower Development Centers In North Carolina Communities; 
Volume II . (P.H.) Chapel Hill, North Carolina: Manpower 
Administrations, U.S. Departnjent of Labor, and U.S. Department' 
of Health, Education and Welfare, 1970. 

School of Home Economics, UW-Stout. Occupational Oriented Programs 
(Home Economics) Madison: Wisconsin Department of Public 
Instruction, 1971. 





Educational Facilities Laboratory / /career Education 
Facilities , (Building Informatibh) New York:, 
Educational Facilities Laboratories, 1973. 



Educatlonal^^Techiiology Maga^iftife'^' The Educational Technology 
Cartoon Book (Cartoon book) Englewood Cliffs: Educatlofial 
Technolo$f»;Pub 11 cations , 1970. 

Uolstein, Herbert. Improving a Rural Area School Program 

With Expanded Vocational Education Servlcejs by Utlllglng 
Comprehensive Career Orientation and ^xemplory Activities * 
(Proposal) Hamlin, West Virginia: Lincoln County Schools, 
1970. 

Woodall, Thomas E. , Billy J. Burton, and Ddryle G. Elklns. 
Occupational Awareness Test> Level Four. (Test) Hamlin, 
West Virginia: Lincoln County Schools, Department of 
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English, 0, Spurgeon and Constance J, Foster. Bettar LlvlnR 
Booklet, A Guide to Successful Fatherhood (Adult) \ 
Chicago: Science Research Associates, 1954. 

English, 0. Spurgeon. Better Living Booklet, Emotional 

Problems of Gr<vlng"Up (Adult) Chicago; Science Research 
Associates, 1951. 

Foster, Constance. J. Better Living Booklet, Developing 
Responsibility In Children (Adult) Chicago: Science 
Research Aasoclatasi 1953. 

Goodykoontz, Bess. Better Living Booklet. Helping Children 
Get Along^ In School (Adult) Chicago: Science Research 
Associates, 1955. 

Jenkins, Gladys Gardner. Better Living Booklet, A Guide for 

Family Living (Adult) Chicago: Science Research Associates, 
1956. 

Krleg, Othllda and Helen L.Beck. Better Living Bboklet. A 
Guide to Better Discipline (Adult) Chicago: Science 
Research Assoclates7 M54. 

Kuder, G. Frederic and Blanche B. Paulson. Better Living 

Booklet, Exploring Children's Interests (Adult) Chicago : 
Science Research Associates, 1951. 

Mohr, George J. Better Living Booklet, When Children Face 

Crises (Adult) Chicago: Science Research Associates, 1952. 

Nelsser, Edith G. Better Living Booklet, to Live With 

Chlldren(A dult) Chicago: Science Research Associates. 1950, 

Olson, Wlllard C. and John Lewellen. Better Living Booklet , 
How Children Grow and Develop (Adult) Chicago: Science 
Research Associates, 1953. 

Puner, Helejri W. Better Living Booklet, Helping Brothers and 
Sisters Get Along (Adult) Chicago: Science Research 
Associates, 1952. 

Riper, C. Van. Better Living B^klet, Helping Children Talk 
Better (Adult) Chicago: Science Research Associates , 1951. 

Strang, RUth. Better Living Booklet, Helping Chlldrien Solve 
Problems (Adult) Chicago: Science Research Associates, 
1953. 

Thurston, Thelma Gwlnn. Better Living Booklet, Mental Abilities 
of Children (Adult) Chicago: Science Research Associates, 
1951. 
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4n ghUdren (Adult) Ch'lcago: science Research Associates, 

/ly • 
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Leonard, Charles W. and Murray S, Flander. Better Living Series 
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Associates, 1970. 

Levlne, Milton I. and Jean H. Sellgman. Better Llvlna Series . 
Helping Bovs a nd Girls Understand Thelr^gex, Rolgia (Adult) 
Chicago: Science Research Associates, 19.71. \ ^ 

Mennlnger William C. Better Living Series. 8»lf Unrferstandlng 
(Adult)Chlcago: Science Research Associates, 19^^i. 

Montagu, Ashley. Better Living Series. Helplim Chll<tr«n-Develon 
Moral Values (Adult) Chicago: Science Rtegearch^sslclates 
1969 . ) f . . * 

Ross, Helen. Better Living Series. Fe«r « of Otylldren (Adult) 

Science Research Asisociates. 19 70. ' ' 

Witty, Paul A. and Walter B. Barbe. Better Living sjrlft.' Ilelninp 
Children Re ad Better (Adult) Chicago: S,cience WseartR* 
Associates, 19 70. ^ 



Witty, Paul A. and Walter B. Barbe, Bett^ llviog 
the^Cifted Child (Adult) Chica^of Scfendfc^i 
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Associates, 1965. 

Quells, Kenneth A. Guidance Series Booklet, Becoming a Good 

^^^^^'^ (Adult) Chicago: Science Research Associates, 1956, 

Denues, Celia. Career Perspective-Your Choice of Work (Adult) 
Worthington: Charles A. Jones Publishing Company, 1972. 
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P/I Alpha Kappa Alpha Sorority. Heritage Serlaa <ll , Ne^^ro Women 
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P/I Alpha Kappa Alpha Sorority. Heritage Series il2^ Negro Women 
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Sqrorlty, 1969. 
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655c In Business (Informational) Chicago: Alpha Kappa Alpha 

Sorority, ^19 70. 

P/I Alpha Kappa Alpha Sorority. Heritage Series Negro Women 
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Sorority, 1971. 
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655e In Dentistry (Informational) Chicago: Alpha Kappa Alpha 

Sorority, 19 72. 

P/I ^ Bym, Delmont K. Career Decisions (Informational) Washington: 
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P/I ERIC Intensive High School Occupational Approaches for Initial 
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1969. 
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662 Clearinghouse on Vocational and Technical Education, 1972. 
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66A (Infc^atlonal) Bethesda: Elizabeth Cady Stanton Publishing 

Company, 1974. 

P/I Irish, Richard K. Go Hire Yourself an Employer (In|formatlonal) 

665 Garden City: Anchor Books, 19 73. 

Job Family Series * 
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603b Chicago: Science Research Associates, 1973. 
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603c ^ Chicago: Science Research Associates , 1968. 
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603f Science Research Associates, 1966, 

P/G Jobs In Psychology (Informatlonal-J.H."S>H,) Chicago: Science 

J^03g Research Associates, 1962. 

P/G Jobs In Science' (Informatlonal-J,H.-S,H.) Chicago: Science 

603h Research Associates, 1969. 

P/G Jobp In Selling (Inf ormatlonal-J .11 .-S .11 •) Chicago: Science 

6031 Research Associates, 1965. 

P/G Jobs In Technical Work (Informatlonal-J .11 .-S .H . ) Chicago: 

603j Science Research Associates, 1964» •t* 

P/G Jobs in Unusual Occupations (Informatlonal-J .H .-S .H . ) Chicago: 

603k . Science Research Associates* 1969. 

P/G Jobs In Health (Inf orm^tlonal-J . H .-S .1! . ) Chicago: Science 

6031 Research Associates, 1969. 

P/I Lowe, W. City Life (Informational) Rochelle Park: Hayden Book 

657 Company, Inc., 19 7A. 

P/I Manpower Administration. Volume 2 - The Training System in the 

661b Pipe Trades . (Informational) U .S . Department of Labor, 197K 

P/I Manpower Administration. Volume 3 - Apprenticeship Training in 

661c the hfachlnlst and Tool and Die Makers Trades- . (Informational) 

U. S. Department of Labor, 1971. 

/ 

P/I Manpower Administration. Volume A - The Training System in the 

661d Printing Trades (I nf ormationa] ) U. S. Department of Labor, 1971 

P/I Manpov/er Administration. Volume 5 - Hiy^h School Students View 

66 le Apprenticeships (Informational) U. S. Department of Labor, 

1971. 

P/I Preston, Ralph C. and ^torton Batel. How To Study (Informational) 

663 Chicago: Science Research Associates, 1974. 

P/I Randall. Florence. Gettinj^ a Job (Informational) Beverly Hills: 

• 651 Collier MacMlllan Publishers, 1974. 

< 

P/I Stone, Elna. How to Choose Your Wor k (Informational) lieverly Hills: 

659 Collier MacMlllan Publishers , 1974. 

P/I Stone, Elna. How to Get a Job (Informational) Beverly Hills: 

652 Collier MacMlllan Publishers, 1974. 

P/I Udavari, Stephan S. and Janet Laihle. Farily Money Management 

657 (Inforrt^ational) Austin: Steck-Vauphn , 1973. 

P/1 U. S. Department of Labor. Hiring Standards and Job Performance 

653 (Informational) Washington, D.C.: Manpower Administration, 

1970. 
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1973. 
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Readinp) Wasl^inpton, D. C: V. S. Printing Office, 1971 • 
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Disadvantaged Youth in Rural Arca ^BKProfessional Reading) 
Washington, D. C: T. S. PrintinfTlBp^ 1971, 



Helling, Cliff E. and Eldon Ruff. Career Guidance (Professional 
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Hoffman, Foe E. and others. Explorations, Part I, Career Activities 
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D . C . : B'nai C'rith Career and Counseling Services, 19 7A« 
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Washington, D.C.: B'n«i B'rith Career Education and 
Counseling Services, 197A, 



323 



PAPHRBACRS (rrofi'SfJt-bnal Kr.KiliuO 



P/PR Hoffman, Toe and otham. Wt-sonrceM , Hccom i nf>ndat lpnH for A dul t 
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755e fessional Reading) Columbus : ERIC Clearinghouse on 

Vocational and Technical Education, 1973. 

P/PR Career Education: In-service Teacher Education by Peter G. Haines 

7 55f (Professional Reading) Columbus: ERIC Clearinghouse on 

Vocational and Technical Cducatipn^ 1973. 

P/PR Career Education: The Role of Adult Education b y Allen B. Moore. 

755g (Professional Reading) Columbus: ERIC Clearinghouse on 

Vocational and Technical Education, 1973. 

P/PR Career Education: Local Administration of Programs by George 

755h M. Smith (Professional Reading) Columbus: ERIC Clearing- 

house on Vocational and Technical Education, 1973. 
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7551 , Information for Career r!ducatlon by Kenneth D. Hills. 

(Professional Reading) Columbus: ERIC Clearinghouse on ^ 
Vocational and Technical Education, 1973. y 

P/PR Career Education: The Role of Vocational Education by Jerry c/ 

755J Olson (Professional Reading;) Columbus: ERIC Clearinghouse 

on Vocational and Technical Education, 1973. 

P/PR Isenberg, Robert M. and Joel Smith. Involving the Community in 

6261 Career Education (Professional Reading) Raleigh: Center 

for Occupational Education, 1973. 
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V/VH 



P/PR 
752 



P/PK 
629 



P/PR 
627 

P/PR 
626c 



P/PR 
626b 



AiiLlnnnl Asstx-l^irliui tor V\iU\ir Coui \ \\\\ and Ailtjlf Iltiiica 1 1 on . 

.iiofldlnr) K'rtsh Inp.toiw i>. C: N'/l ional nilncation AssoclaUon 
for rnhllc (^^ntlnnlnj: nrul Adult "l.ducat i on , ^^70. 

N/irlonal /^Msortntlon for Pu^jjlr ContiiUitnr. and Adult r.ducatlon. 
Il^IlllTJ[IlLiLJ[li?i}iiLryj',l^^ for Teflching A d ul tfl 

(I'roffss lonal IUindinj>) \'ash InptoiT, D. C: National 
.Association fOr Public fontlnulnr and Adult Education, 1970. 

Nelson, .Jack 1.. Intr oduction to Value Inquiry, A Student ProcgSH 



i^ooj^ (Professional Keadinp) RorheUe Park 
Comp^iq^ , 19 , 



llaydcn Book 



Tostinan, ::ell and Cliarlos V't-lnpartner . Tiu ichlnp as a Subverslvfc 
Activity (Professional Keadinr^) ^evl'ork: Delta, 1969. 

Scheror, T., and Josepli R, (:iar>'. rtlddlo School Curriculum 
^'^i (Professional Reading) 'Raleigh: Center for Occupa- 
tlonal r.ducatJ.on, 19 71. 

Schrolber, Ro bert W. and Mahcll ' H J ack . E lementary School 

Curricu lum Culd e (Professional Roadlnp,) Raleigh: Center 
for Occupational Iducatlon, 1973, 



P/PR 
626a 



P/PR 
627 



Shook, Mollle W. and Robert Morgan. A Manual for the 

Implementation of Career Education Programs (Pro fessional 
Reading) Raleigh: Center for Occupational Kducation, 1973. 



Sin.cn» Sidney B. , Leland V 
V alues Clarification, 



for Teachers and 



' Howe, and 

A Handbook 

Students (Professional 



Hart Publishing, 1974, 



Howard Ki rs chembaum . 
of Practical Strategies 

Reading) New York: 



P/PR 
626h 



Swanson, Cordon I., and Uol^ert Jervis. Profess i onal Development 
(Professional Roadinr) Haleipl): Center for Occupational 
LJucation, 1973. . . 
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REPORTS (Project) 



R/G ^ Helena Public Schools. The Next Step. A Comprehensive Program 

906- In Occupational Preparation and Placement. Interim Report , 

Helena: Helena Public Schools, 1972. 

R/G ?i Iowa Central Community Collage. Planning Study to Determine 

900 the Career Education Needs for Merged Area V. (K-IA) 

Fort Dodge: lova Central Community College, 1973. 

R/G j Kalp, Karl R. and Jesse L. Bobb, In Focus (K-Adult) Indianapolis? 

901 Indianapolis Public Schools, n.d. V' 

R/G Katzell, Raymond A., Abraham K. Korman, and Edward L. Levlne. 

905 Overview Study of the Dynamics of Worker Job Mobility , 

Washington, D.C.: Department of Health, Education and 

Welfare, 1971. 

R/G / Moijgan, Robert L., Allen B. Moore, Mollle W. Shook, and Brenda 

903 Sargent. Synopsis of Silected gareer Education Programs , 

A National Overview of Career Education . Raleigh: North 
Carolina. " ""ll 

R/G Schleslnger, James R. Annual Defense Department Report * 

904 Washington, D.C.: U. S.^ Government Printing Office, 1975^,, 

R/G U. S. Department of Health, Education and Welfare. Abatracts 

907 of Exemplarary Projects In VocatlonaK Education . Washing ton, D.C 

Division of Vocational and Technical Education, 1973. 

R/G U. S. Department of Labor. Manpower Research and Development, 

908 Proje cts. Washington, D.C.: Manpower Administration, 1972. 



/ 
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MATERIALS AVAILABLE FRWI THE NORTH 
CENTRAL TECHNICAL INSTITUTE LIBRARY 



Audio Visual Material 



Pag* 



Cassettes 




39 



Slides 



42 



Video Tapes. 



43 



Additional Materials 



46 
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CASSETTESt 
Agrlcultixre : 

"Agra-btuilness"- program In Vlflcpnsin 

"Lagal Matters for Farm Woman" 1 ) Social Sacurityj 2) Insurance, 

3) Financial Matters, I4) Legal Matters. 

Business i 

"Business Roundtable" - Coimnunlcation 



, Faculty Ih«Servlce t 

"Antigo - Pre Vocational Program" 

"Testing and Evaluation Service for Vocational Education" 
"Why Serve the Handicapped and Disadvantaged Student" 

Miscellaneous : 

"If f ective Usterilng" - 2 tapes ^and exam 
Nursing t 

"History of American Nursing" 
Social Studies ; 

"Americat Sick or Solvent" Four young critics debate the condition 

of America today. 1) U.S. Social Conditions 

2) Youth - United States 3) Alienation (Social 

Psyschoiogy) 

"Ohetto Lav and Order: A documsntary on the police ^s role In the nation's 

ghetto's: 1) Negroes - Segregation. 2) fblice 

3) U.S. Race Question. 

"The Road to Crime" - A ccmvlct talks about early criminal tendencies • 
"Private World of a Convict" - A criminal discusses his Inner longings and 

emotional probleite. 

"An Alien Convict Talks About His Prison Life as a Rehabilitating Experience. 

' FILM5TRIPS: 
Agrioulture : 

"Determining Market Grades of Corn!' 

"Factors Affecting Classes & Grades of Shelled Com" 

"Qroidng Profitable Alfalfa" ^ 
"Hunger Signs In CofH" 

"Increasing Earnings Through Farm Records" 
"Identification of Weeds - Parts I & II" 
"Keeping Records ypr*OTD»te" 

"Proouclng Hy-bred See* Com" 3^3 
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y V . . "Sumarizing and Analyzing Records" • 

"Starting to Keep Records" "Tractor Maintenance" 

Architecture ; 

"School Buildings" - 1965 Eohibtt of^ new school designs. 
Aviaticai ; 

"Federal Aviation Regulations" "Navigation" 
"Meteorology" "Vteight and Balance" 

Bualneaa » 

Conmercial Banking System; Joint Council on Econdhdc 
Education J n.d. 3 fllrastripe (38 frames each) Color. 1^ Evaluation 
of >bney and Banking, 2) Using Your Bank - Bank Services, 3) Banking 
and the Econony. Fllrastrlp Commentary and teaching guide. 
Role of Consumraersj Joint Council on Economic Education; n.d. 1) Importance^ 
of Consujmper Credit, 2) Gonsummers and Pattern of Production, Consunmers 
and Economic Stability, 3) DlfjTlculty of Being an Intelligent Conaumw. 
Role of Conaumer aa a Citizen. " 

"Role of the Federal Researve jSystemr The Credit Market; Joint Council 
on Economic Education; n.d. 3 films tripe, teaching guid* and fllrastrlp 
connentary. 1) Demand For Credit, 2) Supply of Credit, 3) Problem 
OX £cononn.c Balance* 

"Role of 0\tf Labor Force" - The Pulse of the Nation; Joint Council on * 
Economic Education; n.d. 3 filrnstrips, (5l frames each). With tefwhlng 
guides and filmstrip commentary. Color. 1 ) Labor artd Laboring Classes 
2) Labor Supply. 

Ceramics : 

"The Making of Fine China" - Lenox Corporation 
Dairy Sales ; ; 



J 



"Biggest of the Thrlfre." with record 
' "Customer Needs and Wants." 
"Death of a Con Man." 

"Dig a Little Deeper." . 

"Johnny Greets the Customers^". 

"Johnny Closes the Sale." ^ 

"Johnny Meets His Boss." 

"Jcjhnny on the^'Spot." 

"Mind Your Own Business." 

"One in Fifty." - Concerns MUkman with record. 
"Person to Person." - with record. 

Ecology and Social Change ; 

"Conflicting Cultures! Non-stop to Glory." With 33 1/3 rpm. phbnodisc, 

(98 frames.) Color. Narrative script. 
"Water Pollution." - California State Polytechnical College;, n.d. 



Home Economics: V 

„ ' — < - 

"Baby Feeding." | 
"Clothing Construction," | 
"Color in Hfime Furnishings 2 parts, 
•Head Start on Homamadtlng." Script. 

"Homes Are For People/" - Psychological needs, Sociolglcal, and Beauty. 
"Household Helpers." 

"How To B\iy Meat." - Parts 1«3 n . 

"How to Cook Chicken 
"Learning From Labels." 
"Road to Responsibility," 
"Textiles For Today." 

'^Washday Wonders." * 
"World of Wonderful Foods." 



Insurance i 

"Career Surprises." Shows eiiiployees at work In the property and liability 
Insurance,, business a Acquaints students with educational requirements 
for a variety of positions In this fields , Record and script, 

In-Se rvice t • '" 'viiA' 

: • ■ 5^^?^ ^ - 

"Television In Your Classroom." Great Plains Instructional Television 
library, n.d. . • 

Mstala r 



"Platinum Iletals" International Nickel Company; n.d. 

"Sterling Silver-Art Treasures for Todayj Sterling Silversmiths Oulld 

of America; n.d.. 
"What is An Application Ifechanic?"- Alumintim, building materials 

Military t 

"Admission for Your Service Academics." Produced In joint effort by the 
five U.S. Service Academics - West Point, Anapolis, Coast Guard, 
Herchant Marine, and Air Force." Record and script. 

Newspaper ; 

"Organizing a Staff." 

Newswriting ; 

"What Makes News?" 

"News Story Structtire." ' 

"News, Words, Sentences, and Paragraphs." 

"Wi-ltlng the Lead." 

"Your School Publication." 

Printing ; 

"Once Upon a Stone." 
"Smooth Operator." 
"Type Has Many Faces." 

EKLC 
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• Self * 

"Cojmmmicationg Face to Face," Cassette. 20 ndn.- Conmunication in 

Nursing and Applied JPsjnc^hology 
"How to Handle Con?)lalnts." 

"How to Usten More Effectively." - 20 ndn. with cassette, 

"Uhderstanding Your Relationship with the Organization." 

"Understanding Yourself." (Above fllinstripe from Nurislng Program. (Could 

be geared toward Nursing, however, concepts are applicable to other 

subject areas. ) 

"Why I Am AfrAld To Tell You Who I Am." - Cassette. I4O mln. 2 sides. 
I48 page discussion guide - 2 filmstrips. Color. 

Social Studies : 

"Oiir American Heritage.^' The Reader ^s Digest 1 19I47 

"Mrs. Reynolds Needs a Nurse." Color. Instructor's Guide. Applied 

Psychology and Nurses and Nursing Psychology 
"Idea With a Future." Nurses and Nursing - 30 min. Color. 
"Where the Action Is." ' 30 mln. Color. Vocational Technical Education 
In Wisconsin. 

"Television Station WSAU^" Television Advertising. 20 mln. Sound & Color • 
"The Eye Of The Beholder." Perception, Psychology. Black and White. 
16 mm. 25jpin. ^ 

SLIDES s 

Agriculture : ^ 

"Alfalfa Insects." 

"Chemical Weed. Control" 

"Fertilizers: A Paying Investment." 

"Fruit Diseases." 

"How to Take Soil Samples." 

"Life of the Green Plant." * 

"Our Living Soil." 

"Plant Nutrient Deficiency Symptoms." 
"Potatoe Disease. l!i;r 

"The Case of the Wlscons." \ 
"Uhderstanding IBM Soil Test Report." ' \ . 

"Ventilation Fundamentals." 



Buslness^^ 

■\ 

"In Touch With Tomorrow." - Touch Shorthand 
"ttencil Duplicator Operation." 



Hoiie Management ? 

"Be Involved - Be a Home Economist." 
"Do»s and Don»ts of Pants." 
"Home Economic Assistant Program." 
"ProfessicJnal Blocking for Handknits." 
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Printing t 

"Quality of Flaxographlc Printing," 

Small Engln»B t 

"History of Snovmobllea." 

SLIDES AND TAEESt o 

EtlQTiattaj MinnarBj Cuatome ; 

"How to Faca nd Avdlance With Polaa," 

"How Not to Off and Othara Vlhan Shioklng or Chawing Oum," 

**Vlaual PolBa for Bualnaaa and Social Succaas," - Standing, Sitting, Walking 
Poature, 

VIDBO TAPES t 



Bualnaaa ; 

"Accounting Cycla," North Central Tachnlcal Institute; 1969 
"Accruals," North Central Technical Institute; 1969 
"AdJuatMMits for Msrchehdlsa Inventory," North Central Technical 

Inatltutaj 1969, 
"Automated ^tem," North Central Technical Institute; 1969^ 
Bank Records*" North Central Technical Institute; 1969 
"Baalc Kquatlcn, " North Central Technical Inatltue; 1969 
"Bualness OrgsnlzatJ^ona," North Central Technical Instltue; 197o, 
"Busineas Roundtabl^, Student Roundtable," North Central Technical 

Institute; 1970 

"Cash Payments Journal," North Central Technical Institute; 1969, 
"Cash Receipts Journal," North Central Technical Instltutet 1969 
"Closing Procedures," North Central Technical Institute; 1969, 

"Credit Letters ♦" North Central Technical Institute; 1969# 
"Referrals," North Central Technical Institute; 1969, 
"Deferrals -Uheamed Revenue," North Central Technical Ihstltute; 1969, 
"Deposition of Plant Assets.,* North Central Technical Ihatltute; 1969« 
"Employee Payroll Deductions," Nox^ Central Technical Jiistltute; 1969, 
"Enplojier Payroll Deductions," North Central Technical Institute; 1969* 
"Estimated 3toventorles," North Central Technical Liatltute; 1969, 
"Financial Statements," North Central Technical Institute; 1969, 
"Financial Statements for Retail Firms," North Central Technical 
lostlttite; 1969 

"Litemal Control of Cfash," North Central Technical Institute; 1969. 
"Litroduction to Accounting," North Central Technical liistitute; I969 
"Ihrestiipnt for Impact," North Central Technical Institute; 1969, 
"MBthods of Depreciation," North Central Technical Institute; 1969, 
"NCTI liedication, Laird Press Conference," North Central Technical 
Institute; 1969, 

"Negoilable Ihstru»nta," North Central Technical Institute; 1969. 
"Notes Receivable," North Central Techical Instltutei 1969, 
"pn the Job," North Central Technical Institute; 1969 
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VIDEO TAPES (cont'd) 



"Periodic Worksheet." North Central' Technical Institute; 1969. 
"Physical Inventories." North Central Technical Institute; 1969. 
"Purchase of iMerchandise." North Central Technical Institute; 1969. 
"Real Pl-operty." North Central Technical InstUutei 1970. 
"Reversing Entries." North Central Technical Sstitute; 1969. 
"Sales Journal. »« North Central Technical Institute; 1969. 
"Theory of Accounts." North Central Technical Institute; vl969. 
"Trial Balance." North Central Technical Institute; ,1969. 
"Uncollectible Accounts/* North Central Technical Institute! 1969. 
"Worksheet for Retail Firm." North Central Technical Institute; 1969. 

City Planning : 

"Creation of Cities." North Central Technical Institute; 1970. 
Qgveminent t 

*■ 

"Electoral College." North Central Technical Institute; 1969. 
"How a Bill Becomes a Law in V/isconsln." North Central Technical 
Institute; I969. 

"Why People Vote the Way They Do." North Central Technical Institute; 1970* 
Home, Economics r ^ 

"Care and Use of the Electric Range." North Central Technical Institute: 
1969. 

"Cool Cookery." North Central Technical Institute; 196% 
"The Inside Story of ?todem Electric Ranges." North Central Technical 
Institute; I969. 

"Oops, Wte'd Better Go Shopping." North Central Technical Institute; 1971. 
In-Service ; 

"NCTI'a Got It For You." North Central Technical Institute;^ 1970. 
Library ; 

"Card Catalog." North Central Technical Institute; I969. 
"The Library^" North Central Technical' Institute; I969. 
"Periodical Guides." North Central Technical Institute; 1969o 
"Reference Books." North Central Technical Institute; I969. 

Manufacturing g 

"Concrete Finishing." North Central Technical Institute; 1969. 
"Properties of Solids, Ultimate Tensile Strenght." North Central 
-Technical Institute; 1969* 

Media : ^ 

"Computer Revolution Parts I and Ilr C.B.S. • TV 21st Century; I969. 
"Student Marketing Commercials •" North Central Technical Institute; 1969^ 
"Use of TV at NCTI." North Central Tep^ical Institute; 1970^ 
"WSAU Radio Commercials—Sales Demonstrations o" North Central Technical 
Institute; 1969. 
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"Mw Directions in Matal Making." North Central Technical Institute; 1970, 
Self t 

"The Drug Scene." North Central Technical Institute; I969. 
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ADDITIONAL MATERIALS 



Career Exploration Unita (Slides) 

Office Occupations 

Drafting Careers 

Graphic Arts Occupations 

Ag-Auto Occupations and NCTI Programs 

Health Occupations 

Accounting Occupations/ 

Some Careers in Machint Tool and Metals 

Apprenticeship ^tzM^leg ^ 

Hw Much Is Enough? Math 

Introduction to Marketing Careers and Concepts 
Data Processing Occupations and Wausau Araa 
Electronics Occupations 



Career Exploration (16 mm. film) 
The World of Work 
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FREE PRINTED MATERIALS AVAILABLE 
FROM JHE CAREER EDUCATION PROJECT 




FREE MATERIALS AVAIUBLE FROM 
NORTH CENTRAL TECHNICAL - INSTITUTE 



1 



ass and Youth Cultures 
irrce for Home Economic Classes 
on by the U,S, Office of Education 

areer Education Units 



Career Interest Survey 
Steps on Self and Career Awareness 
Occupational Checklist 
Value Orientation ofr 
Career Education As ^ 
^ Goals for Career Educ 
To the Eifgllsh Te 
To Teachers Preparing 
To the Teacher 
To the Librarian 
To the Teacher 
* SoM Peculiar CooBoents about Education 
Youth and School Alienation 

Information to Help You Understand and Teach Career Development 

Education 
Career Education Handbook 
Attendance Roster 
Try This Problem 
Quips, Quotes, and Quibbles I 
Quips, Quotes, and Quibbles II 
Career Education Self 

Implementation and Administration of Career Education Programs 

An Encounter With Me 

Thk Role of Career Education 

Careers vs. Jobs 

SomAReasons for Career Education In Schools 
Career Education Reading List 
Career Education Bibliography 

Role of the School Counselor In Career Education 

Booklets Giving Job Descriptions, Qualifications and Training 

Requires, Pay Estimates, and Job Outlook 

Job ClM^ters 

"Love In The Classroom*' 

Glad Note 

Physiology of Programs (-Kenneth B. Hoyt) 
Career Education Model 
The "T" Diagram 
Values Auction 

General Education Development (G.E.D.) Kit 
Elements of Career Education - Desired Outcome 
I Tau^t Them All 

Career Development Scope and Sequence Model 

Identify Auction H^t 

The Art of Not Listening 

Are You LlVlng Up to Your Potential? 

Roles, Goals.... Failure 

Rules for Effective and Meaningful Communications 

Human Development Program Curriculum Content Ideas 

Summary of Thirteen Principles for Changing Children's Behavior 

Career Education for Elementary Schools 

Public Interviews (Merrill Harmon) 

One Minute Reaction Statement 337 



CEOOl 
CE002 
CE003 
, CE004 
CE005 
CE006 
CE007 
CE008 
CE009 
CEO 10 
CEO 11 
CEO 12 
CEO 13 

CEO 14 
CEO 15 
CEO 16' 
CEO 17 
CEO 18 
CEO 19 
CEO 20 
CEO 21 
CE022 
CEO 2 3 
CE024 
CE025 
CE026 
CE027 
CE028 

CE029 
CEO 30 
CEO 31 
CEO 32 
CEO 33 
CEO 34 
CEO 35 . 
CEO 36 
CEO 3 7 
CEO 38 
CEO 39 
CEO 40 
CE041 
CEO 4 2 
CE043 
CE044 
CEO 45 
CE046 
CE047 
CE048 
CE049 

CE050 
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4 



Interviewing • 




CE051 


H<9w to TiiAcH Fe*ir 




CE0S2 






CEOS 3 


< Tr Ans A^tl on a1 AriAlvA'Ifi U art rfK oolr '. * 




CE0S4 






CE055 


What Do Yoll Value in Life? 




CE03o 


Chart Occupations 




C£U J / 


& VI X ^ v> cft kxutmx c*Qucs uxuii r&oiEraiii r«OQex 




CE058 






CE059 


2^ >^xxx LBLxng ovxL uaxxzA uxon iurougn ASBertxveness 


Training 


CEO 60 


5?t^n ^mr Tumi ^tn^n t^ no C*Mi^mMr VAtt^mt'A ^>w% 4mm. CmUaaIm 

tij i,\jL xiii|/xducti kxii|( v««ioe IT iLQuca Lxon xn J) cnooxa 


CE061 


FanlXv Oc^^un At 1 on A 1 T\AurttaMAnn 




CE062 


Tn.(lAfi ^A ^A ^M^A c\n f\iP ^A ot\A A^A ^mr% ^ A^K^ 

J^UVU UX XXwS LXI7U \JL i^X|^ilX XXCVlL UuiVZo 




CE063 


^tlTAfioth Ronh Arrhn^n ^ ll*vmi^^Amma 




CE064 






CEOoD 


Cmimtm'l ^a ^A evntt ^ 




CE066 


xcicaa LruaranueeQ lo get Ksaccxon 




CE067 


ifo 9 or uon w s lor nature joo seelcars 




CE068 


OB wxp L Bc Lxono y Acivxcvcizien l8 ano oucceas 




CE069 


^XB4XXX«»BLXyn a 6 to VllBX V SxUae 




CEO 70 


Paranta and Career EdurvAt 'Inn 




OCA 1 

CE071 


KutuFB Shof*W - 




CEO 7Z 


* v & wiiflix v«at.cct. &/C wx t/i/iucn u ivevxew 




CEO 73 


Sixteen ConcentA 




CEO 74 


Career DeveloDuent OolniannA't ta * 




CEO 75 


Furtherlns Career Education TVimnoh CntmamiAno 




CEU /O 


Da£lnltlrons of Worda And T^mm TTaoH 




CEO 771 


VrfBAWi. x^xusuci. v^wupBLXuns 




CEO 78 


* ^opoBca i/crxnxuxons Aexaue^p CO career Lducacxon 




CEO 79 


Career nAvelomnent Clem.^t^r\tm.'^ 




CEUqO 


Uhat'a Jr^ Clusterine All Ahoitr*) 




O PA O 1 

CEOol 


Activities*' for thA'Unrld of Uorlr 

AWUXvxuxvo ^ u A. UIIC WUI. XU rVOC^Iv 




CE082 


D^veloomen t a1 TaaIta 




Of A B O 

CEOoJ 


Some RAAOUrCA MAt^otf aIa rm Ha^vaI onmAn ^ a1 P^/Mtno 




t?A OA 






CEO 85 


Velue S t rate ov 




CEOoo 


CI AFAA r Da f^i A i on-*M aW incr P rorciaa 


- 


/^T?A B^ 

C£0o7 


Fx/A 1 It A^ '4 on of r^AlPAAlP F /lit A^ 4 VfM^A^'jMln 

'-'VBxuBLxmi ^ai^eet^ ^uucBuxon nauerxaxa 




OCA B O 

CEOoo 


Work VaIuab 




A BA 


T OB t on tVi A Mn nn 




O t?A A A 

CE090 


i I. mu 1./ 1. • olio ^BgxxB irfOve xn une ^xassrooiD 




Of A A 1 
CEO7 1 


Poaitive Add roach to DiArinI An» 

A %MVXkX w *»pp&wov^i 1/ Xo ^ XU X XK16 




CE094 


n rflw th Dava 1 onnu^n t Rontf 1 a t ^ 




0 t?AA 0 
CEU7 J 


NomiA of A r^orntniini tv 






wnen x urow tip^ x in uoxng lo dc fiarrxed 




CE095 


Mo ^ A A f iPMn D IP Pa 1 1 '4 a iPAn ' o D am ^ m ^ 4 /%m 

i^uLcv £ c^vni ul» tcxxxgc^cn s rresenuAuxon 




Of Aft ^ 

CEO^o 


Xav\a DA^oiP/1'4n0 of ' 'n IP 1 a A A ^ " LT TJam *• 

1 Bpa ivcworuxng oi. ULm uxaser w« wesc 




Of Art ^ 

CE09 7 


^At A Poo/1 FvAmnlA 




Of AA B 

CE09o 


Tnfo^ma^^ /%n ^^^wn "7/%^a«*" T> -■- i n »- ■ ■■! 

xniurinaLXon r ron une i oaay rro^ran 




CE099 


un Lxnuxms 




CEIOO 


T Am T OVA aK 1 A An d C An aK 1a \ 

X riMI w WC Bi/ XC <U1U \rf Bp BL/ XC \ 




Of 1 A 1 

CE lU 1 


C onmim i c a t-A on n u i t h H a m 






Automobile Accident 




CE103 


Suggested Books for Understanding Yourself and Others 




CE104 


Individual Uniqueness! What's That? 




CE105 


Special Project Report 




CE106 
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value bneet CE107 
Manufacturing Clusters CE108 
Exploring Aii Occupation CE109 
A Word About the World of Work CEllO 
The Job Interview CElll 
Do's and Dont's (Job Interviews) CE112 
It Started with an Ad on Monday CE113 
Children Learn What They Live ^ CE114 
Guidance Awareness Survey CE115 
Reaction Form v CE116 

Child Care . CE117 

SUA - Career Education Activities (Social Studies) CEllB 
SRA - Career Education Actlvltl*a (Mathematics) CE119 
SRA - Career Education Activities (Foreign Languages) CE120 ^ 

SRA - Career Education Activities ^Science) * CE121 

Potential Service In Career Education CE122 

Personal Career Development Review ' CE123 

Program of Effort CE124 

Career Planning Survey (Junior Hl^) CE125 

Theory of Vocational Developn^nt CE126 

What WouM Tou Like to B«? CE127 

Specific Areas of Training In Major Fields CE128 

Questlxms Asked During An Employment Interview CE129 

The Interview CE130 

Negative Factors Evaluated During Interview CE131 

Resume CE132 . 

Letter of Application CE133 

Faculty Recommendation Form CE134 

Saoiple Letter of Acceptance CE135 

Sample Letter of Inquiry CE136 

Preparation for the Interview CE137 

Round Table Discussion (Temple, Ariz.) CE138 

Personal' Interview CE139 

Understanding a Child's Goala CE).40 

Value Sheet — HI and Lola CElOTb 

Wheel of Life CE141 

A Look at my Third Grade Education / CE142 

Career Education as a Resource In Social Studies CE143 

Career Education as a Resource for Business Classes CE144 

Assessing Your Values - CE145 

Hew Do You View Career Education CE146 

The Poor Man's Sollloque CE147 

Adaptations from "Values and Teaching" CE148 

Eight Do*s and Dont's for Beating the Blues CE149' 

What Is Your Life Style? CE150 

Community Services In Career Education CElSl 

Sexism^?? CE152 

The Career of An Ag Mechanic ' CE153 

A Counseling Fable CE1S4 

Classroom Arrangement CE155 

List of Sources May Help In the Interview Process CE156 

Occupational Grouping CE157 

A Handy Metric Conversion Table CE158 

Student's Evaluation CE1S9 

A Theory of Occupational Choice CE160 

Publication Highlights CE161 

A Self Survey of Sex Role Activities CE162 

Should Wives Work ^ Q CE163 
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of a Good Employee 



Area Resources SSvey Sheet 
Federal Job Information 
Activities for Kindergarten, 1, 2, and 3 
Rank the Follcwlnif Items In Inportance to You 
SRA - Career Education Activities (English) 
Kinds of Information Students May Need About Occupations 
Vocational Development 
Career Education News - Menomlnle (Feb.) 
Counseling Check-list t 
Career Education News - Menomlnle (Nov.) 
What Is a Student? 

Reflections '-^ ' 

Myeelf ... Edgar A. Guest 
The Ten Commandments of Hioian Relations 
The Ten Characteristics 
Model for Cases 
Career Analysis 
Resume (Facsimile) 
Sone Home Economic Jobs 
Life Time Span 

Rating In Percentage - Jobs You Have Held 
Relating School Courses to the World of Work 
Areas of Work 

Matching Occupations to Areas of Work 
Exploring Occupations 
Work Values and Goals 
Notes on Career Education 
Guesstimate 

Rank These Jobs ' 
Probing Our Attitudes Toward's Woman's Lives 
The Important You.... 
Handout Assumptions 
Role Change Project 
Sexism In Education 
The Myth and the Reality 

Structural Experiences for Adolescent Counseling Groups 
Coonunlty Involvement 
The Right Way to Look for a Job 
Interest Check list 
An Introduction to Career Education: 
Motivation' 

The Decision-Making Process (Stout) 
Child's Care:' A Woman's Right 
Employment and Women 
Wisconsin Work Forces Fact Sheet 
Social In-service - Economics 



A USOE Policy Paper 



CE16A 

CE165 

CE166 

CE167 

CE168 

CE169 

CE170 

CE171 

CE172 

CE173 

CE17A 

CE176 

CE177 

CE178 

CE179 

CE180 

CE181 

CE182 

CE183 

CE184 

CE185 

CE186 

CE187 

CE188 

CE189 

CE190 

CE191 

CE192 

CE193 

CE194 

CE195 

CE196 

CE197 

CE198 

CE199 

CE200 

CE201 

CE2C)2 

CE203 

CE20A 

CE205 

CE206 

CE207 

CE208 

CE209 

CE210 
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ADDENDUM TO REVISED BIBLIOGRAPHY 



The following entries of materials in the career education resource center 
are in addition to materials listed in the Revised Bibliography . For the 
most part, the same format is 'used. 



BOOKS 

Norton, Joseph L., On the Job (Infornidtional) Chicago: 
"730 ^ G. Ferguson Publishing Company, 1970. 

BIBLIOGRAPHIES ' _ 

Business and Professional Women's Foundation. Bibliography , 

Career Counseling: New Perspectives For Women and Girls. 

• Business and Professional Women's Foundation. Career 

. Counseling: New Perspectives for Women and Girls 

■; *t Bibliography) Washington, D.C. : Business and 

Professional Women' s Foundation, 1972. 

®i Spiegel, Jeanne. A Selected Annotated Bibliography, Sex Role 

Concepts (Bibliography) Washington, D.C: Business and 
Professional Women's Foundations, 197H. 

EXERCISE BOO KS 

E/^^ Carkuff, Robert R. and Ted Friel. How Who Develops His Career 

(Exercise ;3ook) Amherst, M^achusetts: Human Resource 
^1^2 Development 'Press, 1973. / 

^/HS Carkuff, Robert R. and Ted Friel./ How Who Finds His First Job 

(Exercise Book) Amherst, M^sachusetts : Human Resource 
C 1 & 2 Development Press, 1973. 

^/^^ Gelatt, H. B. , Barbara Vorenhorst, and Richard Carey. Deciding 

A Leader's Guide (High School) New York: College Entrance 
Examination Board, 1972. 

Gelatt, H. B. , Barbara Vorenhorst, and Richard Carey, Deciding 
^^^^ (High School) New York: College Entrance Examination 

Board, 1972. ^ 

E/^S ^ Hooker, Dennis and Almont Flemming. Me' and Jobs (High School) 

504a •^•i; New York: Educational Design, Inc., 1974. 

■■ , 

^/^^ Kahn, Charles H. , Robert Tong, and Wing Jew. Going Places With 

^^-^ . Your Personality, A Guide to Successful Living . (Exercise 

Soo^) Belmont, CA. , Lear Liegten, Inc. /Fearon Publishers, 

1971. 



EXERCISE BOOKS 



Kenneke, Larry J., Career Development Activities, Classroom 
. and Laborat r^r-^ y Experiences (Grade 9-12) Kansas City: 

Howard W. inu and Company, Inc., 1973. 

^/"S Kenneke, Larry J., Career Development Activities,' Classroom 

^^^^ and Lajboratory Experiences (Instructor's Guide) 

Kansas City: Howard W. Sams and Company, Inc., 1973. 

FILMS 

^/502 Career Decision Making . Madison: Counseling Films, 1976. 

Grade 9-Adult . 

^/SOO I Want to Work for Your Company ([Upper Elementary- Adult ) 

Hollywood: Sandler Institutional Films^ 1975. 

^/^^^ ' Person to Person, Mak-ing Communications Work for You 

, (Upper Elem. Adult) Hollywood: Sandler Institutional \ 
Films, 1975. 

^/^^^ You Pack Your Own Chute . New York: Ramie Productions, 197h 

Grade 9-Adult. 

FILMSTRIPS .(Secondary £ Adult) 

^s^/^ \ Careers an d Life Styles - Part I - Pleasantvill^ Guidance 

Associates, Grade 9-Adult. 1974 V 

Careers and Life Styles - Part II - Pleasantville : Guidance 
024 Associates, Grade 9-Adult. 1974. 

^2/2 Career Values: What Really Matters to You? Pleasantville: 

Guidance Associates. Grade 9-Adult. 1974. 5 Film- 
strips with cassettes and discussion guides. ' 

^^/^ The Changing Work Ethic . Pleasantville: Guidance Associates 

026 Grade 9-Adult. 1974.^ 

^^/^ Job Attitudes: Liking Your Job and Your Life . Pleasantville: 

Guidance Associates, Grade 9-Adult, 1974. 4' Filmstrips 
with cassettes and discussion guides. 

^^/^ Job Hunting: Where to Begin . Locating Job Opportunities. 

^^'^ I Making Choices . 2 Filmstrips with, cassette tapes and 

discussion guide. New York: Guidance Associates, 

1972. Grade 9-Adult. 



^2/2 A Job That Goes Someplace . 2 Filmstrips with 33-1/3 long 

035 playing records and discussion guide. New York: 

Guidance Associates, 1974. Grade 9-Adult. 
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FIJ^MSTRIPS (Secondary & Adult) 

^s/S Job^ and Gender . ^ 2 Filmstrips with cassette tapes and 

discussion guide. New York: Guidance Associates, 
1974., Grade 9-Adult. 

^^/^ Non Traditional Careerg for Women . 2 Filmstrips with 

cassette tapes and discussion 'guide. New York: 
Pathescope Educational Films, Inc. Grade 9-Adult. 

^s/S , Occupation Opportunities in Colby Area . 4 Filfnstri^s 

• with cassettes, written script. Wausau: North' 

Central Technical Institute, J.976. Grades 9-AWt. 

^^/^ On The Job: Four Trainees, Job Attitude Series. Advanc^ ' 

Vocational Education, Apprenticeship, Up-Grading 
On the Job Training . 4 Filmstrips with cassette 
tapes and discussion guide. New York: Guidance 
Associates, 1071. Grade 9-Adult. 

^^/^ Trouble at Work, Job Attitude Series. Hazing, Failure 

to Communicate, Absenteeism, Lack of Ambition . 
4 Filmstrips with cassette tapes and discussion 
guide. New York: Guidance Associates, .1970. 
Grades 9-Adult. 

^^/^ What You Should Know Before' You Go To Work . 2 Filmstrips 

with cassettes and discussion guide. New York: 
Guidance Associates, 1967. Grade 9-Adult. 

Why Wo^k at All, Job Attitude Series . New York: Guidance 
032 Associates, 1970. Grade 9-Adult. 

^s/S You and Your Job Interview . Preparing for the Job Interview . 

The Interview . 2 Filmstrips with cassette tapes and 
discussion guide. New York: Guidance Associates, 
■ 1975. Grade 9-Adult. 

^s/S Your First Week on the Job . Part 1; l^iorities. Office 

Manners, Taking a Phone Call - Part 2; Office Grooming, 
Taking a Break, Dealing with Cpmplaiijts. 2 'Filmstrips 
with cassette tapes ^nd discussion guide. New York: 
Guidance Associates, 1972. Grade 9-Adult. 

Your Personality: The You Others Know. 2 Filmstrips with 
33-1/3 long playing records and discussion guide. 
New York: Guidance Associates, 1974. Grade 9-Adult. 

GUIDES (Elementary) - ^ ' 

^^/^ Bristol Board of Education. Career Education Curriculum 

' Guide Grade K-6 . (Teacher's Guide) Bristol, 
Connecticut: 1975. 
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GUIDES (Elementary) 

^^/^ Nixon, Bert W. , Director, Career Education Units, Grades 

(Teacher's Guide) Blackfoot, Idaho: Brigham County 
Developmental Career Education; n.d. 

^^/^ Nixon, Bert W. , Director. Career Education Units, Grades 14^6 

^^'^ (Teacher's Guide) Blackfoot, Idaho: Brigham County 

Developmental Career Education; n.d. 

GUIDES (General) 

^^/^ Nixon, Bert W. , Director,- Career Education" Units, Grades 7-12 

(Teacher's Guide) Blackfoot, Idaho: Brigham County Develop- 
, mental Career Education; n.d. 

^^/^ Michigan Departjnent of Education. A Reference Guide, Goals 

. and Performance Indicators^ (Teacher's Guide) Lansing: 

Michigan Department of Education; 197H. 

^^/^ Paulson, Wayne. Deciding for Myself: . A Values Clarification 

Series (Leaa^r's Guide) Minneapolis: Winston Press, 
Inc., 1974. ' ^ 



Gu/G 
44 4A 



Paulson, Wayne. Deciding for Myself: Set A: Clarifying My 
Values; Set B; My Everyday Choice; and Set C: Where 
Do I Stand? (Units) Minneapolis: Winston Press, 
Inc. , 1974. 



GUIDES (Jr. High) 

^^/^^ ^^istol Board of Education. Career Education Curriculum : ' 

* "t-v Guide Grade 7-8 . (Teacher's Guide) Bristol, . \ 

Connecticut: 1975. ■ T ^ 



GUIDES (High School) 



^^/^S Bristol Board of Education. Career Education C:urriculun». - . 

^^"7 Guide Grade 9-12; ..- (Teacher's Guide) Bristol, > , 

Connecticut: 1975. * 

■ . -I . * 

GUIDES (Post High. School) . , - ' > 



Gu/PH Workshop Participants—Career Education Project Sample Mat^ial. 

(Teacher's Guide) Eau Claire, Wisconsin; Dist^ic*t^^ One 
Technical Institute, 1973. 
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K-120C The World of Work, Cross-Vocational Skills and Information : 

(Student record books, instructor's guide, 12 overhead 
transparencies, 12 lesson tapes, 3 discussion tapes) 
New York: Education Design, Inc., 1973. 9-Adult. 

K-120a The, World of Work, On the Job : (Student record books. 

Instructor's guide, 14 lesson tapes, 6 discussion 
tapes) New York: Education Design Inc., 1973. 9-Adult. 

i<"120b The World of Work, Getting a Job : (ptudent record books, 

/ Instructor's guide, 9 lesson ta^)es, 3 discussion 

tapes) New York: Educational Design, Inc., 1973. 
9-Adult. 



PAPERBACKS (Adult) 



P/A Nelson, Jack L. , Introduction to Value Inquiry, A Student 

605 Process Book . (Adult) Rochelle Park: Hay den Book 

Company, Inc. , 1974. 

f'/A Warren, Virginia B. , How Adults Can Learn More Faster, A 

604 Practical Handbook for Adult Students . (Adult) 

Washington, DC: TKe National Association for Public 
Continuing and Adult Education, 1961. 

PAPERBACK BOOKS (Geft^l) 

P/G Communication and Media Careers (Comic Book) New York: 

800 King Features, 1972. 

P/G Construction Careers (Comic Book) New York: King / 

.801 Features, 1973. / 

P/G Consumer and Homemaking Careers (Comic Book) New York:\ 

802 King Features, 1973. ^ 

P/'"^^ Environmental Careers (Comic Book) New York: King 
80. Features, 1972. 

P/G Health Careers (Comic Book) New York: King Features, 1972. 

804 , ' 

P/G Hospitality and Recreation Careers (Comic Book) New York: 

805 King Features, 1972. 

P/G . . Manufacturing Careers (Comic Book) New York: King 

806 Features, 1973. 
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PAPERBACK BOOKS (General) 



P/G 
807 



Marine Sc ience Careers (Comic Book) New York: King 
Features, 1973. 

li^ Personal Service Careers (Comic Book) New York: King 

Features, 1973. 

Public Ser vice Careers (Comic Book) New York: King 

809 Features, 1973. 

Transporta tion Careers (Comic Book) New York: King 

810 Features, 1973. 

PAPERBACKS (Informational) 



P/I 
673 



P/I 
■669 



Carkuff Robert R. , The Art of Problem Solving . (Informational) 
Amherst, Massachusetts: Human Resource Development Press 
1975. ^ ^'===», 



lil "^^^ Center of Curriculum Design. Somewhere Else . Chicago: 

Swallow Press, Inc., 1974. '• 

P/I 'Davis Lorraine M. , Career In Focus, Exploring Occupati ons 

^'^^ In Science, Fine Arts and Humanities . New York: 

McGraw-Hill, 1976. ' 



Department of the Army. Catalog of Army Educational Cent ers. 
Fort Sheridan, Illinois: 1976. 

P/J Healy, Charles C. , Careers in Focus, Disc overing You. 
^^5^ New York: McGraw-Hill, 1976. 

l^l Information Services, Inc., Careerism, How to Select a 

Successful Career. (Informational) Rochester, New York: 
Information Services, Inc., 1971. 

P/J Mal<ig,- Lawrence R. and Sandra L. Morrow. What Can I Do 

^'^ With a Major In ? (Informational) Jerspy City: 

Saint Peter's College Press, 1975. 

^^■^ Reconnaisance Inc., Directory of Opportunity, Careers in 

^ood. Lodg ing, Travel , Chicago: Medalist Publications, 
Inc. , .1^68. 

^/■^ Stone, David. Viewing Your Career . (Infonnational) 

^'^^ West Haven: Pendulem Press, Inc., 1973. 

^/■^ Vomdran, Barbara Sethney. Careers In Focus, Exploring 

^'^^^ Occupations in Personal Services, Hospitality and 

Recreation . New York: McGraw-Hill, 1976. 

- / 
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PAPERBACKS (Professional Reading) 



P/PR 
652 



P/PR 
•762 



P/PR 
771 

P/PR 
770 

P/PR 
6i+9 



P/PR 
768 • 



P/PR 
650 



P/PR 
651 



P/PR 
769 

P/PR 
763 



P/PR 
760 



The APGA/ Impact Workshop on Career Development and Career 

Guidance . Readings: Get On Top of Career Development , 
Education Resources Information Center Counseling and 
Guidance. 1971-1973. 

Crystal, John C. and Richard Bolks. Where Do I Go 
From Here With My Life? ( Profess ional Reading) 
New York: The Seabury Press, 1974. 

Epie • Analys is of Seven Hundred Prescreened Materials . 

(Professional Reading) New York: Epie Institute, 1975. 

Epie* How to Select and Evaluate Instructional Materials . 
(Professional Reading) New York: Epie Inst itute, 1975. 

Hoyt, Kenneth B. , Rubpert N. Evans, Edward F. Mackiny 

Garth L. Mangum. Career Education, What it j^and How 
"t^Q it . Salt Lake City: Olympus Publishing Co.,- 1972. 

Journal of Research and Development in Education. Career 
Education (Periodical) Athens: University of Georgia, 
197i+. 

j Kahne, Dr. Hilda. ^ Women In Management: Strategy for Increase . 
Washington, D. C: Business and Professional Women's 
Foundation, 1974. 

National Vocational Guidance Association. Facilitating Career 
Development for Girls and Women . Washington, D. C. : 
American Personnel and Guidance Association, 1975. 

New Vocational Project. Working Loose . (Professional Reading) 
San Francisco: American Friends Service Connnittee, 1971. ' 

Olson, LaVerne A., A Study of Elementary and Secondary Career 
Education in ^^coln County . (Professional Reading) 
Huntington, West Virginia: Marshall University, 197H. 

Peter, Lawrence J. and .Raymond Hull. The Peter Principle . 
^ (Professional Reading) New York: William Morrow, Inc., 
1969. 



P/PR 
759 

P/PR 
756 



Reuchert, Richard. Self- Awareness Through Group Dynamics . 
(Professional Reading) Dayton: Pflaum/Standard, 1970. 

Robert Albert i, Ph.D., and Michael L. Emmons, Ph.D., 
Your/Perfect Right, A Guide to Assertive Behavior . 
(Professional Reading) San Luis Obispo, CA: Impact, 197i+, 
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PAPERBACKS ( Prof oLJsional Reading) 



^'(^^^ Kothney, John Wm. , Methods of Studying the Individual Child : 

'^^^ The Psychological Case Study (Professional Reading) 

Lexington, Massachu/setts: Xerox College Publishing, 1968. 

^/^^ Simon, Sidney B. , Meeting Yourself Halfway . Niles, 111,: 

Argus Communications. 19 74. 

^/^^ Simon, Sidney B. , and Robert C. Hawley, Dfevid D. Britton. 

"^^•^ Values Clarification Through Writing, Composition for 

Personal Growth . (Professional Reading) New York: 

Hart Publishing Company, Inc., 1973. 

^/^^ Strom, Robert D. , Values and Human Development (Professional 

* "^^^ Reading) Columbus: Charles E. Merrill Publishing Company, 

1973j^^ 

^/^^ Strong, Merle E. , An Assessment of Wisconsin Vocations and 

"^^"^ Technical Education Program . (Professional Reading) 

Madison: University of Wisconsin, 1970. 

^/^^ * Warren, Virginia B., The Second Treasury of Techniques for 

"^^^ Teaching Adults . (Professional Reading) Washington, 

D.C.: National Association for Public Continuing and 

Adult Education, 1970. 

*" 

PROJECT REPORTS 

District #).3 The Dusable Exemplary Project Six Month Extension - 
^-^^ Program (Report') Chicago: Chicago Public Schools; n.d. 

Moore, Dr. Kathryn , and Dr. Helen Veres, ' a Study of Two-Year 

College Women in Central New York St ate. Albany, New York: 
1975. '■ 



R/G 
915 



R/G 
914 



Slavin, Peter. Career Education (Report) Racine: The Johnson 
Foundation, 1974. 



Slavin, Peter. Career Education; Report of a Wingspread 
* Conference . Racine, Wisconsin: 1974, 



R/G 
917a 



United States Department of Labor. Dual Careers, a Longitudinal 
Study of Labor Market Experiences of Women . Vol. 1. 
Washington, D. C. : 1970. ^ 
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PROJECT RllPORTS 



I;{5h ilnited States Department of Lahpr. Dual Careers. A Longitu dinal 

^^■^^ aiudy of Labor Market experiences of Wonien / Vol. 2^ 

Washington, D. C. : 1973. 

SLIDES 

Career Expl oration Workshop With Youth Work Experience . 
North Central Technical Institute Career Education 
Project, 1975. 

, I Am Woman. North Central Technical Institute Career Education 

Prp>iect, 1975. 

SPIRIT MASTERS • 

f:^JJ Continental Press. Inc., Helpers in the Community . (Spirit 

Masters) Eli:-,abethtown: The Continental Press, n.d. 
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I.itiL of Tnatructlonnl MuLerlala 
Developed Under the Project 
Units of Study De veloped by Local Public School Teachers 
Career Development Education on Home Economics by Jane Stfilzer 
Career Ed ucation Activities - Third Grade by Mae Bobert 
Career Development Educ ation Workshop Science Unit by Richard Sawyer 
Career Education In t he Kindergarten by Lucille Ferguson 
Developme nt of Career Education Concepts by. Jill Norton 
The Rise of Labor by Gerald A. Lay ton 

Development of Account ing Career Concepts and Unit by Larry Munske 

Career Education Concepts as Applied In a World History Teaching Unit by Nell Munson 
Activities In Career Education Industrial Arts by Phillip Perushek & Pat McCarthy 
Careers In Distributive Education by John Tertgen 
Curriculum & Methods In Career Education by Kathleen Kallenbach 

Will the Real You Ple ase Stand Up? (Self unit) by Judy Faust ^ 
Wausau/has Careers for You (Coj^ty resource guide for special ed.) by Lance Polege 

An Individualized Audio -Visual Wrodifetlon to Various Caree rs (Special Ed) bv ' 
Sandl Ketzke & Sue Knlppel ' ^ 

■Pl an 01 In -Serv ice for Stratford Public School by James Bowman 
Plan of In Ser\-ice for Wittenberg Public School by Hope Morel and ' 
The Rise of Big Business (U.S. History II) by Henry Osswald 
Valuing by Carol Wlsnewskl 

Alter na t ive Education Program Involving Career Education by James Leffln & Arnold 
Llndqi^lst 

Choosing Your Career (Home Ec.) by Ruth Pederson 

Development of a Career Awarenes s Week In a Secondary School as It Relates to the 
Curriculum by Edna Bonvlncln ' 

Parent Education Booklet for Par e nts of Deaf Children Enabling Them to Develop 
Career Education Concepts In the Home by Marv Chrlstlansnn 

Curricul um & Methods In Career Education by Donald B. Williams 
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IJnltjjn^ju^^^ (;nKlo« 1-3 by I.cnore Faulka, Jean Hafts, Marg 

Plgeut & Marcla Srhoeasow ^ 

Career Unit for Ph illips Hlj>h^^ by Laddie Zell Inner 

Career Planning Guide. Phillips High School by the guidance department • ■ 
Job, Seeking Skills Unit (for adults) by NCTI Project Staff 
Self Awareness (for adults) by NCTI Project Staff 

Self Awareness Unit (Psychology Class, Park Falls High Sc hool) by Cindy Greenwood 
A Unit for Ninth Graders on Career Education by Art Ace 

A Survey of Applied Mathematics In Real World Job Situations by ^Janice Cls 
Career Related High School Mafliematlcs Problems by Janice Cls 

Activities & Resou rces for Career Education In Mathematics (Junior High) by 
Stuart Bowman 

Opportunities In MuBlc (Booklet on occupational career In Music) by Mary Ann Lu^dtke 

Information & Bibliography for Career Education by Leland Fischer 

The Planning & Evaluation of a Career Day by Relriold Lenz 

Career Education Activities for Grade Three by Carmen Thlex 

Career Education for Elementary Grades (K-3) by Betty Brown 

What Is a Family? by Leatrlce Jorgensen 

Philosophy, Definition, Goals, Evaluation & Introduction df Career Education" In Music 
by Mary Ann Luedtke ^. \ 

Career Education In EngUsh by Betty Beggs & Michael Arnold 

Career Ed ucation for Seventh & Eighth Grade by Betty Anderson 6. Bill Androschko 
Career Education Project by Rosemarle Eckardt 

Unit from First Grade in Career A^breness by Patricia Spregue 

What Mothers Know (A cassette £. films trip for Kindergarten) by Leatrlce Jorgensen 
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Ain tlo W HUjtl Maitcrl al.q 

Ca ret* r Exp I o r at 1 on P a v ka^o H by NCTf ^itH t rue tjbxa f ro m YWK ^^ 

1. Ollice Occupations by Betty Dlckeraon 

2. Drafting Careers by Ebben 

3. Graphic Arts Occupations by D. Grasse 

4. Ag-Autu Occupations and NCTI programs by D. Fisk 

5. Health Occupations by B. Perkofski 
^. Accounting Occupations by M. Larsen 

7. How Much is Enough? Math by Larry Kaffine 

8. Introduction to Marketing Concepts and Careers by R. Sem 

9. Data Processing Occupations by R. Andren 

10. Electronics Occupations by .1. Webb 

11. Some Careers in Machine Tool and Metals by R. Juers 

12. Apprenticeships by R. Henning 

Audio Visual Materials Developed by Project Staff 

Occupational Opportunities in the Colby Area (Sound Filmstrlp) by John Brasch & 
Martin Haavlsto 

I am Woman (Sound-Slide) by Peggie Mallery 

Project Activities (Slides) by Lois Gilliland 

{ 

Self Awareness, F guts (Transparencies) by NCTI Project Staff ^V- 



Teachers Guides 
Area Resources for Career Education by NCTI Project Staff 

Me dford Area Resource Guide for Career Education by NCTI Project Staff & Medford 
Public Schools Staff ^"^--^ 

Career Awarenes s by Merrill Senior High School Staff with Assistance of NCTI Project 
Staff • 

Career Awareness by Merrill Junior High School Staff with Assistance of NCTI Project* 
Staff 

Career Awareness by Merrill Elementary School Staff with Assistance of NCTI Project 
Staff 

Career Awareness, Stratford Elementary School by Kathy Morris, NCTI Staff, elementary 
guidance counselor and teachers. " 
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ADDITIONAL FREE PRINTED MATERIALS 
AVAILABLE FROM NCTI 



'V 



Decision Making Survey 
Transactional Analysis Applied 
Putting It All Together 
Some Words of Encbiiragement . . ^ 
Write a Resxime That Gets a Job 
• Career Education Opinionnaire 
Vocational Development Inventory — Grades 8-9 
Career Education Doesn't Replace A ThingI 
Career Education Ideas 

Trends of th^ Future v 

Career Education — A^ Position Statement of the Council of Chief 

State School Affairs , . ' * 

Nine Types of Assertive Responses 
The Components of Asisertive Behavior 
Career Development Theories 

Decision Making Survey* ' , - 

Transactional Analysis 

Qet The Message 

Business Articulation Survey 

Counseling Checklist 

Job Clusters ; ^, ^ - 

So You're Going Job Hunting 

SRA - Tape Lib. 

Promoting the Development of Girls S Women 
Wisconsin Career Awareness Inventory 
Employment Outlook 
Occupational Grouping 
Value Clarification Unit 

Table 62 ' ! a ^ - ' 



Soil Conservation 
Aircraft 
Electricity 
Noise Pollution 
Litter Pollution 
Measurement 
-Ifeound .J^J 



Technology fpr Childreni Project 
Technology for Children; Project 
Technology for Children ' Project 
Technology for Children iProject 
Technology for Children Project 
Technology for Children Project 
Technology for Children Project 
Career Education Games 
Materials Sign Out Sheet 
Snoopy Booklet , 
Carreer Education Ideas 
Mini Course * 

Integrating Career Development - High School 'Curriculum 
Career Education for Career Development x.- 
Parent Infom^^ion Survey , r 
Discussion Gi^t^ and Questions 
Job Exploration Exercise , • . 




CE211 
CE212 
eE220 
CE221 
CE222 
CE223 
CE22U 
CE225 
CE226 
CE227 

CE228 

CE229 

CE230 

CE231 

CE232 

CE233 

CE234 

CE235 

CE236 

CE237 

CE238 

CE239 

CE2U0 

CE2m 

CE2U2 

CE2U3 

CE2U^ 

CE2U5 

CE2U6 

CE2U7 

CE2U8 

QE250 

CE251 

CE252 

CE253 

CE25U 

CE255 

CE256 

CE257 

CE25'8 

CE259 ' 

CE260 

CE261 

CE262 

CE263 
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Vniat Assumption Does Career Education Make - CE26'4 

Facilities and Equipment in Career Education CE265 

Vocational Information and Guidance at Elementary Level CE266 

Wisconsin - Career Education ^ CE267 

SRA - Career Education Activities (Social Studies, Mathematics, 

English, Foreign Language) CE268 

Occupational Clusters Relate to Subject Area - CE269 

Women's Movement ^ ^ CE270 

Business and Industry Day - Item To Be Considered CE271 

My Own Thing, Work-Widening Occupational Roles Kit CE272 



APPENDIX E 

Career Education Advisory 
Committi^ and Consortium 

Minutes of Advisory Committee Meetings 
Letter to Consortium Members 
Agenda for Consortium Meeting 

r 
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NORTH CENTRAL TECHNICAL INSTITUTE ' . ' • 
Career Eduction ^ ; 

\ * . ■ ■ . h" 

Minutes of Contact Persons and Advisory Committee Meeting • 
ory-May 13, 1976 . . ^ . 

1 The group was welcomed by Dr. Russell Paulsen who reviewed the form^ 
.\for the meeting. 

The evaluation procedure and forms used in the public scfhools were 
explained by Lois Gilliland. Reports on the progress' in the districts 
were given by Kathy Morris and John Brascb. 

Representatives of the contact schools were asked to -^5^^ reactions 
to the contact meetings. Some of the following comme^^were made: 

Effective because they caused exchange between districts. 

Suggested grouping districts of similar size. 

Suggested meetings once every two months with a larger 
group of 25articipants. 

Effective because they caused one person in the district 
to be responsible for career education. 

Would like to see them continued because they were effective 
in giving ideas and materials. 

Suggested use of a mobile van. 

Representative from business felt career education was his 
insurance of a good product, the employee. 

Suggested better use of media. 

Suggested better distribution of the newsletter. 

Dr. Paulsen talked about, the possibility of receiving funding to continue 
two consultants next year. He. asked if the contact people felt that districts 
would be willing to contribute $500 in matching funds. Mr. Hoyt commented that 
participants should think about the dividends that they had received from the 
federally funded career education project and determine if it was Morth the 
dollars invested. " ■ ^ 

The meeting was adjourned after a brief exchange of ideas from school 
representatives. • • 
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TO: Advisory Committee Members 

FROM: Lois GHliland 

SUBJECT; Minutes of; Advisory Committee Meeting 
DATE-: February 5, 1976 

IN ATTENDANCE: 



BUSINESS: 



George Glaser - Marathonl^lectric 

Dr. Paulsen -Project Director - Research £ Development 
David Carlson - Social Services 
Don Conechan - LVEC 
Ron Precourt - CESA 7 
Jim^Leffin - Wausau Public Schools . 
Lois Gilliland 
Ruth Hase 
Peggie Mallery 
Kathy Morris 
John Brasch 

Informed advisory committee that the project evaluators 
will be here on March 6 and 7. 

Discussion of goals and objectives and what we've done to 
fulfill them up to this point. 

Y.W.E. group coniing to NCTI on February 5 was explained. 

Explanation of the GOAL program (High School Credit, 
Developmental, G.E.D. and A.B.E. ) and implications for 
career education. 

The upcoming Counselor's Workshop was discussed and 
suggestions as to activities were brought up. Suggestions were 

1) Update people as to available materials 

2) Stress coordination of attempts at career 
education in a school 

3) An idea exchange - devoted to things that' 
have worked for participants. 

Components of women's assertiveness training workshops 
were explained, and AAUW presentation, and upcoming 
presentation on Mid-Career Changes for Women to be given 
in Marshfield were explained. 

Vietnamese and ABE were discussed at length. A suggestion 
(by Jim Leffin) to drop a letter to church organizations to 
prop sponsors up iij regards to supportive services (in 
transportation to schools, etc. ) 

Discussion of what should be done in. regards to a culminating 
activity. (Perhaps explain, summarize, what we've done and 
what plans for materials are when the project ends). 

Committee asked to view pre- and post tests. 
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.Wdftlheaday^i- March 19^, i^V^ - 
IQ:^ cPgfh/^- 12:00r p.m.^.:J: / 

h' Cenf^al^ Tec^iSLcal Institute, 



'^Wsqryicommittee Meeting fpr Career Education Project 



f /: .^^'^^'^^^^ inttXD]lUction, a /brie^-r^eview of major accomplishments in career 
:^ education_ this^quanej given wl^tich included:^ team week, approach, adu: 
•^-^ ^ I^lasses aSd.activilKejs., articulation* consortiums ■ npw m;qi-^:.r>i =.i « =,r^/^ ^-v,^ 



J)uLa. ■ ' • .^(1- ' - . ^^.^ r w^^*,, adult 

-'^•l^sses ^ijjj .activil|^^ articulation, consortiums, new materials, and the 
^ USOE. ev^^f iW.., ^ A suggestion Kas iade to use the 20 minute career^ exploration 
• units .Iff^tKe NCTI ^^IspUy at Wausau West High School T £ I Days in March, 

. The . major portion *of , the' meeting vas spent on discussion of future activities 
'and many sugg^e^^pns ^erd made by advisory committee members. SidDjects for 
discussion were: • : 

1. A state career educatioji .conference hosted by our project on 
May 8 £ 9. Topics^ ranged from themes to implementation and 
some suggestions were: * 

a) include people from industry, labpr, and business, particularly 
personnel people; educators at all levels; career people through- 
out the state; people who could help in planning career education 
programs for the future; politicians 

b) some different themes and topics suggested were futuristics, 
attitudes, evaluation procecftives ancj instruments, materials 
displays 

' c) committee members seemed more receptive to choices of smaller 

sessions rather tha* in one or two general sessions, 
d) A keynote speaker wafis recommended to kick-off at a dinnier meeting 
and then have the spjeaker lead small group sessions on the 
following day. Whether to have the conference on one or] two days 
was not decided. Norman Quisberg (?) from the University of 
Missouri, St. Louis, was suggested as a possible keynotZ speaker, 

2. The Summer Career Exploratiorl Workshop for YWEP Youth was explained 
and members were questioned on the feasibility of doing this for 
adults. Adults receiving help from servici^. ^atJiRdia's apid those 
laid-off by business and industry were sugjg^esfed target groups. 



J. 



Under project goals and objectives revision, committee members made 
the following suggestions: 

a) workshop organization and evaluation o^f^career education 
programs in schools; 

b) get the word out on career education to ^ople on the job; 

c) conduct workshops for agency people to inform them of project's 
services. 

V 



359 



E-4 



TO: 



Advisory Committee Members 



^ROM: Lois F. Gilliland, Associate Project Director 

DATE: September 17, 1975 

SUBJECT: Advisory Committee Meeting Minutes 

Present: Lois Gilliland, Russell Paulsen, Kathy Morris, Ruth Hase, 

^ John Brasch, David Carlson, David • Davies , James Leffin, 

Don Conachen, Marty Haavisto, Fay Yost, Dick Hunsbuscher, 
and Dr. Ahmsbrak. ■ 

k 

Dr. Paulsen welcomed the advisory committee" and introduced two new staff 
members, Kathy Morris and John Brasch who will be acting as career education 
consultants to the public schools. 

'Lois Gilliland then showed slides of the Youth Work Experience Workshop 
which was conducted at NCTI this past June/ The workshop consisted of a 
hands-on approach in six cluster areas. 

An explanation of the project's goals and objectives for the year followed, 
with a committee member receiving a copy of . these goals. ABE (Adult Basic 
Education), English as a SegAnd Language, and the project's involvement 
with the public schools was discussed. The rationale behind the new 
approach of a participating school having a contact person attending one 
career education meeting per month w^s explained. 

At this point the group divided* Representatives ^rom CAP and Marathon 
County Social Services discussed various needs and interests wil:h one of 
the career education, consultants. Among their concerns was the need for 
more communication with the project, how better to serve their clients, 
the desire for in-service with small units of social workers, and the need 
to deal specifically with one consultant in the project. 

The remainder of the group covered many topics. Interest was expressed ^ \ 
p.<'' "/^"""^e up-coming in-service Stratford will be having at NCTI on September 26.^ 
'■^^P l^^^est was made that a resume of this in-service be distributed as others 
\ y^^^^^^^^^^ participate in similar experiences. The format of a two-credit 
\^^::^/^^^v^ (graduate level) offered through UW-Stout was explained. This course 
-^s titled Curriculum and Methods in Career Education . Interest was expressed 
in having., faculty from a number of schools take this course. Feedback on 
the pr^evibus year's activities, the possibility of having an administrators 
workshop, articulation, and reaching the adults in the community were topics 
that exhausted the remaining time. 

Participants adjo^^d to the Hoffman House for lunch. 
Thank you for coming. Your assistance was appreciated. 
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MINUTES OF 
ADVISORY COMMITTEE MEETIN 
SEPTEMBER 18, 1974 

The persons present at the meeting, called to order at 10:15 a.m. 
at NCTI, were: 

Fay Yost, Medford 
Marty Haavisto, Colby 
Lois Tulane, Wausau 
Jim Leffin, Wausau 
Don Conachen, LVEC - 

Edgar, Stratford 

Marathon and Athens 
Career Education Staff 

Dr. Russell --Paulsen, the Project Director, gave summary reports on the 
Third Party Evaluation and the USOE Evaluation. Included in these summaries 
were recommendations of the evaluators and Career Education staff responses 
to the evaluations. 

^ Marty Haavisto responded that the USOE evaluation team was not necessarily 
adequately informed on what career education is, etc. 

Peg Mallery gave a summary of the Career Exploration Workshop; Roger Zerrenner 
and Ruth Hase summaidzed che various teachers in-service programs arid workshop; 
Bill Kubeny discussed the GED and "Industry, and You Day"; and Lois Gilliland 
explained the area agents meetings and resets. 

Jim Leffin suggested working with area education boards - then contracting 
with a University to run 'weekend workshops on Career Education for credit. 
This way, teachers meet board requirements and Career Ed. staff is able to 
implement career education. 

Project goals and objectives were reviewed by Lois Gilliland, and recommendations 
from advisory committee members were requested. These were as follows: 

1. Distribute Career Education Newsletter to Advisory Committee 
members so that future meetings would not be tied up with 
Prpject's "show and tell". 

2. Senior Survey may be too late in kids curriculum. Better, too, 
to reach parents by going to them - go to the neighborhoods, as 

^ suggested by Lois Tulane, or begin with the Mothers*' Clubs. 

3. Career Education staff be available or set up booths at the 
Parent /Teacher Conferences at the schools. Lois Tulane welcomed 
staff to attempt piloting her idea at the conferences in W^isau 
elementary^ and middle schools this fall, Oa^ 30^31, and Nov. 5-6. 

Some discussion on lack of community, student, and teacher awareness of 
local trades and industries followed. BIE Day is o^e means of meeting 
the teacher's needs. Group emphasized importance of an awareness, but no 
real suggestions were dealt with except example of the Antigo "Industry 
and You Day." 

Meeting was ended on that note. ^ 
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1000 SchofieJd Avenue 
vVausau, Wisconsin 54401 
I elephono 7 15/675-3331 



NORTH CENTRAL 
TECHNICAL INSTITUTE 



-RESEARCH AND DEVELOPMENT 



January 7, 19 75 



Dear Consortium Member, , 

Enclosed is a program for the Wisconsin Career Education 
Consortium at North Central Technical. Institute/ We hope 
to have faculty members from local public scWofal di^strict 
and North Central Technical Institute present to discuss 
their career education activities and plans. 

If you have any questions, please contact me. It would 
also be helpful if you would let Jim Fisher or me know 
if you are planning to attend the meeting. Hope to see 
you the 23rd. 

Sincerely yours. 




Lois F. Gilliland 
Associate Project Director 



:nls 



nclosure 



/ 




NORTH CENTRAL VOCATIONAL, TECHNICAL AND ADULT EDUCATION DISTRICT 
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9:30 - 10:15 



10:15 



WISCONSIN CAREER EDUCATION CONSORTIUM 

1975 WINTER MEETING ■ 
AT . . 
NORTH CENTRAL TECHNICAL INSTITUTE 
WAUSAU. WISCONSIN 

JANUARY 23, 1975 > 

Arrival and Coffee \ 

North Central Technical Institute - Room 405 

Welcome - Overview of Days Activities Report 
ahd' discussion of career education on the ^ 
national scene. 

Report and disci/ssion of career education in 
Wisconsin 

Jim Fisher 

Presentation of the North Central Technical 
, Institute Career Education Project , 

Current Project Activities 



12:30 
2:00 

3:00 



Career Educatf on Activities at the Public Schools 

Career Educ^^ion Activities at North Central Technical 
Institute 

Lunch 

Group discussion of current issues in career 
education. 

Informal individual or small group discussion with 
NCTI Career Education ^taff. 
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APPENDIX F 

'N^ INSTRUMENTS FOR EVALUATION AND NEEDS ASSESSMENT 

AND 

'^"^ THIRD PARTY EVALUATION REPORT 





Page 


Career Interest Survey 


F-2 


Career Education Opinionnaire 


F-3 


Careei? Education Opinionnaire 


F-6 


Reaction Form 


F-12 


Rathus Assertiveness Scale 


F-13 


Life/Work Planning 


F-15 


Evaluation of Slide Presentations 


. F-17 


Evaluation of Career education. Materials 


F-ie 


Evaluation of "Medford Area I^^^ources Guide" 


F-19 


Career Awareness and Exploration Activities ^ 


F-21 


Grade Three Questionnaire - 9^- 


F-23 


Grade Six Questionnaire , 


F-25 


Career Education Activities Survey 


F-28 


Counseling Survey /I 

// 


F-29 


Counseling Check-list 


F- 31 


Potential Services in Career Education 


F-32 


Community Services in Career Education 


F-33 


Third Party Evaluation Report *' 
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Cc^^eer Education 

Grant No. O.Z.G, 0-73-5292 CEOOl 
Project No. V361036 ' i 

CAREER INTEREST SURVEY 



01 Name ^ j 02 Date of Birth_ 

03 Social Security Nunber 



04 Name of School & City 



05 Name of Parent or Guardian 

06 Address 



Please indicate 'trith check marks your future plans : 

07 Seek employment ^ 13 Marriage 

< 

08 Military Service 14 liork at hone 

09 4 years college or uxiiversity' 15 Undecided 

10 2 years college 16 Other (please specify) 

11 Technical institute 

12 Other type school (Please specify)^ ^. _ 



17 If undecided, 'check all that isplys 

18 " - Need more information concerning where and/or how to apply for a job or school 
.19 Need information on student financial aide 

20 Tentative marriage plans 

21 Would like to know myself better 

22 Desire to travel and/or get away for awhile 

23 Would like to develop more confidence in career deicislon-iaaklng 

24 Other (specify or list) 

25 - 

26 • 

27 ~~ ' 



Present or previous work experience (Include all, even if you think it is not 
important-paper route, babysitting, etc. 



29 Hobbies, if any_ 

30 Other interests 
(CE-9-73-2500) 
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Career 



Ktbicatlon 



CE223 



C/JIEER EDUCATION OPINIONNAIRE 

I. Please supply Information as requested: 
(Check 8ubject(a) or position) 

K-6 

- ^Foreign Language 

_____ English 

^ . ^Flne Arts 

Social Studies » r ^ 

Vocational Subjects 

_Mathematlc8 

.^.f'nyslcal Education 

Science " ^ ; 
! ^Othcri^ 

Number of years of non^chool work experience ^ ^ 

In what occupations 

Number of years of school work experlence^^ 

(!lnclude current year) 

In what positions 



11. To help us establish where wp xk^^ -f« ^ 

and what we need to do to get th^re ^ere we want to go. 
^ statements. If you agree, pleIae circL ?ES ^7:" to the following 

disagree, circle NO after ' the s^ateLnt — ' atatement. . If you 

WHERE ARE WE NOW ? 

LrfirPH''\^^* following definition of career educatlon- 
Jn"l"du\^"^l°;3^Ld\ 

career planning m PrepSJa-JL^^'f o^a^JLtdlng^ ,,3 

2. I an familiar with the sixteen basic career develooment 
concepts in Wisconsin's K-12 r,MH« r . t ! ""^^-^opment 
Development Into k.^^^^. ''''' InteK raMn, fnro.r 

- i YES No 

3. I an familiar with the Wisconsin Model Career Dev^lop ^... .^S 

inl'^CllJf education resourci materials 
In my building or in qur library system !.??..!.?.!.. 

edu" a:j"!?f.:y.::::.!:?^^f::*':'''^*' -^^'^^ career 

6. I am using conmiunlty rISourcea foij career education yeS 

^p""Il^^"'d,"°"/'K'°'''"" students, mcludlnl those with 



NO 

YES NO 

YES NO 
NO 



YES NO 



8. Career education ^an be a strong motivational approach to' 
learning „ • 

^ • • YES NO 

9. Career education can make both laaming and teaching more 

relevant and meaningful ° Ygg 

10. Career education should be provided at all ages, beginnina 

in early childhbod ^ ] ^ * 

11. I am integrating career education into my curriculum YES NO 

12. I have taken at least 'one course that relates t^^h^ 

rationale, theories and foundations of career education YES NO 

* WHERE DO WE WANT TO GO ? ^ 

I believe should. ... 

1. Help students develop an understanding of themselves and 

• • YES NO 

2. Help students develop positive attitudes toward themselves. t 
school, and work ; ^ 

3. Help students relate what they learn to occupation YES 

4. Help students learn to appreciate the personal, social, 
and economic significance of work yes NO 

5. Help students develop an appreciation for the importance 

of all types and levels of woric YES NO 

6. Help students assess t^heir iatereats/kptitudes, personal 
traits, personal needs, and personal values, as an aid to > 

career planning ^ / ^ 

7. Help, students . become aware of the many occupational optioia 

open to them...... ^ ^ YES NO 

8. Help students coTisider how their Career choice may affect 

the kind of life they will lead ; yeS NO 

1 believe we should. ... / 

. / 

9. Provide opportunities for students to tetn/ :heir interests 
and aptitudes through paid or unpaid, actual or simulated 

Vork experience y£5 ^ 

10. Help students develop skills in career planning YES NO 

11. Help students become aware or employment trends, and employer 
expectation ^ES NO 



12. Prepare all youth for either immediate employment or continuing 



e 



NO 



educatiton.... , YES NO 

13. Help students leem how to get, hold, and advance on a Job..... YES NO 

ERIC ' 



■ ' . \ ' 'V 

Pf>;;'"e placement services for students upon exit from S\ 

nign schoo'l* . • » -vl 

YES 

/ HOW DO WE JGET THERE? 

To inplement career education. .. , , 

lyi iieed fco become familiar with the occupations that 

require knowledge of my 8ubjec^,(8)'. YES 

2. I need more exposure to occupatilons In local buslneear 
government, and Industry ^ 

3. I need to know what other district teachers an» ^olng 

m ca^er education at my grade level oi|„ln my discipline..... YES 

4. I need to develop career education learSlng actlvftlat, .....i. YES 

5. I^need concrete examples of how I can Ija^egrata career 
education lnt<bmy curriculum.. YES 

6. I need to learn to develop better!Mloratory work 

experiences — --^ ^ 

. ,. ,,,, YES 

i 5** i"" for developing local resource * 
materials for career education ^BS 

8. I need techniques for helping students develop career T. 
dedslon-naklng skills ^^i, ^. .. . . .1^;.". . * YitS 

9. I need to, redefine my philosophy of education to* indudo 

career education or any other societal crisis.. yes 

PLEASE LIST ADDITIONAL N EEDS. SUGGESTIONS. AW) COMMEWtS. " C ^„ 



D ISTRICT scHOdL 



NCT^jmEER EDUCATION WORKSHOP 



J 



CAREER EDO^ATION OPINIONNAIRE 

.Ibmbe^Ux, X^^i0l^ate the ftimber of partlc^ts who marked that reply: 



1. Whl^ of the 



ng best describes your present role in education? 



(16) f . Teacher <>fCife«demlc subject 

(9) b. Teacher of vocational subject 

(3) c. Guidance counsellor 

(1) d. Administrator 

(I) e. Other: (De8c|;$lbii: 

2. ^Whlch of the fo 
whom you work o 



) 




^li^*V *l«*cribes the grade level of students with 
spA^lblllty? 



\ 




*(11) a. K-6 

,4) b/ 7-9 

) c. 10-12 

d. Post HlghjSchool - Adults 

) e. Other: u>escrlbe: 



V 



) 



3. Bow many total years of Experience In education (e.g. teacher, counselor, 
and/or administrator) have you had? 

(9) a.\)-3 
dU b. 4-10 
(11) c. 11 or more 
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*• ^J^^ ***y ycara of expcrlenct have you had working on jobs outside of 
education ? ^ 

(9) a. Nofie - less than one year 



(9) b. O^Mj^^; two years 

(6) c . Timr^ - five years 

(5) da Six - ten years 

(1) e. Ten or more years 



r 



5. Please indicate your highest degree attained* 

a. Associate degree or less than a baccalaureate degree 
(22) b. Baccalaureate 
(8) c. Master's 
d. Speclallj|t 

es , Doctorate 



ir de^Lc 



6s In my classroom 1 make use of the sixteen career development concepts In 
the Wisconsin K-12 Guide For Integrstlng Career Development Into Locals ^ 
Curriculum. * 

' f . . 

(3) a. Strongly agree 

(3) b. Agree ^ 

(1) c. Disagree ' 

(1) d. Strongly disagree . ' " 

(19) e. Am not familiar with the Wisconsin Gul^e 

. ' ^ 339' ■ 



I 0 



7.. In the last six weeks I have mentioned different jobs In my class, 

(18)«. Less than f Ive^.A ^ 

(3)>. 6-10 J ■■^■i W 

(2)c. 11-10 

^ (4)d. More than fifteen 

8. All students shoul^ learn how to get. hold, and advance on a job as part 
of their school ej^nperlence. ^ 

(18) a. Strongly agree / 
(11) b. Agree ; 

(1) c. Disagree 4 

' d. Strongly disagree 

9. In the last sl^Wks 1 have mentioned jobs from df the United 

States of Education clusters. ' 

X12) «. Leas than 'five 

b. Lear than ten 

c. Leas than fifteen 
(2) d. Air fifteen 

(U) e. I am y>t that fanfl liar with USOE clusters 

10. Local resource materials %)r; career education are a vital part of the 
classroom turrlcuj||im. > ' * ^ 

(16) a. Strongly ai^ree • 

(12) b. Agree X 

(1) c. Disagree . . * 

(1) d. Strongly disagree i 

11. In preparing my class lesson pl^s forSli* last two weeks I deliberately 

^ included career education content in the presentations for tflys' le ssons 

(21) «. Z«ro i 

(2) 'b..,.l-2 ^ ■ ^, ■ 

c. 3-4 • . ■ , , 
•\(2), <^«» 5 or more 

I 12. By relating educational wtperlences to the world around them, students are 
Botivated to achieve bet£lr In all their subjects. students are 

(15) Strongly agree / ^ " 

(5) .^iree 
(1) c. Disagree 

d. Strongly disagree 

1-3. ThiB laat semester I have used innovations about which I leamedlfrbm 

edlJ!Ji«! " P"»>li"tions times in teaching the concept of iareer 

(13) «• 2«ro' ^ • ' 

(9) b. 1-2 * 

i . (1) c. 3-4 ■ ^ . 

(5) d. 5 or aSi 
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lA. 



Students should develop an appreciation for the Importance of all the 
different kinds of work that^people perform. 



(19) a. Strongly agree 

(11) b. Agree 

c. Disagree 

d. Sirongly disagree 

15 • In the last two vMks I have come acrosf 



Job descriptions of one 



sort or another which might be ^eful in a career education program. 

(19) a. Zero 
(6) b. 1-2 
(1) c. 3-4 

di 6 or more 

16. Students should be provided vltli opportunities to develop thilr abilities 
through actual and/or simulated work exp*erlence. 

(15) Strongly agree 

(14) b. Agree 

(1) c. DlMgree 

d. StrSgly disagree 

17, In the last two weeks I have discussed or mentioned, otir 
program times ^t lunch, over lunlbl^,' or In sjA^llt 



^dycatlon • 
dlscuaslontf. 



(18) a* Zero 

(7)b. 1-2 

(2) c. 3-4 ^ o ^ ^ 

(3) d. 5 or more . . v-^ 

18. Instructional activities In the^ classroom en wle sti 
disc 



icrlmlnatlng Information gathe^^ «^an.^ld^o, ejfri^^ 



(12) a. Strongly agree 

(17) b. Agree 

(1) c. Disagree^ 

d. Strongly disagree 

19. The best Informajr source I um for mat^r 

,(9) a. Newspapera^ - r.^r.Sr^ 

(9)h^ Magazines 

(3) c. Television W ^ 

(11) d. None of these W 



«e t.»«dUca tlon is t 




20. Students shouldt' become aware of employment t^^dj 
inatructlbn.al program. 



(17) a*/ Strongly agree 
(14)>. Agree 
^^^^Tc^ Disagree 

d. .Strongly disagree 



(1) a. Othep ^\y.r/- b Tih ' 

8 : as^f^rt €t th( 








21* The number of formal talks and/or presl^jfr^aciono Vfl^^ attended on career 
education this school year Is: 

(23) s*^ 0-1 
(5) b. 2-3 
(2) c* 4-5 

d* 6 or more 

22* Teachers should prepare tneir own local resou4^ce^>4aterials for c^ree 
education. ' ^ 

. (4) a^; Strongly agree (1) e^v^^er 

^ (20) h. Agree . 

C8) c. Disagree / , - 

(1) d. Strongly disagree - 

23* In talking with members of your administrative staff, career education 

in one form of another has come up at Teas^t times in the last two weeks* 

(16) «• Zero 

(9) b. 1-2 

(5) c. 3-4 • 

(1) d* 5 or more » ^ 

24* Industry and buaiiliss must assume a high level of responsibility in 
assisting schools in providing for the educational and occupational 
training of youth* 

(12) a^ Strongly agree 

(21) b. Agree 

(2) c. Disagree 
d* Strongly disagree 

25* Every high school graduate, regardless of future educational intentions 
sho^^ have been exposed to the world of work as part of his/her hij^ 
sehobS^ curriculum* 



j(16) a. Sttongly agree 

(14) b* A««^ ""^V , ^if, 

c. Disagree , ' j ^ ^^.^ 




d* Strongly disagree 



26* A student's career choice will have a direct affect on hiif future life 
•tyle. ^ 

(19) a» Strongly agree ^ 

(11) b» Agree \^ 

c. blaagree 

/ d* Stx^ongly dis^agree ^ # 



'^<^27* ^ talking with the members of Hour instructional staff , career education in 
jZ. ' one^-form or another has come up at leafit times in the last two weeks* 

W (16) a. Ze^o ^ ' ^ 

(11) b. 1-2 •'^^ ^ 

(3) c* 3-4 . . \ , . ' ^ 

o 'd» 5 or more * ; - ^ 



28. Cuc««r •ducatlon la anothsr naiM ^or vocational aducatlon. k 




(2) a. Strongly agraa 
(9) b. Agrva 

c. DlaagrM f 

•JlJ d. Strongly disagree -^v^- v^^^^^ 
I havs no opinion ' 

29. Which of the |ollowlng T.V. programa would you give up to attend a career 
•docstlon relfted evening "nsetlng one night a aonth? 

(lA) «. Monday night football 

(5) b. All In The Faally 

(1) c. The ABC/CBS/NBC Evening News 
(10) d. All of thea 

(2) '•, Hone of thea 



30. Students should be nade aware of e^tloyer expectations aa part of thilr 
s^l^l progrsa. " ^ 

(15) a. 8troag|i agree 

(15) b. Agree ^ 

«l» Disagree *^ ■ 

4. Strongly dissgree . 

31. In talking with the menbers off your .guidance stsff. csreer education In 

• ona form or sndther has come up at least tlmss In ths last two weeks. 

# 

(22) s. Zero j 

(5) b. 1-2 J^; 

(3) c. 3-4 ^/ 
d. 5 or aore 



32. The elaasrooa teacher should help students assess their ln|Ceretfts, aptltudeift 
paraooal needs and values as an aid to career plsnnlng 

(16) a; Strongly agree 
(13) b. Agree 
(1) c. Dissgree 

d. Strongly dissgree 

^' , ■ 

33. This Isst^seaester I have gone outside of school on 
•^P^^T visits to'lesm sbout more careers and Job tas 




(15) *a. Zero 
(8) b*- U2 
(3),.jf 3-4 

iA)-^ ?V5 or liore ,, 

-ij. As a result of the flass room Instructloh, students learn which oc^^Motfs 
w rmiuira the knowledge and skills of «bat partlcuUr subject ares bal<^< taught : 

(18)~. Agxae - ^ 




(5) c. Dissgree 

d. Strongly dissgsee 



r 
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35. Students should be encouraged to moke tentative occupational choices 
while in school. > 

(3) m Strongly agree (1) e. Other 

(21) b. Agree 

(5) c. Disagree 

d. Strongly disagree 

36. As a result of classroom activities, students will learn to appreciate 
the personal, social, and economic significance of work, 

(8) a. Strongly agref O 
(19) b. Agree ^ 

(3) c. Dlfmgree . 

d. Strmngly disagree 

37. Career education Is for all students, Indydlng those who go on to 
further education. 

(13) a. Strongly agi^ 

(17) b. Agree 

c. Disagree / 

d. Strongly disagree ^ 

38. fubllc sdiools should provide Job placement services for youth during 
their school years and vhen they exit school for employment. 

(13) a. Strongly agree 
(17) b. Agree 

(9) c. Disagree ' ^ * 
d. Strongly disagree ^ . 

39. Students shou<ld;;b^ come airare of the occupational optlons^open to thefi. 
(16) a. Strongly agree 

(14) b. Agree - ' kit 

c. Disagree iJ&r^: 

d. Strongly disagr^ ^ 



40. All^studmmts should leaVe'^lVh school with a suitable and saleable s4^ 



diat will ensure their employcblllty 

(2) a. Strongly agree 

(20) b. Agree 

(7) c. Disagree . ' ^ 

(1) d. Strongly disagree « 

•- ■ ^ 



T 



0 ^ 



<cJli. 
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[^Jtojf^nr;rij|rTechnical In^fcituto 
IrSSy^EducJIion Projoct 



REACTION FORM 



tasion: 



Datat 



Indicate your evaluation of Be^gion content by rating each item belom 



Met your expectations 

Related to your needs 

Material relevant and reflect 
o curre;^ ideas 

Materiaj^ organized 

Interesting^ 



Superior 



Good 



Belov 

AvwMgft 



The parts of this session I like most weret 



the parts of this session I liked least werei 



Fbr the future, Z irould suggests f 

During this sesalon Z^le|nMd tha followlx/g about Byaal^^ppd othaxst 



In ganaral, z would rata thl»:,8eaaloar 



Excel Ian t 


Good ' 


Fair 


So-ao 


Not ao hot 




~ » 




h .f. 




1 





'Qthar caamantst 



.^siiSSIL 
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North Central Technical Institute 
Career Education 



Rathus Assertiveness Scale>^ 

Directions: Indicate how characteristic or descriptive each of the following 
^ statements is of you by usin§.^JS^e code given below. 

+ 3 very; characteristic of me, extremely descriptive 

+2 rather characteristic of me, quite descriptive 

+1 somewhat cha!racteristic of ine, slightly descriptive 

-1 somewhat uncharacteristic of me, slightly nondescripti™ 

-2 rather uncharacteristic if me, quite nOndescriptive 

-3 yery uncharacteristic of me, extremely nondescriptive'' 

Most^ people seem to be more aggressive and -^^^ertive than I am." . 



2. I have hesitated to make or accfept dates because of shyness. 



3* When thfe food served at a restaii^rant is not ^done to my satisfaction, 

I complain about^t to the waiter or waitress. 

_ U, I am careful to'^tvoid hurting other people's feelings, even when I 
' fe«rl that I have been injured. 

_ 5. If a salesman has gone to considerable trouble to show me merchandise 
which is not quite suitable, |^ have a difficult time in saying "No.'i 

_ 6. When I am asked 1?^do something, I insist upon knowing why. 

_ 7. There are times when^ look for. a, good, vigorous argument. 

_ 8. I strive to ge^:. ahead a^ well as' most people in, my position. 

9. Tojj^e honest, people often take advantage of me. 

_ 10. I enjoy starting conversations with new acqupiintances and strangers. 



11. I often don't )^w what to say to attractive persons of the opposite sex. 

12. I will hesitate to make phone calls to business establishments and 
institutions. ' ' . ^ i. ^ 

13. '-""^would rather apply for a job" or for admission Xo a college by writing » 

letters than by going through with personal interviews. ^. 

14. I find it embarrassing to return merchandise. 

15. If a close and respected relati^ were annoying me, I would smother 
my feelings rathrer than express^ annoyance. 

16. I have avoided asking questions for fear of sounding stupid. 

•t 

•fx' ' ■ ■ 
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17. During an ar^gument, I am sometimes afraid that I will get** so upset 
that I will shake all over. * 

18. If a famed and respected lecturer makes a statement which I think 

is incorrect, I will have the audience hear my point of view - as well. 

19. I avoid arguing over prices with clerks and salesmen- • 

VThen I have done something important or worthwhile, I manage to let 
others know about it. 



20. 



I 




21. I am open and frank about my feelings. 

22. if someone has t^^n spreading false and bad stories about me, I see 
him (her) as soon as possible to "have a talk" about iti* 

23. I often have a hard time saying "No." 

2^. I tend to bottle up my, emotions rather than make a scene. 

^5. ' I complain about poor service an a restaurant , and elsewhere. 

26. When I am given a compliment 1^ ^some^times just^dorr't know what to say. 

27. If a couple near me in a theater or at a lectxire wei^e conversing. 
* rather loudly, I would ask them to be quijfc or to take thair con- 
versant ion elsewhere. * 

28. Anyone attempting to iE>ush ahead of me in a line is in for a good 




29- ; I am quick to express an opinion. 

30 J There are times when I just can't say anything. 



\ 

*Rathus, SEtencer A.;, "A 30-Item Schedule o^fsAsse^sing Assertive Behavior" 
Behavior Therapy , (1973) 398-i+06 J\ • ^ * -i-:-;: " . » 
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"l.ifo/Wf.rk "iannlnp;- 

Inotn.ctlonR: a) Circle one number on each continuum where 

you prer.entJy are in your life for each 
statement, 

b) PlMc« an (X) on the number on each continuum 
where you would like to be, nay, ore year from 
^ now. 

1) In general, I feel tfie foLlowlnfi^'way about my career and/or cifreer plans: 

Exceptionally q q , - , p , » 

Good \ \^ \ ^ \ ^ \ ^ \ ^ \ ^ \ ^ \ ^ ^ Fxcepttonally 

2) In general, I feel the following way about my total llfa-styJe: ' 0 

3) Th^ "handle'' I have on my "Personal Values" coulH hest be sttLarlsttd 
as follows: . ■ ^ 

Unclear & /or i o [ IB n j/ 

confused I h ^ I ^ 1 M ^ 1 vr» 1 ' i '';:?i::ta" 



4) My outlook on life is usually: ^ ^ 

5) . the confidence I -have In mvself ls: 

Exceptionally . Exceptionally ' 

6) In Deci8ion-M«king situations I usually: 

C««,fortable „ncomforVr— 



Wlshy - Washy 

7) How do you feel about the following statement? "A Smile Increases Your 
Face Value!" 
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8) That which Is most in rontrnl of yt.nr is: 

You {_9_^_7 , 6 I -> . A ^.^.?_j_J_^ 



(FllJ In) 

^ 9) When I enter a rooF-full of people, the plnoces rhay cpst my wav cause 
WG to feel: . 

Z""! ' I ' I ^ I " I ^ 1 '^ l' l" I " l "^"'^ 

10) | In^^general, I tend to .he: . 

11) The majori^ty of my time is spent: . 



Con3tliiq-9 ,8 > 7 
tlve 



J 8 , 7 J 5 ,3 ^2 a , Regretting and^ 

^ waatln; 



12) Usually I rim my life the folLowing way! 

Acc^Hln, 9 , « , 7 6 5 I A , 3 7 , 1 A.cordl., 
CO wnac 'to vhat 



I want 



othent want 



13) In these sessions I would like assistance In the following areaa: 



t 



U) 



Please list tth\t you consider to be your top three strengths: 

a) 



c) 



Your Social Security Numher: 

V 

Location; 



Date: 



ERIC 
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Career Education Consultant 
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EVALUATION OF SLIDE PRESENTATIONS 



Please complete this information and return with slide presentati 
^ ' School 



on: 



Subject^ 



Number of students who viewed the unit 



What career exploration slide presentation was used? 



Overall, the slide presentation was: (please 
Very goo d j r i | | Poor 



Hofv was it used? 



I I I II 



Was the care^^ M^qration tjos^t: 



Easy to understand?^ 
Length alright ?^^ 



Terminology easy to understand? 
Any. other comments :^ ' • ' 



-•I 
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f LV.UUATIOri QF CAREER i:DUCATIQN IIATURIALS 



* Namo ^ School 

Material (Identify) 

* f* 
EvaloatloQ of: 

A. loBtructlona (e,s« Instructions with klta» numuals» etc.) 



Actlvlties/Ilaterlals (Specify amount and type) S^.r!^ 



4 



C. Student Responses (Identify typical responses) 



D. How were materlala^ Integrated Into the regiilar curriculum? 



Amount of tlrae that the activities were used? 
Other practical uses stenmlng from use of materials (Identify) 
A. Other related teaching Ideas 



S. Othar related reaching ma^rlals that may be developed 
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North Centrdi Technical Institute 

Career Education ^ Summer, 1975 

Evaluation of "Hertford Area Resources Gulden- 
Note:^ Since we are a Federally Funded Career Education Project we are 
constantly searching (and helng asked to search) for Input in terms of 
evaluation. 'We would appreciate your taking a few moments to fill out 
this form. We will also want to ask you-^to fill one out again at the 
end of the approaching school year. Thank you for your cooperation. 

^ ^ Roger Zerrenner 

Career Education Consultant 

^. . 

Instructions: a) Place an (0) on the continuums where you 

• presently are In your teaching role. 

b) Place an (X) on the continuums where , you 

would like to be at the end of the approach- 
ing s^t\obJL year. 



c) Check off or fill In the other Items as they 
apply to you. 



1) Up until the present ^tlme how would you evaluate your knowledge of 
Career Education? ' \ 



» 1 



^8^^1y i 9 , 8, 7,6, 5 , A . 3 , 2. I 1 i Unsatisfactory 
Satls^ctoryl • ' ^ ' ^ ' 1 ^ \ ^ ^ 

2) How would you evaluate your Implementation of Career Education? - 
Inadequate^ | ^ | ^ | ^ | ^ | ^ | ^ j ^' | ^ | ^ | "^2^^^ satisfactory 

• . ■■ ' \, ^ 

3) Up until the present time, how wduld you evaluate your knowledge of the 

businesses (employers) In the Medford area? 
Very limited j ^ | ^ | ^ \ '* \ ^ \ | 7 ^ 8 ■ | 9 j Verv Rood 



U) How would you evaluate your use of Community Services/Pesource^ up until 
' the present time? • 



Excellent j ' 9 | 8 | . 7 | 6 | 5 | A ^ 3 | 2 | ^ | ^ery poor 



5) Please check any and all Items below that apply concerning your 
Impressions of the "Medford Area Resources Guide": 

Useful ^ , . Dif ficult to usr 

Easy to use Practical for your use 

V Complete Related to Cireer Education 

— ^ Incomplete Does not relate to Career Ed. 



6) Please list any and all ideas you might have concerning how the "Medford 
Area Resources Guide" might be used by yourself and/or others: 



7) Please list any and all suggestions as to how this gkde might be revised 
to better serve your needs: 

( ■ ' ^ ■ ■ ' ' 



7 



8) Please list ^any and all suggestions as to how Medford area agencies, 
SS^?J"*Jtude^{s\-^ ^^"""^^ ^'^'^ """" valuable resources for you 



\ 



9) ToUrXsodal Securltv Nuipber: 



Scho<>a/: \ , Xevel :^ 

Subject taught (Optional): • 



CAREER AWARENESS AND EXPLORATION ACTIVITIES 



Teacher 



School 



Grade 



Date 
• I - 



Total 9 of Students 



OUTCOMES 



Tetchera ReBPonaes 

Yes I No 



ACTIVin 



COMMENTS 



1. AGRI-BUSINESS Alfo NATURAL RESOURCES 



r 



2. BUSINESS AND OFFICE ) 



3. COMMUNICATION AND MEDIA 



. CONSTRUCTION 



5. CONSUMFR AND HOMEMAKINQ EDUCATION 



J. ENVIRONMENT 



ERIC ^ 
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IV!; 



r) 



> 



/ 



•1 
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CAREER AWARENESS AND ACTIVITIES 



OUTCOMES 



Teachers Reaponag's 



Tea M 



ACTIVITY 



COMMENTS 



8. HEALTH 



9. HOSNTALITV AUb RfcREATIflN 



ir 



10. MARKETING AND DISTRIBUTION 



11. MARINE SCmCE 



12. MANUFACTURING 



13. PERSONAL SERVICE 



l-i.' PUBLIC SERVICE 




■ m 



mi THREE 



Twchir_ 

School 



Date 



Total I of Students 



OUTCOME QUESTIONS 



I, Increased Self-Avareness ^ 

' A, Have students Increased 
their ability to describe 
their own current abilities 
and limitations? 



B. Have students increased 
their ability to describe 
their own current ^nterests 
and values? , 



I 

w 



C . Do students display more 
[positive attitudes toward 
themselves? 



ActMtlfi 



Materials 



COMMENTS 



D. Have students increased 
their recognition that 
. locli^l^' economic, educa- 
tional, and cultural 
forces influence their 
development? , , • 



II. Increased Basic Academic/ • 
Vocational Skills 

A, Have students increased 
ihelr laVel of generally 
useful numerical skills? 



B. Hivf student? Increased 
their Itivel of generally 
iiaeful conunlcatlon skills? 



ERIC 



Tiichir 



School ' 



Date 



Totil I of Students 



nUTCOME QUESTIONS 



I of studenti 
Yrii Nol Actlvltlii 



Hiterlili 



COHHENTS 



in. hicrtuid Disln to Engage In 
Paid and/or Unpaid Work 

, A, Do students possess nore 
positive attitudes toward 
' paid and unpaid work? 



IV. Increased Awareness of and 
Knowledge About Vork 



A. Have students Increased 
their knowledge regarding 
the najof duties and re- 
quired abilities of 
different types of paid 
and unpaid work? 



( 

10 



B. Have students Increased 
their knowledge of 
differences In work con- 
ditions and life styles'' 
associated with different 
tyjpes of paid and unpaid 
work? 



V. Inpre&sed Career Decldlon- 
• Making Skills 

A. Have students Increased 
their ability to relate 
thtlr personal Interests 
and values to types of ' 
paid and unpaid vork and 
their associated life-styles 



mi m 



Tiichir 



Ditt 



Rchool 



Total f of Studenti 



OUTCOME OIESTIONS- 



I. IncrtiHd Sflf-Avartneai 

A. Ilavi atudinta Incrtaaid 

their ability to deacrlbe 
' their wt current abilities 
and llnltatlona? 



Have; itudents Increased 
their ability to describe 
their QM) current Interest^ 
and values? 



C. io 8t\|dents display more 
pbsltlve attitudes tcvard 
thensklves? 



D, have studen^i increased thklr 
ncognitlon that social, eco- 
nomic, educational, and 
cultural forces Influence 
their developnent? 



Activities 



Materials 



COMMENTS 



II. Incrtued Ba»ic Academic/ 
Vocational Skills 

A, Rtvt atudnu increased their 
level of gtnerally uwful 
numerical skilli? 



B. Ravi itudmts increased their 
Itvil of gffifrilly useful 
coonniicitioii ikilli 7 




GRADE' SIX 



■a 



t 



'School^ 



JTotal f of Stufibts^ 



OUTCOME qUESTIONS 



of students 



"YeT 



No 



Activities 



Materials 



COMMENTS 



III.' Incre88<;d Desire to Engage In 
kkMi and/or Unpaid Work 



A* Do students possess more 
' positive attitudes toward ' 
paid and unpaid vork? ' 



IV. Increased Awareness of and 
, Knowledge About Vork 



I 



A. Have students increased 
. their knowledge regarding 
• the lajor duties and re- 
quired ablljitles of 
different types of paid and * 
unpaid work? 



6. Have students increased their 
knowledge bf differences 'in 

. work cdndltlo^and life- 
styles associated with 
different, types of paid and 
unpaid work? 



C. Have sludeots Increased 
;|heir "knowledge of tjie Inpact 
of social aiid technorogiclil 
change in paid and Inpaid 
work? 



D, Have students increased their 
' knowledge of the iiQportant 
factors that affect'wrk 
success and satisfaction? 
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GRADE SIX 



Te«cher_j_ 

Sci)ool 



Date 



Total I Of Students 



OUTCOME qUESTlONS ' 



( 



% ■ f 
'V. Increased Career Decision- ' 

.Making Skills I ' 

' i 

^. Rave students increase 
their ability to reWt^ 
their personal Interests 
and values to typesu^of 
paid and unpaid work and' 
their a86o|:iated life-styles^ 



i45£*¥2 ActMrt.. 



1^ 



I 



n <\ A 

ERiC 
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I CAREER EDUCATION ACTIVIHES SURVEY 
- During the past semester^ how frequently did your clasg as a whole 

1, participate In preparing materials 'for bulletin boards, Interest 

centers, or other displays about work or people at work? ^ 

2# listen to parents discuss their jobs or careers? 

3, listen to outside speakers (other than parents) explain their Jbtia V \ 
or careers? / 



4. go on field trips to learn about jobs and the places where people work? 

5. examine tools, machinery, or other objects connected with i^ork? 

6. watch films, fl}.matrlps, or'illdes about work or people at work? 
?• listen to records or tapes about work or people at work? 

8, read printed materials on careers and work? • 

9.. write about careers and work? 

10, discuss jobs and the places In which people work? 

11, play games/or engage In other sln^lar activities (e.g. role playing 
and simulation) to learn about careers? 

f 

12, any other activity not -listed above. 
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• rth Centrnl Technlca] ' Instjltute 
Career Educntlon 



1. ^fliar klnd(s) of help were 



Counseling Survey 

nirectlons: .^^f " efjch question as honestly as yoJi can so that vour answers 

accurately describe your experiences with the career education cou^elor. 



you seeking from the counselor? 
Career opportunities and ^reer planning 
Educational and tra|lnlng opportunities counseling 

_^ H^p finding a job | 

I ' 
,jPersonal and socla| counseling 

_ Financial or money < counseling . « 

. Other (please descfibe_ ■ " 



2. How helpful wgs the countelor In exploring, your problem or career concern? 
Very helpful * 
Moderately helpful 



Slightly helpful 
Not helpful 



- ' ( 



1 



Yea, several caree^ alternitlyes were discussed 



4. 



Discussed one solution, 
nidn't talk about solution^ 



talenJs.^'i^^S^d^f^*'*^'^*^''"^ ^"""^ about yourself (that le, your Interests 



Yes, definitely 
Yes , somewhat 

41 



wJtH Sinselor?"*'' - result of talking 

Yes '-r- 

Maybe 

No 
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6, Have you made any career decisions as a result of your counseling session? 



Yes (please describ e - ' ' ' / ^ 




7. j)o you think you will need additional help from the> cowiselor? 
^ Yes (if yes J answer item .#8) 

• No (if noj answer Item #9) 
^ Unsure ^ 

8, What klnd(a) of help d^s^tmi think you )^ 11 need in the future? 

Career opportiilities^uI<!Seatee^ planning ^ 
- Educational and training opportunities counseling 

Help finding a job ^' 

«• • i 

' Personal and social counseling 
Financial or money counseling 



Other (please describe 



9, Why do you think you won't need any more counseling? 
^ My problem is solved 

I feel more confident of abilities to solve problems b^ myself 
' *^ - The counseling gessioh wa^^|^erv helpful 



Other 



Thank you! Please return in the addressed^ postpaids^nvelope provided. 




\ 



r 
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NCTJ - Career Education Projects- 



Counseling clieck - List 



Name 



Telephone 



Address^ 

r 

(ii) 

(3) 
(4) 
. (5) 



18 ^or ^younger 

19 - 25 
26 - 35 
36 - 60 

61 or older 



Sex; 
(2) 



Male 
Female 



^rlnetpal;^aaon for Referral ; 

^ Continuing education coun^l^ja; 



(2) 
(3) 

(4) 
(5) 



Career exploration counseling 



» 



Mid-career counseling 
Self development counseling 



Other 



'rlncipal Cbunaellng Session Outcome (s); 

(1) Enrolled In ABE T" 

(2) 

(3) _ 

(4) _ 

(5) _ 

<7) _ 
(8) _ 

(9) 

:io) 



0 



Enrolled in NCTI program 
^ Will anroll^in college program. 
_ Work evaluation » 
^ Explored career opportunities 

Job' Placement 
^ Increased self-awareness or self-esteem 
_ ImprovAl coping or decision-making skills 
_ Obtained financial aid 
^ Other - Describe^^ ^ ^^^^^^ 

< : 

til) Rafarred to other rasourcaa of assistance 

. Sources: \ 
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Highest Level of Education : 



Orade school 
Some high school 




#t , Some college 
(*) I College degree 

tentj # 

faculty ot student 
_ frvices ^^^>f||^ 
Public school personnel 

Employment office 
Social service agency 

Self ^ 

■ ■ * , 

Other 




Notes : 



r 



North Central Technical Institute 
Career Education Project 



POTENTIAL SERVICES IN CAREER EDUCATION 



i'lease indicate the type of assistance that you would D;rei 
ition consultants at'North Central Technical Institute. P] 



>fer from the career 

education consultants at'North Central Technical Institute.^ Please rank order the 
fliajor categpries according to first, second, third and fourph choice. Then rank 
order each of those items within each tnajot category. y v 



Assistance in planning and conducting career education workshops and in- 
service programs K-12 in one or more of the following: 

Development of career education activity units to integrate into 

* the j;:fgular curriculum. 

Pl^nljfig and deflwnstration of *'hands-on" activities to be used 

in tk^-classroom. 

Pre^jarati.on of matarirala to be used in the 'classroom. 

Planning, selection, or preparation of evaluative instruments for 

your career education program.^ 

Other * ^ 

_ . _ ' ■ . — r — ^ ■ ] ^ 

Assistanc^^with career educaticm^materials; ' ^ ^ 

Through blbliograpMes . ' - * * 

' Through demons tration' 

Through short-term loan of project materials 

Through assistance in selection of career education materials 

^ Other : ' ; . \ ' - 



< A8si8tai\ce tlirough career education classes for teachers oh one of the 
folloMng subjects :^ 

Curriculum development iyi/career educatiion 

if , Learning about yourself ^nd others / 

Career opportunities for youth and admits (currenti trends, inter- 

'-'^C.y viewing techniques, resources with career information j^^c. ) 

Other ' ' 

Assistance in planning and implementing career education classes for 

the following: \ , 

Foi; parent groups 

^ For parent and student groups " ^ 

Others . 



» . One of the objectives of our car^r education 'project is to fissist adults 
in career development. We arc attempting to find, more ways to reach people to 
whom career counseling would be helpful. Please list aiiy suggestions which you 
might hav^ to reach these adults, such as through PTA talks or flyers. 

^ . ■ , 

(CE-8-7A-100) ' 40*^ ■ 
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COMMUNITY SERVICES IN CAREER EDUCATION 



INSTRtJCTIONS: ^Please rank order the following services. In the first 
coluim under '*Your Commitment" number the items yith which you are 
willing to assist ul. Under ''Conmupity Needs" please number the services 
as you see a, need fo\ thiem in the community « You need not nark each 
blank if yo^feel it is not, appropriate to your situation, M 



Holding infomal groups for parents of undecici<»dja(igh 
(without studAnt ^ 



lool seniors* 



Holding informal groups for parents of undecided, high schoo^ seniors 
Cwith students) 



Being available in/ the coj&nunity (other than school buildings) for ^ 
short periods of time to disttliute career information, ^ 



Placing career education materials on 'display in strategic locations ^ 
In the community • 



Serving as a link between NCTI and the community in setting up course^ 
* for high school credit* y 

\ < 



Offering courses in career education to include the following areas: 
self-awareness, value clarification, decision-making skills, career ' 
development, and employment (rends* 



Being available^^s)^ act as a resource person^h career education in 
evening school pr^rams« • ' ^ 

Being flHi(ai lab le to conduct programs or to explain our career education 
program \p civic, fraternal, and educational groups. 
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Assisting In establishing an area resource guide similar to the) one 
completed for the Wausau area. ^ / 

Working with local business and Industry to acquire -Concise Handbook 
of Occupations for high school students. ^ 



Assisting in lidentlfying and i^orklng with high school dropouts < 
Please offer suggestions: ^ ^ 



Other: 



-d- 



{ 



{ ■ 
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PREFACE 

This report repesents the third party final evaluation of "Career Education ^ 
for Persons in Rural Areas, Primary Focus on Adults 16 and Over," an exeniplary 
project in career education conducted by the North Central Technical Institute 
Wausau, Wisconsin, under Part D of Public Law 90-576. The Draft Guild^lines for 
the Evaluation of Career Education Programs submitted to the U.S. Office of 
Education' by Development Associates, Incorporated, Washington, D.C. were used 
as the basis for this evaluation. 

Evaluation serviciBS were provided under a contract vith the Center for Studies 
in VocationaI;:>and Technical Education, University of Wlscond in-Mad ison. 

The evi^luation- was carried, on by Henry C. Ahrnsbrak, Professor ^(leritus, / 
Department of Educational AdnSLnistration, F ^ect Consultant under the direction ^ 
of Merle E. Strong, Director, Center for Studies in Vocational and T chnical 
Education and James Augustin, Specialist, Center for Studies in Vocational and ' 
Technical Education. 

' ■ " 

The breadth of this kind of project is readily apparent. However, the 

' '''*''•'■ 

expertise and time for planning and execution, ^^^he effort required to obtaia 
satisfactory cooperation of all involved persons, ana< the formulation of the ' 
evaluation conceptual ^framework and mechanisms require4 for the project are 
sobering experiences. The exen^lary project provided opportunities for the staff 
to d^l^with a bro;qd spectrum of persons with diverse needs ranging from the rural 
disadvantaged adult to the heterogeneous membership in the public schools, grades 
R-12. 

The project staff attempted to reach as xaany persons as possible through the use^ 
of the media and by means of personal contact. This effort at informing the ^ 
pu^ic and assisting than with their career education needs resulted in cooperative^ 
work^with agencies. which were well established and had a clientele to refer to the \ 
project staff. i ^ 

The staff members were well accepted by school administrators and facility members. ^ 
In spite of this acceptance the staff found themselves not working through the 
school organizational structure, but personally assisting individual cooperative 
teachers' with their diverse career education infusion problems as well as with ' 
students and their parents.* 
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In a few schools, the administrators and faculty comprehended early the 
significance of career education and organized their efforts systemwide.* As 
a result, these administrators and faculty members used the project staff members 
more efficiently and effectively. As a consequence, the project staff organized 
their services to two categories of schools. Four school^ kno«m as pilot 
schools verf visited weekly. The remainder were organized as "cluster" pr 
contact schools. There were four "clusters" of schools which the project 
staff serviced through monthly meetings with representatives from each of the 
member schools. 

This report is an effort to evaluate the efforts and outcomes of the 
project staff as they relate to the purposes of the project. Other functions 
were performed by the project staff but they were largely ancillary to the 
main objective of orientation to and implementation of career education. Such 
ancillary functions include work on publicity and the y^ssemination of infproatioi 

about the?, project. ^ 

The evaluators wish to express their appreciation to the project staffer ^ 
their cooperation in the evaluation process. Special appreciation is extended* 
to those who served during the last two years, when their activiUes intensified. 
The intensification resulted from a growing awareness on the part of the 
cooperating agencies and schools concerning the implemenation of career 
education and the need for evaluation of their progress.- 
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CHAPTER I 



Introduction 



This introductory chapter of the report attempts to set forth 
the broad setting in which this exemplary project was carried on. The 
exemplary project proposal was developed by Dr. i Russell Paulson, Director 
for Research and Development ^t the North Centrial Technical Institute 
and the project was directed by him. At the state level the technical 
Institutes are responsible to the State Board of Vocational, Technical 
and Adult Education, "^e exemplary project attempted to deal with adult 
groups on a district-wide basis. 

The Technical Institute District contains 23 public school districts 
and a number of clyurch relat;ed schools. Also within the Technical Institute 
District are twO;^lntermediate^distticts known as Cooperative Education 
i! Service Agencies. A coordinator for- career education in the State 
Department of Public Instruction coordinates the career education activities 
amobg the schools of the state. 

This introductory chapter is divided into the following 
sections: state and local responsibility for career education, purpose - 
of the project, the project iri its demographic setting, and the organization 
and adinlnistration of the project. 

Career Education at the State and> Local Level 

The Department of Public Instruction employs a consultant for 
career education who provides services to the local public schools and 
the nineteen intermediate districts known as Cooperative Educational 
Service Agencies (CESA's). These agencies have their own governing 
boards and employ an executive director and staff. Two of them are 
entirely within District .15, where North Central Technical Institute is located, 

1 
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T^heoretlcally, these CESA districts are responalFIeTor their own 
/Career education programs. At the same time, district 15 encompasses 
23 public school districts a few church related schools and four 
CESA's. A total of 26,897 public elementary school pupils and 18,538 
public high school students are located In the district. All of the 
public and private schools were^jl^vlted to join the present career 
education project. CESA staffs participated In many of the project staff's 
committee deliberations. This Indicates the project's significant 
Influence on the CESAs. 

. Purpose of the Project 

The purpose of the project was to provide career education to the 
adult population (Including youth 16 years of age and over) In school 
and out of school. In thie area served by the North Central Vocational, 
Technical and Adult Education District. Particular emphasis was placed 
on meeting the needs of the small communities and rural areas. This 
original purpose was modified as a result of the following memo for 
fiscal 1973 excerpted from the Department of Health, Education and 
Welfare, Office of Education, Policy Paper AVTE-X72-10:' 

Focus for fiscal Year 1973: In order to achieve maximum Impact 
the. funds available for fiscal 1973 will be focused oh projects which 
Include a strong guidance and counseling emphasis and which combine. 
In one operational setting, all of the following componeijts: 

1. Programs designed to Increase the self-awareness of each 
student favorable attitudes about the personal, social and 
economic &lgnlf Icatice of work, and to assist each student 
In developing and practicing appropriate career* decision- 
making skills. 

2. Programs at the elementary school level designed to Increase 
the career awareness of students In terms of. the broad range 
of options open to them In the world of work. 

3. Programs at the junior high or middle school level designed 
to provide career orientation and meaningful explpratory 
experience for students. 
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4. Programs at grade levels 10 th^o"8h ^iftl^^'^ to 

job preparation in a wide variej^ ^^c^^f v^jj^i ^^^rieno 
with special emphasis on the ^^hti°^fo( ^X^^ e*^ ts. ^ 
and cooperative education oppo^^^^^itie^ Sff^^" 



5. Programs designed to insure Pl^cj et^^ "fo^Jl eJci^'Jo^ati 
students in either (a) a job, ^ pofit"^ y "'^ 

program or (c) a baccalaureate P^^^gif^^, f 

The memo of August 1972 and the project'^ pO»^*'°^^ ^VeP^^*^ P^'^na 
^n insight into the inclusion of the elem^^^^^ty gdi^"^! ^^Ho? ^^^^ 
Ascjiool or middle School as well as high school ^^pO^^^ c^^ P'^opog 

The objectives of the proposal under ^^^^ide^^^^"^ 

1. To^ increase career education a^*^^^it:ieS "^^^pe^^""^ 
16 years old and older for tho^« Pej>^^„s 



a. Presently in higli school, P^^^^^ ^^d 



b. Presently unemployed 

c. Presently employed 



an' 



2. To develop career awareness 

material^ 

3. To' expand career awareness prog^^ tt»* ' " ^^^Je 

4. To expand to junior or middle schoo; the 
world of \jork. 

5. ■ To .expand career education acti^^^ie^ ^0 ^J^nt JUj-gl 

schools where high percentage °^ t^^ gC^ ^^^ie» 
from disadvantaged or low-incom* f^^'^t.iifi'^ ' 

6. To provide career awareness prog'^^a ^^a^i^nrt'^VtS ^^^^^^ 
school seniors who in the fall ^^^Stet "^Xd^^ 

to immediate career objectives* 

7. To provide summer career explora^^^ou ect^^^e iii tt»^^hooi 
youth presently 16 years old or ove^ 0> ^ 0cn 
or work experierlce program^ * 

8. To provide* counseling services ^^^ee^ ^lB^^\^io^ 
the mature woman who wished to ^^""^^t^j: ^i^^ 

9. To expand career awareness, career ^Xpio^^^^^ c^^^^^ 
preparation activities to Vietnain ^^t^j^a^^^' 

To expand the articulation of '^"^^""i^'^Xm^ ^It e<i,%ttt mor^ 
career preparation as depicted gS'^^^ posS'^^tif**^ rv 

between high sbhool vocational &t l^""^ «cf Vocr 

vocational-technical education P'^°8'^«j^ (^.-9^°^^^ 
in the first year. 



"#0, 
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11. To expand career awareness and career «co^iil8'i|l;^n^ 
to those persons 16 years old and pldet^ who/ilt^^^^ 

in high •■s.choolj,.i.- A'''''' *>*^'-''-^ 
' bV^^ post-secondary yopatioHa^r priep^HKory programs 
' ' -tC'^-^-^^^y^r-^t least lOIiiG^ 
V , ; r • who are r^gistl^^d wtth the Wausau office of the Wisconsin 
; / \ - - Ar State Employment 'Service 

d. to at least SiQOQ adults presently employed 

e. to women Who de^^lre to prepare to re-enter the labor market 
* f. to American Indians' 

jg. to rural ^i^^^v^^^^g^^^^^^^s 

12. Tp, identify/and disseminate employment openings information 
within the district, and where feasible, within the state. 

13. To provide information on post-secondary vocational, technical 
program openings to high ischools within the district. 

^14. To expand part-time career preparation opportunities for those 
persons over 16 years of age by 4 new courses per year (2 per 
semester) ttr^erve approximately 50-60 persons. 

Career education cgdcepts of self-awareness, career awareness, 

career exploration, career decision-making, and career preparation were 

incorporated into the project in that they were used as criteria in 

detennining the needs of the individual and as guides to curriculum 

development. 

The Demographic Setting of the Project 

A general population of 190,000 persons as of the 1970 census is 
involved in this project. 

The characteristics of the population as listed in the proposal 
are as follows: 

Total population - 190,000 

Minorities - ^^743 or 2 percent 

Rural inhabitants^ - 58 percent 

Male population - 49.6 percent 

Female population - 50.4 percent 

Employed persons - 123,300 

Women over 16 years df age - 39 percent in the labor market 
Non-farm and salary jobs - 80 percent 
Unemployed - 8,290 persons or 6.3 percent 




413 



Families with incomes less than $3,800 - 9.1 percent 

Aid to families with dependent children - 1,765 families 

Additional 395 children in foster homes and licensed child care 
institutions 

Indians (see minorities above) living within or adjacent to 
reservations - 2,173 

persons 16 years and over in the labor force - 409 employed, 
369 considered unemployed of which 107 were seeking work 

persons 16 y^ars and over not in the labor force becaus% they 
were students, physically or mentally disabled, retired or 
institutionalized, housewives or women for whom no child 
care substitutes were available - 329 persons 



Table I shows the distribution of elementary school and high^ school 
students among the school districts in the North Central Technical Institute 
district. The higher percentage of small school districts is readily 
apparent. The largest concentration of population is centrally located 
at and around Wausau with a population of about 60,000 including the 
suburban area. 



TABLE I 

Enrollments of Elementary School Students K-d and High School Students 

9-12 in the Public Schools Located in the North Central Technical 
Institute District 

Enrollments 



less than 299 

300-499 

500-699 

700-899 

900-1099 
1100-1299 
1300-1499 
1500-1699 
1700-1899 
1900-2099 
2100-2299 
2300-2499 
2500-2699 
2700-2899 
2900-3099 
Over-3300 

Number of Schools' 23 

414 




Table II further illustrates the rural character of th# population 
In the school districts encompassed in the North Central Technical Institute 
District. The 23 cities and villages of. the district are listed in 

rank order according t& the 1970 U.S. Census. ^ 

^ / 



TABLE II 

City and Village Populations Encompassed in thae. North Clntral 
Technical Institute District by RanH According'- to the 1^70 U.S. Census 



City or Village 


Population 


City or VlUaR 


Bowler 


272 


^ Spencer 


White Lake 


309 


Marathon * 


Rosholt 


466 ► 


Stratfordy 


Prentice 


519 


Abbotsford 


^Birnamwood 


632 


Phillips ; 


Rib Lake 


782 


Mosinee ''^^ 


Tigerton 


742 


+Schofield 


Athens 


856 


Park Falls 


*Wittenberg 


895 


+Rothschilik 


Edgar 


928 


Medford * k 


Loyal 


1,126 


Antigo 


Colby 


1,178 


Merrill 






Wausau 



jr^ Popul 



at ion 



1,181 
1,214 
1,239 
1,375 

"1,511 
2,395 

^^2,577 
2,953 

, 3,141 



? 3,454 
.9,005 
9,502 
32,806 



*One school district 
-K)ne school . district 



At the time of the 1970 U.S. Census, 22 cities and villages had 

:ltt.e - - " 



populations rangingpfrom 272 to 9,502. Only 2^cLtAfi9;^j^i^ populations 
in the 9,000+ bracket. Only one city had a population of 32,806. , 

Educational resources are' limited in many of the districts 
and community resources for occupational resources are especially limited. 
Consequently, the opportunities for service by the project ataff members 
to these many schools were obvious to them. It is understandable 
that teachers and administrators expressed deep appreciation for the 
services of the project staff members during a recent tpur of some 
of the schools. At one of the schools in the 9,000 population bracket 
visited recently, the assistant superintendent for instruction was 
most appreciative of the project staff'js services. 
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Project Personnel 

The Administrator for Research and Development at the North Central 
Technical Institute directed the project generally with the help of 
a part-^lme project staff member, until an associate director was 
Identified. The day-to-day administration of the project was the 
responsibility of the associate director, who had been a career education 
specialist. Two full time members had guidance and elementfury school 
experience. One part time st^ff member had a guidance and counseling 
background. One staff member had a special education and social work 
background. The staff was well quallfled^^ motivated and enthusiastic. 
Since the project Is located In central Wisconsin, where talented 
staff are less teadlly available, the director was fortunate to continue 
to maintain a qualified staff. 

The rural character of the population and the many small communities 
In the NCTI district led the project director to deploy the five members 
of the project staff on a regional basis during the first year. 



* Schools 

For the first, year the project staff members visited 23 s^ols 
in the NCTI district to introduce career education. In the second year, 
all project staff meinbers were located at the, central office. It was 
decided, with the recommendation of the second year evaltiators, that 
staff be centralized and that the number of schools assigned to each 
project consultant be reduced. It was further agreed that the number 
of groups to be served also be reduced in order to meet the goals and 
outcomes of the project more specifically. 

These -recommendations, to reduce the number of schools to) be 
visited, although readily ^accepted by the project consultants, raised 
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problems with ^he schools which might be dropped. Four schools were 
chosen for weekly visits from consultants. The remaining schools were 
organized into "clusters". The "cluster" school administrators were 
asked to select representatives to attend monthly meetings and serve 
as liaison between the project staff and the respective school faculties 
and administrators. Each school representative had input concerning 
problems and developments and also received information for expansion 
of career education in his/her respective schools. It helped establish 
good future relations between the schools and NCTI and helped avoid 
creating a negative attitude toward voluntary participation in federally 
funded projecta. 

The reduction of visits to most of the schools underscored what 
many of the school personnel had feared from the start. Many felt from 
the beginning that this was another federal project to get something 
started and then discontinued. Consequently, the project staff members 
often were queried about what would happen after the termination of the 
project. 

The evauluator attended fo\ir "cluster" group meetings this year. 
The representatives of the "cluster" schools were polled at each meeting 
to de^tertnlne the needs of their respective schools. Their recommendations 
served as the basis for the succeeding agenda. 

Services for Adults 

The original proposal was intended as a broad and comprehensive 
effort at bringing career education to adults 16 years and over in or 
out of school. The expectations were to: 

1. Provide counseling services and career information for 
mature women who wished to re-enter the labor market. 

2. Expand career awareness, exploration and preparation for 
Vietnam veterans. 

3. Expand career awareness and counseling services, among others, 

a. at least 10% of those persons presently unemployed who 
were registered with the Wausau office of the Wisconsin 
Employment Service; 
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b* at least 2,000 adults presently employed; 

c. to women who desire to prepare to re-enter the labor 
market; 

d. American Indians; and y 

e. rural disadvantaged whites. ^ 

A. Identify and disseminate employment opening Information 
within the district and where possible, within the state. 

5. Expand part-time career preparation opportunities for those 
persoits over 16 years of age by A new courses per yefar 
(2 per semester) to approximately 50-60 persons. 

These populations were approached In several wavs. One Involved 
having public and private service agencies recommend Individuals to the 
project staff. Tl>e other Involved providing services to persons who came 
voluntarily, particularly to those who came to evening classes at NCTI. 
Despite an extensive media campaign conducted b^^he staff, only a small 
percentage of Individuals participated. Those who should have participated 
and did not may well have been the disadvantaged, who are difficult to 
reach. These Individuals viould have to be contacted on an Individual 
basis with the help of the public and private social welfare agencies and 
served with special programs. To accomplish anything with this class of 
citizens would require a project which was less dependent on volunteerlsm. 
American Indians constituted a relatively small group of those affected 
by this project. 

Women other than those who sought enqployment information constituted 
at least three groups. One group of women receiving aid to dependent 
children was willing to attend such classes as the Tuesday Morning' Mothers 
Group at the Y.W.C.A. Another group was Interested In cultural or civic 
development. Women Interested In assertlveness training constituted another 
group. Indians In this district were served by two other projects. 
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CHAPTER II \ 
Services to Adults 

• 

This section deals with the career development assistance offered 
to the project staff to persons 16 years old and older. ' Specifically, 
the populations served Include the unemployed, underemployed, employed, 
high school dropouts, women, American Indians and rural disadvantaged. 
Actually, Vietnamese and Russians appeared In sufficiently large 
enough numbers to warrant the formation of adult basic education 
classes (ABE) and classes in English as a second language (ESL) . 

As indicated, the project staff for career awareneas development 
and caveejf counseling ^ervices anticipated that their clientele would 
come fro^i 2,000 adults piresently employed and 10 percent of those 
presently unemployed who were registered with the Wausau office of 
the Wisconsin State Employment Service. Persons in these categories 
were expected to take advantage of the services of the project when 
they came to evening elates at NCTI. During the period of September 
1, lSt74 through June 30, 1975, the number of parsons reached by the 
.project staff was 307,824 persons. A total of 1,906 adtats were 
reached as a result of group meetings and appolatmenta during the 
same period. 

These data indicate dhi staff's efforts at publicity and promotion. 
Despite theae efforts at communicating with the public, the most 
productive sources for persons in need of career Jtt^tion assistapce 
were the public and private agencies. The staff Wtm. periodic appeals 
to these agencies for referrals. 

# 

Counseling Individuals ^ 

During the first thirty months of the project, 86 individuals 
came foj^mx^^r counseling as referrals. The information tn Table III 
ia illt|pRigive of «|^e types of persqiie counseled and the counseling 
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provided for the period of January 1 . 1976 through M/ifrh il, 1976. 'T\\v 

term« used in the table, Including Intake Inti^rview, Initial Interview, 

Ueveiopmentnl Interview and Kol low-Up, are defined as followw: ^ 

Intake Interview-Collection of baseline information and eligibility 
• determination 

Initial Interview-Information gathering and rapport building 

Developmental Interview-Specifying and clarifying client's expectations 

-Identifying and investigating occupations 
-Relating information about self to occupational 
possibilities 

X, -Identifying and exploring education training 

• resources 

* -Specify client's expectations 

-Clarify meaning of work history, educational 
^ experiences, etc . 

-Construction of plan to achifeve career goal 
^ -Implement plan and solve problems relating to it, 

Follow-Up-Pursuing initial effort with supplementary action 

/' 

In view of thevshort ^ime remaining of the project period and 
the time remaining for actual. carrying out of counseling recommendatlgna, 
the follow--up consisted largely of finding out what the counselee 
did immediately after the interview. 



Table IV 

A Representative Group of Those Students Referred'to Project Staff, 
Age, Types of Counseling Received and Outcomes for January 1, 1976 
through. March 31, 1976. 



Sex Age Type of Counseling 

Female 35 Developmental 

Female 30 Developmental 

Female 26 Developmental 
Male 20 Developmental 
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Outcomes - 

Full tipie student at NCTI - 

clerk, typist - financial aid 
provided f 

Part-tiAie student at NCTI - 

Accotinting and typing - continues 
academic counseling 



Continufed ABE - ^xplored vo 
outlets 



lunt^r 



Academij: counseling - future skillec 
traihing exjfilored 



Table IV (Continued) 



C Air 




Type of Counseling 


Outcome 


P0OUII6 


10 


Developmenta 1 


Post G.E.D. planning- university 
admiiaion 


Femala 


18 


Developmental 


G.E.D. Counseling - post- 
secondary schooling explored 


Female 


27 


Jlevelopmental 


Part-time NCTI student » typing 


Male 


32 


Developmental 


Supportive services 


Female 


30 


Developmental 


Plans to enter NCTI - accounting^' 


Female 


5l 


Developmental 


Referred to social agency 
for further study 


MaI a 




Developmental 


Explored State Civil Service Jobs 


Female 


36 


Developmental 


Academic Counseling - Continued 
ABE 


Female 


9ft 


Developmental 


Skilled training exploration 

plans to enter nurses aid progran 


Female 


20 


^ Developmental 


Exploration of NCTI program 


Female 


22 


Developmental 


Referred to University of 
Wisconsin student services 


Female 


34 


Developmental 


Exploring programs at NCTI 






ueveiopmencai 


Reietred to G«£.D« 


Female 


22 


Developmental 


Explored skill program at NCTI 


Female 


19 


Intake ,and 
Developmental 


Enrolled dLn assertiveness. 
training workshop 


Male 


19 


Intake and 
^ Developmental 


Decided to go to further' 
education 


Male 


19 


Intake, Developmental 
and Follov-Up 


Seeking a Job 


Female 


36 


Intake 9 Developmental 
and Follow-Up , 


Enrolled in accounting and data 
processing at NCTI ' 
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Counseling Adults for High School Graduation 

Some of the adults served by the project staff were those seeking 
assistance in completing their ''high school education as a prerequisite 
to fullfilling job requirements or continuing their education. Illust:rative 
of this type of assistance were two groiq>s of adults^at Antigo, Wisconsin. 
One class consisted of 25 persons rangiing in age from 17 years to 
over 40 with an average period of schooling of 9.8 years. Nineteen passed 
the G.E.D. test. Approximately 15 1/4 hours of counseling were involved. 
Another class of 12 ranged in age from 17 to 68 years. The average 
period of schooling was 9 years. Nine passed the G.E.D. test. 
A total of 9 1/2 hours of counseling were lihvolved. Since the inception 
of this project, selfrawareness, career awareiless, career exploration,' 
decision making and career prepartion have become an integral part 
of preparation for the high school equiyaiSpcy test. 

Disadvantaged Persons 

_ . \ ' ' • 

Classes in adult basic education (ABE) and English as a second ' 
language (ESL) were also affected by the presence of career education 
project staff. Self awareness, career awareness, career exploration, 
decision making and career preparation became part of th'ese classes 
as well. Instructors in these classes attended two workshop sessions 
of in-service training, in career education. In addition, special 
materials were provided as supplements to .the instructional materials 
for ABE and ESL. 

There were* 39 students in the ABE classes, 15 of whom were prepai^ing 
for the high school equivalency test. There were twenty^eigh't Vietnamese' 
adults and two Russian adults in the ESL classes. Table V presents a 
representative group of the Vietnamese counselees. ^ ^ 

• ^" , r 

Table V . » y':^ • 

^ . .,f-S .;■ 

Samples of Individualized ^Couns^ling w'fth^Vietnamese Studei^s by 
Sex, Age, Type of Counseling and Outcome 

Sex Age ^ Type of Counseling Outcome 

Male 26 Developmental Student at NCTI, Machiixe tool 

Financial support arranged 
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Sex 
Male 

Female 

Male 

Female 

Female 

Female 
Male 

Female 
Male 



Male. 
Male 



Female 



Male 



Male 



Female 



Female 



Age 
24 

22 

37 

32 

26 

24 
19 



60 
25 
41 
30 
30 



Table V (Continued) 
Type of Counseling Outcome 
Developmental 




Frequent Supportive 



Developmental 



Developmental-Career 
Planning 

Developmental 



Developmental 

Developmental- 
Academic ^ 



Employment at Wausau Homes, Inc, 
ESL class - Engineering 

Full time student at NCTI 
Clerk typist 

Employment at Zirrero Company 
ESL 

Part-time student NCTI, typing- 
enter computer program. . . 

Part-time istudent NCTI, typing, 
accounting 

ESL job exploration 

Full time student at University 
of WjLsconsin-Marathon County 
Center || 



Supportive Services ESL home instructit)n 
Developmental-Academe 
Developmental 
Developmental-Acacemlc 
Dievelopmental-A^ademlc 



Employment -Wausau Homes, Inc, 
Further medical training 
Explore dental hygiene 



Employment at Marmet Wlndov^b. 
Applied to graduate school- 
architecture 



25 Developmental-Academic 



21 Developmental 

21 Develo pmen ta 1 

22 Developmental 

26 Developmental 
14 



Employed as dental assistant-part- 
. time University of Wisconsin- 
Harathon County Center-prepare 
for national dental test 

Job exploration-skill training 
exploration 

Skill traininR exploration-plans 
to enter full time proRram 

Supportive Family Service Education 
planning 

Educational and Family Planning, ESL 



EKLC 



423 



\ 



To supplement case records, a short survey of adult clients 
in the individual counseling, Adult Basic Education, and Vietnamese 
categories was conducted. The survey solicited clients* reactions 
to their 'experiences with the career education counseling staff at NCTI. 
The survey\was mailed to 64 adult counseling clients in May, 1976. 
Completed forms were returned by 26 (41%) of the clients. The survey 
questions, and results appear in Appendix A. ' Altho\^gh questions were 
written at a sxmple reading level, the counseT!bBg st^ff felt that 
some clients, (particularly the Vietnamese and^dult high school 
dropouts) may have not completed the survey becaiise of reading problems. 
Time did not allow for a fbllowup of nonrespondents . 

Respondents were most often seeRing counseling on x:areer opportunities 
and career planning (13 clients) or educational and training opportunities (13) 
Smaller numbers were seeking help in finding a job (6 clients) or solving 
personal/social problems(7). Some clients identified more than one 
area in which they were seeking the counseling staff's help. 

Client reactions to their counseling experiences were generally 
favorable. Elevea persons felt their counselors were very helpful' while 
another 10 found thW«.:tQ^be moderately helpful. 

Nineteen respondents stated they had discussed at least one career 
alternative or solution to their problem and thirteen of these indicated 
that they discussed several with a counselor. The adults were l^ss positive 
about self-exploration accomplishment^. When asked if the counseling 
helped them learn about their interests, talents, and needs^ 13 replied 
"Yes, somewhat^" six said "no", and seven adults said "Y^s, definitely/' 

Half of the respondentia were unsure whether they would be able A 
to make better career decisions as a r.esult of their counseling exp.er/ence. 
None of the clients felt they would be able to make better decisions. 
When clients were asked whether they had actually made any career decisions 
as a result of their counseling, 17 (approximately 2/3) said "No". 
Those who did make decisions described decisions regarding particular jobs 
or involvement in educational programs . * 

Of the 16 clients who believed they would need additional help 
from their NCTI counselor, most cited the need for help finding a job, or 
counseling on career and educational opportunities as reasons. Three of 
the five clients who did not anticipate a need for additional counseling 
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felt more confident of solving their problems by themselves. The other 

two clients no longer had problems which would require counselor help. 

The results of the question on a<iditional help seem to reflect the 

admirable degree of lEMiccess the counseling staff had in either helping ^ 

clients who completed the surevy to the point where t;hey no longer felt 

the i^eed for professional help or in gaining their trust and confidence 

so that they will con.tinue to seek help as as they need it. Whether 

this is true of all clients, including nonr^spondents is unknown. 

High School Dropouts 

The project staff cooperated in the conduct of a "Store Front" alte\native 
high school for students sixteen years old and over. The first year 
there were twelve students enrolled, including five 16 year olds, four 17 
year olds, two 18 year olds and one 15 year old. Of the twelve, ten 
were male and two were female. The students were considerably outside 
of the mainstream of their peers. 

The program was cooperatively financed by VISTA, the Community 
Action Youth Development Program and the Wausau Board of Education. The 
project staff was involved in the extent of providing career education 
counseling services for the curriculum. Since the city council refused 
to provide additional funds and the Board of Education provided only ^ 
limited funding, this alternative high school served as a demonstration of 
the kind of contribution career education can make. 

The main thrust of the instructional program was to assist these 
students to view themselves as becoming members of the economic life 
of the community even at^the expense of certain other aspects of 
school experience. The project staff members served as consultants in 
career education curriculum planning. 

Field trips were taken to numerous manufacturing plants with a diversity 
of employment .opportunities and operations. Preparation^ for these 
field trips and activities involved -use of audio visual materials from 
the Instructional Materials Center at NCTI dealing with the understanding 
of self and th^ other concepts of career education in order to help the 
students make a career development assessment. After tfee field trips, 
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^ students wrote letters to schools and pe^®°^tx^2 
about training and employment 'opportuni^'*-®^* 



Attendance was maintained and ^ ^^^Ond nti^^^^^^' 



The second year group 



ted the NCTi 



Trade 



J. bep^ ^ 

Additional reading materials were introd^^^^ ^qn^^^ ^Me^*^^ 
career exploration and career decision n^^^^^S, 



Table VI illustrates a representati^^ ^l^t^^l^^ ovi^^^ 
age of the second group as well as the 



Table VI 



Illustratioas of IndividualJLzed Couoselij^ ^^*^!ld^yj^ati"^^t;ivi5 
School Clrass Students Acccfrding to Sex, ^ cy 

and Counseling. 

Type of Activity , , • V . v ^^^^^^^ 
Auto Mechanics E^pl^t^ ^1^%^, ^g^at^ 



Sex 

Female 



Male 



Male 



Male 



Male 



Male 



Female 



Male 

Male 
Male 



Age 
16 



17 



17 



18 



17 



15 



Auto Mechanics E^plot^^^oU JS^^^c ^''fjcaij^^ 



Agricultural Mecb^^*'^^ 
Exploration 

Military Service 
Exploration 

Data processing 
Exploration 



persQ.^iifl^^ port 



18 Welding Program ^^°^^ti°^\f. 
^•Military Program ^'^lo^.^ti'?*^ 



Si'Pl^Qv service 
SchoQ^ive tion 

Uit^ ^ serving) 

Auto Mechanics Ejcp^otatiof jSu^^Uv^ ^icatio^^S ' 

Police Science Explofat-^^p ^''^'^N^ ^^'^'^^^^'^S 

Training Program I^^otuj^tic?** 
Truck driving 
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A review of TabijBS IV, V and VI indicates that the persons identified 
in Table IV were largely citizens who did not follow the usual pattern * 
of progress through high school. Those presented in Table V were 
persons of similar age but different culture having problems of adjustment 
Many were better prepared than those in Table IV but had to adjust 
to employment or ^ntinued education in an alien culture. Those 
illustrated in Table V were high school aged students who somehow 
had trouble adjusting to their own established cultural pattemi The 
latter were in need of value clarification, personal evaluation and 
supportive counseling. 

Youth in 'Need of Work Experience 

From 1974 to 1976 the project organized career exploration one-week 
summer workshops at NCTI for youth sixteen years of age and older. 
It was a cooperative effort including staff members at NCTI, those from 
CESA j'/7, and |jj|ie Yoyth Work Experience Program and other agencies 
dealing with youth sixteen years and over. Activities included operation 
of equipment, s^ulated experiences, and discussions dealing with 
emerging interesxs, decision making and preparation programs • 

Students also had an opportunity to become acquainted with six 
different occupations from among 15 to 18. Table VII lists the various 
occupations and the number of students participating in each of the 
respective years of the. project. 

Table VII ' 

. Occupational Tryout Choices of Career Exploration Worksop Students 

\ 

"k^ Occupational Areas Number of Students 

1974 1975 

Data Processing 24 45 

Electronics 2 27 

Secretarial-Clerical 10 31 

Graphic Arts 15 33 

Machine Tools 14 — 

* 18 . 
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Table VII (Continued) 

$ 

Occupational Areas Number of Students 

1974 1975 

"Accounting ^ ^ 17 20 

Apprenticeship 27 21 
Marketing and Distributive 

Education " 11 44 

Drafting „and Design 10 18 

Health Occupations 25 39 

*Public Service — 37 

^Manufacturing - — 42 

*Natural Resources — 25 

*Agricultural Automotive ' — 34 

*Home Economics — 36 

*Not offered in 19^4 



Changes in the courses or occupational cluster of offerings were 
made as a result of a poll of students and agencies* Each year the 
project staff provided for an evaluation by students, the NCTI staff 
and cooperating agency personnel. 

In part, as a result of these workshop experiences, high school 
students expressed interest in having a similar opportunity* The 
students were referred to the project staff by the CESA counselor and 
a one day workshop/was conducted. Forty-seven students from sixteen public 
and private junior and senior high schools attended. 



Women 



Organized discussion groups can provide an opportunity for career 
educators to reach those who might otherwise not engage in self-awareness 
or value clarification activities. One member of the project staff met 
with the Tuesday Morning Mothers at the Y.M.C.A. Members of this group 
were receiving assistance from Aid to Families of Dependent Children. 

* The use of film proved to be an effective means for introducing 
career Education to adults as well as to elementary and secondary 
students. These films generally simulated life situations with which 

the adult was able to identify or relate and provided settings for 

/ 

probable solutions to typical problems. These films, together with 
assistance from the career education consultant, often provided the 
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channel of conanunication which the adult needed to articulate needs. 
Films which yere especially effective were •JJJomen Today," "Why Am 
I Afraid to Tell you Who I AM?" and "Women at Work." 

A University of Wisconsin center in a nearby city hosted a meeting 
for twenty-five women on "Mid-Career Job ChaS^ges for Mature Women. " 
The filmst.rip "Women Today" was used as well as publications and a 
discussion. A church group in a neighboring community hosted a meeting 
of 50 persons which dealt with self-awareness and included the filmstrip 
"Why Am I Afraid to Tell you Who I Am.?" The American Association 
of University Women hosted a group of thirty women to discuss 
"Changing Roles and Goals: Options for the Mid-Career Change WomaVj" 

Equally successful was a three meeting series of assert iveness training, 
an effort to increase self-awareness and self confidence. Two training 
groups were involved, one in Wausaii and one in Merrill. This provedi 
to be a much sought after program. At Merrill, thirteen women between 
the ages of 18 and 55 participated. Other groups, such as the Wausau 
Junior Women's Club and the Mid-Wisconsin Insurance Women's Association 
requested an introductory meeting. Assertiveness training was also 
incorporated into such classes at the NCTI as the Police Science and 
Clerk-Typist classes. A total of 396 persons were reached between January 
1976 and' March 31, 1976. 
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CHAPTER III 

Coordination of Efforts with Other Agencies and Promotion - . 

- .. 

The project staff found that cooperation with other agencies and participation 

In their ongoing programs was a more effective way to maximize counseling efforts 

than being available In the evenings. Thfi staff had anticipated th^t many 

Individual^ attending evening classes would avail themselves of Xhe counseling, 

although two people took advantage of this service. Many of the unemplojred 

may have felt that they wanted employment In their specialty and did not wish 

to retrain. Their ificomes may have been sufficient to allow them to wait for 

t 

employment opportunities to develop, especially If they were living on farms. 
Others who were unemployed needed to be sought out and encouraged to seek more 
training or retraining. 

Cooperation and Coordination with Agencies 

The project staff did take advantage of cooperative attitudes on the part of 
agencies. The project staff also developed group attendance opportunities such 
as classes for job application and Interviewing ajid assert Ivenesi training. 

Agencies that cooperated In these endeavors were the: 

Catholic Social Services 
Child Care Facilities 
Community Action Program 

Community Agencies of Social Services and Affiliates 
Family Counseling Service 
Janal House 

Lutheran Social Service 
Marathon County Health Center 

Marathon County Library * 
North Central Community Action Program 

Salvation Army • 

Stat^ Probation and Parole Office 

Veterans Administration Social Service 

U. W. Marathon Coimty Center 

VISTA 

Wisconsin Division of Vocational Rehabilitation 

Work Incentive Program 

YWCA 

Many of these agencies were regional in scope and thus had broad areas of 
Influence. The cooperation with VISTA and the Community Action Program in launching 
the Store Front school has already been mentioned. The cooperation with the CESA(s) 
and the Youth Work Experience Program has also been mentioned in connection with the 
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Youth Work Experience Workshop conducted in two successive sumners at NCTI. 
This was followed in the second year with a one-day workshop for selected ^ 
high school youth. Participation with the two groups at the YWCA has been 
mentioned. In the Store Front school the project staff infused career educa- 
tion during the first year by serving as resource persons. In the aecpnd year 
the project staff took an active part in infusing career education In the 
curriculum. 

A number of career opportunities were provided at the Marathon County 
Public Library. , One program presented "Future Shock"* and a program on decision 
making. Another aspect involved ^hewing the film "Who Am I?" and a display of 
materials dealing with self-awareness and sponsoring two radio programs. 
Another program was presented for senior citizens on materials related to Adult 
Basic Education and career planning. Despite such cooperation, the project staff 
had to make calls several times a yiear to remind administrators of organizations 
of the purpose and scope of the project. 

Promoting Career Education ' 

Newspaper coverage of the project appeared in, the Wausau Daily Record Herald , 
The Stratford Journal , Antigo , Medford Star News , atid Merrill Shopper . Television 
channel 7 in Wausau was also used. 

The project staff produced a monthly newsletter with a circulation of 708 that 
was mailed to all of the Wisconsin technical institutes. Cooperative Educational 
Service Agencies, public schools within the NCTI district, NCTI faculty, the 
Department of Public Instruction, the Wisconsin State Board of Vocational, 
Technical and Adult Education, and national leaders in the field. NCTI also, 
published a newsletter entitled "Target." ^ 

The project staff developed slide presentations to present to various types 
of audiences to help audienftes visualize what was meant by career education. 
Seldom did people see career education in terms of concepts relating^^ self- 
awareness, career awareness, career exploration, career decision-making, preparation 
placement and follow-up. Although the staffs did not develop an audio-visual 
series portraying these concepts, they did make presentations that related to any 
and all aspects of career education. Slides included a series in "Challenges in 
Motivating Students fop-tlie New Work Forces," another on the Career Exploration 
Workshop and still another for women's career programs and counseling. Also, 
a number of one time presentations were made dealing with changes in mid-career 
and assertiveness training. 
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Other means of publicizing career education were used such as 5,2^5 
flyers distributed at social and welfojre agencies, grocery stores and churches 

These efforts can be justified because successful implementation requires 
broad community support. Members of organizations need to understand the . c^-f 

concept in order to support it financially. 



Promotion with the Schools 
Promotion of career education in the schools included all of the activities 
mentioned above and additional efforts. The public and private schools hadf" been 
^ made aware of the project proposal early and had been asked to join in the efforts 
of the, project staff. All of the K-12 district- administrators had'been invited 
to a dinner at which the implications of the implementation of the proposal were 
explained. This was followed by a questionnaire on "The Potential Career Education 
Services Surv^" in which the administrators were asked ta respond to questions 
dealing with the kinds of services they desired to assist them in implementing 
career education. Still, most administrators did not befcome involved. This lack 
of participation on the part of many administratorB delayed the project staff • 
because they, had to work with individual .principals and inos1^fltt|ttwith individual 
teachers who shtwed some interest.^ At the same time the pr.o^K^^iSfcf made ; 
arrangements to appear before PTA meetings and counseled parents of individual 
seniors. 

The project staff made a final effort to enlist the administrators toward the 
end^oi^the second year. Again, they sufareyed the administrators asking each to 
respond to questions on choices of programs. This time the program dealt with 
the experiences employers had with high school graduates. This was a successful 
meeting drawing an average of two district administrators from each school system, 
public and private. Forty-one attended. The chief vehicle was a panel of three 
personnel directors repr^enting three different types of employers and employment 
environments and a representative from the Job Service. The panel discussion 
produced moderate but stimulating reaction from the school administrators. The 
panel discussion was followed by a general discussion and group discussions. 

It appears that administrators are like other publics in that they best under- 
stand their own inmediate or long-term well-being. They were seriously concerned 
with those activities which would reflect well upon the schools in the opinipn of 
employers and the community at large. 
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Dissemination of Information to Professionals 

During the first two years dissemination of Information about career education 
vent to NCTI and public school personnel, Including Instructors and area supervisors 
at NCTI, LVEC's, and teachers. Teachers In the public schools were urged to enroll 
In the course ''Carec4^£diiffla^ Methods and Curriculum" offered by the University 
of Wlsconsln-Stout^,^'^^i^ 

Early In th e la8^..^L^ r sufficient experience had been obtained to enable the 
staff to begin to copnunlcate their experiences to others. At a professional meet- 
ing at U.W. -Stout, the associate director presented "Challenges on Motivating 
Students for the New Work Force." Experiences with career education to date were 
presented at a consortium of Wisconsin Career Educators at NCTI. The associate 
director also stiared experiences with other project administrators In Xhe National 
Coordinators Conference for Administration of Part D and Fiscal Year 1973 Part C 
Programs and Projects held at Dallas and was a member of the' Advisory Commlteee for 
the project on Occupational Knowledge sponsored by U.W. - Stout. 

Twenty-three requests have been received for Information concerning project 
activities and materials. ArtlcTLes describing the project appeared In the National 
Vocational Guidance Association Newsletter ; ' 'the catalog prepared by the American 
institute for Research, Palo Alto, California; and Career Edacatlon News , 
(mbruary 15, 1976). The associate director completed four questionnaires per- 
taining to project activities and responded to two telephone Interviews requesting 
Information concerning adult education. The Ohio State University project director 
requested information and materials. The project director has assisted directors 
and teachers of special education with Information and has given assistance In 
writing proposals. 

The efforts of the staff were beginning to produce benefits in the community, 
the schools and beyond the district boundaries. 




CHAPTER IV 

Schools K-12 ' 

A total of 21 out of 23 school districts were involved in the project in 
addition to one Roman Catholic high school and three Roman Catholic elementary 
schools. Approximately 26,897 public elementary and 16,037 public high school 
students were involved. Toward the early part of the third year^of the project 
other church related schools became interested » made inquiries and some visitations. 
The 'two schools which did not get involved were on the periphery of the NCTI 
district and were members of another CESA district. 

The project was introduced to school administrators at a dinner meeting to 
which all administrators, public and private, had been invited. This general 
effort was followed by visits to all administrators including high school and 
elementary school principals, directors of curriculum, assistant superintendents, 
guidance personnel, adult educators » special educators and LVEC's. In addition 
21 area adult education coordinators were part--time employees of NCTI althougl^j^ 
they were concerned with the needs of adults. The LVEC's and adult education 
supervisors were given in-service education training in career education by the 
project staff. Once the project staff had been given permission to work with 
authorized administrators » aupervisory personnel and special educators in a given 
school, they began dealing with individual teachers. 

Services to the Schools 

After administrators and supervisory staff, including school principals, had ^ 
been introduced to career education^ the project staff conducted a Potential Career 
Education Services Survey of school admins t rat bra . The survey form listed ty^es 
of services available to schools from the project staff. The administrators could 
^choose from among the types of services offered. Including In-service training, 
instructional materials, resource materials,' organization of field trips, curriculum * 
development, classroom teaching demonstrations, speakers' bureau, parents-teacher 
conference planning, panel discussions, conferences, with parents of undecided studcuata 
organized instruction for university credit, tours of NCTI and supervision of 
the development of community^ career education resource guides and induction of new 
teachers into career education. 

As soon as administrators saw the potential of the s^^ices offered by the 
project staff, staff were permitted to conduct career interest surveys among 
high school seniors. The collating and ;the analysis of the data Wee ^ performed 
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at the NCTI computer center and results were returned to the schools for counseling 
purposes. Many times the project staff members were asked to review the results 
with the seniors. 

The project staff immediately began to establish a learning resource center. 
Books, pamphlets, monographs, slides, films, filmatrips and instructional packets of 
all kinds were stocked and kept up to date. All materials were catalogued and a 
catalogue made available to the schools. Table VIII lists the kinds of instructional 
materials and the number available from the project center. 

Schools were free to try out the materials and }.f found suitable, they could 
purchase their own. The staff would present these materials during visits to 
individual schools and at the monthly meetings of the representatives of the 
cluster or contact schools. The staff also developed an evaluation form to 
Rather information on the quality and usefulness of the commercial material from the 
participating schools. ^ 

TABLE VIII 

An Inventory of the Kinds and Number of Instructional Materials 
Available from the Project Center 



Type of Material General 

Cassettes 21 

Filmstrips 5 

Games 2 . 

Kits 20 

Slide sets 5 

Bibliographies 10 
Books 

Exercise Books 43 
Curriculum Guides 

General Guides 37 

Paperbacks 11 

Project Reports 10 

Films 2 
Professional Reading 16 
Information Reference 4 



r 



Elementary 



47 



32 
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Number 

Middle or 
Junior High 



Senior High Adult 



12 



18 



aoo 



ERIC 



<^ 

The services of tUe instructional materials center must be continued. 
Each school should man a center and each CESA should provide those services not 
rec: ily supplied by the individual member schools. The NCTI should continue 
the excellent beginning it has made for its center. 

Table IX r , 

> 

An Inventory of the Kinds and Number of Instructional 
Materials Available from the NCTI Resource Center 

Types of Material Number 

Cassettes 13 

Filmstrips 66 

Slides (sets) 32 

Videotapes 59 

Films 1 

Free Materials ^ 210 

Career Education at NCTI 

The project staff also Introduced career education to the. faculty of NCTI to 
prepare them for the articulation of the various NCTI departments with their 
counterparts in the public schools. The associate project director attended the 
NCTI Coordinators and Instructional Services Council meetings. Classroom demon- 
strations were given at NCTI and career education infusion "into curriculum became 
an- ongoing process. In-service sessions were conducted for NCTI faculty by the 
project sta'ff. 

Articulation 

Articulation meetings were conducted with NCTI instructors and representa- 
tives from at least 17 school di&ferfcta. The director and associate director 
participated in in-service training programs for LVEC's. Jours of NCTI wc 
arranged for students and parents. Activities such as a Cluster Buster SympV^ium 
In marketing and contests in business and marketing were conducted, ^^^s true tj 
at NCTI were involved in semester in-service meetings, flyers were produceci>, 
meetings and classroom demonstrations were held and "hands on" workshops were 
conducted for high school students. 

Articulation between NCTI and the public schools shOuO^ be continued after 
the termination of the project and a designated staff persoil at NCTI should take 
responsibility for this li^son work. 
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Reorganization of Services to the Schools ^ 

The project staff has made every effort to visit each school in the district 
as often as possible. At first, the staff was assigned on a regional basis. 
Later In order to meet diverse requests from schools, the project staff decided 
to travel In teams and reduce the number of visits. By the end of the second 
year this approach was jabandoned as a result of review by the staff and evaluators. 
It was decided that a project staff member would make weekly visits to a few 
schools and work with these^ntensely. The project atalt learned that none of 
the schools wished to be dropped and they feared that future project efforts and 
relations between NCTI and the schools could be jeopardized. At this point, the 
decision to establish cluster schools was made. This arrangement forced the 
schools to develop some kind of organization for career education development 
within each system and each school. ^ 

. • Cluster or Contact Sc hool s 

• m • 

In the fall of 1975 the project staff met with the representatives of the 
respective schools In each cluster to decide upon an agenda for the year. In 
addition to filling schools' requests, the staff continued to bring to these 
meetings new materials and developments going on In other parts of the state pnd 
:>atlon as a result of their efforts and attendance at state, reglqpal and national 
meetings. The staff also attempted to visit the individual schools upon request. 
The project evaluator attended sda^e of these meetings and was impressed with the 
degree to which the project staff was looked to as a source of information. The 
occasion Illustrated how many of the smaller commutiltles in these more sparsely 
settled areas needed to be served by informed pers6n8 such as the project staff. 
Typical of such need was a request by an experienced counselor for In/ormatlon 
concerning a special case of an unei^ployed individual. High school counselors 
also needed Information about jobs In the area or the state as requests for 
employees came to NCTI. At one meeting, the placement director at NCTI made a 
presentation on preparation, placement and follow-up. Betyeen meetings, some 
school representatives telephoned prpject staff for immediate information. The 
experience. ^ylth the cluster schools clearly demonstrated* that an information 
source will have to be provided after the project terminates to provide a con- 
tinual flow of new information. Future dissemination activities might Involve 
a television or ^radlo program with an opportunity for staff to answer questions 
which come in by telephone or letter. The cost of a regular weekly program may 
be beyond the capability of a local district. Programming might therefore become 
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a statewide responsibility. Precedents for this include the School of the Air 
programs for elementary schools of the state, the March of Medicine, a program 
produced by the Sea Grant College Program, and one by the Institute for Enviror^- 
mental Studies, all broadcast from th^^ University of Wisconsin-Madison, 



Pilot Schools 

Selection as a^ilot school was determined largely by the readiness of the 
administration and faculty to put forth intensive professional effort and their 
willingness to accept a pre- and post-test examination of their efforts. The 
purpose of the tests was both to determine some degree of progress,^ despite the 
short instructional period, and to emphasize appraisal and evaluation as a part 
of the instructional process. . . » 

The largest school system in the NGTI was not included in the selection of"^ 
the pilot schools because the project was primarily intended to^^sist small 
rural schoo|.s. One rural school was not chosen as a pilot school because of its 
distance from the project office. Furthermore, not all of the classes at a given 
grade level in certain larger pilot schools were included for direct service by 
ifthe project staff. This limitation was the result of the limited tajget avail- 
able for evaluation and the cost of tests, test analysis and intexfRtation. 

Four pilot schools were chosen, the largest with a K-12 enrollment of 3,924 
and the smallest with a K-12 enibollment of 844. In each case grades 3, 6, 9, 
and 12 were the targets of the special effort, kn the largest system the program 
was the responsibility of the assistant superintendent for instruction. Under 
his direction, a system-wide committee had developed a K-12 career education 
curriculum guide. Another conmittee had developed a career activity guide with 
suggested methods and resource materials for the classroom teacher. At a new 
elementary school in this system a recently employed principal prove^ to be an 
enthusiastic proponent of career education. This school also had a part-time 
guidance worker who was enthusiastic about career education. The principal and 
guidance worker developed a good sense of rapport among the faculty. The guidance 
worker developed a career education resource center located in the middle of this 
open classroom school whic^l was available to students and teachers. A faculty 
committee at this school developed a career education self-awareness program by 
grade level, the community was brought Into the school and the pupils and teachers 
went into the-colaiunlty. A local business women's organization with a faculty 
comnitt^.deYeioJed a community career education resource guide. 
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Generally speaking, an effort was made in the school systems to introduce 
career education simultaneously at all levels. However , it was apparent that 
all teachers were conscious of the need for"^ building a sequentially structured • 
curriculum which started in the prls^ary schools. Emphasis on career education 
was greatest at the grade school level, lower at the middle or junior high school 

level and even lower at the higlT^tTiool level. , Under the direction of the 
assistant superintendent of schools, a unified sequentially stru9ture4 program 
of career education infusion into the curriculum was begun, furthermore, in a 
school system with more supervisory personnel including non-teaching principals 
more time and manpower were available to allow for writing, of guide books amd 
development of materials. Responsibility for this type of direction and super- 
vision must be accepted by the CESA's for the continued success, of career education 
in the smaller schools. 

The other school^ were similar in size but considerably smaller than the 
system just described. Consequently, there was no assistant superintendent of 
schools in charge of instruction or curriculum development. Nojr was there the 
organizational structure and delineation of responsibilities as in the previously 
mentioned school. In one of the smaller school systems^ one of the elementary 
school teachers had received the encouragement from the superintendent of schools 
to provide the necessary leadership at the elementary school level. When this 
teacher left the school system, a search was begun to locate another teacher 
capable of providing leadership in career education in the upper grades and high 
school. At the high school level the principal and counselor had assumed the 
leadership role. Although the organizational structure and delineation of re- 
sponsibilities were not as clear cut as in the previously mentioned school, the 
staff's sensitivity to career education was recogniz abl^ 

In the smallest school an Informal committee consisting of the elementary 
school principal, the high school principal and the high sciiool counselor were 
in charge of the program with the elementary school principal assuming the overall 
leadership role when necessary* - 

The project staff provided the accelerating fprce in such small sol^ools. 
The staff helped organize visits to industries, d^e lop community career educa- 
tion resource guides, assist with the counseling of students and provide counseling 
at parent-teacher conferences. In addition, the project staff brought to bear all 
the resources of the instructional materials resource center at the NCTI. 
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Continuing Responsibility for Career Education In the NCTI Dlatrlct 

All administrators from the superintendent of the largest system described 
above to the smallest appreciated the service provided by the project staff. 
Earlier, others had expressed their appreciation by Indicating they did not wish 
to be dropped when a reduction In the number of schools was contemplated. Further- 
more, the fact that teachers and representatives of cluster schools attended 
monthly meetings testifies to the effectiveness of the project staff's efforts. 
All were concerned about the future of the project after the three year period. 

m 

There is no question about the stimulating leadership and functional services 
rendered to the schools by the project staff. School authorities were pleased 
with the manner in which the project staff worked in the schools and with the 
teachers, * "* 

i 

The career education staff was loaded with diverse responsibilities in all but 
the large schools. Many of the pToht.lems found in the larger schools also prevailed 
in the smaller schools. The probabilities are that in the larger school systems there 
are endugh students with similar .problems to permit the creation of special classes 
and the employment of special staff. This cannot be done in the smaller school, despiit 
^school redlstrlctlng. The only solution is for a given teacher to take an additional^ 
responsibility along with his or her other classroom' duties. Career education deal^ ' 
w^th by a less sympathetic staff could have put the l{^oject in jeapordy in m^y < , 
schools. ^ , \ 

The questlotii of who will carry on the work of the project after termination - . 
remains a serious one. Many of the schools are,>ti0t sufficiently well advanced ' . 

to operate on their own, considering the cons,tant need for keeping up to date, ^^'^ ^ 
well stocked instructional materials resource center maintained b^ the pro^ecf at 
NCTI, and the supervision of the continuing internal currlcular development in' 
each school. Even the administrators in the largest of the four pilot schools i/ere 
concerned about the future. Is the Internal currlcular develppment and <>peratlon 
*of the public school system a responsibility ^f the post-secondary vocational- 
technical institutions? 

• There were legitimate reasons for the Administration for Research) and ":Deve^pment 
at NCTI to develop this proposal and for the U.S.O.E. to fund it.. ' 0nth6' other 
hand, the CESA's could legitimately take responsibility for this effort. The \ ' 
CESA system exists to enable its constituent members to do for themselves ^. ^ 
collectively what they cannot do or do well for themselves individually. A CESA 
^^^Wrf? specif icially with grades K-12 and should asstime major responsibility for 
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career education henceforth. If one CESA could not do this, a cooperative arrange- 
ment could be made. Since CESA staff members participated in a humber of the 
developments initiated and carried out by the project staff, the CESA administra- 
tors should have some knowledge of the necessary operational components. 

NCTI continues to have a strong interest in the further development of career 
education. It must continue a strong liaison with the public school administrators 
as well as faculty members for purposes of articulation. NCTI also had the duty of 
maintaining a strong presence or image throughout the district. The efforts at 
infusing career education into NCTI courses and services and the constant in-service 
education of new faculty members must be constantly present in the minds of th^ 
respective administrators at NCTI. 

It is hoped that financial assistance can be obtained to continue with 
certain activities, of 'the ])roject. -^Suf f icient funds should be obtained to enable 
some of the project staff to' assist the CESA»s to in turn encourage and assist 
the /Local Educatiolnal AvitHoritie^ to provide funds for the continuation of these 
services for careet education. t 



t Has Happenieci- to the Sgudentg in the Classroom ? 

Project^^s^f f mei^bqrs ha^ye been untiring, in their efforts at introducing and 
orienting thj6 school admiA4jB,t;rators and faculties to career education. They have 
of fetecl Courses \f or uhiv^rd^ity credit^ dealing ]Vith curriculum and methods of, 
instruction plating to c^refer- educa'tion. They have conducted in-service meetings, 
workshop and ha^ \nade availablert''o fhe schools the^films, slides, publications 

and tfe^chiwg packets from the -Career Education Resource Center at NCTI. 

/ .^••1 ^ ^'"^ ' ■ 

Analysis and aijpraisar thus fat have been of a subjective nature by the teacher, 

the' sdnool^ priivcxpaV the project staff as they have ^visited with the teacher, 

i . - ^ A 
collier rjed about problems, and ob^tved classes. The question remains of what has 

..happened tb the afuderits l?^^'4he classroom, Whic^ aspects of career education have 

the teaqhiers .taught successfully to jfhe students and which aspects need special 

attention? 'Until the*e details are known, the teacher cannot improve the 

instructional prttcesg^ nor can'.the Supervisor be *of specific help to the teacher whetl 

jj^h^€ be a principal, a siipervisot or^, the project statf. It is from this vantage 

^^^p^'^^t' that a moreipreci*fe method pf analysis, namely, tests for which national 

nofmsNfriid been es-tabllshed, were in4]i?^uc6d at the end of the second year. 

The guidelines for the Evaluation ,of Career Programs were not available at the 

beginning; o^f the project and when they became available, their use was controversial. 



; However, the evaluator felt that everyone connected with the project should 
be cognizant of this type of appraisal and that prof esslonal" development in 
this respect was an aspect of this project in career education. These test 
contents represented a generally accepted subject matter content. The project 
staff made the final selection of the tests from those recommended by a review , 
panel for the U.S.O.E. 

The first use of the tests for either supervisory ^ or evaluation purposes at 
the end of the second year was not anticipated by eithet the schools* or the project 
staff. However, the project staff agreed to find schools where the faculties 
were willing to cooperate. Four schools served as treatment schools and four as 
controls. In order to proceed with the testing the evaluator agreed that the 
schools and their comparative test results would not be identified and published. 
In the second year evaluator's report, the schools were not identified. The student 
scores and overall results for the participating schools were returned to the schools. 

Only one of the previous schools was among those who agreed to participate in 
the testing program during the third year of the project. This third year, five 
schools, including four new ones, measured their own progress over a period of 
several months by means of a pre- and posttest. Again, in order to obtain the 
cooperation of the new schools, the evaluator 'agreed that schools would not be 
identified in the report of results. Results of the student evaluation and a 
discussion follow. ^ 

Career E4ucation Cognitive Questionnaire 
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The primary and intermediate forms of the Career Education Cognitive 
Questionnaire (CECQ) measure awareness of and knowledge about work. More 
specif Ic^ly, they measure awareness of: 1) major duties, tools, and required 
ab^tilti^s associated with different types of work, and 2) entry requirements 
for various types of work. The CECQ was developed and published by the 
Minnesota Research Coordinating Unit for Vocational Education at the 
University of Minnesota. 

The primary form of the CECQ wasused in a pretest-posttest evaluation 
design for the grades of three different schools which project staff worked 
with. The pretest was administered ±n November, 1975, and the posttest was 
administered 6 months later in May, 1976. Results are presented in Table X. 
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TABLE X 

Results of the Career Education Cognitive Questionnaire: 

Grade 3 



School 


Pretest Mean 


Posttest Mean 


Difference 


t 


A 


30.15 


30.22 


.07 


0.10 


. B 


29.17 


31.78 


2.61 


3.92* 


C 


28.31 


29.85 y 


1.54 


1.51 













Highest possible test score Is 40. 
*p<.01 

Only at one school, B»was there a significant Increase In third graders* 
scores on the OliCQ, Indicating a greater awareness of and knowledge about 
the world of work. ^ 



The Interm^idlate form of the CECQ was used In a pretest -posttest evaluation 
design for the sixth grades at five schools. Two other schools were 

Involved Inoddltlon to the three schools where third graders were tested. 
Tests were administered at the same time the primary form was administered. 
Results at the sixth grade level are presented in Table XI. 
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TABLE XI 

Results of the Career Education Cognitive Questionnaire: 

Grade 6 



4 

School 


Pretest Mean 


Post test Mean 


Difference 


t 


A 


35.00 


36.93 


1.93 


2.18 


B 


34.15 


40.46 


6.31 


4.23* 


C 


35.02 


38.54 


3.52 


4.70* 


F 


33.64 


32 . 76 


-.88 


0.95 


G 


33.96 


37.30 


3.34 


3.28* 



^ Hlg^iest possible test score Is 54. 
*p<.01 

The sli/th graders at three of the five schools made significantly higher 
scores on the posttest. The mean scores of students at schtols B, C, and G 
reflect an Increased awareness of and knowledge about the world of work. 



Caution must be taken In Interpreting these results. While there were 
Instances of Increased occupational knowledge, the lack of data from a control 
group makes It impossible to unequivocally Identify this as an Impact of the 
career education project as is further discussed at the end of this chapter. 
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Self Observation Scales 

The Self Observation Scales (SOS) measures self-concept or students' 
attitudes toward themselves. The primary level SOS, for grades K-3, yields 
four subscores which are labeled and defined as follotlB. 

Self Acceptance Children with high scores view themselves positively 
and attribute to themselves qualities of happiness, Importance and 
general competence. They see themselves as being 'Valued by peers, 
family, and teachers. Children with low scores see themselves as 
unhappy, lacking In general competence and of little Importance to 
others. 

Social Maturity Children with high scores on this scale know how 
they are supposed to think and feel in a variety of social situations, 
i They have learned the importance of suc^h notions as "fair play''^^ 
"sharing", "perserverance", "helpfulness", and "generosity". Children 
with low scores on this scale have not learned these notions and are 
likely to evidence behaviors that most^adults would characterize as 
selfish, inconsiderate, or immature. 

School Affiliation Children with high scores view school as a 
positive influence in their lives, fhey enjoy going to school, and 
they enjoy the activities associated with school. Children with low 
scores view school as an unhappy place to be. They do not enjoy 
most school related activities and are negative about the importance 
of school in their lives. 

Self-'Security *%hildren with high scores report a high level of 
emotional confidence or stability. They feel that they are in 
reasonable control of the factors that affect their lives and spenctt^ 
little time worrying over possible troubles.^ Children with low w 
scores on, this scale worry a great deal. They are concerned that 
something bad may happen and report feelings of nervousness. 

The intermediate level SOS yields the same four subscores as the 
primary level plus three additional su^cores as follow. 
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Social Confidence Children with high scores on this scale feel 
confident of their ability to relate successfully In social situations. 
They feel confided! that they can make friends easily, and that they 
are valued and enjoyed by their friends. Children with low scores 
have difficulty making friends, do not feel valued by others and see 
* other people as being more socially adept than themselves. 

Teacher Affiliation Children with high scores this scale like 
th^lr teachers. They see the teacher as helpful, attentive, under- 
standing and gen.er6us. Children with low* scores see the teacher as 
arbitrary. Inconsiderate of children, and/or as ^a source. of emotional 
C pain. 4 

Peer Affiliation Children with high scores on this scale consider 
their relationships ^^ith other children to be both of high quality 
and of considerable Importance to them. They see themselves as 
approved and valued by their peers. They like to be with other 
children. Children with low scores do not see their peer relationships 
as an asset. They see other children as unfriendly, they have few 
friends, and do not accept the responsibilities of friendship easily. 

Like the CECQ, the SOS was used In a pretest-posttest evaluation design. 
The primary level form was administered to the third graders at five elementary 
schools. The Intermediate level form was administered to sixth graders at 
four schools. Pretesting In each ca6e was completed In November » 1975, and 
posttesting was done six months later In May» 1976. The SOS results for third 
grade students are presented In Table XII. 

The only statistically significant growth In self concept, as measured 
by the SOS, occurred In the area of Social Maturity for third graders at two 
schools. While the students at the other three schools Increased their 
scores on the posttest, this Increase was nonsignificant. 

Mean scores for School Affiliation dropped somewhat at all schools during 
the course of the school year. Similarly, all schools, with one exception 
showed declines in Self Acceptance posttest scores. 
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Iible XII 

Hcdn Scores by School on the Self Observation 
Scales • Primary Level (Grade 3) 



itnOOl 

t. 


Pre 


Self Acceptance 
-1>ost t 


Pre 


Social Haturity 
Post D 


t Pre 


School Affiliation 
Post D t 


Pre 


'Self Security 
Post , 0 


t 


A 


50.06 


44,56 


•5.50 , 


46.90 


49.12 


2.22 


127 50.71 


41,26 


■9,45 


51.42 


53.53 


2.11 


1.07 


B 


52.57 


48.59 


■3.98 


47,52 


55.59 


8.07 


3.62** 50.17 


49.55 


-0.62 


48.61 


52.50' 


3.89 


1.73 


C 


51.37 


45.00 


-6.37 , 


52.37 


52,85 


0.48 


0.26 49.22 


45.37 


■3.85 


52.96 


47.74 


■5.22 




F 


48.81 


49.51 


0.70 0.37 


48.32 


56.43 


8.11 


5.79** 50.11 


45.37 


•4.74 


50.14 


47.74 


-2.40 




G 


<9.00 


48.58 


-n.42 


50.83 


56.08 


5,25 


2.41* -50.17 


47.17 


■3.00 


50,33 


5^.67 


1.34 


0.57 


1 



**p(.01 

^Difference (Post^Pre) 



Hi 



1|8 



ERIC 



The SOS results for sixth gradern are presented In Table XI 11. Post-'i'*? 
test scores w6r« significantly higher for three schools on one or two subscijiaa 
However, these Isolated instances of growth must be interpreted with great 
caution. These specific points of growth may be the result of differing career 
education emphasis in each school. Without a detailed evaluation of procea4e8 
at the schools, it is impossible to discuss this possibility further. On 
th^ other hand, for example, the significant increases in Peer Af f iliAtioftf: 
could have been due to any one of a number of confounding variables in the 
evaluation the change may very logically have been due to maturation or other 
educational experiences rather than career education. 

For the most part, the SOS dataware inconclusive since most po0ttest 
increases were insignificant and in sotne instances scores declined. ' 



Assessment of Career Development 

The Assessment of Career Development (ACD) measures student knowledge 
of occupational char^^cteristics, occupational preparation requirements, 
and the career planning process. The ACD is appropriate for high school 
students, requires 125 minutfes to administer, and is published by Houghton 
Mifflin. . 

The ACD was also used in a pretest-postt^'st evaluation design. Ninth 
a^d twelfth grade students fr6m four school districts which project staff 
worked with were tested. The pretest was completed in November, 1975, and 
the posttest was administered six months later in May, 1976. 

While the ACD yields a variety of information on student career 
development which can be of value to counselors, teachers, and the students 
themselves, the evaluators were primarily interested in ,the three subscores 
on occupational characteristics, preparation requirements, and career 
planning. These results are presented in Tables XIV, XV, and XVI. 
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Hean Scores by School on the Self Qbseryatton 
Scales r ^ntennediate Level (^radeSl " 



•V 



School 



Self Acceptance 
Pre . Post 0* t 



Pre 



Social Security 
Post D 



t 



, Social Maturity 
Pre Post D' 



t 



Social Confidence 
Pre Post D t 



A 49.65 53.69 4.04 1.87* 47.06 50.6J 3.56 1.45 51.82 53.17 \ 1.35 0.82 53.51^54.00 0.49 0.28 
C 51.38 54.56' 3.18 1.65 48.80 54.31 5.51 2.41* 50(37 52.84 1.22 52.10 52.04 -0.06 

F , 47.91, 49.13 1.22 0.57 46.95 50.04 3.09 1.51 49.00 50.88 1.88 ^(^3 53.13 ] 53, 8J 0.70 ' 0.42 



48.77 49.28 0.51 . 0.17 -^49.77 46.00 -3.77 



48.88 48.72 -0.16 



51.27 ^ 53.32 2.05 0.79 











4 


r 








\ 

' / 


"1 

\ "^-^ 


. School 


School Affiliation 
Pre ' . Post D 


t 


Pre 


Teacher Affiliation "^x. 
Post D ' 


Pre 


Peer Affiliation 

PDSt---^'D 




\ 

■ \,. 


A. ■ 


49.10 49.21 


0.11 


0.05 


49.18 


50.83 


1.6V 0.81 


49i^7 


53j3---4S^ 




i 


i 


51.53 50.51 


•1.32 




52.27 


50.93 


•1,34: 


im 


55.38 5.30 


2.''76**- .j 




F 


51.05 47.17 


•3.88, 




46.71 


54.90:' 


8.19 3.79** 


48.31 


51.40 3.09 


l.«^ 




6 ' 


51.65- 53,92 
i 


2.27 


0.78 


49.62 


,49.5* 


•0.10 


51.12 ' 


46.64 •4.48* 




1 



■ **l><.01 
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Table XIV 

Occupational Characteristics Knowledge 
Subscores of the ACD 



School 


Grade 


Pretest Mean 


Posttest Mean 


Difference 


t 


A 


9 


V - 
34.51 


35.50 


0.99 


0.60 


B 


9 


34.55 


36.. 33 


1.78 


1.31 


C 


9 . 


-, 33.54 


35.15 


1.61 


1.56 


F 


9 


29.81 


31.66 


1.85 


0.88 


A 


• 12 


40.76 


40.46 


-.30 


i 


B 


12 


40.52 


35.32 


-5.20 




C 


12 


42.76 , 


41.59 


-1.17 




, F 


12 


36.13 


42.88 


6.75 


4.93** 



**p< ,01 



At the ninth grade leyel, the mean scores of students at all four 
schools were higher on the posttest, but none of th^ increases vas 
statistically significant. 

At the twelfth gradfe level, the mean score of students at school F 
was significantly higher on the posttest, indicating an increase in knowledge 
of occupation characteristics during the period between -testing dates. 
Mean posttest scores of the other three schools were somewhat lower than 
pretest scores. . " . 
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Table XV 

Occupational Preparation Req^ulrements Knowledge 
Subscores iP.f the ACD 



School 


Grade 


Pretest Mean 


Posttest Mean 


Difference 


t 


A 


9 


9.69 


10.08 


0.39 


0.75 


B 


9 


10.31 


10.92 




1.36 . 


c 


0 


in 91 


xu . yj 


. jfj*!> n 72 




■ F 


9 


9.47 


9.84 


0.37 


0.47 


A 


12 


12.35 


12.40 


0.05 


0.09 


B 




12.18 


11.04 


-1.14 




C 




13.08 


12.74 


-.34 




F 


12 


10.87 


12.98 ^ 


2.11 


3.58** 



*P<.05 
**p<.01 

j*»^e ninth grade students In school C and the twelfth grade dtudents 
m school F scored significantly higher in the posttest indicating an 
increase in knowledge of occupational preparation requirements. Differences 
between mean pretest and posttest scores were nonsignificant for the other 
three ninth grade classes. The mean scores of the twelfth graders* at 
two schools showed slight declines, while one school remained essentially 
the same. 
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Table VJl , / . 



Career Planning Knowledge 
Subscores of the ACD 



School 


Grade 


T^y^t.^R^ Mean 


J 




*• 

* U 


A 


9 


24 . 09 


/23.60 


-.49 




B 


9 


24.52 


/ 24.95 


0.43 


0.43 


C c 


9 


24.52 


1 25.28 


0.76 


0.99 


F 


9 


24.09 


/ 23.94 


-.15 




A 


12 


28.02 


27.49 


-.53 




B 


12 


27.33 


25.56 


-1.77 




C 


12 


27.94 


26.61 


-1.33 




F 


12 


27.37 


27.33 


-.04 





The mean posttest scores of the ninth grade students at two schools 
were higher than pretest scores, but these increases were nonsignificant. 
Ninth graders at the other two schools showed slight decreases. The 
seniors at all four schools similarly showed lower posttest scores. From 
this data it must be concluded that there were fto changes in career planning 
knowledge in the schools the project staff worked with. 

In general, scores on all three subsections of the ACD did not reveal 
increases in students' career knowledge. In three isolated instances there 
were statistically significant increases. While the evaluators would like 
to attribute these increases directly to efforts of the project staff and 
school facilities, there is insufficient evidence to do sO. A more complete 
discussion of the results follows. 
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.Test results gen'^tally dlS not reflect phe Impacts which it is hoped 
it^^career ejaui^atiotfrKill'iia^ the schools which project staff worked * 
^Ith^durih^ t^e'pa^st tye^ir. Tl^is failuflfe to show significant changes in 
^ f pdsttegt .scoreiis on the^thxee ins^ could be due to any of several 

'^^"^V --^ differ ent>teasons .^Including the ^ 
/ " i-si^f^%[nstru inappropriate for the settings or 

'insensltly4a to the kinds of student changes taking place as a^ 
. > ♦ * ' relttalt^ of caif^er education. The questions in the evaluation 

instruments only sample the domain of knowledge and attitudes 
^important in career education , so the questions may not have 
covered some of the areas which local career education efforts 
have focused on during the, past year. N. 

2. The testing timetable may have been less than optimal. Posttests 
were administered close to the end of the school year and many 
students' minds may have been on.thingi^ other than career development 
and school work 'at that time. 

3. Test administration procedures may have varied between the testing 
dates and among all on the schools involved. Factors such as physical 
settings selected for testing, school personnel involved, land perceptions 
of the students (particularly in regard to the importance of test 
results and the use which will be made of them) all have t/he potential 

to negatively influence results. / 

4. Career education, by the time of the po)5^t^i^a(tJl|igy may not have 
been integrated into the curriculum to the^w^extent necessary to 
impact upon students. Another year or more of career education 
experiences in the classroom may produce a measurable Impact upon 
students. 

,5. Efforts to integrate career education intb the curriculum may 
simply have been ineffective. Perhaps career education taught 
as a separate subject or course would be more^ effective. 
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In some instances, test scores did reveal significant growth. For 
example, several student groups showed an increase in knowledge of occupational 
characteristics and preparation requirements, and it would seem likely that ^ 
these increases were a result of career education efforts. However, due to 
a lack of comparable data for control groups, it is difficult to attribute 
instances of improvement specifically to career education experiences and 
activities occurring in the classrooms at the evaluation sites. Growth may 
have been simply a function of maturation or other kinds of learning experiences. 
This could be particularly true of c^ianges in self concept among younger 
students. The higher SOS posttest social maturity scores of third graders 
at two schools serve as an example of change which may be attributed to 
normal maturation rather than specific career education activities. Hopefully, 
evaluations employing control groups in a pretest-posttest design will be 
conducted in the future by the schools involved in this year's project. 

.i » 

Despite the fact the test results generally were not as positive 

as may have been desired, -the evaluators were very pleased with the 
evaluation. The evaluators believe ^hat the moot important benefit of this 
year's evaluation of students was not the test results, but a change in 
attitude of project staff and school personnel toward evaluation. During 
the course of the testing, resistance to evaluation -was lessened and many 
individuals gained an appreciation for and understanding of evaluation and 
its potential for helping to improve career education. The evaluators hope 

that as a result of this year's evaluation experience, many teacher's, ^ 

■' A- 

Xcounselors, and other school personnel will initiate their own evaluatiofts 
vof career education. 
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CHAPTER V 
Observations and Recommendations 



Observations 

During the first 33 months of the three year project, 2,498 adults 
were contacted through meetings or appointments by the project staff. During 
the same period, the project staff met with administrators, teachers, students 
and parents In 21 school districts with an enrollment of appro^^tely 26,897 
students In grades K-8 and 16,037 In grades 9-12 Inclusive. TtiH^ figures do 
not Include the enrollments In one Catholic high school and three Catholic 
elementary schools. In addition, the staff of two Intermediate districts 
(CESA*8), serving 21 school districts, were Involved. Actually there were 
23 school districts In the NCTI district. Also, a number of other parochial 
schools were making Inquiries about the services of the project staff during 
the last four or five months. 

By June 30, 1975 during the fli;^t two years of the project, an estimated 
308,824 persons had been reached by radlo^^" television, newspapers, flyers, 
bookmarks, and announcements to agencies and appearances before civic groups 
and staff newsletters. 

The contacts with so man^jldxilts, school personnel, students, parents and 
agency personnel Is remarkablp In view of the fact that the associate project ' 
director was not employed until the thirteenth month of the three year project. 
The project director whose full-time duties were the administration of research 
and development for the NCTI, directed the project with the help of a part-time 
assistant until the arrival of the associate director. Furthermore, there were 
changes of personnel during the three years, including two new members for the 
last year of the project. 

ifhe purpose oF career education as stated .in a memo issued for 1973 
(August 1972 - DHEW, OE, Policy Paper AVTE-X72-10) and of the project as a. 
whole were fulfilled and the project terminated even as the interests of the 
participants was Increasing. Excellent working reHypioitehips had been established 
and services rendered by the project staff. 

Classes for disadvantaged adults 16 years and Qvev have always been the 
responsibility of the vocational, technical and adult education districts. 
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The new dimension that the project staff brought to adults, to teachers at NCTl 
and the public schools , to Individuals and groups, to schools and to social and 
welfare agencies was the concepts of self-awareness, career awareness, career 
exploratloir, career decision making and preparation. Disadvantaged adults reached 
by the project were members of Adult Basic Education classes, English as a second 
language classes, alternative high school classes, welfare mothers attending meetings 
at the YWCA, and women who felt pressures for growth while feeling unprepared to 
meet their raised aspirations, in addition, there were school age unemployed youth wt 
were able to profit from workshop experiences and the career awareness concepts. 
Cooperative arrangements with social and welfare agencies we/e the- most productive 
means of reaching individuals, despite the assistance of . j^be media. 

The two approaches for reaching the over 5,000 public and parochial students 
during the last year were successful, judging from the reactions of teachers and 
administrators. Toward the end of the second year of the project, the staff and 
evaluator concurred that there was a need to concentrate on a few schools for 
greater effectiveness rather than to continue the \frustrating effort of dealing with 
many schools at various levels of progress and with many diverse heeds. Schools 
from 17 districts constituted one group known as the\;ontact or cluster group schools. 
These schools sent representatives to monthly meetings c&iaducted by the project staff 
to discuss their problems. The remaining four districts yere known as pilot schools. 
These schools had developed fairly early a more inclusive approach to infusing career 
education int0 the curriculum. Also, the administrators had become more involved 
in the project and the process of infusion. These schools were visited by the project 
staff on^a weekly basis. 

lis arpmgement of meeting the needs of the contact schools one way and those 
pilot schools in another way satisfied both groups. Many times teachers from 
\e contact schools accompanied their representatives to thfeir monthly meetings. 
Although^ their r^preaentatives were functioning well, the teachers wante^ to get 
their information first-hand and to exchange ideas with others, as demonstrated by 
sampling of teacher opinion in the contact schools. 

The pilot schools were pleased with their arrangement because they were getting 
the assistance they needed. Administrato|p8 and teachers were equally enthusiastic whe 
visited by the evaluator. Their chief regret was the termination of the project. 
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Rec omnend a 1 1 on s 

The success of the project makes possible the following recommendations. 
Recommendation i!^l 

That financial support be obtained to continue for one more year the 
employment of two persons to assist the K-12 school districts In formalizing 
the implementation of career education Instruction , 

Additional funds should be sought by the project cArector with the 
assistance of the State Board of Vocational, Technical and Adulfc Education 
and the State Department of Public Instruction, or other sources If funds. 
During the additional year that the project Is funded, specific efforts 
must be directed toward formalizing the implementation of career . education 
Instruction in the pubiitc schools- Furthermore, that during thl#year, 
the CESA's should determine, along with NCTI, their specific continuing 
obligations for the development of career education in their respective 
schools . 

Recommendation //2 

That a proposal be funded to expand career education services in the NCTI 
District to rural disadvantaged yout^ and adults who are out-of -school and 16 

years of age and over . C 

Sinse no agency is legally rea{)onsible for disadvantaged adults, the 
project staff did not reach as many members of this group as they had antici- 
pated. The various social and welfare agencies, public and private, did 
identify disadvantaged adults to receive career education when they were 
reminded by the project staff. The proposed project would be devoted 
entirely to reaching a specific number of disadvantaged adults. Not only 
would the adults be aided, but staff could learn about the characteristics 
of these adults. 

The adults might be selected from a random sampling of Jobless persons 
on file with the Wisconsin Employment Service as was proposed in the original 
project proposal. A specific number could be established and this number 
could be obtained from the unemployment files by tl^e random sampling process. 
The list would include men and women and representativeis of minority groups. 

Many times the disadvantaged are prevented from taking advantage of 
career education because there are other cultural and feconomic problems to 
be resolved as the preftent project staff pointed out^ Consequently, 'other 
agencies would have to be Involved in the project. 
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The project proposed here should be written and administered by person- 
( nel from NCTI. It should be formulated as a cooperative endeavor involving 
\ those agencies which have to assist the NCTI project staff in resolving 
other cultural and economic problems. The further rationale for this 
cooperative endeavor is stated in recommendations 7 and 9 below, 
j The extension of career education to the disadvantaged could be achieved 

in alternative ways. Oye approach would be the case study method. Another 
coul4 be the group appr(bach. Still another could be a combination of the 
case study and the group approaches. The project should begin with a review 
of the pertinent literature on the disadvantaged. 

Recommendation It 3 ^ 

That the Cooperative Educational Service Agencies accept their share of the 

responsibility for the continuous infusion of career education in the curriculum 

of the public schooljB . . 

This project was written and administered by the administrator of 
research and development in behalf of NCTI. Whereas NCTI had much to gain i 
by assuming leadership and has a right to be concerned with the continuation 
of career education in the puS^^c schools, leadership is also the responsi- 
bility of the public schools. The CESA should now assiune its share of the 
responsibility to provide career education leadership in curriculum develop- 
menty instructional materials development and articulation. 

llecommendation #4 

That NCTI have a continuing responsibility for career education- leadership . 

NCTI must continue to have a strong interest in the further development 
of career education. It must coi&tinue a strong liaison with the public 
school admin;Lstrat6rs as well as faculty and CESA staffs for purposes of 
articulation. NCTI also has the duty of maintaining a strong presence or 
image throughout the district. Furthermore, the efforts at infusing career 
education into the courses and services at NC^I and the constant inservice 
education of new faculty members must be present in the minds of the 
respective administrators. 

Recommendation #5 ' J 

That a radio and/or television program be developed to provide weekly 
broadcasts to, keep school personnel and citizens abreast of new developments in 
career education and to answer questions . 
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Four visits to cluster or contact school meetings have revealed that 
there is a real peed for a source of information about developments in 
career education and also a source for angers to questions that may be 
uncoimnon • 

There are a number of precedents, all being broadcast over the state 
network, such as School of the Air, the March of Medicine, and programs ^ 
produced by the Sea Grant Program and the Institute for Environmental 
Studies. The cost in time and money may be beyond the financial ability 
♦ of a local district and, therefore, 'probably is a statewide responsibility 
at leasts as far as programoiing is concerned. 

Recommendation #6 

That career education instructional materials resource centers be ' ^ 

maintained. 

The constant demands by the schools upon the career educational 
instructional materials center maintained by the project staff at the NCTI 
have demopstrated the need for the continuation of this service. Each 
school should establish and maintain a career educational, instructional 
materials center. A few have done so and very well. CESA*s should ^ 
establish centers for materials which may be too expensive to pturchase by 
each school and also may not be used often enough for each school to make 
\, the purchase. The NCTI should continue the development of its own center. 

The following recommendations are offered as guides to the future develop- 
ment of similar proposals or aspects of similar proposals. 

Recommendation #7 ^ 

That administrative personnel of anticipated cooperating agencies be in- 
volved in the formulation of the proposal to the extent that active continuous 
cooperation of agency personnel be assur^ . 

The welfare and social agencies, whenever requested by the project 
staff, cooperated willingly, but periodically the project staff had to 
^ remind them of the services available to 'the clientele of the agencies. 
Participation in the development of the proposal would , provide for an 
understanding of the organic nature of the Interrelationship of the services 
of the several agencies. 
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Recommendation //8 

That school administrative j^ersonnel (supervisory personnel Included) be ^ 
Involved In the formulation of the proposal to facilitate the use of the services 
of a special staff which Is available for a limited time only as In the case of 
this project * 

The project staff made more progress at Infusion of career education 
into the curriculum In those schools where tt)e administrators became per- 
sonally Involved at the outset and for whom the project had a high priority. 
In these schools administrative support was clearly manifested from the 
superintendent of schools down through the assistant superintendent of 
schools for InstructJpn^ to the principals, counselors and teachers. In- 
structlonal materials and equipment wer^ provided. Cooperation In the 
community was readily obtained. Furthermore, participation by the highest 
level administrator of the sponsoring school is significant in the minds of 
those administrators whose cooperation is sought until such time as the 
necessary rapport has been established. % 

Recommendation //9 ^IHK: 

That an evaluator(s) be employed who is immedirftelj W|Pttl able when the 

person who is in charge analyzes the project for the deployment of staff and 

makes assignments . 

It is Important that involved personnel thoroughly understand the 
goals to be achieved and the processes or procedures whereby they are to 
be achieved. Furthermore, it is Important that all personnel in the schools 
and the project staff be fully aware that there will be an evaluation. 

-Specific procedures for determining the achievement of outcomes ought to 
be Included in the written proposals. This inclusion will provide the basis 
for an early understanding between project staff and the evaluators as to pro- 
cedures. Furthermore, this procedure will alert the project staff and the 
cooperating agencies as to the demands of evaluation. In fact, the participation 
of these agencies in the formulation of the proposal will assure greater coopera- 
tion. Basically, the presence of an evaluation 8peclalist(s) on a^writing team 
will develop a more clearly defined proposal an^ better assurance of 

anticipated outcomes. --^ 
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Appendix A 

North Central Technical Institute 4-76 
Career Education 



COUNSELING SURVEY 
N«26 

Dlrectlons: Your answers to the following questions will help the NCTI 
counseling staf^ to iraprov.e its services^b<i_yoti and other 
people like you. Please answer each question as honestly 
as you can so that your answers accurately describe your . 
experiences with the counselor. 

1. What kind(s) of help were you seeking from the counselor? 
13 Career opportunities and career planning 
13 Educational and training opportunities counseling 
6 Help finding a job ^/ 

1 Personal and social counseling 

2 Financial or money counseling 

1 Other (please describe 



2. How helpful was the counselor in exploring your problem or concern? 
-Very. ..helpful .............. w ^ .. ......... ... ... v .-v, . 

Moderately helpful ^ 

5 Slightly 'helpful 
0 Not helpful 

3. Did you explore several alternatives to solving your probleU or career 
concern during the counseling session? 

^3 Yes, several career alternatives were discussed 

6 Discussed one solution 

^ Didn*t talk about solutions 3 ^ No. response 

4. Did the counseling session help you learn more about yourself ( that is, 
your interests* talents, and needs)? 

1_ Yes, definitely 

13 Yes » somewha t . • 
6_ No 

5. Do you think you. will be able to make better career decisions as a result 

of talking with a counselor? . . ^ 

9 Yes ' 
13 Maybe 

^ No \ ' ■ r ' ' 
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&• Hav^you made^any career decisions as a result of your counseling session? 

Yes/ (please describe 2 




s 



No • ; ' ) 

jx/you think you will been additional help from the counselor? 
16 Yes (if yes,, answer item //fi) ^ ^ ' 

' 5 No (if no, answer item ^^9^ ^' 
5 Unsure 

8. What kind(s) of help do you think you will need iif^rti^ future? ^ 
8 Career , opportunities and career plamjing 
. 10 Educational and training opporturfitSles counseling^ 
10 Help finding a job 

^ Personal ^d social counseling , , . 

^3 , Financial or money counsellfig^^ 
1 ptl;ier (please describe 




9. Why do you think you won't need any more counsieling? 
2 My problem is solved ; 



I feel more confideriL 



JD The counseling- ses^io^ wasn^'^vexy heit>fi^i 

_0 Other (please dedicribe 



: jof ^ilities to solve vgroMems. by mys^^f ♦ • 



Thank you? Plfease return in thje addressed, postpaid envelope provided..^* • ; 
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\VISCONSI>J VOCAl«i!5jfjAL STUDIES CEN^TER 
UNR^Br^ OF WISCONSIN-MADISON 




The Wisconsin VocationaV Studies Center at the Univer- 
sity of Wisconsin-Madison was reorganised uithtbe sup- 
port of the Wisconsin Board of Vocational, Technical 
andAdiUt Education wthin the School of Education in 1971.' 
The fxmcti.on of the center is to serve the State of WisQon- 
sin in a unique way by bringing the resources of the Uni- 
versity to bear on identified problems in the delivery of 
vocational and manpower programs-vocational education, 
technical education, adult' education, career education 
\nd manpower training-tp citizens of all ages in all com- 
munities of the state. The center focuses upon the de- 
livery of services . including analyses of need, target 
groji^ps served, institutional organization, instructional 
an^ curriculum methodology and "content, labor market 
"4ed#, manpower policy,, and other appropriate factors. 
■ r° **tf^^"^ arftghhanced'and the foci 

of proble-his widened to encomp'as"Pregional and national 
concerns, the center engages in studies beyond the bbxin- 
aa«p^- of the state. * 



Merle E. Strdng,^dlrector 
Roger H. Lambert, associate director 



for further Inf&fmatiorilljontact; 

WISCONSIN VOCA'tl^L STUDIES CENTER 
321 EDUC^-nm BUILDING 
1000 BASCOM MALL 
MAIJISON, WtSCONS^ 53-706 



'l---'- .APPENDIX G ■ 
' f-Goals and Objectives 

Revised Goals ancl Objectives 1974-75 
V Revised Goals^.arfd Objectives 1975-76 

/ 



It 



ERIC * 



46? , 

G-1 



NORTH Central technical institute _ Caree^ Education Department 1971^-75 



GOALS 



OliJECTIVES 



ACTIVITIES 



To assist uii' 
eill^oyed, under- 
employed, and 
employed persons 
with career 
development. | 



I 



To help individuals with 
h career development: • 

a) More training 

b) More education 

c) Alternatives or up- 

[ grading present work ^ 
skills. 

d) Attitudes 

e) Alternate life styles 

f) Awareness of interests, 
aptitudes and goals, 

g) M trends 



1) Contact and establish 
one or two^ activities 
with WSES for the year. 

2) Croup counseling 

3) Displays 

k) Tours of KCTI 

5) Use of career exploration 
units develope,d' at NCTI 

6) Individual counseling 

7) Industry & You' or Career 
' nay 

fi) Panel discussion' 
* 9) Newsletter 

10) C.A.SiS. - Inserylce 

11) Contact and establish 
one or two activities 
with Social Services 

^12) American Pie Fotum' Class 

13) Refer approp^ial;^ adults 
to GED prograsi ' ^ ' 

14) Field ;ti(p 



V 




OBJECTIVES 

1) To help High ^School d4- 

* out8 with: I • ' 
a) Self-Awarenes^L , 

• b) Career-AwareriesiH; 

c) Exploring alteriS- 
Clves, establishing 
priorities, making 
del'lslonB 

d) Placement and career 
trend infornuition. 

e) Employment orientation. 



ACTIVllIhS 



I 



1) Addlt^al course' offerings 
wljilr be mveloped and funded 
through the community senices 

irision. 

2) Career education conslltants 

i 

will conduct courses. 

3) Individual counseling 

4) Tours i Field Trips 

5) Mass Media (Newspaper & Radio 
\ 6) Resourcft Center-Display racks 
' 7) "Iitdustry & You" or career days 

8) Refei;. appropriate 'adults to 
GED /program. , 

9) Gij/e Interests Tests 1 

10) Informal group session wi'tL 
students and/or parents^ \J 

a) Sflf-Awareness 

b) Career-Awareness 

c) Placement and Job .trend 
infomation . 

\% Panel discussion 

12) Provide high school dropout 
with letters or other communi- 
cation when appropriate. 

13) Coordinate with Adult Basic 
Education Program, ^ 

14) Coordinate with work evalua- 
tion program. 

15) Work with Job Senice Office 
in reaching dropouts. 

16) Coordinate with NCTr develop- 
mental prograin ' through ilass' /' 
demonstrations and displays. ' 



I) Contpct will be made with • 
lOOZ of high school dropouts 
as identified by project 
consultants. 
I) All High School. dropouts 
who get involved will be > 
given self-improvement and 
career education materials. 

3) Three or four new course 
offerings will be conducted 
througycommunity sBf^rlces 
divisl(i. 

4) One coise per semester in 
career development will be 
offered. 

5) One hundred High School drop' 
outs will be assisted throug! 
activities listed. 

i 
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GOALS 



OBJECTIVES 



ACTIVITIES 



OUTCOMES 



To identify and work with 
par|Dts and/or "undecided" 
Hlgl School students. 

See p/25 of Project 
Proposal. 
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1) To help parents and/or 
"undecided" high school 
students with; 

a) Self- Awareness 

b) Career Awareness 

c) exploring alterna- 
tives, establishing 
priorities, naking 
decisions. 

d) placement and Job-, 
trend information 

e) emplopent orienta- 
tion. 



I 



1 



1) Conduct Senior Career 
Interest Survey in disf 
trict high schools to 
establish population of 
I undecided students for 
use by school staff, 
parents and project con- 
sultants. 

Individual counseling 
j) Tours - Field Trips 
)' Mass Media 
Sy Resource Center-, . o|* 
Display Racks * 

6) "Industry & You" 

7) Infomll Group Sessions 
with students and/or 
parenis - 

a) SeU-AMr^neif , 

b) Career^yji'^ 

c) flaceinent and;Job 
, Ttend infonaitlon 
6) Panel diicuiiion In 

connunity 

9) Provide til parents of 

' "undeddel' High School 
seniors with letter or 
other conunlcations 
inviting thea to any of 
the above. 

10) Career Exploration 
Workshop - 

11) Parintr-Teicher Conference 
displays ; 

12) Career program , 



1) Contact by letter, 
newspaper article* 
radio, posters, 
flyers, displays, 
and preseRtatioJi 
to conunity groug 
lU parents of 
jfindeclded" high 
Ichool students. 

2) All parents of 
, "undecided" 

,f|S;<f«nior8, who get 
r involved, will be 
given occupational 
Infoimation for ' 
themselves and 
their children. , 



I 



OBJECTIVES 



ACTIVITIES 



I) To help women with! 



1) Monthly vomens' meetiigs 

2) Individual and group 
counseling 

3) Public Library { career 
development services) 



a) Sex-rples - Job 
d^scrlnlnatlon 



b) Self-wareness 
(Interests and 
abilities) 



a) Meetings 

b) Displays 

c) Handouts 



c) Career awareness 



d) Exploring alter- 



natives, establishinp 
priorities, making 
decisions. 

e) Placement and Career 
Trend Information 

f) Employjient Orientation 

1) 'Jpb' Interview 

2) Resumes 

3) Filling out an 
application 

4) Work attitudes and 
values 

5) Other - 

2) To help women through 



c) Employment Office 

d) Health Care Agency 

e) Public Schools " . 

f) Fer^nist Group ' 



b) Social Services 
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GOALS 



OBJECTIVES 



ACTIVITIES 



Public Relatloni 1) To publicize program 
for Cirtir 

Education Project. 2) CoordlDite program with 

other agencies. 



I 

0) 



1) Newsletter (Hailing list 
will be Increased upon 
request) 

2) Advisory Coininlttee 

3) BIE Day 

4) Fifty-five Fe^^dback 

5) Industry and Ydu 

6) Newspaper articly • 
1) TV announcements .. 

8) Programs to community 
groups. 

9) Consortium 

10) Seminars 

11) Correspondence 

12) Display case at the library 

13) Displays ' 
U) Flyers and Posters. 
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OBJECTIVES 

Help teachers become aware 
of 'and Implement activities . 
in: 

1) Self-Awareness 

• / 

2) Career Awareness 

3} Understanding of the 
decision-making 
process. 



ACTIVITIES 

1) Classroom demons tration\ 

2) Workshops and Teachers 
In-service 

3) Provide materials 

k) Classes for teachers ^ 

5) Individual meetings ' 

6) Area Resource (jrfde 

Ex. Mm&\i Area Resource . 
Guide _ ^ , 

7) Senior Survey 



GOAL 



OBJECTIVES 



ACTIVITIES 



OUTCOMES 



To provide subject 
irticulitlon between 
NCTI and district 
high schools , 



1) To assist teilcliers at 
NCTI to becoiiie aware 
of course offerings 

. in their subject 
area in district high 
schools. 

2) To assist teachers at 
„ , district high schools 

to become aware of 
course offerings in 
their subject area at 
NCTI. 



1) Coordtiiate one meeting 
with NCTI and distrlgt 
high school instructors 
in Tridi and Indlistry 

2) Coordinate one meeting 
with NCTI and district 
hi^ school instructors 
in business. 



NCTI, Trade and Industry 
and buaikss instructors 
will attend a meeting 
with their counterparts 
at district high schools 
to exchange information 
about their respective 
prpgrans. 
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NORTH 8ENTRAL TKCIQ)^ INSTITUTE - Cinir Educitioa Dipirtunt 1^75-76 
GOALS OBJECTIVES ACTIVITIES 



To uilit 
mal,^dii- 
advtttigid 
idulti vith . 

CIINT 

divflopunt 

(uMiploTid, 

inditnployid, 

high ichooi 

dvopouti, 

Ftnnti, 

VQMn. 



I 

(0 



To hilp indlTidutli 
vith camr divilop- 
Mot through: 
i) Hon training 

b) Mori iducitlon 

c) Altinutlm or 
up-grading 
pniint vork 
iklllf 

d) Job AttltudM 
•) Knovltdgi of 

Altimati lift 
itylii 

f) Awamaii of 
intiniti, 
aptltludii, 
and goala; 

g) Xnovlidgt of 
Job tnndi 



1) Contact ana loclal iirvlce 
agmdii (Janal Rouii, Stati 
Probation nd Paroli Offloi, 
Via, Division Vocatlonal- 
RahablUutlon, Catholic 
Social Sarvloa, IttthtrM 
Social Sirvioa, Failly 
CotaaiUng Sarvioaa, Child 
Oin FacilitlM, ViaeonalD 
Job SarvicM, Narathoo County ; 
Haalth Can Cmtar, Tha Salva- . 
tlon Arif, Vauroia AAdnlatra- 
tlon Social Sarricii North 
Cantral Conaity Action 
Prograi) and of far aarrlcaa: 

a) Staff In-aarvlca 

b) Nmlattar to profMaicoal 
itaff < 

c) Individual counailing of 
clianta 

d) Siall group iMtingi of 
clianta foeuaid on: ' 

1) Job SMking Skilla 

2) Aaurtivnaaa training 

3) Canar dacialon-iaklng 

4) Toon of NCn ^ 
indoatry 

5) Matarlala diaadnatiott 

6) Uaa of canar aiplora- 
tion onita 

i) Cliantia vill ba contactad 
vlthin two viaka ai of 
foUov-up activity. 

f) Camr aiq^loration voik- 
ahop for climta 

g) Givi Intanat Taat to clianta. 



OUTCOMES 

1) To Botlvata 50 diuta f roi 
social aarvici agandas to 
aaak aarvicaa of canar 
aducation oonaultant 
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ACTIVinES 

3) A4ult byle idueitloa couBiilini. 
i) tieh ittidnt viU hivi it 
Uut OM Indlvldua 
J cotBMlini lualoD. 

b) UA itudnt vlU bi iQ- 
volvid Id i^iiflii of 
IToup iMtloti 

c) Cimr bploritlon - 
IliU trlpf «d twn. 

3) toTfc vith NCII voik ivauitloB 
iMNinnc Motir^riii proTldloi 
einir ixploritloa ictlvltlii 
Ad individual cottMllBg. 

4) Coordioati eaxnr id«ieatioa 
with m dmlopMntk pro* 
im ttiing dlipliyi, ilnl- 
counii, ladlvldual co«iilla|. 

5) Voik with m TotttI) 

a) Follov-ttp iTiluatioo lurvij 
vlth 1975 voikihop partici- 
pant!. 

b) m Voikihop in Jim, 1976 
for youth 15 and ovir vho 
had not partldpatid in 1975. 

c) Intinia taiMr nploration 
vlthlMjc^fanal. 

6} m faculty ViU ba InvolVid in 
caiMt action through tha 
foUcpftiag activitiaa: 

« ta Noibhop 
Toun| 

c) A^t IciiNr adttcatlon 
wfkah^ 

d) KaquMU for raiourca 
/^fanooi in achooli 

/ m) Aaalat dapirtianta vlth 
liig)) icfaool artlcttlatioQ 
7) Larga Group NNCinga 

a) Church 

b) VoMU lodnan 

ij. Othan upcD nqoait 



0UIC0HE8 . 

2) To accotpliah 502 ratantion 
of ABE atudanti in Wauaau 
andHarrill. Toprorldi 
lOOX of antollaai vith eanar 
counialing aa naadid. 



3) At laut 50 cllmti of tha 
RCTI voifc avaluatloo aaauaiant 
cantor vlU aiplora caraan vlth 
catiar adttcation ataff. 

0 T^ty-Mva paraant of atudanta 
contacted through diapla]ra or 
■Inl-eouraa in davilopiantal prograi 
vlU aaak individual counaaling. 

5) Fifty youtha of tha 1975, TVE 
voi)(ahop vlll ba cootactad for a 
follov-up avaliiatioo activity. 
Approiiiataly 125 atudanta vlll 
participate in tha handa-oo„canar 
axploratioo vofkaho^. Nanty-flvi 
voikahop partldpaota vlll ba givia 
intanaiva caraar axploration upon 
rafanal. 

6) Fifty faculty laAara frw HCn 
vlll participate in caraar aducatioa 
project activitiaa. 



7) To provide each participut vith 
infonatlott on the career educa- 
tictt progrM» aa vail tf , general 
carNr IttfenitiiMi. 
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North Cintril Ttchnlcil Initituti 
Cimr Iducitloo DipirtMt 



GOALS 



OBJECTIVES 



ACTIVITIES 



OUTCONES 



CiNiir Educitloo 
to gridti 3, 6, 
9, ttd 12 In 
tniMnt ichooliM 



I 



Blip cuchin bicoM 
mm tt thi four 
phuif of cirNr 
iducitloB. 

(1) Silf-iliinMii 

(2) CirNr AvinDMi 

(3) CtiMT Eiploritl'oi 

(4) t)Bdint«idlQ| of 
thi dieiilon- 



■iklsi procMi. 



0 
I 

H 
H 
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1) CliiiiMi dMoaitritloDi 
\ipoa nqwit 

2) Vorkihopi nd Tuchir 
la-iirrlci 

3) Clmii for fieultj 

4) ladlTlduil Mitloii 

5) Smlor Sumy [ 

6) Coordiutloo of flild 
trip! by cQBiultttti. 

7) Coordlutloa of vliiu 
by iMouxci pononi by 

COUttltlBtl. 

S) Bi-mthly mtlBii vith 
tiichin to plan cinir 
idueitloQ la Utm pint, 

9) CoordlBitloD of joint mtlnii 
of tiichin involTid to uehagt 
Idiii, (2 to k mtiap) < 

10) Brlnglni ad neMHttdlBi 
utirlili to tiaehtn froi 
unir idttcitioo ruourci 
ctntir. 

11) Aiiiit tiichin in corriculia 
vritlBi* 

12) ConioltMti piMMt lOM typi 
of progrpid gnidaci progra 
to itiidMti. 

13) Conioltanti lunoit mrclMi 
for ipicifie ictivltlM 

U) CiTMr Explorition Uorkihopi 
(Ninl-Horkihopi) but In itudmti 
for hilf-diyii«>di<^ letivltiM 
vitb nm fienity. 

15) Cinir IxplontlcD Uotkibopi for 
tMcinn (Givi tuchiii ictyii 
badi-oB upirlaeii). 

16) ArtieuUtioB letlvitlii . 

(17) PinntHllichir confimci dli- 
pliy lad couBNllog ^ , 

(16) Cinir nighti for ptmti nd 
Itudmti. 



Stttdnti vlll ihov iiyroii" 
■nt frai lilt yiir In Silf- 
AvimMi and Cinir AvanM 
11 ihovn on m AiMiiiant o 

BfecitioB Copitiva Qmatloa 
Miia. ypw A. and Salf • 
(liaryatioB S'calia hn A . 
aeoria. 
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North Cintril Tichnlcii Initltuti - Cmir Bducitlon DipirtMnt 



GOALS 

Public Rilitlom 
for Cirtir 

EducitloQ Project. 



0 

I 

H 



OBJECTIVES 

1) To piibliclM 
proira. 

2) To coordluti 
progrii vith 
othir i|iaclu. 



ACTIVITIES 

1) Nivilittir (ulllDi Hat 
viU bi Incnaid upon 
.nquiit. 

2) Advlior^ Coalttii 

3) BIE Diy 

4) loduitry md You 

5) Nwipipir'trtlclii 

6) TV innouDCiMQti 

7) Progrui to coipunity 
(roupi 



8) CoMortlia 

9) Siilniri . 

10) Comipondtnci 

U) Dlpiy cut at thi libriry 
12) Dpiyi i 



gjTCOHES 

All ictlvitlii vUl bi coiplitid 
10 public via bi knovlidgiibli 
about cirtir aducatlon and aupport 
tha concapt In tha achoola and 
coMinlty through partidpatloo, 
prwotlon, oA coordlaatlon at 
tha local lavtl. 



13) Flyara nd Poittra 




' JorjDh;Ccntnl TscfaBlcal Instliuti. 
Cmiir'^ucitlooDepirtiNiit C 



9 V 



COALS ' 



^1*12 Ciiur 
EdubtlonlB 
aUicfa||^ 



0 
I 

H 

CO 



OBjEcnvB s 

Blip tticbin bieoM 
«rin of thi four 
phiNi of ^imr 
idueitloDi , 
(ij Silf-AMimitii 

(2) COMr iiimiii ' 

(3) (CiiMr Eiplondoa 
(0 Wdintflidlag of 

t|M dldflOQ- 

■ikloi pnctii. 



'■if' 



ACTIVITIES 



1) Plin and utibUih einir , 
eoHittiu throng vlilu ^ 
to school idHfllitraton. 

2) Conduct I MOtbly Motlng 
lo iieb eloitir of idiool 
diitrlcti with! tich lehooV ; 
npiiNttbd by at Imt coi 
canir idoeacioo mRantf ' 
Civi, Ssbjictagtcfaiiybt 
fiovmdan: 

a) Planning yian actlvltii 

b) Flild trips 

e) Rasoorca Panoos 
d) Cnrrlcnlp Infuiltn 
a)HidlaUsagi 
a f ) Caitir Eiploratlott 

g) Taicfaar axcfaangi of 
Idiai ^ 

h) Planning in-aenlci 
aetlvltlu for wtlra 
facultlai 

1) Hatarlali display and 
inforutlon on ordarlng 

j) KNtlng vldi otttslda con-; 
Ittltant as tisourca parson 

k) Articulation aetlvltlM 

3) Adilnlstnton Vorkihop 

4) Kaglonal Hoikabop 

5) Sanlor Survayi 

6) Pirmt-Taachar confazcnce displays 

7) Career nights for parents and 
studanti. 




.4 



As a result of aiea nf tings 
at least dro teachets Id each 
district vlU liplciint career 
education Into the classrooi ^ 
thiottgh an activity which hey 
lilNt^notMfcb^ 

: a) f itidVffiips ; ; 

b) resource persons 

c) Curruculoi Infusion 

d) Kedla usage 

e) Carif exploration field 
trip to NCn ' 

f) Other ways 



APPENDIX H 

Fp;^^ Quarter 1976 
ij^ Activities 



In-service Activities' ' \ 

Contact Mpeti^gs \ ,* . 

Adult Basic ^Education Workshop 

Advisory Members, and Contact Persons Meeting 

Statewide Leadership Conference 

Workshop at Tomahawk' High School 

Fi^er& Trips and T-purs 

Aduj.t Activities 

/Career Education Workshop Summary Report 
/ Assertiveness Training Session 

Individual Coimseli^^^able ^ 
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SESSIOII RfePORt 



Medford High School 
(ItoeatlenT 



Anrll 7. 1976 



Contact Meetinn 




(lyp* of Qroup; T 



:TM and Rfocad m rat 

Discussion of: 



TO 



XhstTDetor'a llKUriAl^q(iiipMnfet 



Senior survey results. 
Date for, May luncheon meetinq. 
Use of materials for rest of year and next year. 



Printed MrtMiAli HmAwA XhAt 



Senior Surveys 




of SMslont ' 

A discussion of thtf senior survey results was undertaken wfth the 
scope of the entire district in mind. The best date for the Max 
luncheon meeting has been decided upon as May 13, 1976. 

The use of career education materials in the various schools will 
taper off and all materials shall be in the^reer education library 
at NCTI by the 1st week of .lune. The materials will be available to 
' all schools who request them for next year. V 
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North Central Technical Ins^. , ' ApriY 7, 1976 

^ (loeailoo) (Session v ~ (bat*; ^ 

Contact Meetinq 

- A ■ / C 



ObjaetlTMrand nroeaduns Instraetocris 

Discussion of: * 

•Sen1orv§urvey results ^ , 

Date for May luncheon mee't4HFm, 
. Use of materials for rest of year and, next year. 




• res' 



Prlntad FtoUriils Ibndad Dubs 

Senior Surveys 



SunmxT.of SMslont ^ * ^ 

A discussion of the senior survey respiJs' was undertaken with the 
scope of the entire district In mind. The best date for the May 
luncheon meetinq has been decided upon as Mav 13, 1976, 

The use o^ career education materials In the various schools will 
taper off and all materials shall be irr the career education library 
at NCTI by tlvB 1st week of June. The materials will be available to 
all' school>>who request them for the next year. 



r 



■i.r 




Phjllipg High School 
(Loeatloii; 



SJSSSiat} REPORT 

■ I ' 

'{ 

n 



/>nrt1 8. 1976 



Contact Meeting i 
(7^rp« of Qroup; 



■osfcf 

5 



Obj#ctlvM and Rrocadux^t 

Discussion of: 



iMtroetar's MrtTial^ji^li— lit 



•Senior survey results. 

Date for. May luncheon meetlnq. 

Use of materials for rest of year and next year. 



Printed MrtMrlAla Handad Ovtt 



|i Senior Purveys/ 



Sumary of Saaalont 

I A discussion of .the senior , survey results was undertaken with the^ 
scope of the entire district rn mind. The best date for the May 
luncheon meetlnci has been de<;'tded unon as May 13, 1976. 

The use of career^dtjcatlbnal materials In the various schools will 
taper off and all materials shijl be in the career education library 
at NCTI by the'' 1st week of iilurte.^ The materials wilT, be available to 
a>l schools who request thent for the next vear. 




r 
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Wittgnberq Hjgh School 



Contact Meeting 

(7yp# of QrofopF 



SESSICXI REPORT 



(S«88ion If) 



Discussion of: 



-7* 



Senior survey results ^ . 

Date for May luncheon meeting. 

Use of "materials for rest of vear and' next year. 



t 



Senior Sur'vevs 



Svmmry of SasalODt 



A discussion of the senior survev results was undertaken wlth^e 
scope of the %ntire district In Kilnd. The best date for the May 
luncheon jneetlrvq has been decided unon as Mav 13, 1976. 

The use of career education materials in the various schools will 
taper off and all materials shall be in the career education library 
at NCTI by the 1st week of ilune. The materials will be available to 
an schools who r^dtjest thfem for- the next veSr. 
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North Central Technical Institute . ^ \^ 

MEMORANDUM ^ 

To: Adult Basic Education Teachers and^ESL Teachers 

From: Lois Gilliland 1^ . '^^ T 

Subject: A.B.E. In-service . * ' 

Date: May 13, 1^976, . 

Please rtserVe Jxin6 9, 10, and 11 to attend an adult basic education 
in-serviie meeting at North Central Technical Institute. '^ching^||||r 
technique^, materij^^ls, and career planninin^ill be include<3K|gPyfl^ 
will ^be sent to you as soon as plans arfe- 'formalized. * / 

Salaries will be 'paid at the same rate they were at the last in-serv^^e 
meeting. I feel that these meetings are most important to our program. 
If for some reason you cannot attend, please let me know. 
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^:o^th Central Technical Institute 



, ' r A r, i: M T) A , 

Adult Basic Education Ii^service" * 
- 'j 3\m^ 2A, 25, & 28 \ 

THURSDAY, JUNE 24 (Dr. Ken Dulln) 
9:00 -12:00 



1:00 - 4:00 



TeacKlng nature word-attack skills and 
broadening and deepening students V ^ 
vocabularies . 

Teaching general comprehension and making 
students more accurate readers. 



FRIDAY, JUNE 25 (Dr. Ken Dulln) 
9:00 - 12^00 

1:00 - 4:00 



MONDAY JEJUNE 28/ 

* w ( 

^:00 - 115:00 

(Debbl^ Hellerud) 



1:00 - 4:00 

(Peggie' Mallery) 



T«|&tlng and diagnosis of reading ability • 
disability and procedures for intake eval- ^ 
uatlon of sklllse 

Selection of teaching materials In terns of 
their reading characteristics. 

Integrating all the bas^ic skills (Math, 
vrltlng, Tfitid coping skills) with" the 
teaching of reading. 

( ■ ' ' ■ 



Occupational Knowledge - Review of occupa** 
tlonal knowledge objectives, and materials* 
Integrating occupational knowledge Into the 
GOAL curriculum. 

tjlPL Consumer Economics Video tape - Mississippi 
\Educatlonal T.V. • 



Assert Iveness training and stress factors 
for the adult, basic education student. 



* *V(t* ******* *** 
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AGENDA 



}lorth Central Technical Institute 
Career Education Meeting 
May 13, 1976 - Hoffman House 



Progress With evaluation in the^p^lic 
Effectiveness of t^ contact meetings 
Career education plans for next yea* 
.Exchange of ideas - SWAP Shop 



H-8- • 




STAlLWlDE LEADERSHIP CONFERENCE 
for 

CAREER EDUCATION 

L%,Follette High School 
iladison, Wisconsin ^ 
Jun^ 8, 1976 



Spohsored by: Thfe Wisconsin Consortium for Improving Career Education 

Conference Themel^^TRENGTHENING. LINKS BETWEEN SCHOOLS AND COMMUNITIES 

THROUGH CAREER IEDUCATION 

A ^ \ ^ } 

Agenda ^ y 

9:30 am - 10:00 am Registration, coffee, browsing through consortium^ 

products, and socializing ( 

10:00 am - 10:50 am FIRST ^NERAL SESSION (Auditorium) 

•Presiding - Robert Brennan, Director 
1 Greater Madison Area Chamber of Commerce 

Welcome - Douglas Ritchie, Superintendent 
^ Madison Public Schools 

Anr^ouri^^ehts - Robert S. Meyer, Career Education 
Consultant, Wis. Dept. of Public 
Instruction 

Keynote Address: CURRENT STATUS AND TRENDS IN CAREER 
EDUCATION 

- Dr. BrAce Shertzer, Chairman 

National Advisory Council for C.E. 

11:00 am - 11:40 am" Follow-up Small Group^iscussions (Assignments on 

page 7 and 8)<«- 

Topic: EXPANDING SI^OOL-COMMUNITY CAREER EDUCATION 
ACTIVITIES # 

11:40 am - 1:00 pm Lunch and browsing through consortium products on 
' ^ display, ^ . 
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1:00 pm - 1:50 pm slci^Nr/(;ENFR-\L SESSION (Auditorium) 

Presiding N. Mathleu, President 

Sheboygan Area Chamber of CAmmerce 



Panel Dlscuaslon: INTP:RJ.0CKING LEADERSHI: ROLES FOR 



CAREER EDUCATi6n 



;r ^1 



Moderator - Robert S. Meyer, "Career Kucatlon Cons. 

/Q±B. Department of PuHllc Instruction 



Panel 



Marvin Brlckson, President 
Madison Federatlon_i>f>,Labef < 

Kenneth Cook, President \ j 

Ken Cook Transnational ^ ^ 

Jerome Hennlng, Counselor 
Fond du Lac High School 
(on loan to WDPI 1975-76) 

David Kampshr%Br, Director of Instruction 
Cermantown Public Schools 



Hazel Koskenllnna, President 

Wis* Fed* of Bus* and Professional Women 

Allan May, Admin* A^st. and LVEC 
Menomonle Public Schools \ 



2:00 dpm - 2:40 pm Follow-up Small Group Discussion (Assignments on 
^ page 7 and 8) - ^ ^ 

Topic: LEADERSHIP TEAMS FOR IMPROVING OAREER 
EDUCATION 

i 2:50 pm - 3:05 pm FINAL GENERAL SESSION (Auditorium) 

Presiding - Russell Mosely, Deputy 

Currlc. Development & Implementation 
Wis. Dept. of Public Instruction 



^ Closing Charge to Participants 

- Dr. Bruce Shertzer, Chalrm'^n 

National Advisory Council for C.E. 

3:05 pm - 3:30 pm Browsing and informal discussion of consortium materials. 



/ 

SMALL GROUP ASSIGNMENTS (continued) 



ERIC 



K ^ Lois Gilliland, Assoc. Dir., NCTI Career Ed. 

Project, and George Glaser, Personnel Director, 
Marathon Electric, Wausau 
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toimkhaWk high school 



ERNEST V. JUNKER 

\ FItlMCIPAL 

GEO^SE R. BARTELT 

AS^T. PRINCIPAL 



£. King road 
tomahawk. wis, 54487 

TEL, 4ft3-2106 



lumi* ti'>i:^±iT;iiiiii]|iiii 




June 24, 1976 



Mrs. Lois Gilliland 

North Central Technical Inst. 

Wausau, Wisconsin 54401 

Dear hfrs. Gilliland, 



\ 



I would like to thank you for helping us during our "Career 
Development Seminar." We especially appreciated the materials 
and suggestions you gave us in regard to implementation and 
evaluation. * . ^ 

The seminar is going very well, and ye expect to successfully 
complete the seminar portion of our^roject on Friday # 

Thanks again for your cooperation and for shailttbg your ex- 
periences involved with career education. . 

Since;rely , 

iJarth JE. Wilcox ^ ^ - i 

LVEC , 

GEW:jr ^ 



i 
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SEqaiOll REPORT 



Wauaau 
(LoMtlmT 



(SMSlon f r 



Un ity - 3rd & 6th G raders 

(73n» of oroup; 



^37 



ObjMtftVMi and RroMdorat 

Field trip to Wauaau: 
Police Station 
Airport 
Planetariuh*' 



Printed NrttrlAls KaiM 0«tt 





HD(f S#68lani 

lirty^'Seven, 3rd and 6th grade students from Unity grade school took 
,:field trip to Wausau%y bus, with 2 instructors; Mr. Plath and 
Mf^. Clause. 

They visited the Wausau City Police Staition, the Planetarium at Weait < 
High School and the airport. While at the airport, they were given a 
ride In a plane and at West High School, they were given a show in the 
planetarium. 



EKLC 
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SESSION REPORT 

I 

Stevens Point 2 



(LoMiioi) — (5aaal«#) — ^\ 



4.. Ig76 



Lower Elementary Colby - 3rd Graders 4^ 

Of Droop; (AiitnaiH 



ObjoetlTM and Fr^wdurvt Ihstrnotoir's TtitirtiT il 1 

Field Trip to Stevens Point: University of Wisconsin - Stevens Point 



i 

Printod NsUrlAls Hankad Outs 



SuiMiQ of SooaloDt 

Forty-one r 3rd graders from Colby lower eleifentary school took a field 
trip to Stevens Point by bus. Two instructors accompanied them; 
Mrs. Panko and Mrs. Anderson. While in Stevens Point, the children 
vi9ited the University of Wise. - Stevens Point campus and j^articiilarly ^ 
the solarium where they were given a show. 



SESSION REFCRT 



NCTI 1 May 5, 1976 

(Location j "~~ (SMa'lm #) (lWi«) 



Jr. High Studjjits (John Muir) 80 

(Type or Qroap) utttnd 
ObJ«etlfM and Pto o td u rtt . Ihstnetor*! T1itiiU1.1ft|iil|— il i 

Tour -of NCTI facilities ' . 

Movie 41 



PrinUd iMmrUlB Itandad 0«t« 

Any brochures requested about various programs at NCTI. 
Gotten from Student Services Office. 



Sunnrj of Sassioit 

Approximately eighty Jr. h^^gh school students from the John Hair Jr. High 
School in Wausau attended ^career education prograitt^at NCTI in Nay. 
A film was shown to the students eibout ueas of vocational education and 
then they were taken on a tour of the NCTI facility. A follow-up will be 
done by their instructors with classroom activitiesT 
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SESSIjQN REPORT 



NCTI 

(LooailonT 



Jr. High Students 

(lypt of Qrcnp) 



(Saaslon 0) 



80 



ObjMtlTM md R pocadurtt 

Tour of NCTI facilities 
Movie 



PrlnUd MvUrlilt HindMl Outt 

Any brochures requested .a)»put various programs at NCTI, 
Gotten from Student Services Office. 



Sui—ij of SaMlmt \ 

' Approximately eighty Jr. high school students from the Horace Mann* High. 
School in Wausfau attended a career education program at NCTI im May. 
A film was shown to the students about areas of vocational education and 
then they were taken on a tour of the IJQTI facility. A follow-up will be 

« done by their-ljinstructors with classroom activities. 



r ■ 
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CAREER EXPLORATION WORKSHOP 
SUMMARY REPORT 

by Peggie Mallery 

The third Career Exploration Workshop wa\ held June 14-16 for* Youth Work 
Experience (Y.W.E.) students at North Central^Technical Institute. The.^ 
procedxares followed were similisir to those used in the 1975 sunnner workshop: 
students attended for a three day period^ five hours each day, and explored 
many different ca^erkreas. A total of eighty (80) Y.W.E. students partici- 
pated this 'year andjchese students came from the Wausau area, Athens, Edgar, 
Marathon,^ Wit tenbe/g, Stevens Point Marsh field, Aub\amdale> Hatley, Rosholt, 
Amherst, and Stj»tford. These students were paid for their time spent at the 
. workshop as work experience. — 

North Central Technical Institute faculty taught the career exploration 
units, which were 1 hour, 15 minutes in length. 

Pr»e-registration" was conducted for approximately one-third of the 
attending students. The remaining two-thirds of the students received 

schedules prepared with a random selection of the career units. Some students 

' ' I. 

were not happy ^with all of their scheduled career units but still felt the * 

^ workshop was a worthwhile experience. This procedure of distributing 

randomly prepared schedules to unregistered students made the welcome and 

orientation program much more organized. 

Mr. Hoyt, Director, North Central Technical Institute, gave the. welcome 

speech. The orientation program consisted, of one-half hour of American Pie 

Forumr, a TV program co-sponsored by Job Service Office, followed by a ' 



filmstjrip on North Centra^ Technical Institute programs. Ron Precourt gave 
ar.talk on leadership abilities.- Faculty was introduced and then conducted 
touTf of %he building with their first group of students. 

: ■ .. V 

• A closing luncheon and program were held on Wednesday, June 16. After 
a lunch of >ar-b-q's. Mr. George Glaser. Personnel Manager, Wausau Division 
of M^rath^ Electric, gave a short talk onthe job interview and qualities 
he looks,,f^r in prospective- employers . - Participation Awards-were distributed 
to each student and the- works hop was dismissed. " - 

Students evaluated. the workshop very generally in terms of it being a 
good or bad experience and made comments. All the students said the workshop 
was a good experience' and their written comments (some very lengthy) expounded 
on this good feeling. ' ' - 

The possibility of continuing, the Y'.W.f. career exploration wprkshop in 
1977 is being considered .by the CETA Planning Board in Wausau. 



■ # 
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Dear Students and Parents: 

Jll'rtll*?^ Career Exploration Workshop Is being held for students participating 
In the Youth Experience program this summer. The purpose of the Sorkshop ^ 
is to provide you, the stt/dent, with prevocatlonal experiences In different 
occupational areas. 

"We ^on't consider It nearly so Important what people choose as we 
do that they choose -from the widest possible range of opportunities." 



Keniieth B. Hoyt 



You 11 get some Information op many careers Including qualifications and educa- 
tion necessary and, in many areas, an opportunity to try out some tasks In 
dlfferwit career areas (do some, "hands-on" activities). All this will help you 
In planning your own career. . ' 

The workshop Is sponsored by the Career Education Project at North Central Technical 

^" ? cooperation with cteA Youth Work Experience Program. /The workshop 
r : t^;" "^^''■y* J""* students should report to the nikln lobby. North 

Central Technical Institute, Wausau, 8:00 - 8:30 a.m. to pick up registration packets, 
.The workshop will run on Monday, Tuesday, and Wednesday f?om 9:00 afm. to "oO 

We recommend that students bring their own lunches as facilities at NCTl are limited. 
We're looking forward to seeing you at the workshop.' 

From: The Career Education Project Staff 

Kussell Paulsen, Ph. D., Administrator 

Research and Development 
^^^^ nilllland. Associate Project Director 
Ruth Hase 

Consultants 

Kathy Worrla 
John Brasch 



For further Information » contact: 
Caretir Education Office 
North Central Technical Institute 
1000 Sch^leld Avenue 
Wliusau, WI 5AA01 
Phone (715) 675-3331, Ext.V2in 



or 



Bob Young 
CESA #7 

Route #5, Box 280-B 
Stevens Point, WI 5A481 
Phone (715) 346^3151 
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CAREFP EXPLORATION WOPKSUOP 
June .14-16 
North Central Technical Institute 



Choose six (6) career areaa f row^the list below that you want \to participate 



In during the^ Care^ Exploration Workshop 



Health Occupations 
Graphic Arts 



Manufacturing Occupations 
(Machli)^ Tool & Welding) 

Jll^ctronlcs Occupations 

Drafting & Residential Design 

Apprentlceable Occupations 

Construction, Service* Printing, 
and Industrial 

Office Occupations 

(Secretarial & Clerical) 

Auto Mechanics 




Office Occupations^ 
(Accounting), 

Office Occupations 
(Data Processing) 



Developmental Program and high 
school ceurses related to 
vocational careers 

Ag-Auto Occupations 

Marketing and Distribution 

Home Economics 

Police Science 



NAME 



ADDRESS 



AGE 



Return to Bob Young or Peggie Mallery* 
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Private home 



8B»IQir RSPORT 



'^^^'^ Vr"*"" iOM#r^^ 



Univeraalist Church Women's Circle 



15_ 



ObjMtlfM md ft w d u r^t 

To Introduce group to Ideas 
and procedures In assertion 
training and communication. 

Prixit&i mtmrUdB Hmdad Outt 
Definitions, grid 



of SaasioDt 

A very Interested group 

examples. 



■t ' 



kept tne %ot three hours In general ■'dlsius^tj^ly^ and 
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SESaiai REPORT 

Y.W.C.A. Aesertlvaness Talk May 4. 1976 

(Location^ ~ (8M«lan §) "* (BaU) 

Solo P<trent*s Club 40 

iiypt of oroqn Uit«nd«e«F^ 



To Introduce group to Ideas^^jM 
procedures In assertion gaining 
and communication* 



PrtnrUd NrtMials Hindid Quit 

Handouts oif dlflnltlons^ grld» etc. 



of SoMioni 

Introductory lecture « examples and questions from proup. / 



\ 
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SKSSiai RXFORT 



Women •((•• 28 and over 



Obj«otlfw nd r iPo e ed ur >t SMtrostarii Nrt«riAl/)h|nipMiii 

Introduce and explain aaaertlve behavior 



Prlai(id IktUrlais Hmdad Outt 
Same 



Introduction actl^fl ties /exercise 
Rathua Assertlveness Scale pre-t«8t. - 




SP8ICM RKFQRT 



Consnunii 



Woman agea 18 and up 



Obj«etlTM and nroowhnrti 

(5roup exercises to practice and 
understand assertive behavior. 



Printed IM«rl4il« KvidMl Outt 



of ScMiant 

Women shared assertive pp,blems and learn better way^' tp handle. altuatione" 



ERIC 
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3B3I0II RIPORT ' 
Women ages 18 and yfT^* 22 

(Typ# or Anmp) — uttmnM; 

Croup exercises to practice and 



understand assertive behavior. 



Printed MrtwrlBla Hn4«d Outt 



c . 



of S#MlQnt 

Yeomen shared assertive problems and learn better wavs to handle situations. 
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SESSiai REPORT 



rirat Praabytgrlan r hmrch i M«r«^h in lOTfi 

— (Wioo) , — — (Wcp#) " ' "^riur^^ 

AFPC - T.u«8d«y Morning Mother's Club ■ ' ^5 



ObjMtiTM mti Proeadur^ Ihrtrttotor'g MttTltlAmiii— lit t 

To Introduce won«n to asfcrtlvcnMs 

b«havlor and training ao that thay ^ 
hava an undaratandlng of It, and to 

practlca tha bahavlor In aoma exampla situations. Alao gf^naral dlacuaalon. 

Printed Matorlala Handad Ovtt 
Aaaartlva daflnltlona 

Ballaf - Human Rlghta 

Sltuationa Grid 

Raactlon fom 



of Saaalont 

Introduction of aubjact - lacture and axamples. Hanaral dlacuaalon hald - 
quaatlona, ate, Wonan brought up their own problan sltuationa - Difficult 
for thoso wooon to think In broader terns - they needed specific exanples 
related to topic and discussion. Ran out. of time to do the planned activity. 
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SBSaiGII RBPGRT 



M rrlll i_ AB>Ttlv(i<ig< TralniTiR Anrll 3. 1976 

(looillcn) (Ssigian f Jl dav workghop) Kimm) 



\90mn^ agM 20 and up 3| 



Introduce and axplaln aaaartlva liphavtor group and Individual actlvltiaa 
(axarclaaa) for aalf«fuar«naaa and practlca. Woman aharad aaaartlva problana 
and laam bat tar waya to handla aituatl^a. 



PrlAtod m^&riMJM Handed Out^^ 

Dafinltlonat grid, aaaartlva dltuatlona» Invantorlaa. 



4 

tha ona-day workahop saems to work bettar that a sarlas of thraa m^atln^ whan* 
tlma of 6/hr8. Is sat. individuals seatn to gat mora Involved and tha continuity 
la thara. 



TABLE I 



FOURTH QUARTER 1976 , 

INDIVIDUAL COUNSELING FROM OUTSIDE REFERRALS 
AND ADULT BASIC EDUCATION STUDENTS 



Student 


Age 


Ti^Q of Counseling 


Outcome 


Female 

• 


19 


Developmental 


G»E«D» - post-secondaxy school 
explored 

V 


Male 


. 20 

>• 


De ve lopmen t al 


Plans to enter NCTI in fall 


^Female 




Developmental 


A.B.E, pr»ogram job exploration 


Female 


,21 


Developmental 


ExploralSon of NCTI programs 


Male 


23 


Developmental 


£• counseling 

ft 


Female 


18 


Developmental 


Military service for women 
*e3q)lored 


Female 


21 


Developmental 


" Enter secretarial science 

NCTI in fall J J 


Female 


45 


Developmental 


Explore university' programs 


Male 


22 


Developmental 


G. E. D. counseling 


Male 


24 


Developmental 


Explore^ NCTI programs 


Male 


25 


Developmental 


Explore-^^inancial aid-post- 
secondary education 

It 


Female 


32 


Developmental ^ 


Explore NCTI piograms 


Female 


22 


Developmental 


Found job-Health Care Center 


Female 


19 


Developmental' 


Explored child care center jobs 


Male 


22 


. Developmental 


Enroll Agri .progyanj^NCTI^ ^ 


Female 


36 ' 


Developmental 


Refer A.B.E, t>if 


Male 


21 


Developmental 


.G.E^D. counseling - ' ^ \ 

Explore post-secondary educa- 
tional programs 


Female 


20 


Developmental 
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TABLE I CONTINUED 



Student Age Type of Counseling 

Male 24 Developmefatal 

Female 20 Developmental 

Female 18 Developmental 

Female 21 Developmental 

Female 22 Developmental 

Male 26 Developmental 

Female 22 Developmental 

Female 35 Follow-up 

Female 35+ Intake^and 

Developmental 



Outcome 

Enter U-Wis. program. 

.f 

Explore' non-tradii:ional career 

Support services 

NCTI clerk-typist program 

Explore post-secondary schooling 
financial aid 



Exploration . of employment 
possibilities 

Post 6.E.D. 

F\ill-time NCTI student 




Data Processing 



E3q)loration of careerj| 
alternatives 
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